Always In Season 


Delta College 


Catalog 


1888 = ISSO 


DELTA COLLEGE PROGRAMS AND SERVICES 


To Ask Questions About: Contact: Location: Phone Extension: 
Academic Standards, Probation & Dismissal Status ............ee0000-. Office of the Registrar .........ce.ee eee AWIMGies: a 0-wialateis'mretee. © ae 9305 
ACMIESIOMES ocavacoocopaebooesouncbcyaudaa enon Aram Lok. Admissions Office ..........eceeceecece Between C &D Wings ..... 9092 
NOUMMIGS oococncccconnp oop co6boaduaodUE RCN Hey CMO e en lo. College Programming Office ............. (CAI) Sica y o.Aloid aod 9335/9549 
NHI ACTON cocoon uoobsoq neous obNs HMO a Nene Me hui. Affirmation Action Officer ............05. OM eet Mets s nhs eee ie ate 9547 
Assessment Services (Testing) ...........ceeeeeeeeeececcce....... Assessment Services Office ..........0005 SHE?) G3 COE A Orn alot 9531 
Apprenticeship/Skiled Trades ...........cceeveeeeuceeeececcccceee, Skilled Trades Coordinator ...........e00. INGO Orabavenehes eile". «, oock ROMER 9438 
Bus Schedules, Car Pool Information ..........00cececeeeeccee.wll. Continuing Education ............0000ee ERVIN) eeveceuc cc... odeceate eres 9221 
CampUs|MIDISthVar tier kein tia ei eelee cccane Mee. Campus Minister ..........22c0ceceeees ae NCU SHO Soae eon o ado 9340 
CaimpswS VOUS o op gdccooussoGhcoay Goacub Oe, meen eee Admissions Office .......cce eee eee eeees Between C &D Wings ..... 9092 
Cicer Counseling] coonsookoon oe oocen on Gen sen semen yn meee! Counseling Center .......eeeeeeceeeeees Between J &K Wings ..... 9330 
CEEOL [intiGiMEiOl 5 cong hoon 1d 6b bOOG ORME ATO eee mn EE co Career Information Center .............. East Concourse ......... 9072 
Center (off campus) Services & Classes ..........0eceeeeeeee es... Continuing Education ..........eeee eens AVM Olek anevessos a) s, cuineteterene 9221 
Change a Course (Add/Drop) ...........ceessceeeeeeeecccee..ll le. Registration Center .......eeee ee eeeeeee ANNI Gi Ror ces Re ara e 9397 
IIb] CAI: 5.0 cag ag006cG000 Coo enn ne DOE eee nen ame mmmnen cil Child Care Center 1.1... . cee e cece eee eeee VeMOOM i. 2 et ee 9334 
ClubstSe@ iganizatlonswewnmr een mieeNs © |. sdce-e-8 0; ecaratbvoveicvarccsvarqvararens College Programming Office ............. (140 coopnenane oe 9335/9549 
College Rules & Regulations (of behavior) .........ccceeeeecccccee,.. Vice President of Student Services Office ....AWing ........... 9340/9339 
Collegiate (student newspaper) .......... sec eeeeeeeecccceccccce CONE OI aaoecoddooenane son hex Ball 2) Weterelaweipisiwewe coe 9337 
Community Affairs Programs & CourseS .......-.sseeeeeeececcccce... Community Affairs Office .........-...0005 Between D&E Wings ..... 9515 
CONNER COMM yra tier iets Meee TAG. ass «00s selerhectaterettieaee-seocnn. . Conference Development Office ........... SWIG wrene tere esetacdvelece trite 9460 
CORPO NALEIS SIV ICES tens tautetstnes ts eae PP\ s(o14 9-4 4. + cvevpreras'e ave ararelavevernsisiesta.. 2 Corporate Services Office ............... ARWVUING) “pvereiaze\eiere 0%eoec6 anette 9297 
COMES HEC co.0-80.06.5 95 nn0b 6.600 He COCO re ene ae ee te Course mie Ache taens-terecs iets 2) sueyale/mteyacesuceneteee SOLE ST POR ST eC _ 
Curriculum Requirements & Guidesheets ............ccceeeccccucce.. Counseling Center ..........cesecnccees Between J &K Wings ..... 9330 
Financial Aid (Scholarships, Grants, Loans, CLC5) IP eieiens (exateihasierororet aocalereson Financial Aid Office ...........ec eee euae EWI GIRER at wey. nb eae 9080 
Graduation Requirements & Applications ..........ccccceeeecccccen.. Office of the Registrar ..........00eeeeee ca ITC) ABs aero. etc ee eee S,. 9305 
Handicapped Students & Services ........... cece eecccccccecccecen, Handicapped Services Office ............. BETH GOR Fs.. stiecvereeeteivuses 9096 
CMOS (PGEIEI 6.00.00. 60. oan don oo Ie ee Honors Office-Admissions ............... (CHIE some oig Mine Ae 9095 
HousingiResidencelballSw eam cewkriee 2s... .. wuisedeclceeleseececcia.. HOUSING OfiCem. <7. ss. ans a eeereracaceteosiateee Between C &D Wings ..... 9400 
UID ACHTES oooanww ands 06600 mb dan Go OIE Toe ena enna Admissions Office ...........eee cee eeee Between C & D Wings ..... 9092 
IIness, Injury, Health Concerns & Insurance ........ceeeceecccecccuee, THealth[SEnvices: “a. 2 /.u.tes,.: - teleleeroes eine BoMOS Riper sas. stsieteesvataete 9333 
Insole CRG 6 anooncdodos 6.0 cox Cee een amen Courselleachen «Alc. ..ches hc wieieere ee oe Sag Fe Es AOI EOE NO BE Se = 
Intercollegiate Athletics & Intramural Sports .........eeeceeecceccceee. Health, Phys. Ed. & Recreat. .............. INSU Oe avetstetereheroteiasers 6-0 ctr 9023 
Inieimavional SMCS oooncne dood aco eee eee tan Office of Inter. Student Services ........... Between C &D Wings ..... 9090 
Jobs (part/full time, on/off cCampUS) ........ ccc eee ec ceccecceceececey Placomente@entelaers.--.+.. iets cele eee ene East Concourse ......... 9074 
JUCICl al MUG LO CCSSMRM REY ee ccciscsisis 1s « + « se wieseuegrewidieveneswisioan . | Vice President of Student Services Office ....A WHS! onoos coe ods 9340/9339 
Le@arMiMG/StUGYiNGESSIVIGES eee ae cco ce « coe: s'e a oree-e wissereieioveeiesoieieeee « . Teaching/Learning Center ............0.. East Concourse ......... 9314 
Library & Audio Visual Resources ........ccccececceccecceceececcec, Learning Resource Center ...........0... Main Bldg. South End ..... 9307 
Bot Eine) ROUMICL. ono ot aso bo 00 00 DOr ae oe ee en Campus Police Department .............. BRE M fete lareeva\erwiaiete ow, ore 9111 
Minority Student Programs & Services ........ cece cecececececececece Special Services Office ...........0.0000e Between H &J Wings ..... 9118 
Olde mRo pulati OnPnoCnalmmamamts sec cls os ¢ vc cr suse eiere-pacnin-eseie-s ev wena. ¢ Older Population Program Office .......... AGE" ov 0:00 0010.6 6 eaies ve 8s 9401 
Orientation for New Students ...........ccececcecccccccccucececeu. Counseling Center ..........e0ceeuceeee Between J &K Wings ..... 9330 
Park MGiSgSecUnibymre Mew Re tuthes ts cuo.sne cas « - cwistaris darhbaceie eerste o 1 Campus Police Department .........-..0- B01) ‘Sceiwiy wears oi0 sles wlees 9111 
aoa PROS ocda us cooudd CONDO eT en re an. Counseling Center ..........cc cee ee eee Between J &K Wings ..... 9330 
RlanetaniUmmmero chai Sumpter ev css «ches cLaeieud ce-diclecevtiemcererng tc HEMSERIUG oon oobodnodoudnbioede6 oc BES) 6 Soom oceans ae 9225 
RUBICIRE atl OnSmnen nr meynie Arts 0. ks... a wiewevacwinroseverevewiace-gueers. College Relations Office ...........0.000e AWG) Nevew\ erase “was evaverw ai ove 9223 
ReGistratlonpomGlassesmewa eeu: car ssc. so + «stelnwalacselsarsieesareele «5 Registration Center ....... 0... cc cee cee AWWIIG) Uelece 0 6/6 0r01e:e «s/s a/ere 9395 
Residencvi@ WalificatlomSmeninns cache) sn. 24. oc Sve elediolbe Growers Swicwlee . . Office of the Registrar ..........c cee eee ASWIUIGG) leon scteie)s 0 costae aNdletere 9305 
Single Parent/Homemaker & Sex Equity Program ....+-.seeecceeeeeeees Single P/Homemaker/Sex Eq. Prog. Office SP Rip rehirs ahonsynces, Wikigee lees 9219 
Social Security Benefits Certification ........0s.eceececceecucceccecs Office of the Registrar ..............0005 AI WING) senulssarettecteces © eratecere 9305 
SIUC SEWED 0.00060 00 5.4. d.U-00 HO Tae eee rr ne SenateiOfficom. seers... thes...) oc GAZ Gers ia-0eraiteistote bi vusvarerets 9488 
Textbooks & Class Supplies ..........0.ccessveccccceccccccceccess BOOKStOlOMestrssprrr ft. te ate: 1 oe NW Corner of Commons 9031 
Tickets, Social & Cultural Events .......cccce ec eeeeeeeccevceeveeeus CESIIOl 0 o6.0.0-00 8 Cee ee, AMMEN oo ke seo eeric ccckc antmens 9394 
ULES RECUMENS. o oo00ada0000 4 do DOE ore es ay Office of the Registrar ............0.00ee (NRG). Sy sCnS App ae eee 9305 
Tiras ie mCredityAcaeptancemmyectls «+ s1./oe s+ aceve.ccsleie.e.cie ¢.,0.¢ en/sieceisacein Office of the Registrar ...............00, PMI) SP Soo 5 oro so6 a8 9305 
Transfer to Another College .......0cccccecccveeeeeecceeeueececeus Counseling Center .........cc.cceeaeves Between J &K Wings ..... 9330 
Transferability of Delta Courses ..........0cevseeeeeeeeeecceeeeeees Counseling Center ...............c eee Between J &K Wings ..... 9330 
UUiioMn & COUPES FEBS ooo nodooueune cue one ORE esa. Registration Center ............ccce uve ASWIING) werareve (sie ale wikye cieie ee 9395 
RIOUING) cna o ben OS tintin ao olen EEO eA RAI rE AON, Special Services Office ..............00005 BetweenH&Jwings ..... 9118 

Henle Sisiin.elie /ateia)a tata arate (el olalia'/e\6 (6 's\)8/iial'ayene\amiolaceieceieiate-ra‘smene ecateletane Teaching/Learning Center ...............East Concourse ......... 9314 
VIASBemenltsie entiticatic mpesrre ted r paieketeleheters etecsltaveve/asavaleiereravs es uissoiese aterm Office of the Registrar ...............00. Wilbert ie si cence sosince 9305 
VECIANS [MOMMEMOM, o oanconaboners Use ne eee EL), Veterans Services Center .............02, H-144 & 146 ............ 9465 
VolUnteerimrograrmmertasy. 1 see lacaalsaisvenien-clsnaioen Guns Marc ace Volunteer Services Office ................ East Concourse ......... 9336 
Withdrawallfrom@ollege: «1. \ogesiecscelceclecccceccccceccccucace: Registration Center ............eccceuee SWING Meataiaverenmieimtlene. ens cvs s.c 9336 
WUCM/WUCX-TV (Channel sl /3 5) i aapateta aie ve ee ieheininreis/acereletecaroleaicumeie etm Broadcasting Department ................ A Wing, Lower Level ...... 9362 


DELTA COLLEGE 


DELTA COLLEGEIS... 
Accredited by 
North Central Association 
of Colleges 
and Secondary Schools 


A place large and free 
enough for you to learn, 
experience and grow 


f 4 to your full potential 
A state assisted Community 


College serving primarily A place small enough 
the Tri-County Area of Bay, to make this process 
Midland and Saginaw Counties meaningful and 
personal 
Mailing Address: University Center, 
Michigan 48710 A place diverse enough 
Telephone: (517) 686-9000 to make it extremely 
(517) 662-4431 (trom midianay interesting, challenging 


24-hour Information Line: 686-9555 and rewarding. 


Telecommunication Device 
For The Deaf: (TDD) 686-9390 


1988-90 GENERAL CATALOG 


Your Information Guide to Delta College 


This catalog has been designed for you, the student. The glossary of college terms on the 
opposite page will be a time saver and helpful to your understanding of college “jar- 
gon'’/terminology. We suggest you familiarize yourself with it and refer to it often. We also 
suggest you use the Index at the back of this catalog as a fast way to locating catalog page 
numbers for the information about specific topics you want to find. 


Basically this catalog is divided into five major sections containing the following broad 
categories of information. 


Section I: INTRODUCING DELTA COLLEGE 

General Information about Delta College 

Resources and Services for the Student 

Resources and Services for the Community 
COLLEGE POLICIES, PROCEDURES AND REGULATIONS 
Admission Information 

Residence Qualifications 

Veterans Information 

College Costs 

Financial Aid 

Enrollment and Registration information 

Grading System 

Academic Achievement Standards 

Certificate and Associate Degree Requirements 
Graduation 

Students Rights, Responsibilities and Conduct 
ACADEMIC CAREER PROGRAMS AND COURSES 
Transfer Programs and Procedures 

Delta College Occupational Programs 

Skilled Trades Department Programs 

COMMUNITY AFFAIRS PROGRAMS AND COURSES 
Community Affairs General Information 

Training and Personal Enrichment Programs and Courses 


DELTA COLLEGE PERSONNEL DIRECTORY 


Section Il: 


Section III 


Section IV: 


Section V: 


Delta College made every reasonable effort to determine that everything 
stated in this Catalog was accurate at the time it was printed. Courses and 
programs offered, together with other matters contained herein, are subject to 
change without notice by Delta College for reasons related to student enroll- 
ment, level of financial support, or for any other reason, at the discretion of the 
College. Delta College further reserves the right to add, amend, or repeal any 
of their rules, regulations, policies, and procedures. The provisions of this 


catalog are not to be regarded as a legal contract between Delta College and 
the student. 


All enrolled students may receive one free catalog by presenting their validated student |.D. 
card to either the Admissions Office or Counseling Center. Students losing their first copy 
or other interested individuals may purchase a catalog from the College Bookstore for $1.50 
(or $1.75 by mail). 


GLOSSARY OF COLLEGE TERMS 


Academic Credit: The number of units called semester hours an academic course is worth. 

Academic Year: The time period between September and the following August during 
which are conducted the Fall and Winter regular semesters and the Spring and Summer 
sessions. 

Accredited: Authorized or certified as coming up to a set standard by a governing organiza- 
tion such as the North Central Association of Colleges and Secondary Schools. 

Admission: Acceptance of the student for enrollment at the College. 


Associate Degree: A document (diploma) issued toa student indicating the completion ofa 
prescribed curriculum/program of courses totaling 62 or more academic credits. 

Certificate: A document (diploma) issued to a student indicating the completion of a 
prescribed curriculum/program of skill courses usually totaling about 30 academic 
credits. 

Curriculum: A set of specific courses and academic credits leading to a certificate ora 
degree in a particular program (a) An occupational curriculum/program prepares a 
student to enter the world of work immediately after it is completed at Delta College (b) A 
transfer curriculum/program prepares a student for transfer to a degree (i.e. bachelor 
degree) program at another college. 

Drop and Add: The procedure whereby students may change their class schedule by 
dropping and/or adding a course after initial registration. 

Elective Course: A course which a student may choose to take from anumber of alternative 
courses as distinguished from specific required courses. 

Full-time Student: A student enrotled for 12 or more credits per semester; six or more 
credits during a session. 


General Education (Basic Studies): A group of courses covering the areas of English 
Composition, Social Science, Natural Science, and the Humanities whose aim is to 
provide all students in most degree curricula with acommon and broadly based educa- 
tional experience. 

Grade Point Average (GPA): The number of honor points earned divided by the semester 
hours of credit attempted. 

Honor Points: The numerical value of a letter grade for each semester hour of academic 
credit. 

In-District Student: Legal resident of Bay, Midland, or Saginaw County as defined by 
college Residency classifications. 

Orientation: A half or full day program for new Delta College students to acquaint them with 
the college facilities, programs, services and procedures, plus select courses and review 
their program/curriculum of study with a counselor. 


Out-of-District Student: Legal resident of Michigan in a county other than Bay, Midland or 
Saginaw. 


Out-of-State Student: Legal resident of a state other than Michigan or ofa foreign country. 


Part-Time Student: A student enrolled for less than 12 credits per semester or less than 6 
Credits during a session. 


Pre-scheduling: The time period defined by the college prior to Fall or Winter semesters 
during which students may submit to the Registration Center the Course request Form 
listing the classes they wish to schedule. 


Prerequisite: Requirements which must be met or courses which must be successfully 
completed prior to enrolling in a specific course. 

Probation: Academic status of a student who is 8-15 honor points below a cumulative GPA 
or has received W grades in 50% or more of semester hours of credit attempted in 2 
semesters of attendance. 


Registration: Procedures each semester or session when students schedule classes, pay 
tuition and fees and if qualified complete financial aid arrangements. 


Required Course: A course that must be successfully completed within a specific 
curriculum/program. 


Schedule of Classes: Delta College publication which lists all the courses, sections, days, 
times, on or off campus sites, room locations, course fees and instructors (sometimes), 
offered during a given semester or session plus registration procedures. 


Semester Hours: The number of units of credit for a particular academic course which is 
usually equivalent to one hour of lecture or 2-4 hours of laboratory work per week 
throughout a regular semester. The number of hours of scheduled lecture and/or lab 
time is given in parenthesis at the end of each course description. 


Semesters and Sessions: A Fall or Winter semester is equal to 15 weeks of scheduled 
classes plus final exams whereby a Spring or Summer session is equal to 7% weeks. 
Some courses are also offered during the Fall or Winter semesters on a session (71% 
week) basis. 


Service Credit: The number of units of credit a Community Education course is worth. 
Service credit courses are not presently applicable to either a Delta College academic 
Associate Degree or Certificate curriculum/program and are not transferable to another 
college. 

Transcript: The official academic record of a student's work kept in the Office of the 
Registrar listing all academic work attempted at Delta College as well as all transfer 
credit accepted and any credit awarded by examination or advanced placement. Separ- 
ate transcripts of all Community Education coursework are also maintained. 

Tuition: The amount of money a student must pay at the time of registration for each 
semester hour of academic credit or service credit. The tuition rate is based on the 
student's residency classification. 

Withdrawal: The process whereby a student discontinues enrollment in one or more 
courses. Withdrawal procedures must be done at the Registration Center to be official. 


Delta College can perhaps best be described as the community college made successful by 
its community — the counties of Saginaw, Bay and Midland. After all, the tri-counties 
created the College, built the institution; and the residents of those counties have a 
reasonable expectation that “we work for them.” 


Local control, through a locally-elected board of trustees representing the three counties, 


assures that our programs of study and our numerous community services benefit the 
people of the District. 


It is important to remember that Delta College is providing a constant stream of graduates 
from such fields as business, health, technical, public service, law enforcement and broad- 
casting who are finding employment right here at home. 


Moreover, we are sending students on to four-year colleges and universities, and they are 
achieving academically as well as, or better than, the native students at those institutions. In 


fact, Delta has successfully transferred students to over 300 colleges and universities 
across the United States. 


Currently, one of the major commitments of the College has to do with training the local 


A MESSAGE 

FROM 

DELTA COLLEGE PRESIDENT 
DONALD J. CARLYON 


workforce for the technical jobs that are available now and in the future. This is being done 
through grants from the state and Federal governments as well as our Office for Corporate 
Services, which this year is expected to contract train 18,000 workers in Michigan and 
throughout the United States. 


| believe that it is nearly self-evident that Delta College represents a major part of the 
solution to the economic recovery of our region. Our institution is uniquely suited to, and 
has the training capacity for, the advance technical jobs that are out there right now and 
those that will develop in the future. 


Let me welcome you to Delta College. You have selected one of the nation’s out-standing 
community colleges. 


You have my word on it. 
Cordially, 
D.J. Carlyon 
President 
Delta College 
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STATEMENT OF ASSURANCE OF COMPLIANCE WITH FEDERAL LAWS 


Delta College is an equal opportunity/affirmative action employer, and complies with 
federal and state laws and regulations prohibiting discrimination. It is the policy of Delta 
College that no person shall be discriminated against, excluded from participation in, 
denied the benefits of, or be otherwise subjected to discrimination on the basis of race, 
color, religion, national origin or ancestry, age, sex, marital status, or handicap, in its 
programs, activities, admissions, financial assistance, or employment. 


Delta College is committed to the principles of affirmative action, and to an affirmative 
action program which safeguards the right of all persons in the areas of admissions, 
financial aid, programs, activities, services, and employment. In compliance with Titles VI 
and VII of the Civil Rights Act of 1964, Title 1X of the Education Amendments of 1972, and 
Sections 503 and 504 of the Rehabilitation Act of 1973, Delta College does not discriminate 
on the basis of race, color, national origin or ancestry, religion, sex, marital status, age, or 
handicap in any of its policies, procedures, or practices. This non-discrimination policy 
covers admission and access to and treatment and employment in college programs and 
activities, including but not limited to academic admissions, financial aid, educational 


services, and employment. Delta College has adopted an affirmative action policy which 
shall assure equal employment and educational opportunities to all minorities in the 
college, whether classified staff, faculty, students or administrators, in accordance with 
Executive Orders 11246 and 11374 and Revised Order No. 4. 


Inquiries regarding the Delta College nondiscrimination policy may be direct to Affirmative 
Action Officer, Delta College, University Center, Michigan 48710. In the event that a person 
or persons wish to contact the Office of Civil Rights directly, they should address their 
inquiries to the Office of Civil Rights, Region Five. O. O. Barr, Title |X Coordinator. Pl. 9 
Bidg., Room 222, 55 Erie View Plaza, Cleveland, Ohio 44114. Phone: (216) 293-4970. 

In accord with the 1976 Higher Education Amendments, Section 493 A (P.L. 94-482), data 
and information regarding student retention at Delta College and, when available, the 
number and percentage of students completing programs is available to prospective and 


enrolled students who request information from the Delta College Office of Research and 
Development. 
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ACADEMIC CALENDAR 1988-90 


ACTIVITY 


Admissions 
Applications Accepted 


“Registration 
Begins 


Classes Begin 
Last Add Day 
Without Written 


Approval! 


Holidays: College 
Closed 


Last Day of 
Semester Classes 


Commencement 


SPRING '88 
SEMESTER 
(15 Weeks) 


To - 
May 12 


April 
3rd Week 


May 4 
Wednesday 
May 9 
Monday 


May 30 
Monday 


August 18 
Thursday 


SPRING ’88 
SESSION 
(72 Weeks) 


To’- 
May 9 


April 
3rd Week 


May 4 
Wednesday 
May 9 
Monday 


May 30 
Monday 


June 24 
Friday 


SUMMER '88 
SESSION 
(7% Weeks) 


To - 
June 29 


June 
3rd Week 


June 27 
Monday 


June 30 
Thursday 


July 4 
Monday 


August 17 
Wednesday 


FALL '88 
SEMESTER 


T= 
September 2 


August 
ist Week 


August 29 
Monday 
September 8 


Thursday 


November 24 
Thursday 


December 16 
Friday 


SPRING '89 
WINTER '89 SEMESTER 
SEMESTER (15 Weeks) 
To - To - 
January 11 May 5 
November April 
4th Week 3rd Week 
January 5 May 3 
Thursday Wednesday 
January 12 May 8 
Thursday Monday 
Semester Break May 29 
February 27 Monday 
April 26 August 17 
Wednesday Thursday 
Date to be 
Determined 


SPRING ‘89 
SESSION 
(7'2 Weeks) 


To - 
May 6 


April 
3rd Week 


May 3 
Wednesday 


May 5 
Friday 


May 29 
Monday 


June 23 
Friday 


SUMMER ’89 
SESSION 
(72 Weeks) 


To - 
July 3 


June 
3rd Week 


June 26 
Monday 


June 29 
Thursday 


July 4 
Tuesday 


August 16 
Wednesday 


FALL '89 
SEMESTER 


To- 
September 6 


August 
1st Week 


August 31 
Thursday 
September 6 


Wednesday 


November 22 
Wednesday 


December 20 
Wednesday 


fF ——————— eS OOOO * 


“Further registration information is detailed in each semester's Class Schedule Booklet. 


COMMUNITY EDUCATION CLASSES: Registration data, times and procedures are different from the above. Consult their Class Schedule published each semester. 


10 


INTRODUCING 
DELTA COLLEGE 


General Information 
about Delta College 


Resources and Services 
for the Student 


Resources and Services 
for the Community 


DELTA COLLEGE BEGINS 


Although Delta College is a relatively new and independent institution, it has continued 
without interruption the educational opportunities previously provided by Bay City Junior 
College. As the demand for education beyond high school increased in the tri-county area 
the percentage of students attending the College from outside the K-12 Bay City Public 
School District steadily increased to the point that in the early 1950’s approximately fifty 
percent of the total enrollment was non-resident, with about forty percent of the enrollment 
from Saginaw. Early in 1955 seven community leaders of Bay, Midland and Saginaw met to 
discuss the possibility of a tri-county college. Their interest and action prompted the 
following developments. 


1955: Organization of Tri-County Committee of 300 individuals formed to study the needs 
of higher education in the Saginaw Valley area. 


1956: Final report of the Committee of 300 received, outlining the need to establish and 
finance a new college. 


1957: Legislation submitted to the State of Michigan Legislature to finance and establish a 
new institution of higher education. 
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1957: Voters of Bay, Saginaw, and Midland counties formed a community college district 
under Act 182 of the Public Acts of 1957 and authorized a levy of 1.5 mills to construct and 
operate a college. 


1958: Bonds sold to provide financial structure for Delta College and campus construction 
began. 


1959-61: Members of the faculty and staff of Bay City Junior College assisted in planning for 
the new college. Many of the Bay City Junior College faculty, students and staff became 
part of the new college as Bay City Junior College operations were assimilated into Delta 
College. 


1961: Delta College opens. 


CAMPUS SITE 


The college is located on a 640-acre campus complex in Bay County. Noted for its beauti- 
fully landscaped center garden, the college has miles of nature grounds as an outdoor 
classroom, running and fitness trails, tennis courts, archery and golf areas, as well as a 
covered bridge. The natural surroundings of Delta College positively enhance the learning 
process of students. The Delta College site, at University Center, Michigan, in Bay County, 
lies almost midway between the counties’ major cities of Saginaw (92,000), Bay City 
(49,000), and Midland (35,000). This triangle forms the heart of the Saginaw Valley area 
which is drained by the Saginaw River and its tributaries, northward to the Saginaw Bay and 
Lake Huron. Bay County adjoins the Bay, an important recreational area and water-way, 
whose ports are part of the St. Lawrence Seaway system. 


TRI-COUNTY DISTRICT 


The tri-county area is one of the major concentrations of population within the state. The 
1970 population census reports an area population of approximately 401,000. Sixty-three 
percent of the people are classified as urban residents, with forty-four percent within city 
limits. 

There are many ethnic groups in the tri-county district and they are represented in Delta's 
student body. Blacks constitute the largest minority group, with less than one percent in 
Midland County, approximately two percentin Bay County, and twelve percent in Saginaw. 
Over 25,000 individuals with Spanish surnames comprise a second minority group and 
make up about three percent of the tri-county population. Other ethnic groups are mostly 
European and Native America. 


The high percentage of urban population can largely be explained by the concentration of 
industry within the area. Over ninety-five percent of the employed work force are in 
occupations other than agriculture. Each county has a major concentration of industry. The 
Dow Chemical Company and Dow Corning Corporation have large plants and international 
corporate headquarters in Midland. Bay City’s employment centers around Chevrolet 
Motors. Saginaw, the largest industrial center, has a number of General Motors industries 
and has the largest foundry concentration in the country. 


The Tri-County area is also well known for its agricultural products. Sugar beets, beans and 
potatoes are grown extensively throughout the Valley. On a national basis, Saginaw and 
Bay County rank number one and two in sugar production and one and five in bean 
growing, respectively. Beans are shipped from the area to foreign ports. The farms are 
operated with a high degree of merchanization. 


ACCREDITATION 


Delta College is accredited by andisa member of the North Central Association of Colleges 
and Secondary Schools. Initial accreditation was granted the College in October, 1962 by 
the Michigan Commission on College Accreditation. A status study to prepare for candi- 
dacy was submitted to the North Central Association of Colleges and Secondary Schools in 
May, 1964, as a first step toward regional accreditation. College officials were notified in 
July, 1966, that the College had been accepted as a candidate for accreditation based ona 
report of a North Central visitation team. The Self-Study Report was completed in May 
1967, and accreditation was granted in April of 1968. North Central has subsequently 
reaccredited the College in 1973 and 1984. The College is scheduled to be evaluated in 
1993-94. Several occupational academic programs also have received additional accredita- 
tion status from their corresponding professional boards, councils or regulatory groups. 
These groups are specified by name within the program descriptions stated within Section 
IIL of this catalog. 


Delta College is also a member institution of the American Association of Junior Colleges, 
the Michigan Associations of Collegiate Registrars and Admissions Officers, and the 
Michigan Academy of Arts, Sciences, and Letters. 


NATIONAL LEAGUE FOR INNOVATION 


Delta College is a charter member of the National League of Innovation in the Community 
College. The League is comprised of seventeen college districts with 54 campusesin eleven 
states, enrolling more than 500,000 students. Delta’s membership is significant recognition 
that itis devoted to improvement of learning through experimentation and innovation. The 
League places a strong emphasis on research, evaluation and dissemination of information 
on innovations. In this way, potentially valuable new approaches to instruction are made 
known and an opportunity is provided to judge their suitability for use at other colleges. 
Participation in League activities enables Delta to adapt and adopt those innovative practi- 
ces which have proved effective elsewhere, while sharing the results of its own innovations 
with colleges in other districts. This means that residents of the tri-communities of all ages 
have the opportunity to share in the benefits of improved instruction, and services provided 
by the institution. 


MISSION STATEMENT 


Delta College is a community college with the mission to provide comprehensive post- 
secondary programs and services that are accessible to its constituents. To this end Deltais 
committed to leadership in meeting the educational and training needs of the community, 
to the delivery of high quality instructional and support programs to a broad range of 
Students, and to equal access to educational opportunity through open admissions. 


Delta is dedicated to an open relationship with business, industry, and the professions as 
well as other institutions or groups where cooperative efforts may be mutually beneficial. 


Delta is committed to the social, cultural, and economic development of the college district. 


PROGRAM GOALS 


The mission of Delta College is manifested through goals which include but are not limited 
to provision of high quality programs and services leading to: 
1. Post-secondary associate degrees, certificates, and other credentials of achievement. 
2. Lower division preparation for college and university transfer. 
3. Occupational entry preparation. 
4. Occupational upgrading and retraining. 
5. General education. 
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. Educational partnerships with business, industry, government, and other institutions. 
. Education for personal growth. 
. Support for student needs and informed choice in academic, personal, and career 
decisions. 
9. Support for special student groups, e.g., handicapped, limited English speaking, gifted 
and talented, minorities. 
10. Basic skill development remediation. 
11. Instructional resources and support to enhance teaching and learning. 
12. Collaboration with secondary schools, other colleges and universities. 
13. Enrichment of weliness (such as intellectual, physical, emotional, social, recreational, 
cultural, occupational, and spiritual well-being). 
14. Development of community resources, community leadership, and public service. 


OPERATIONAL GOALS 


Operational goals exist at Delta College to provide direction to the college as it manages its 
resources to implement program goals in an effective and efficient manner. 
Operational goals of Delta College are: 

1. To maintain an effective organizational and governance structure which supports the 
college program goals and fosters open communication between students, faculty, 
administration, staff and Board of Trustees. 

2. To provide equal employment opportunity and equal educational opportunity to all. In 
addition, the college is committed to an affirmative action program. 

3. To provide the means for implementing systematic assessment, evaluation, and plan- 
ning of college programs and services, with high scholarly and professional standards. 

4. To provide for professional and curricular response to technological, economic, and 
social change. 
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PROFILE OF STUDENTS 


When Delta College opened its doors in September, 1961, there were 1,800 students, and 
with few exceptions, enrollment has increased every semester. In the Fall 1985 semester, 
approximately 10,200 students (academic and skilled trades plus 2,700 community educa- 
tion) were enrolied in courses and programs on campus and throughout 30 neighborhood 
centers. Who are these students and why do they enroll at Delta? Actually, there is no Delta 
College student stereotype as students differ considerably in their ethnic, social, eocnomic 
backgrounds and educational goals. Most (about 90%) students reside in the tri-county 
district or come from other Michigan counties and more students are enrolled on a part- 
time basis than those attending full time because most students are also working full or part 


Student Credit Hour Load 


Geographic Residences 


time. Some are rich, some are poor, most are neither but approximately 70% of students 
enrolled for 6 or more academic credit hours receive some form of financial aid. Some have 
precise career plans while others want to explore before they decide, some are taking 
classes for personal enrichment reasons. What most have in common, though, is that they 
are seeking to learn and improve their lives. Over the years students have been asked by 
other colleges about their reasons for choosing and attending Delta and the five major 
reasons given have been: location of Delta (close to home and/or work); curriculum or 
programs offered; low costs; course work relevant to goals; quality of instruction. The 
diversity of students at Delta College is illustrated below.* 


Declared Curricula Choices 


1-5 Credit Hours 32.8% Bay County 30.6% Occupational Programs 60.5% 

6-8 19.0% Midland County 15.5% Transfer Programs 22.6% 

9-11 12.9% Saginaw County 45.7% Personal Enrichment 2.6% 

12 or more Credit Hours 35.3% Other Michigan Counties 8.04% Undecided 10.7% 
? 4 Other States .08% Not designated 3.6% 

Class Designation Foreign Countries .08% 

Freshmen 62.7% Sex of Students 

Sophomores 37.3% Ethnic Backgrounds Males 41.8% 

ivr Ths Black 8.36% Females 58.2% 

Student Age Distribution G@auicasian 87.84% ; : 

1-19 years old poe fmrermational 12% iat Times | a aes 

ee ae Eee i ; oe aa JAY ening combination 34.0% 

t ae Spanish American 2.8% E : | 9 as 

30-44 24.3% Anaeniasra (Rha 45% vening hours only 5.2% 

45 and over 3.6% 

Not designated 5% 


* Figures based on Winter, 1986 semester and pertain only to students enrolled in academic courses. 
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RESOURCES AND 
SERVICES 
FOR THE STUDENT 


INTRODUCTION 


Delta College, being a comprehensive community college, offers college transfer courses, 
technical-vocational curriculums, and community service courses. Delta attracts a student 
body with a vast difference in age, ability and social backgrounds. Asa result of this setting, 
the successful instructional program must be complimented by competent learning 
resources, developmental courses, student counseling, advisement, career planning, 
placement, financial assistance, extra-curricular activities, registration and recordkeeping. 
Students, in addition to learning academic or vocational skills, need to learn to relate and 
communicate with other people and to make intelligent choices in a society marked by 
complexity, change, and constant decision confrontations. 


Aconceptual model for the community college attempts to keep the student as the heart of 
the total educational enterprise. All programs, services and facilities exist because the 
student is here. Functionally, the College is organized to provide administrative, instruc- 
tional and student services to the student clientele and community at large. Learning is a 
vital process, and the goal of the institution is to create an environment which will facilitate 
learning. 


Therefore, the role of the following services is to enable the student to take full advantage of 
a total learning process. These services have been developed to compliment each learning 
activity, leading to fulfillment of individual educational potential. 


RESOURCES AND SERVICE AREAS ARE LISTED IN ALPHABETICAL ORDER. 
OFFICE HOURS STATED ARE BASICALLY FOR THE FALL AND WINTER 
SEMESTERS AND WILL VARY BETWEEN MAY AND AUGUST. 


ADMISSIONS OFFICE 


Location: Main Building 
between C & D wings 


*Office Hours: Monday—Thursday 8:00 A.M.—7:30 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


Phone 686-9091 
or 686-9092 


The Admissions Office is a Community Information Service Office. Its main purpose is 
keeping the community aware of the many services and program opportunities offered by 
the college. Its staff has the mobility and flexibility of presenting programs and services 
both on and off-campus. The admission staff provides direct liaison activities with potential 
students, high schools, agencies, industries, and other community groupings. 
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SERVICES OFFERED 

¢ Community visitations 

e Presentations to community groups 

e Pre-enrollment information 

e Developing and co-ordinating special campus information programs 
e Campus tours 


* Co-ordinating special activities that are requested and/or needed by prospective 
students 


e Processing applications (academic, community affairs, skilled trades) 
e issuing student numbers and student |.D. cards 


MATERIALS OFFERED 

e Applications 

Brochures 

Catalogs 

Information packets by curriculum 


BOOKSTORE 


Location: Main Building Lower Level 
N.W. corner of Commons 
Store Hours: Monday—Thursday 7:45 A.M.—5:00 P.M. 
5:45 P.M.—8:30 P.M. 
Friday 7:45 A.M.—4:30 P.M. 
The Delta College Bookstore is a modern, self-service facility dedicated to providing the 
best possible service to students, facuity and staff. 


Phone: 686-9030 


MATERIALS SOLD 


e Textbooks ¢ Greeting cards 

e Workbooks ¢ Schools supplies 

e Lab manuals e Art materials 

e Paperbacks & magazines e Drafting equipment 

e Study aids e College rings 

@ Sportswear © Stuffed animals and other novelties 


HONORS PROGRAM 


Location: Main Building 
Admissions Office 
Room C-137 
686-9095 


Office Hours: Monday through Friday, 8:00 — 4:30 p.m. 


The Honors Program is designed to meet the learning needs of students who are able 
jearners, highly motivated and creative thinkers. This challenging program will help to 
develop and strengthen the abilities of the bright student. Serious students will enjoy the 
individually structured and innovative approach to learning that honors courses will pro- 
vide. Students can enroll in the full Honors Program or select honors sections of specific 
classes. To qualify a student must meet one of the following criteria: 


e Graduate in top 10% of class 

e Have a score of 1100 (combined) on SAT or composite score of 25 on the ACT 

e A cumulative high school GPA of 3.5 

e Complete 12 college credits with a cumulative GPA of 3.5 

e Demonstrate equivalency of the above through portfolios, projects, awards, auditions etc. 


Those who are sincere about building a strong academic background will want to take 
advantage of the Honors Program. 


Benefits to student: 

e Greater academic challenge - fun through learning 

© Honors Certificate 

¢ Social opportunities and dialog with academic peers 

© Flexibility in program development 

e Exposure to opportunities not ordinarily available 

Association with Phi Theta Kappa and National Honors Council 


e Assistance in transferring to University Honors Programs and/or in attracting potential 
employers 


¢ Scholarships (not based on need) at Delta and at some of the transfer schools 
® Early registration advantage 

® Foreign travel opportunities 

The requirements for graduation in the Honors Program include: 

® Maintain a 3.2 GPA 

*® Earn a minimum of 12 honors credits 

* Participate in three of the program components 


Participate in the Honors Program by following these guidelines OR enroll in honors 


sections in the area of your strength. Honors courses are designed to be more indepth - not 
more work! 


A copy of the Honors brochure is available from the Admissions Office. 
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BUS TRANSPORTATION 


Bus transportation from Bay City, Midland and Saginaw and return is provided by commer- 
cial operators. This service allows the student to arrive early each day in time for class and 
return home at the close of classes. 


Detailed bus schedules may be picked up at the Admissions Office, Counseling Center or 
the Registration Center at Delta throughout the school year. 


CAMPUS POLICE DEPARTMENT 


Location: Main Building Phone: 686-9111 
Room B-101 - Across 
from East Main Entrance 


Office Hours: Open 24 hoursa day; 7 days a week 


The Campus Police Department is primarily responsible for providing safety and security 
services, enforcing traffic and parking regulations and conducting criminal and accident 
investigations. All Campus Police Department Officers are required to meet the Michigan 
Law Enforcement Officers Training Council Minimum Training Standards as prescribed by 
State Statute. In addition, Officers are Deputy Sheriffs of Bay County. Members of the 
college community can contribute greatly to the safety of students, staff and other individu- 
als by utilizing preventive measures and reporting to the Campus Police Department 
violations of the rights of others. 


SERVICE PROVIDED 


¢ Protection of persons and property 

© Traffic control and enforcement 

¢ Public and motorist assistance 

¢ Enforcement of state and local laws 

* Issuance of Car Pool Special Parking Permits 


PARKING AND TRAFFIC REGULATIONS 


All individuals using vehicles on Delta College property are expected to comply with 
college and/or state regulations and laws pertaining to parking, traffic and vehicle use. 
Violations of college rules will result in fines and penalties ranging from $1.00 to having the 
vehicle towed away at the expense of the owner. Operators in violation of State Law 
provisions applicable to the campus will be issued a traffic citation — complaint, which wil! 
require the violator to appear in the 74th District Court in Bay County. 


A copy of the Delta College Traffic & Parking Regulations is available from the Campus 
Police Department. 


© Crime prevention 

¢ Lost and found 

© Emergency first-aid 

® Criminal investigations 
¢ Accident investigations 
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CAREER DEVELOPMENT & 
PLACEMENT SERVICES 


CAREER DEVELOPMENT SERVICE 


Location: Main Building Lower Level 
East Concourse 


Office Hours: Monday—Thursday 8:00 A.M.—8:00 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


The Career Development Service assists students, faculty, staff, and the general public 
wanting career information pertaining to either a specific occupation or a general career 
field. The comprehensive resources include information about occupations, colleges and 
universities, and technical schools. These varied resources and the staff will assist individ- 
uals in finding answers to topics such as: 


Phone 686-9072 


® employment outlook 

© wages and salaries 

* educational requirements 
© advancement opportunities 
® personal qualifications 


® training programs 

¢ employer literature 

© resumes & interviewing 
¢ employment trends 


Personal assistance is provided on a “walk-in” basis by staff members, student assistants, 
career information specialists, and professional counselors. The center also arranges field 
trips to many of Michigan's 4-year colleges and universities each year. 


In addition to the many handbooks, career briefs, soft and hard cover guide books, the 
center also has available the following resources: 


A Career Consultant file and a Faculty Staff Directory: Consisting of Delta graduates, 
faculty, staff and community representatives allow you to obtain information by interview- 
ing those individuals about a particular career. 


Career files: The career files are composed of an alphabetical listing of over 1,300 occupa- 
tions. The files are current career information pamphlets, briefs, and monographs explain- 
ing educational requirements, employment outlook, earnings, and advancement 
opportunities. 


Employer's Library: Current literature explaining companies in the Tri-County area as well 
as the state of Michigan and the United States is available at the CDC. The literature will 
explain what the company sells, manufactures, or the services it produces and the variety of 
occupations within the company. This section is valuable to individuals researching spe- 
cific companies in preparation for an interview ora job search. 


COMPUTERIZED GUIDANCE SYSTEMS 


MOIS: Michigan Occupational Information System 


MOIS is a computer program designed to provide students with a list of possible occupa- 
tions based upon their answers to several work related questions. Information on more than 
400 different occupations is contained on the accompanying micro-fiche. This includes job 
outlook and earnings, both nationally and statewide as well as training opportunities 
available in Michigan. The information lists programs of study, admissions requirements 
and costs for all of the community colleges, public/private colleges and universities and 
vocational schools in Michigan. 


siGI: System of Interactive Guidance & Information PLUS 


SIG! is a computer assisted career decision making program designed to help students 
understand and make career decisions. The process allows students to individually exam- 
ine and weigh work values, locate and compare occupations, plan steps to enter occupa- 
tions and learn a strategy for making an informed, realistic decision. SIG! PLUS not only 
offers a wide array of career information but also supplies a model for decision making that 
can be applied to other areas of life. 


EUREKA: A Micro-Skills Inventory 


From a list of seventy-two (72) skills students select the 35 skills they would like to use ina 
career. They than receive a list of occupations which need those skills. Brief career 
information is also provided. 


Additional Computerized Programs are also available to further assist students in exploring 


careers, in determining their financial aid eligibility and in learning employability skills such 
as resume writing, interviewing and job search techniques. 


PLACEMENT SERVICES 


Location: Main Building Lower Level 
East Concourse 

Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 

Placement Services utilizes a centralized concept in providing services to people seeking 

part-time on-campus student employment, and part-time, summer, temporary or full-time 

positions in the community. Realizing that each client has different needs, Placement 

Services has developed a variety of ways to provide assistance to job seekers. 


Phone: 686-9075/686-9074 


Graduates, alumni and other job ready students can obtain assistance in obtaining full-time 
careeremployment by registering with Placement Services. Candidates are then notified of 
jobs which employers list with the office and are assisted in arranging interviews. Resumes 
can be sent to prospective employers at no charge to the candidate. 


Current students seeking summer, temporary, or part-time off-campus employment can 
also receive assistance by registering with Placement Services. As jobs become available, 
students registered with the Placement Office are matched to them by computer and then 
notified of openings and assisted in contacting employers. Whenever possible, students are 
referred to part-time jobs which are related to their programs of study, thus providing them 
with exposure and experience in their career area. 


Placement Services will also assist the job seeker in developing other skills and materials to 
carry outa successful job search. These include developing resumes and letters of applica- 
tion and learning successful interviewing and job hunting techniques. 


VOLUNTEER SERVICES 


Location: Main Building Lower level 
East Concourse 


Office Hours: Monday—Thursday 9:00 A.M.—3:00 P.M. 


The Delta College Volunteer Program facilitates the placement of Delta students as volun- 
teers in non-profit agencies and institutions throughout the tri-county area. Through their 
volunteer assignments students are (1) helped to broaden their educational experience ata 
practical level, (2) provided an opportunity to explore various career possibilities, and (3) 
assisted to use their time, talents, and skills in a constructive manner for the betterment of 
the tri-county communities. 


Phone: 686-9336 


The Volunteer Program matches students with local agencies that are in need of volunteers. 
Students benefit by gaining on-the-job insight into a career in which they may pursue. They 
also gain work experience, make job contacts, and develop self confidence. Students also 
have the option of earning up to 3 semester hours of academic elective credit for approved 
volunteer work. 
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CAREER PLANNING RESOURCES & SERVICES 


Career education is defined by the Michigan Department of Education as: “The delivery of 
skills to students which will provide them with the ability to explore, understand and 
perform in their life roles while learning, working and living.” The two major components of 
career education are: 

(1) CAREER PREPARATION, which is the academic and vocational instruction intended to 
provide the basic skills and employment skills necessary for fulfilling life-career roles. 
These skills are gained through classroom, laboratory and on-the-job experiences pro- 
vided students in the courses and curricula offered at Delta College. 

(2) CAREER DEVELOPMENT, which is the personal knowledge and individual skills a 
student needs to plan and establish for life-career roles. These skills are gained through 
participation in the several programs and activities offered by Delta College. The elements 
of career development are self-awareness and assessment, career awareness and explora- 
tion, career decision making, and career planning and placement. 

Effective career decision making is not an instinct—it is a learned skill! Therefore, students 
must know what their interests, aptitudes, skills and values are in order to make choices 
involving their career and how they will live their lives. They must also know how to get 
information about work and education and how to make decisions. Once students make 
tentative career choices, they must know how to seek and keep a job and the importance of 
planning and goal setting. Also, it is very important individuals know how to recycle 
themselves through the career decision-making process because a person’s personal 
characteristics and needs may change and the increasingly complex and uncertain job 
market may affect employment opportunities. All students encouraged to make use of the 
many career planning and development resources and services of Delta College for assist- 
ance tn deciding about a career, planning for realistic entry-level jobs, and visualizing a 
career path for the future. The following is a basic outline of the career development 
process. 


GOAL I: SELF AWARENESS AND ASSESSMENT 
(Who am | and what do | want?) 


You can become more aware of yourself and others by: 
¢ developing a positive self-identity 
e honestly assessing skills, interests & abilities 
¢ developing interpersonal communication skills 
e identifiying your occupational values 
¢ prioritizing personal and occupational values 


e learning how to establish and meet realistic goals 
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Goal II: CAREER AWARENESS AND EXPLORATION 
(What do I know about careers?) 


You can become aware of and explore life-career roles by: 


understanding the relationships between occupational role, leisure role, citizen role, 
family role and life style 


getting involved in activities, classes, and volunteer or paid jobs that will help you 
develop skills related to a career area which interests you 


using available career information to identify career specifics such as work environ- 
ment, salary range, training/education requirements, employment outlook, career lev- 
els and/or advancement opportunities, nature of the job, etc. 


Goal Ill: CAREER DECISION MAKING 
(How do | choose?) 


You can develop and utilize decision making skills by: 
knowing how to identify problems or consequences of a particular decision 
assessing alternative courses of action 
examining and weighing the pros and cons of alternatives 


projecting/predicting the likely outcomes of alternatives 


Goal IV: CAREER PLANNING AND PLACEMENT 
(How do | get what | want?) 


You can develop and implement plans to reach career goals by: 
acquiring the training and education necessary 


developing specific strategies that include the how, what, when and where of an action 
plan 


learning job search techniques which include knowing how to use job and placement 
services, learning to write resumes and letters of inquiry and application, learning how 
to conduct your part of a job interview 


FROMATOZ 


Many Delta College departments and offices provide a variety of career resources and 
services designed specifically to assist students make career choices and satisfying life- 
style decisions. These quick highlights from “A to Z” represent just some of the opportuni- 
ties available. 

Aiumni representing over 75 different career fields serve as volunteer career consultants. 
Business Division Co-op programs provide on-the-job experience training while students 
earn college credit. 


Counselors aid students in processing personal and career information to fit individual 
needs and concerns. 


Decision making training teaches students valuable skills they can use in making important 
choices. 


Employment outlook information giving current statistics for Michigan and the nation is 
available in the Career Development and Placement Center. 


Field trips to transfer Michigan colleges (arranged by Delta) provide a chance to visit the 
campus and assess their facilities and programs. 


Guest speakers are frequently invited to classes and special seminars to share their expe- 
riences and opinions of current careers. 


Human Development Center programs and classes assist adults initiate, maintain and 
change interpersonal relationships relating to life and work goals. 


Interviews with focal business and industry representatives bring job offers to Delta 
students. 


Job Mart Boards posted throughout the Delta campus contain listings of current job 
vacancies in the Tri-County area. 


Knowledge of the world of work comes alive when students attend special presentations 
and “Career Days” on campus. 


Lifelong planning maps a method for students to use to assess and to act on short and long 
range goals. 


Michigan Occupational Information System available to Delta provides specifics about 
employment and career opportunities in Michigan. 


Nontraditional career paths can be explored through special programs and materials 
designed to encourage individuals to broaden their range of career choices. 


Orientation sessions for new college “undecided” students answer the question, “Howdo| 
start planning for school and a career?” 
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Placement Services use the latest techniques to contact local and national businesses and 
match Delta students to desirable employment. 

Qualifications for entry into specific areas of employment can be obtained from the col- 
lege’s comprehensive career library. 

Resume and letters of application are essential ingredients to a successful job search. Free 
workshops and printed materials help students with these items. 

SIGI is the computer system set up to act as a tool to clarify work values and to learn a model 
for decision sequences. 

Testing to assess interest, abilities, achievement levels, aptitudes and personality traits help 
students with their current stage of development. 

University and transfer college catalogs give immediate access to Michigan post- 
secondary study opportunities. 


Volunteer Program matches volunteers with agencies so students can benefit from on-the- 
job insight as they pursue certain careers. 


Wage and salary ranges for general and specific fields of employment are updated continu- 
ally so students can be aware of labor market trends. 

X-Rated audiovisual materials are NOT included but other current filmstrips, slide shows 
and films demonstrate careers in action. 

YOU—remain the central focus of the services at Delta College designed 

—to create self-awareness 

—to enchance career exploration 

—to provide quality resources and to 


Zero in On an appropriate, flexible and practical plan for your educational success and 
career goals. 


CENTER (OFF-CAMPUS) SERVICES 


Location: Main Building Phone: 686-9221 


E-130 (between the D & E wings) 
Office Hours: Monday—Thursday 8:00 A.M.—7:30 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


The Office of Center Services is responsible for coordinating and providing services for 
off-campus centers which offer Delta's courses and services. The office develops commun- 
ity liaisons which allow for the availability of Delta’s services, maintains a positive working 
relationship with Center Directors and develops and maintains communication channels 
with local communities to ensure cooperative educational opportunities exist within the 
local communities. The office brings the college into the community. 

SERVICES OFFERED 

e Coordination of: Admissions, Counseling, Registration 


e Assists in the development and scheduling of Academic as well as Community Affairs 
courses within the Centers. 


e Provides a scholarship program for graduates of the adult high school completion 
programs at the Centers. 


CHILD CARE CENTER 


Location: Y-Building 
Northeast of Main Building 
Center Hours: 7:45 A.M.—3:30 P.M. 
(closed during summer session) 


This Center is accountable for providing an atmosphere of environmental enrichment for 
pre-school children (212-6 years of age) with a balanced schedule of daily activities based 
on the developmental needs of pre-school children, including intellectual stimulation, 
emotional stability, large motor activity, rest and nourishment. The Child Care Center also 
provides an opportunity for Delta students to observe and participate in Child Care Center 
activities related to their academic programs of study. The Child Care Center serves 
children of Delta students (faculty/staff as space limitations permit) throughout the fall and 


winter semesters and spring session. For the fee schedule, please call the Child Care 
Center. 


Phone: 686-9334 


COUNSELING CENTER 


Location: Main Building 
Between J and K wings 
Center Hours: Monday—Thursday 8:00 A.M.—8:00 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


Summer Hours: Monday—Thursday 7:45 A.M.—4:00 P.M. 
Tuesday & Wednesday 5:00 P.M.—7:00 P.M. 
Friday 7:45 A.M.—3:00 P.M. 


Many important decisions and situations will confront you while you are a student at Delta 
College. You will need to make decisions regarding courses, curricula, career exploration; 
you may become involved in social and personal situations which lead you to feel confused 
and upset; and, it may happend that the stresses of your college or personal life will 
occasionally interfere with your academic achievement. The primary goals of the Counsel- 
ing Center staff are to help you deal effectively with your concerns and to assist you in 
understanding yourself as you strive to realize your full potential. The counseling staff is 
thoroughly committed to maintaining confidentiality in student-counselor communications. 


Your first contact with a counselor is generally at orientation time when your career and 
educational plans are discussed and the appropriate choice of courses is made. After 
enrollment, your counselor is available as often as necessary to help you search for 
self-understanding, or solutions to your academic, vocational, and personal concerns. 
Services are provided on both an appointment and a “walk-in” basis. Listed below is only a 
sampling of the variety of available counseling services: 


e Academic Advising: Curriculum guidesheets outlining required courses and providing 
career information for all Delta programs and most transfer curricula are prepared by 
Counselors and available at no cost to you. Counselors help you choose appropriate 
courses and assist with the registration process. 

¢ Transfer College Information: Current Michigan college catalogues, admission applica- 
tion forms, and a transfer equivalency guide (detailing how Delta courses transfer to many 
other colleges) are available. Visits to Delta by transfer college admissions representa- 
tives are coordinated and announced. As a Delta student, you can obtain, upon request, a 
comparison of your courses to those of the institution to which you intend to transfer. 

© Career and Life Development Courses: These courses are courses--for credit--taught by 
counselors and are described in the Applied Behavior Studies (ABS) listings of the current 
course description bulletin. The courses are designed to enhance your success, self- 
confidence, and self-esteem. 

e Personal Counseling: Counselors will help you gain a better understanding of yourself 
and the emotional conflicts interfering with your daily living and your college achievement. 

© Career Choice: On an individual or group basis, counselors can and will assist you with 
learning decision-making skills, outlining strategies to reach goals, and assessing your 
personal strengths and areas requiring enhancement. 

© College Orientation and Information: Counselors can acquaint you with college pro- 
grams, services, and procedures as well as serve as a central informational resource. 

You are both invited and encouraged to utilize Delta College's counseling services free of 

charge. 


Phone: 686-9330 (Midland) 662-4431 


ext. 9330 
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OFFICE OF FINANCIAL AID 


Location: Main Building 
J Wing 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The goal of the College’s financial aid program is to assist in removing economic barriers 
which may limit an individual's opportunity for additional education. A number of aid 
programs are available; grants, loans, part-time employment and scholarships. A single 
request for assistance will ensure consideration for every kind of aid offered by Delta 
College. 


Phone: 686-9080 


The foundation of all financial aid packages is generally the PELL Grant administered by 
the U.S. Department of Education. Students who will be enrolled for six or more academic 
credits per semester should submit the PELL application at least 6 weeks before a semester 
begins. This will enable the Office of Financial Aid staff to completely evaluate all applica- 
tions and make financial awards accordingly. Detailed information about financial aid 
procedures, conditions of eligibility and types of aid available is in Section II of this catalog. 


FOOD SERVICES 


Location: Main Building 
Lower level 


Food Service Hours: Monday—Thursday 7:00 A.M.—9:00 P.M. 
Friday 7:00 A.M.—3:30 P.M. 
Saturday 8:00 A.M.—11:30 A.M. Continental Breakfast 
11:30 A.M.— 1:00 P.M. Lunch 
5:00 P.M.—6:00 P.M. Dinner 
Sunday 11:45 A.M.—12:45 P.M. Breakfast/Brunch 
5:00 P.M.—6:00 P.M. Dinner 


Food services ranging from snack bar type items to full meals, lounge facilities, and meeting 
rooms are provided in the “Commons” area which is located at the Northend of the Main 
Building, Courtyard level. Vending machines offering hot and cold drinks, candy, gum and 
other snack foods are also located in the Main Building, Fine Arts Building and college 
resident halls (dorms). The resident hall students are also provided with a meal contract 
that extends our service through the weekend during fall and winter terms. We also provide 
catered meals for special events for the College and community groups. Our cafeteria is 
used by the students and staff as a student union facilities. The goal of the Food Service 
Department is to provide top quality food and service to the students, faculty, staff and the 
community, with congenial service in pleasant surroundings. 


Phone: 686-9035 
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HANDICAPPED AND DISADVANTAGED 
STUDENT SERVICES 


Location: Main Building 
Room B-116 

Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 

Spring, Summer 8:00 A.M.—4:00 P.M. 
The Office of Handicapped Student Services provides direct services to students, as well as 
assistance to Delta faculty and staff wno work with handicapped students. 
Specialized services include coordination of tutoring, reader service for the blind, interpre- 
ters forhearing impaired, adapted equipment, such as electric Amigo wheelchairs, orienta- 
tion to the campus, and campus maps detailing ramps, restroom facilities, elevator location, 
and parking. Reserved parking by permit is available for handicapped students. 
Students can be assisted through regular channels of admissions, financial aid, registra- 
tion, counseling, etc. 


Phone: 686-9096 


Students who are academically, socially, or economically disadvantaged or physically 
handicapped can receive additional services through Project DEPTH (Developing Educa- 
tional Potential Through Humanization). The Project staff works closely with Michigan 
Rehabilitation Services, Department of Social Services, M.E.S.C., United Way agencies, 
and other groups to ensure that handicapped students find college a rewarding experience. 


HEALTH SERVICES 


Location: Main Building 
Room B-103 

Service Hours: Monday—Thursday 8:00 A.M.—9:30 P.M. 

Friday 8:00 A.M.—4:30 P.M. 

Summers—Friday 8:00 A.M.—3:30 P.M. 
Staffed by Registered Nurses, the office is accountable for promoting and ensuring the 
optimum effectiveness of students and faculty/staff through an ongoing and organized 
program of health screening, advising, assisting, referral, and follow-up. The office works 
closely with students, faculty/staff and community agencies to provide individuals the 
opportunity for treatment of minor injuries, first-aid, health counseling and referral support 
for major injuries and professional assistance. Services provided include: 


Phone: 686-9333 


e Emergency First Aid and direct treatment for minor injuries or illnesses 
¢ Health screening—blood pressure, T.B. skin tests, weight, etc. 

¢ Health referrals (assist with locating medical assistance) 

© Health counseling and providing preventative health care materials 

© Dispense across-counter drugs as appropriate 

© Health insurance information and applications 

® Maintenance of student health records 


HOUSING SERVICES 


Location: Main Building 

C-138 between C & D wings 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 
The college operates two residence halls for students: North Hail for men and South Hall for 
women. Each hall houses 80 students in 40 double rooms. Yearly fees include room and 14 
or 19 meals per week. 


Phone: 686-9400 


Housing applications for residence hall accommodations may be obtained from the Hous- 
ing Office. Reservations are confirmed on a “first-apply/first-serve” basis after housing 
deposit and contract are received. In addition to providing on-campus housing information 
and processing housing applications, other services include: programs for curricular colle- 
giate experiences; maintain liaison with Conference Development to provide conference 
participants on-campus housing; provide off-campus housing information, and provide 
housing for faculty and staff when space permits. 


INTERNATIONAL STUDENT SERVICES 


Location: Main Building Phone: 686-9090 
between C & D wings 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The Office of International Student Services provides a comprehensive program for Inter- 
national Students which includes the following: 


¢ Disperse, collect, evaluate and process admission applications 

e Provide orientation programs for new International Students 

e Provide liaison between community and International Student population 

* Promote special on-campus activities for International Students 

* Provide direct liaison between student, college, and U.S. Office of Immigration 


* Provide special information packet, including admissions application and list of admis- 
sion requirements and procedures designed to assign potential applicants 

© Provide necessary forms required by the U.S. Office of Immigration. 

Delta College operates on a quota base admission policy and will only accept a limited 

number of International Students per semester. It is recommended that International 

Students apply for admission at least 6 to 9 months before their enrolling semester. 

Admission criteria is outlined in Section II of this catalog. 


INTRAMURAL AND INTERCOLLEGIATE ATHLETICS 
Location: Physical Education Building Phone: 686-9023 

Main office N-140 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 
This office is accountable for the continued development, growth and activities of the 
intercollegiate and intramural athletic programs. Delta offers an extensive’ intercollegiate 
and intramural program for men and women. Delta is amember of the Michigan Community 
College Athletic Association (MCCAA) and the National Junior College Athletic Associa- 
tion (NJCAA). 


INTERCOLLEGIATE SPORTS INCLUDE: 


FOR MEN FOR WOMEN 
Soccer Basketball 
Basketball Volleyball 
Tennis Softball 

Golf 


INTRAMURAL PROGRAMS INCLUDE: 
(Additional activities may be included by student request.) 
FALL 

Flag football (Men and Women) 

Golf 

Tennis 

Co-ed volleyball 

Two-mile run 

3-3 basketball 

1-1 basketball 

WINTER 

Water polo (Co-ed) 

Basketball (Men and Women) 

Volleyball (Men and Women) 

Badminton (Men and Women) 

Racquetball (Men and Women) 

Pickleball (Men and Women) 

Table tennis 
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STUDENT CLUBS AND 
ORGANIZATIONS 


Alpine Racing Club 

Architect Club 

Black Student Union 

College Programming Board 
Collegiate (Student Newspaper) 
Dental Assisting Club 

Dental Hygiene Club 

Fashion Group 
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Inter-Varsity Christian Fellowship 

North American Indian Student Organization 
Nursing Club 

Phi Theta Kappa 

Physical Therapy Club 

Residence Hall Association 

Student Senate Committee 

Volunteer Club 


LEARNING RESOURCE CENTER 


Location: Main Building Phone: 686-9307 
Two entrances—across 


from A wing and G wing 

Office Hours: 
Fall/Winter Hours: Monday—Thursday 7:30 A.M.—8:30 P.M, 

Friday 7:30 A.M.—4:30 P.M. 

Saturday 8:00 A.M.—2:00 P.M. 
Spring/Summer Hours: Monday—Thursday 7:30 A.M.—8:30 P.M. 

Friday 7:30 A.M.—4:00 P.M. 

The Learning Resources Center has two major divisions. The Library is anintegral segment 
of the total learning environment. The Audio-Visual division is a major service facility for 
students and faculty. 
|. LIBRARY 


The library has a collection of over 93,000 volumes and extensive back file of periodicals. 
Most periodicals have current indexes available which makes the extensive holdings very 
accessible. Newsbank is a microfilm file of current newspaper articles from ali over the 
country and is indexed by subject. In addition to the above, the library has newspapers, 
pamphlets and records. 


The library meets the standards of the Association of College and Research Libraries, a 
section of the American Library Association. The library is also a selective depository for 
United States government documents and a number of United States government 
periodicals. 


lf a requested book or periodical is not available at Delta, every effort is made to procure it 
within the least possible time. A catalogue of all books and periodicals held by all libraries in 
this nine county area is maintained in the library. 


H. AUDIO-VISUAL 


The Audio-Visual Division offers equipment and production services. The equipment for 
student use within the LRC includes slide projectors, record players, tape recorders, video 
tape players, and related projection equipment. Faculty and student organizations have 
extensive projection equipment available for use in accordance with the Senate Handbook 
guidelines. Audio-Visual production services are available through the Instructional Media 
Specialist and the Instructional Artist. 


The Learning Resources Center offers Audio-Visual Laboratories for individual instruction 
and study. 


ADDITIONAL SERVICES 

e Library tours 

® Library instruction 

e Research services 

e Assistance in preparation of classroom presentation for both faculty and students 
¢ Private study rooms 

© Bibliographic services 

® Pictorial materials 
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PHI THETA KAPPA—XI DELTA CHAPTER 


Phi Theta Kappa is an honorary scholastic organization for American community, junior, 
and technical colleges. Students are invited to membership in Phi Theta Kappa on the basis 
of scholarly achievement, leadership, citizenship, character, and faculty recommendations 
In particular, consideration for membership is given to full-time students on associate 
degree programs or degree transfer programs. Aminimum cumulative grade point average 
of 3.5 for freshmen students and 3.4 for sophomore students is required. Initiations are held 
twice a year. 


MINISTRY (DELTA CAMPUS) SERVICES 


Location: Main Building Phone: 686-9485 
Admissions Office Area 
C-139 


Office Hours: Monday—Friday 93:00 A.M.—12 noon 


The Campus Minister provides counseling services, crisis intervention, referrals, educa- 
tional programs and studies, and acts as a liaison between Delta College and the church 
community. 
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REGISTRAR AND REGISTRATION CENTER 


Location: Main Building Phones: Registrar 686-9305 
A Wing Registration 
Center—686-9395 


Registration Center Hours: Monday—Thursday 8:30 A.M.—7:00 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


The Registrar is accountable for the registration of all students in Academic and Commun- 
ity Education credit courses offered by Delta College and the establishment, maintenance 
and utilization of permanent records for all students. 


SERVICES PROVIDED (Registrar) 

e Evaluation of transfer credits 

e Certifying credit hours for graduation requirements 
e Transcript services 

e Certifying students for V.A. and other programs 


SERVICES PROVIDED (Registration Center) 

e Development and coordinating registration procedures 
e Processing mail-in and campus registration 

e Providing Drop/Add and late registration services 

* Providing class schedule booklets and registration forms 


System of 
Interactive 
Guidance and 


Information® 


Delta College offers this computer program as a free service to its students. The main 
purpose of SIGI is to teach a logical method for making career choices, and it does this 
by showing the user how 


to select, define and rank what's important in a career 

to find job title possibilities which contain the key elements desired in an occupation 
to explore and gather information in an organized way 

to assess chances for success in beginning courses 


* to plan a program of study and seek financial aid 


° to evaluate risks and rewards of entering potential career fields. 


A student receives a brief orientation to the system and then spends a total of 3 to 4 hours to 
complete the process. No comptuer knowledge is required to use this unique, individual- 
'zed introduction to career choice. 


Delta College was chosen as one of the 6 national test sites for SIGI—developed by the 
Educational Testing Service in Princeton, NJ. Approximately 1200 people per year have 
taken advantage of this modern technological too! to help understand and make career 
decisions since SIGI began at Delta in 1976. 


SIGI® is a registered trademark of the Educational Testing Service. 


SPECIAL SERVICES 


Location: Main Building 
between H and J wings 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


Because of the changing and complex nature of the educational experience, there has 
developed a demand to design programs and services that specifically address themselves 
to students with specialized needs. The Office of Special Services is dedicated to assisting 
those students with special needs in developing their life-long aspirations through educa- 
tional services. 


Phone: 686-9117 


SERVICES OFFERED 


1. Saginaw Urban Centers: The College offers day and evening classes at four Saginaw 
Urban Centers: First Ward Community Center, Ruben Daniels Life Long Learning Center, 
and Neighborhood House. 


2. C.0.P.E.: Provides specialized services in the form of tutoral assistance, career advise- 
ment and counseling, academic advisement and assistance in seeking financial aid to 
students enrolled in vocational programs. Also provides services for handicapped students 
and students with Limited English Speaking abilities. 

3. Tutorial Programs 

Communication Skill Lab (First Ward) 

Math Lab (First Ward) 

Individual Tutoring (Delta and First Ward) 

Career Information (First Ward) 


4. Cultural Development 
¢ Black History Month Program 
e Chicano/Latino Series 
® College and University Visitation Projects 
5. Program Development 
This Office initiates proposals for special projects designed to improve the educa- 
tional horizons of ethnic groups at Delta College. 
6. Office of Chicano/Latino Services 
The Office of Chicano/Latino Service provides a comprehensive program for His- 
panic students which includes the following: 
Recruitment 
Admissions 
Financial Aid tnformation 
Counseling: Academic, Career, Personal 
Cultural Development 
Tutoring Services 
Liaison between Hispanic Community and Delta College 
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TEACHING/LEARNING CENTER 


Location: Main Building, Lower level 
East Concourse 
Center Hours: Monday—Thursday 8:00 A.M.—7:00 P.M. 
Friday 8:00 A.M.—4:30 P.M. 
The Teaching/Learning Center is designed to assist the students and faculty of Delta 


College in making the educational process as rewarding and effective as possible. All 
services are offered free to Delta students. 


Phone: 686-9314 


Communication and Math skills: Assistance is offered by a professional staff with expe- 
rience in helping a wide variety of students in a number of different areas. This assistance 
can include development of reading/study skills, help in improving writing, vocabulary of 
spelling, and help with math or other specific assignments. These services are available for 
students who wish to learn to use their time more effectively whether they are actually 
having difficulty with their course or not. 
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Workshops: We have a number of workshops that are given during the year. 


e General Study Skills e Test Anxiety Reduction 

e Test Taking e Time Management/Concentration 
e Taking Lecture Notes e Math Anxiety Reduction 

e Writing Term Papers e Memory Techniques 


These workshops are generally offered on Thursdays and are advertised through the 
“Bulletin.” 


Tutoring: Every effort is made to find a qualified tutor for a student needing individual help 
in a particular course. Student tutors must meet stringent criteria to make sure that the 
student needing assistance will benefit from the experience. Typically we have tutors 
available in most subjects and except in cases when certain equipmentis required, tutoring 
will be done only within the Teaching/Learning Center area. 


Summary sheets: Hints, helps and information about the following topics are available . 
® Study skills 

® Reading as a tool 

» Note taking 

» Aid to your memory 

» Using your textbook 

» Concentration 

® Spelling hints 

e Test taking 

e Listening 

e Time budgeting 

Other Services for students: 

© Special equipment for handicapped students 
e Audio-visual devices 

e Reading machines 

e Make-up testing service 

e Diagnostic testing 


The professional staff also provides a wide variety of Instructional Development Services 
for the Delta College faculty and staff. 


ASSESSMENT SERVICES 


Location: Fine Arts Building 
Lower Level, Room S-27 


Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


Phone: 686-9531 


Assessment Services administers a variety of testing instruments to assist students in 
measuring their skill levels, aptitudes, and career interests. Approximately twenty (20) 
national examination programs are available to the college community. Among these tests 
are: college entrance examinations such as ASSET and ACT as well as professional 
certifications (e.g. ASE, CLU, DANE). Another service provided by this office is the ‘Credit 
for Prior Learning’ (CPL) program which is designed for students who may have acquired, 
through work or other experience, knowledge which may be evaluated for course credit. 
Credit may be earned in three ways. They are the College Level Examination Program 
(CLEP), Credit-By-Discipline Exams (CDE) and/or Credit-By-Portfolio. 


Assessment services are available to the business community and/or public service agen- 
cies on a contracted basis. Through these contracts employers are assisted in identifying 
individuals whose skills best match job requirements. Career assessment for those seeking 
a job change is also available. 


Delta Coltege currently requires new students to participate in the STEPS TO SUCCESS 
PROGRAM (See Admissions section). As part of this program Assessment Services admin- 
isters a basic skills assessment (language usage, reading, and mathematics) to assist 
students in making course selections. A schedule of testing dates is published each 
semester through the Admissions Office. 


VETERAN SERVICES 


Location: Main Building 
between H & J wings 


Phone: 686-9465 
or 686-9466 


Office Hours: Monday—Thursday 8:00 A.M.—7:00 P.M. 


The Veterans Center provides information on veterans’ educational benefits to all veterans 
in the community as well as to those enrolled at Delta. Basic information regarding G.I. 
Benefits, V.A. forms and applications, assistance and referral to helping services, assist- 
ance in discharge “up-grades” peer counseling are among the services offered. 
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RESOURCES AND SERVICES FOR THE COMMUNITY 


INTRODUCTION 


The following services and activities reflect the continuing effort of Delta College to 
become a relevant part of the lives of men, women and children of our service area. 


These college services include educational, cultural, recreational, supportive and research 
activities. Although these programs and services are frequently considered to be beyond 
the academic classroom, the active involvement of students, faculty and staff in providing 
them, is an indication of the college commitment to social relevancy and in becoming an 
intricate part of our total community. 


RESOURCES AND SERVICE AREAS ARE LISTED IN ALPHABETICAL ORDER. 
OFFICE HOURS STATED ARE BASICALLY FOR THE FALL AND WINTER SEMES- 
TERS AND WILL VARY BETWEEN MAY AND AUGUST. 
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AGING AND RETIREMENT PROGRAMS 


Location: West Concourse Phone: 686-9399 
A-59 & 60 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The Office of Aging and Retirement is dedicated to developing and providing educational 
programs and services for the older population. Residents of the Tri-County who are 60 
years of age or older may enroll tuition free in Delta College courses of their choice 
(maximum 6 credit hours per semester). The major services offered are: 


e Pre-retirement and post-retirement courses are scheduled to meet the needs for our 
senior citizens. 

© To provide manpower training in Aging. Staff development workshops on the biological, 
psychological, and social aspects of human aging are provided for professional and 
community groups who serve the aged. 

e To function as a gerontology resource center for the purpose of assisting individuals 
and groups in the development of programs and services for the aged. Consultation is 
provided on training materials, publications, and related resources in the field of aging. 


COMMUNITY DEVELOPMENT 


Delta College faculty and staff, as well as supportive physical resources, make community 
research and study available to qualified organizations. Faculty and staff combine as 
individual and inter-disciplinary consulting teams to provide a further source of community 
development. Studies as diverse as the needs of senior citizens to computerizing high 
schoo! administrative functions are typical community development services. 

The data census bank at Delta College, for example, has stored on computer the latest 
census information. This information will be made available to the citizen, agencies, and 
business/industrial sector of the tri-counties at cost. 

At present, several offices are involved in community development. However, primary 
responsibility rests with the Offices of Research and Development, Community Affairs, and 
Academic Affairs. Also involved are Labor Management Center & Business/Industry 
Outreach. 


For further information please call: 


Research and Development.............. 686-9205 
CommuUnibyAtialtSireer-cteereeecaeeet ayers 686-9412 
AcCAdemIcrAial{S ces. see. 2e eae 686-9296 
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CONFERENCE DEVELOPMENT OFFICE 


Location: Main Building Phone: 686-9460 


Room E-130 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The Office of Conference Development provides extensive planning and coordinating 
assistance to groups planning meetings, conferences, lecturers, workshops, symposia, and 
special events. Conference activities range from intensive one day seminars to week-long 
institutes and conventions. The majority of these conferences are held on the Delta College 
campus, others are held throughout our conference satellite system, involving off-campus 
locations in the Saginaw, Bay City, and Midland county area. We can even organize a 
teleconference and phone contact system utilizing other sites across the country. 


Over 300 groups and 35,000 people come to Delta College annually for conference activi- 
ties and programs. The trademark of the Conference Office is diversity. Music recitals, 
public hearings, church sponsored group events, state and regional educational discipline 
conferences, athletic events such as regional cheerleading competitions and tennis tour- 
naments, social issues forums and special interest lectures compose a partial list of pro- 
grams planned, arranged or scheduled by the Conference Office. 


SERVICES OFFERED: 


. Plan content and format of program and arrange for speakers and consultants. 

. Estimate conference costs and aid in establishing registration fees. 

. Arrange housing, meals, and meeting rooms. 

. Print programs, announcements, registration materials, meal tickets, badges, and other 
items. 

5. Mail programs and other materials. 

6. Handle details of registration-acknowledge pre-registrations, prepare name badges 
and other materials, staff registration desk during the conference, and collect tickets at 
meals. 

7. Provide audio-visual aids and recording equipment with an operator. 

8. Assist with publicity and public relations. 

9. Arrange tours, recreation and entertainment. 

10. Prepare and distribute rosters of conference participants. 

11. Assist with publication of conference proceedings or results. 

12, Provide for use of both open and closed circuit television services from Delta College 
Broadcasting WUCM/WUCX (Channel 19/35). 

13. Evaluate conference program. 

14. Provide general and gourmet food service including breakfast, luncheons, dinners and 

diet meals. 
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CRIMINAL JUSTICE TRAINING CENTER 


Delta College has been designated as one of the Regional! Criminal Justice Training 
Centers in the state by the Michigan Law Enforcement Training Council and is supported 
by state funding to offer a wide variety of training courses for rural and urban police officers. 


The Basic Police Training School offered at Deita for newly hired officers is required by law. 
Center in-service training/professional development for currently employed police officers 
and security personnel includes: courses covering topics such as civil liberties, criminal 
law, disaster control and white collar crime; specialized one day seminars or conferences 
ranging from arson investigation to traffic control; Reserve Police Officers Training; full 
week state and national conferences such as Advance Criminal Investigation and The 
National Polygraph Workshop. National investigative teams from recent transportation 
disasters as well as top crime experts are among the individuals who provide instruction 
and technology. 


For further information, call 686-9110—9108. 


CULTURAL ACTIVITIES 


Cultural interests of the Delta College Community are given a wide range of expression. 
Perhaps most typical of the numerous cultural events are those found in the Summer 
Festival of Arts, which offers a professional School of Dance including the areas of ballet, 
modern, jazz, tap and folk; a Conservatory of Music including band and piano; and a visual 
arts program. Also part of the summer program are performances in the Court and in the 
cities of Bay, Midland and Saginaw. 


The Delta College Fine Arts Series has brought to the campus 6 variety of lecture and 
concert performances throughout the school year. Available to the general public, these 
events are offered to students at a nominal cost. Displays of art by Delta students and by 
students of public and parochial schools, are supplemented by “Traveling Shows” 
designed to enrich the aesthetic experience of Delta students and the community at large. 


For additional information, call Delta’s College Relations Office; 686-9223. 
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DENTAL HYGIENE CLINIC 


Location: Allied Health Building 
F-140; Ground floor 


Clinic Hours: Monday—Thursday 1:00 P.M.—5:00 P.M. 
Friday 8:30 A.M.—12 Noon 
(closed between semesters and mid-June through August) 


The Dental Hygiene Clinic at Delta College offers oral hygiene services to students, faculty, 
and community residents. The services that are routinely performed on patients are oral 
examinations, oral cancer examinations, prophylaxis (cleaning of teeth), radiographys, 
topical flouride treatments, and oral hygiene instructions. Additional services are available 
upon recommendation by the hygiene students and clinical instructors. All services pro- 
vided are done by the Dental Hygiene students under the direct supervision of state 
licensed Dental Hygienists and Dentists. Minimum fees are charged for the services pro- 
vided in the clinic. These fees reflect the cost of the disposable products used during an 
appointment. Services are provided on an appointment basis, scheduled for a minimum of 
two consecutive hours. 


HEALTH, PHYSICAL EDUCATION 
AND RECREATION FACILITIES 


Location: North end of Main Building Phone: 686-9025 


Facility Hours: Monday—Friday 8:00 A.M.—12:00 Midnight 
Saturday 10:00 A.M.—5:00 P.M. 
Sunday 1:00 P.M.—6:00 P.M. 


Delta's new HPER Facility offers something for everyone. Ithas a new swimming pool, eight 
racquetball courts, new gymnasium, dance room, and conditioning room. These facilities 
are available to the public during the Fall and Winter semesters on weekends at the 
following times: 

Friday: 6:00 p.m.—10:00 p.m. 

Saturday: 12:00 a.m.—5:00 p.m. 

Sunday: 1:00 p.m.—8:00 p.m. 
WEEKEND FACILITY USAGE 


The facility will be open to the community during the listed hours. There will be a fee for this 
usage which entitles the participant to use any of the facilities listed below based on posted 
schedule. . 


Phone: 686-9469 
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WEEKEND FACILITY FEES 
The following are the usage fees: 


Fee Family Rate 
Gymnasium $2.00 $5.00 
Racquetball Court $6.00 per hour/ $5.00 
(includes use of pool) per court 

Swimming Pool $1.00 $4.00 
Weight Room $1.00 $4.00 
Retirees with identification may take advantage of our reduced rates. 

Gymnasium $1.00 

Racquetball Court Rental $4.00 

Swimming Pool $ .50 

Weight Room $ .50 


FACILITIES AVAILABLE 


—Racquetball/Handball Courts —Swimming Pool 
—Gymnasiums (Upper and Lower) —Weight Room 


When not in use for instructional purposes, team practice or sporting events, outdoor 
facilities are available to the public at no charge. Outdoor facilities include tennis courts, 
archery targets and archery range, track, soccer field, golf driving range and putting green. 


HUMAN DEVELOPMENT CENTER 


Location: West Concourse Phone: 686-9416 
Room A-72 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The Human Development Center is committed to programs and services that assist people 
as they move through adult life stages of establishing careers; initiating, maintaining and 
changing interpersonal relationships; and re-examining life and work goals. Each transi- 
tion has decisions, conflicts, stress and opportunities for change and growth, 

SERVICES OFFERED 


e A full range of experiential programs in self-awareness and self-management, interper- 
sonal support, personal development, parenting, and skill building for increasing satisfac- 
tion and effectiveness in relationships. The Community Affairs class schedule publishes a 
list of current Center programs each semester. In addition, the Center distributes its own 
announcements of programs and services throughout the year. 


e The Center has trained professional staff of human relations specialists available to 
consult with individuals, groups, and organizations and willing to design contracted pro- 
grams which will meet their identified needs. 


e The Center has a professional development program for training people in the group 
process and group facilitation. 


PATHWAYS 
Location: Y-100 Building Phone: 686-9115 
Office Hours: Monday—Friday 11:00 A.M.—2:00 P.M. 


The major purpose of Pathways is to serve the professional, educational and personal 
growth needs of men and women throughout the Delta Tri-County district. 


CONCEPTS: 


4, Networking—an exchange or communication system for the mutual benefit of total 
participants or specific groups. 


2. Support Systems—Coordinate the efforts of various Delta support services to meet the 
needs of women and men. 


3. Information and Referral Services—Act as a liaison between community agencies and 
individuals to locate practical information and education. Assist in the location of support 
groups or advocates to defend the rights of women and men. 


4. Initiate, Develop and Coordinate Programs—Specific programs for specific needs 
utilizing campus resources. 


5. Recruitment—!In cooperation with the Admissions Office, actively recruit women to 
Delta College. 


For further information call Joy Shelton at 686-9115 or 686-9417. 


You do not have to be a student at Delta to utilize these services and there is no charge to 
participate, regardless of financial situation. 


PLANETARIUM 


Location: Main Building Phone: 686-9229 
(East Main Entrance) 
Room B-203 


SPEAKERS 


For more information, call the Coliege Relations Office, 686-9229. 


TOURS 


College-wide tours are available to all interested persons and are conducted by either the 
student Tour Bureau or a representative of the College Relations or Admissions Office. 
Special tours of Broadcasting, WUCM/WUCX TV (Channel 19/35) and the Data Processing 
Center, are conducted by experienced staff members. Tours range from 30 to 90 minutes 
and may be combined with a planetarium showing. 


For more information, call the Admissions Office 686-9098. 
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DELTA BROADCASTING (WUCM/WUCX TV 19/35) 


Television facilities at Delta College provide an educational opportunity for the tri-county 
area comparable to that available in some of the largest metropolitan centers of the United 
States. 

As a logical extension of the community service responsibility of a community college, 
Delta College owns and operates WUCM-TV Channel 19, and WUCX Channel 35 in the 
Thumb, a public broadcasting stations, affiliated with national and regional educational 
networks. 


Delta Broadcasting provides educational, cultural, and public affairs programs to the 
residents of the district which Delta College serves. To fulfill this responsibility, Delta 
Broadcasting transmits daily instructional programs to public and parochial schools; col- 
lege courses, children's programs, and cultural programs to the general home and 
audience. 

in addition to its broadcasting operations, Delta Broadcasting also operates an Instruc- 
tional Television Fixed Service (ITFS) system. In conjunction with loca! cable television 
companies, educational and instructional programming is transmitted from Delta's campus 
into the homes of cable subscribers, into the local K-12 schools and into various business 
and industrial sites throughout the tri-city area. 

Delta Broadcasting is also responsible for the academic curriculum described elsewhere in 
this catalog. 

For additional information and tours, call 686-9347. 
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M-JOB RETRAIN PROGRAM 


Location: Main Building 
Instruction 
Room: A-65 


Michigan Job Opportunity Bank Retrain Program isa grant program through Delta College 
for training scholarships from the Michigan Governor's Office of Job Training, to retrain 
permanently laid-off workers for new jobs and fields of work, working with employers. 
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TELECOURSES PROGRAM 


The Office of Telecourses is responsible for the development, promotion, management and 
evaluation of telecourse and telelearning activities at the College. 
Location: Main Building Phone: 686-9398 

West Concourse 

A-61 
Telecourses are an exciting way to earn academic credit at Delta College by viewing one or 
more telecourses over Delta’s WUCM, Channel 19 and the Class Channel (Cable aa) ee) 
meet the increasing demands for educational and training opportunities for adult learners 
in business settings, telecourse programs are a/so transmitted, using ITFS frequencies, to 
businesses throughout the tri-county area. 
Also, for the convenience of students, the Telecourse Office also offers class in a non- 
broadcast mode, which allows students to check-out videotapes of instruction. 


Telecourses are a perfect way to learn if you work a varied schedule, are temporarily 
disabled, would like to try college without the problems of costly travel and time, for 
upgrading office skills or even “for the fun of learning.” 


When you enroll in a telecourse, you receive detailed course information, a broadcast 
lesson schedule and an examination schedule. You meet with a faculty facilitator in an 
orientation session. A phone number is available for asking questions or obtaining assis- 
tance throughout the course. 


Nearly 1,000 people annually are enrolling in telecourses because of the convenience of 
being able to view the classes via T.V. in their own home. 
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ADMISSION INFORMATION 


Affirmative Action Policy On Equal Opportunity: Delta College is committed to provide 
equal opportunity through its employment practices, educational programs, and through 
the many services it provides. The College will make personnel decisions, offer programs 
that will foster educational Opportunities, and maintain a program of services without 
regard to race, color, religion, sex, marital Status, age, national origin, or physical 
handicaps. 


ADMISSION CRITERIA 


Factors such as previous school work, citizenship, motivation, and potential are considered 
in the Admission process. Retention in the College is based upon an acceptable level of 
academic growth and improvement, along with a continued record of good citizenship. 
Because of diverse curricular offerings and individualizing of programs, Delta College is 
able to serve students of varying backgrounds. Individuals who have ability to benefit from 
the educational opportunities available and who are included in any one of the following 
categories are eligible to apply for admission to Delta College: 

1. High school graduates 

2. Adults who have passed a high school equivalency exam (G.E.D.) 


3. Aduits 18 years of age or older, who have been out of high school for at leasta six month 
period time 

4. Currently enrolled high school students have permission from their high schoo! princi- 
pal and/or counselor 


5. Approved and authorized adults from other nations entering the U.S. for educational 
Purposes under the student visa program 


Categories 1-4 require individuals to be U.S. citizens or immigrants. Non high school 


graduates are encouraged to take the G.E.D. Test, however, it is not required for general 
admission to Delta College. 


ADMISSION DATES 


Admission applications should be submitted at least 30 days prior to semester registration 
and preferably six to eight months. If you plan to request financial aid to attend college, itis 
essential to apply for admission 8 to 10 weeks prior to registration. Applications are 
accepted up to the first day of semester classes. 


DELTA COLLEGE DOES NOT REQUIRE NOR CHARGE AN ADMISSIONS APPLICATION 
FEE. 
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ADMISSION CLASSIFICATIONS 


1. NEW ACADEMIC STUDENTS: Persons interested in enrolling in academic credit 
courses that apply toward a degree or certificate. High school transcripts or G.E.D. scores 
should be submitted. Assessment is required. 

2. COMMUNITY EDUCATION STUDENTS: Persons interested in enrolling in service 
credit Courses offered by the college Community Affairs/Education Division. Transcripts 
usually are not required. 

3. SKILL TRADES STUDENTS: Persons specifically sponsored by industry in Related 
Training Classes (Apprenticeships, employee-in-training and upgrader agreements with 
industry). Transcripts may be required. 

4. TRANSFER STUDENTS: Persons who have attended other colleges and now wish to 
enroll in Delta College academic credit courses. Transfer students are admitted on an 
individual! basis. Students with academic achievement of less than “C”, if admitted, will be 
admitted on probation. High school transcripts plus official transcripts from all colleges 
attended should be submitted. Transfer credit evaluation is done by the college Registrar's 
Office. Assessment may be required depending upon G.P.A. and course selection. 

5. GUEST STUDENTS: Persons enrolled in another college who wish to take a limited 
number of courses at Delta for transfer purposes. A Michigan Uniform Undergraduate 
Guest Application should be completed and approved by the home college Registrar who 
will send it to Delta College, Admission’s Office. 

6. DUALENROLLMENT: High Schoo! students (usually in their Senior year) interested in 
taking Delta courses while still enrolled in high school. Recommendation and permission 
from their high school is required and a high school transcript should accompany the 
special admissions form. Assessment is required. 

7. SENIOR CITIZEN STUDENTS: Bay, Midland and Saginaw County residents, 60 years 
of age or older. Senior students may have tuition waived for as many as six (Academic or 
Community Affairs) credits per semester or enrollment period. 

8. READMITTED STUDENTS: Former Delta students who did not enroll in classes for the 
preceding Fal! or Winter Semester who wish to re-enroll in the college need to request 
readmission prior to enrolling. Readmission may be accomplished by telephoning the 
Admissions Office or by written application. 

9. INTERNATIONAL STUDENTS: Persons from other nations entering the U.S. for edu- 
cational purposes under the student visa program. (see requirements and procedures 
detailed on next page) 


ADMISSIONS PROCEDURES 


1. Complete all items and information sections on the Admission Application and submit 
the form to the Admissions Office. (Application forms are available from the college 
Admissions Office, local high schools, and various community agencies.) 


2. Supply all required information as specified under your Admission Classification such 
as High School and/or college transcripts. These should be requested by you to be sent to 
Delta's Admission Office. (Special consideration may be requested by those adults unable 
to supply past transcripts.) 


3 Notification of admission, readmission, or denial may be expected within two weeks 
iter receipt of application. Upon acceptance the Admissions Office will send youa Student 
Number and all other requested information. Once you have a student number and receive 
our student |.D. card, you are eligible to make an appointment for assessment, orientation 
and counseling services. 
4. Anew service, Assessment, has been developed at Delta College to help beginning 
students be more successful. Assessment is a process of assisting the student in discover- 
ing their present academic skills and then matching these skills with appropriate entry 
classes at Delta. Assessment consists of taking “can’t fail” tests in reading, writing skills and 
math followed with an orientation, counseling and registration. The assessment process is 
required of all new students. Upon acceptance to the college, new students will receive 
detailed information about assessment and the orientation services. 


NOTICE: ADMISSION TO DELTA COLLEGE DOES NOT INSURE REGISTRATION/ 
ENROLLMENT IN ALL COURSES OR ELIGIBILITY FOR ALL CURRICULA/ 
PROGRAMS. MANY COURSES HAVE PREREQUISITE REQUIREMENTS AND 
SOME CURRICULA HAVE SPECIFIC ADMISSION ELIGIBILITY REQUIREMENTS. 


STUDENT I.D. CARDS 


Each student is required to have an identification card which includes name, student 
number, student signature, and validating label. Each new student is eligibile for an |.D. 
Card free of charge. This card should be validated each semester and used throughout the 
student’s entire enrollment at Delta. An official sticker for the semester is affixed at registra- 
tion. There will be a $1.00 charge for a lost or mutilated |.D. card. Lending this card to 
anyone, or failure to present it when requested by College officials, is a violation of College 
regulations and subjects the holder to disciplinary action, Each studentis personally liable 
for all obligations incurred by use of this card. 


INTERNATIONAL STUDENTS 


Delta College is authorized under Federal law to admit and enroll non-immigrant alien 
students. To be admitted to the United States as an F-1 student, and to secure a visa for 
entry, prospective students must present to the U.S. Consul abroad, a valid passport, proof 
of sufficient finances and an I-20 form. 


An |-20 form, Certificate of Eligibility, is issued to prospective Delta students after the 
College has determined that the applicant has met the following conditions: 


1. Academic Requirements: Applicants must be 18 years of age or older, and have suc- 
cessfully completed a course of study equivalent to that of a high school level. The 
€quivalent of a ‘‘B” grade point average is required in Mathematics and Science courses and 
other academic courses. EX: 14 out of 20, 70% out of 100%. Applicants are required to 
Submit certified copies of their high school leaving certificate, National and International 
exams (ex, G.E.C.) Applicants are required to submit certified copies of their courses and 


Marks earned during the last three years of high school. 


2 Language Proficiency: An applicant, who is from a country where English is not the 


Official native language, must be proficient in English to pursue his/her course of studies, or 


arrangements must be made by the student to enroll in an English Language Center. 


English proficiency means that the student speaks, writes, and reads English fluently. Such 
fluency is necessary to insure student’s enrollment, proper placement and successful in 
achieving his/her educational goals. 


An applicant must furnish Delta College with a minimum score of 500 on the TOEFL (Test of 
English as a Foreign Language Proficiency), or official transcripts of a successful comple- 
tion of an advanced course of English from alicensed English Language Center. (Level 107, 
108, or 109 from E.L.S.) An additional test and interview are required to establish the fact of 
English proficiency before enrollment. Further information about TOEFL can be obtained 
by writing to: TOEFL 

P.O. Box 899 

Princeton, NJ 98544 


Transfer Students from U.S. colleges may submit a proof of successful completion of a 
transferable language course with a minimum of “B” average or better. 


3. Financial Verification: The applicant is required to submit an up-to-date financial 
support statement from a sponsor, and a bank, which testifies to the sponsor's willingness 
and capability of supporting the student while he/she ts at Delta. Transfer students, who are 
not sponsored by their government or organization, must submit a statement from a U.S. 
Bank which testifies to the existence of enough funds in student’s account to attend Delta 
College. All college tuition and on-campus housing charges are due and payable in full at 
the time of registration. Loans, scholarships and deferred payments are NOT AVAILABLE 
AT DELTA COLLEGE for International Students. 


4. Health Statement: All prospective students are required to submit a health certificate, 
which testifies to the physical and mental condition of the applicant. The standard Delta 
Form must be completed, signed, and mailed to Delta College, Office of International 
Students Services, by the family physician. 


Deadlines: Applicants are advised that all documents, such as applications, recommenda- 
tions, official transcripts, financial statement of support, Certificate of English Proficiency, 
and medical report, must be in the Admissions Office at least FOUR MONTHS preceding 
the semester you desire to be admitted to. 


Semester Application Deadline Semester Begins 

Fall May First Week of September 
Winter September First Week of January 
Spring January End of April 


IMPORTANT NOTICE: Applications for admission to Delta College will be mailed to the 
student upon the student's written request and mailed directly to International Student 
Services at Delta. High school records submitted by friends or relatives on behalf of 
prospective students are not accepted. The records must be mailed directly to Delta 
College by your high school or the Ministry of Education in your country. 


IMPORTANT: Ail documents must be original or certified copies and accompanied by 
official English translations. Transcripts must be signed by the principal or registrar of each 
school and impressed with a seal or stamp of the school attended. Students must not leave 
their country, Language Center, or College before they receive official acceptance from 
Delta College. Students in the U.S. must receive, besides the I-20 from Delta College, the 
approval of transfer from their present College or Language Center, their Education Mis- 
sion, if on Scholarship, and the {mmigration and Naturalization Service. 
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RESIDENCE QUALIFICATIONS 


Astudent’s residency classification is established when admitted to Delta College, and can 
only be changed as detailed under item V. 


I. Residency classification: A person will be admitted to the college and pay course tuition 
according to one of the following classifications. 


1. In-District status, Legal resident* of Bay, Midland or Saginaw Counties 

2. Out-of-District status, Legal resident” of Michigan but not of the above three counties. 
3. Out-of-state status, International students and all other persons not classified within 1 or 
2 above. 

“A Legal residentis one whose permanent primary residence or domicile is where he or she 
intends to return whenever absent. 

il. Proof of In-District Residence: Ali students are subject to a check of resident status at 
registration. The following examples are types of documents which are considered in 
determining proof of in-district residency (Delta College District). 

1. A current valid driver's license indicating permanent address 

2. A tax receipt from Bay, Midland, or Saginaw Counties 

3. A current voter registration card indicating in-district address 

4. Public Utility receipts 

Students furnishing false information will be subject to disciplinary actions. 


Ill. Classification Guidelines: Persons meeting one or more of the following conditions at 
Admissions time will be classified with In-District status. 

1. The person lives with parent or legal guardian, provided that the parent orlegal guardian 
resides within Bay, Midland or Saginaw Counties. 

2. The person is recognized as self-supporting (receives no financial support from parent 
or legal guardian) and is not claimed as a dependent for federal income tax purposes by 
parent or legal guardian. The person must have resided within the Delta College District for 
at least six months immediately prior to the first day of the semester in which person plans 
to enroll. 

3. The person is an employee of a business or industrial firm within the Delta College 
District, and the employer, by written agreement, agrees to pay directly to the College all 
tuition and/or fees of the sponsored student for employer-approved classes. 

4. The person is enrolled under the provision of Act 245. Public Acts of 1935, as amended 
by Act 371, Public Act of 1965 (Student receiving benefits under the Michigan Veteran's 
Trust Fund). 


5. An alien who has acquired the permanent residence status card can be considered for 
in-district status after six months’ residence within the Delta College District (must be prior 
to college enrollment). 


IV. Change of Residency Status: While attending Delta College, students may petition to 
change their residency classification. Petition forms are available in the Registrar’s Office 
and must be submitted, with proof of residency, at least one month prior to the next 
registration period. Students must meet at least one of the following: 

1. The enrolled student has established residence (see item Il) within the Delta College 
District for at least one continuous year prior to the date of petitioning for a change in 
residency status. 

2. The enrolled student is recognized as self-supporting (receives no financial support 
from parent or legal guardian and is not claimed as a dependent for federal income tax 
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purposes by parent or guardian), and has established residence within the Delta College 
District for at least one continuous year immediately prior to the date of petitioning fora 
change in residency status. 

V. Guest Students, Athletic Scholarship Recipients, and International Students: 


Students attending Delta College asa guest student, on an athletic scholarship, or interna- 
tional students in the United States on a student visa, should not ordinarily expect to have 
their residency status changed while attending Delta College. 

Vi. Residency Appeal Committee: 


This committee consisting of the Associate Dean of Students, Vice President of Business 
Affairs, Vice President of Finance & Treasurer, Registrar, and two facutty members 
appointed by the President of the Senate will hear appeals of residency classification as 
established by the College. Arrangements for a hearing will be made by the Registrar's 
Office. 

Vil. Tuition Adjustment: 


Any adjustments made in tuition due to a change in residency status shall not be 
retroactive. 


VETERANS INFORMATION 


Delta College is approved as a school for veterans of military service under provisions of the 
following: 


1. Under Federal Law, Title 38, Chapter 30, financial assistance for Active Duty veterans. 
2. Under Federal Law, Title 38, Chapter 31, financial assistance for vocational rehabilita- 
tion of disabled veterans. 

3. Under Federal Law, Title 38, Chapter 32, financial assistance for Post-Viet Nam era 
veterans. (Those who entered military service subsequent to December 31, 1976.) 


4. Under Federal Law, Title 38, Chapter 34, financial assistance for Viet Nam era veterans. 
5. Under Federal Law, Title 38, Chapter 35, financial assistance for widows and war 
orphans. 


6. Under Federal Law, Title 38, Chapter 106, financial assistance for Selected Reserve 
veterans. 


7. Under State Law, Public Act 245, sons or daughters of deceased or totally disabled 
veterans of any war are eligible to attend college, tuition free, providing that death or total 
disability resulted directly from war-time service. 

Veterans who desire and are eligible for educational benefits from the Veterans Administra- 
tion should contact the Delta College Veterans Center for information and assistance in 
completing and processing VA forms for college, VA educational loans, tutorial assistance, 
or any other benefits to which they may be entitled. New student veterans and enrolled 
veterans wishing advanced payments should contact the College Veterans Center at least 6 
weeks prior to registration. 

The Amount of V.A. Benefits provided veterans will depend upon the number of dependents 
claimed and the number of semester hours of academic credit carried per semester. 


Rull=timersuvstsyerryna itor cames 12 or more semester hours 
Three-quarter time .......... 9 to 11 semester hours 
Rali-tim Cert teria! smelter 6 to 8 semester hours 


veterans attending less than half-time (1-5 semester hours) will only receive V.A. Benefits 
equal to the tuition amount. Once the veteran's application is approved and processed, V.A. 
Benefit payments are usually issued on a monthly basis if the veteran is maintaining 
satisfactory academic progress and following a chosen curriculum. Veterans should be 
prepared to pay their own tuition at the time of registration for academic classes each 
semester. 

VETERANS RESPONSIBILITIES: 


4, Veterans transferring from another college must have their transcripts sent to Delta as 
soon as possible for evaluation. Veterans who fail to do this subject themselves to having 
their benefits terminated according to Section 1775 of title 38 U.S. Code. 


9. Aveteran can receive benefits only for courses that are necessary for graduation. Any 
deviations from the curriculum guidelines must have counselor recommendation. Veterans 
should not repeat a course in which they have previously earned a satisfactory grade or audi 
courses and expect V.A. Benefit payments on such credit hours. 


3. Veterans must be making satisfactory progress in their curriculum and fulfillment of 
graduation requirements. Excessive earning of low grades and withdrawals ("“W’-grades) 
will require the college to consider the veteran for V.A. academic probation status if 
achieving less than a “C” 2.0 grade point average. The Veterans Administration will be 
notified of students placed on probation and if a student is on probation status two 
consecutive semesters he/she will not be certified for benefits by the college. Veteran 
students will be eligible for re-certification by the college when a 2.0 g.p.a. is achieved and 
the student is removed from probation status. 


4. It is the veterans’ responsibility to file a completed drop or withdrawal from with the 
Registration Center as soon as they are no longer attending class(es). The veteran must 
also notify the Registrar's Office immediately upon dropping or withdrawing from classes in 
order to modify certified credit hour load. 


5. Veterans must promptly inform the Veterans Center staff of any changes in their address 
orin the number of dependents or of any changes in their enrollment that would affect their 
V.A. Benefits or curriculum. 


SERVICE MEMBERS OPPORTUNITY COLLEGES 


Delta College has been designated as an institutional member of Service members Oppor- 
tunity College (SOC), a group of over 400 colleges and universities providing voluntary 
Postsecondary education to members of the military lifestyle and has committed itself to 
easing the transfer of relevant course credits, providing flexible academic residency 
requirements, and crediting learning from appropriate military training and experiences. 
SOC has been developed jointly by educational representatives of each of the Armed 
Services, the Office of the Secretary of Defense and a consortium of thirteen leading 
national higher education associations; it is sponsored by the American Association of 
State Colleges and Universities (AASCU) and the American Association of Community and 
Junior Colleges (AACJC). 


TUITION/FEES 


Tuition and fees must be paid in total at designated times (see SCHEDULE OF CLASSES 
booklet) each semester or session, and may be paid by cash, check, Visa, Mastercard, or 
charged to approved financial aid. Tuition is assessed by credit hour based on the student's 
residency status. The per credit hour tuition rate for each semester is published in the 
SCHEDULE OF CLASSES booklet and subject to change without prior notice by action of 
the Board of Trustees. 


Fees may be charged for specific courses. Such fee information is listed inthe SCHEUDLE 
OF CLASSES booklet and subject to change without prior notice. 


Senior Citizens (60 and over) who are residents of the Delta College District may have their 
tuition and registration fee waived for as many as 6 (Academic or Community Education) 
credits per semester. However, all course fees must be paid. 


A registration fee of $3.00 is charged to each student once each semester or session, per 
registration. 


REFUND POLICY 


Under specific conditions the college grants refunds for tuition and special course fees to 
students who withdraw from the college, or make a reduction in credit hours. 

To be eligible for a refund fora CANCELLED CLASS, for a WITHDRAWAL (dropping all 
classes), fora DROP (reduction in credit hours), a form must be initiated in person or by 
letter through the Registration Center. The date the request is made at the Registration 
Center, or the postmark date for letters, will be used in determining the amount of the 
refund. However, if the student was provided assistance from college funds, or funds 
managed by the college, the refund will be returned to the appropriate scholarship or grant 
fund, or apptied to the student’s note in the loan fund. Refunds for Guaranteed Student 
Loan students who withdraw from college, will be sent to the student's lending institution. 
Refunds will be made according to the following schedule: 

FOR CLASSES OF 10 WEEKS OR MORE: 

Prior to the first official date of classes* 100%. 


Beginning with the first official date of classes and through the seventh (7) calendar day 
90%; from the eighth (8) calendar day through the fourteenth (14) calendar day 50%: from 
the fifteenth (15) calendar day through the twenty-eighth (28) calendar day 25%. No refund 
after the twenty-eighth (28) calendar day. 
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FOR CLASSES OF LESS THAN 10 WEEKS: 
Prior to the first official date of classes” 100%. 


Beginning with the first official date of classes and through the fourth (4) calendar day 90%; 
from the fifth (5) calendar day through the seventh (7) calendar day 50%; from the eighth (8) 
calendar day through the fourteenth (14) calendar day 25%. No refund after the fourteenth 
(14) calendar day. 

REGISTRATION FEE—The registration fee is only refunded to students who withdraw 
from the college because their class(es) has been cancelled by the college. 

“FIRST OFFICIAL DATE OF CLASSES—Date semester/session begins as listed in the 
college catalogue or supplementary brochure. 


ADD-DROP PERIOD—During the official add-drop period students are permitted to offset 
equal credits through the add-drop procedure. Tuition for credits dropped in excess of 
credits added will be refunded at the appropriate percentage rate stated above. For credits 
added in excess of credits dropped, additional tuition must be paid. (OFFICIAL ADD-DROP 
PERIOD)—First fourteen (14) calendar days of 10 or more weeks semester/session, or first 
seven (7) calendar days of semester/session of less than 10 weeks. 

COURSE BOOKS & SUPPLIES 


Students are expected to acquire appropriate and necessary text books and other required 
equipment or supplies for all courses. Students alSO must pay own transportation expenses 
and purchase necessary uniforms, protective clothing or safety equipment if required 
HOUSING FEES 


Residence hall room and board fees are established annually and include room and meals 
with a choice of two meal plans. 1987-88 housing fees were: 
Dee imea io lanwithhoo mia ae ee $1335.00 per semester 
eR Smeal aniwith Oompa en y4e seams eon. $1305.00 per semester 
(Fees are subject to change by the Board of Trustees.) 


MISCELLANEOUS FEES 


SCRE CIRCE scene: operas adn vaca Ypiplanes tag DA alniias 35 veiatiwiewmntrs few $2.00 each 
(COHORT 8? TES a prea ne NE een, ANNI mT Individual course basis 
Suge miWDic ad wenlacem@eninxskd daw aul cinema eaeen caeentiahe, an, Secon $1.00 each 
EVM) apage sc cain te nde ait Aer eet eee None (except violations) 
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FINANCIAL AID 


The Delta College Office of Financial Aid maintains a comprehensive program of financial 
assistance to help qualified students with the cost of attending college. Funds are made 
available by the College, the State, the federal government, and organizations and individu- 
als to assist students who demonstrate financial need or outstanding scholarship. 
pROCEDURES: All forms and applications required to begin the financial aid application 
process are available from area High Schools and the Delta College Admissions and 
Financial Aid offices. Forms for the Fall Semester are usually available the preceding 
January, and should be filed as soon as possible. Applications filed less than six (6) weeks 
prior to registration will usually not be processed in time for registration, and may be 
received too late to be awarded some types of assistance. The steps required to begin the 
process are: 

4. Complete the Delta College Application for Financial Aid and return to the Office of 
Financial Aid. 

2, Apply for a Pell Grant Student Aid Report (S.A.R.). It is recommended that the Applica- 
tion for Federal Student Aid be used, buta S.A.R. may also be obtained by filing a Financial 
Aid Form (FAF) or Family Financial Statement (FFS). 

3. Submit the S.A.A. to the Office of Financial Aid as soon as itis received. The information 
onthe S.A.R. will be used to determine eligibility for the Pell Grant, and, regardless of Pell 
eligibility, all other types of aid. 

Additionally, applicants for federal and state financial aid programs must enroll and attend 
at least half-time, must maintain saftisfactory academic progress in a program of study 
leading to a certificate or degree, and must be U.S. citizens or Permanent Residents of the 
United States. 

When the three steps described above have been completed, the College will consider the 
applicant for all programs administered by the College. The financial assistance offered to 
the student may include one of the following programs. 

FEDERALS PROGRAM 


1. PELL GRANT. This federally funded program assists students with the greatest financial 
need. The amount of Grantis determined by criteria established by the U.S. Department of 


Education. A valid Student Aid Report must be submitted prior to or during the period of 
enroliment. 


2. SUPPLEMENTAL EDUCATIONAL OPPORTUNITY GRANT. A limited amount of assist- 
ance through this Grant program is available to students with proven financial need. All 
students who apply for financial aid to attend Delta will be considered for S.E.0.G. as long 
as funds remain available. 


3. FEDERAL COLLEGE WORK STUDY PROGRAM. This federal program provides funds 
to needy students through part-time employment opportunities on campus and at partici- 
Pating public service agencies off campus. During enrollment periods, students who are 
assisted through this program will work from five to fifteen hours per week, usually at the 
Current minimum wage. Applicants can indicate their interest in this program on the Delta 
College Admissions and Financial Aid Application. 
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STATE PROGRAMS 

1. MICHIGAN WORK STUDY PROGRAM. This program provides funds to needy students 
through part-time employment opportunities. 

2. MICHIGAN EDUCATIONAL OPPORTUNITY GRANT. A limited amount of assistance is 
available to needy students through this fund. Eligibility is determined by the Office of 
Financial Aid. 

3. MICHIGAN ADULT PART-TIME GRANT. Funds from this program are given to selected 
needy self-supporting students who are enrolled for 3 to 11 credit hours. 


4. MICHIGAN COMPETITIVE SCHOLARSHIPS: These awards offer tuition assistance on 
an annual, renewable basis. Candidates must demonstrate financial need and qualify as a 
result of their performance on the American College Test, High School students should 
contact their counselor for specific information and application forms well before October 
1 of their senior year. 

5. GUARANTEED STUDENT LOAN (GSL): This program operated by the Michigan Higher 
Education Assistance Authority, provides long-term, post-graduate repayment loans 
through participating lenders (banks, savings and loan associations and credit unions). 
Applications are available at participating lending institutions. Applicants should allow for 
a lengthy processing time. Your valid Student Aid Report for the Pell Grant must be on file in 
our office before we can begin processing your loan application. 

6. MICHIGAN PUBLIC ACT 245: This act provides waivers to full-time students who are 
children of Michigan Veterans who died while in service during wartime or are totally 
disabled or have since died because of wartime service incurred causes. Children must 
attend state tax supported school. 


7. MICHIGAN REHABILITATION SERVICES: This is a state agency, providing services 
and financial assistance for educational expenses to students with certain disabilities. 
Further infromation is available by contacting the local Michigan Rehabilitation Services 
Office. 

8. MICHIGAN PUBLIC ACT 174: Students who can receive tribal certification of at least 4 
degree Indian ancestry from any North American Tribe or band and are residents of 
Michigan may have tuition paid through this program. Applications are available from the 
Office of Financial Aid. 

LOCAL PROGRAMS 


1. DELTA SCHOLARSHIPS: Board of Trustees Scholarships provide tuition and fees for 
four semesters of attendance. Scholarships are available to selected seniors nominated by 
each high school in the college district. Scholarships are also available to selected adults 
who have received their high school diploma through a local high school completion 
program. 

2. EMPLOYMENT: The Placement Office will assist all students who are seeking on or 
off-campus temporary employment. Students must fill out the Student Employment Appli- 
cation Blank and register with the college “Job Mart” Service. 

3. OFF-CAMPUS, FULL OR PART-TIME EMPLOYMENT: The Placement Services Office 
will assist all students who are seeking off-campus, full or part-time summer or temporary 
employment. Student must fill out the Student Employment Application Blank and register 
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with the college “Job Mart” Service. To comply with Federal regulations, and because we 
wish to be as helpful as possible, we offer the following additional information to financial 
aid recipients: 

4, PRIVATE SCHOLARSHIPS ADMINISTERED BY THE COLLEGE: Funds provided 
through the generosity of interested individuals, firms and organizations make possible the 
recognition of superior academic achievement. Recipients are selected from those finan- 
cial aid applicants who have financial need, a strong academic record and meet particular 
requirements specified by the sponsor. Additional detailed information can be received 
through Delta’s Office of Financial Aid. 


RIGHTS OF FINANCIAL AID APPLICANTS 


1. You have the right to know what financial aid programs area available. 

2. You have the right to know the deadlines for submitting applications for each of the 
financial aid programs available. 

3. You have the right to know how financial aid will be distributed, how decisions on that 
distribution are made, and the basis for these decisions. 

4. You have the right to know how your financial need was determined. This includes how 
costs for tuition and fees, room and board, travel, books and supplies, personal and 
miscellaneous expenses, etc., are considered in your budget. 

5. You have the right to know what resources (such as parental contribution, other 
financial aid, your assets, etc.) were considered in the calculation of your need. 

6. You have the right to know how much of your financial need as determined by the 
institution has been met. 

7. You have the right to request an explanation of the various programs in your student aid 
package. 

8. You have the right to know the Delta College refund policy. 

9. Youhave the right to know what portion of the financial aid you received must be repaid, 
and what portion is grant aid. If the aid is aloan, you have the right to know what the interest 
rate is, the total amount that must be repaid, the payback procedures, the length of time you 
have to repay the loan, and when repayment is to begin. 

10. You have the right to know how Delta College determines whether you are making 
satisfactory progress, and what happens if you are not. 
RESPONSIBILITIES OF FINANCIAL AID APPLICANTS 

1. You must complete all application forms accurately and submit them on time to the 
right place. 

2. You must provide correct information. In most instances, misreporting information on 
financial aid application forms is a violation of law and may be considered a criminal offense 
which could result in indictment under the U.S. Criminal Code. 

3. You must return all additional documentation, verification, corrections, and/or new 
information requested by either the Office of Financial Aid or the agency to which you 
submitted your applicaiton. 

4. You are responsible for reading and understanding all forms that you are asked to sign 
for keeping copies of them. 

5. You must accept responsibility for all agreements that you sign. 

6. You must perform the work that is agreed upon in accepting a College Work-Study job. 


ENROLLMENT & REGISTRATION INFORMATION 


ADVANCED CREDITS/PLACEMENT 


Acceptance of Transfer Credits: Students transferring to Delta College from another col- 
lege or university must submit an official transcript of previous coursework completed. An 
official transfer credit evaluation will then be done by the college Registrar's Office and a 
written copy of the Transfer Credit Statement will be mailed to the student. Guidelines 
followed are: 


1, Equivalent courses completed with a “C” (2.0) grade or better at another accredited 
college will be accepted when they apply to the student's program at Delta College. 


2. At the time of initial counseling (or upon receipt of the official transfer college trans- 
cript), a transfer student has the option to receive from 1 to 8 semester hours of credit for 
non-equivalent course work and/or course work in which “D” grades were received at 
another accredited college. Astudent must request a Delta College Counselor to submit the 
necessary form to receive these credit(s). Non-equivalent coursework will only be accepted 
ifa“C” (2.0) or better grade was earned and if the credits are appropriate to the student's 
curriculum. “D” grade coursework will only be accepted for equivalent Delta courses if the 
credits are appropriate to the student’s curriculum. A maximum of 8 semester hours of 
credit will be granted between non-equivalent and “D” grade coursework. 


3. Grades earned at another college in courses accepted by Delta College are not entered 
onthe permanent academic record (transcript) at Delta College nor calculated in the Delta 
College cumulative grade point average. 

GUEST CREDIT FROM ANOTHER COLLEGE: If you are a Delta student and plan to take 
Guest credit at another college, you should complete a Guest Application and submit it to 
the Registrar's Office for approval. Upon completion of the Guest coursework at another 
college it is the student’s responsibility to request an official transcript be sent to the Delta 
Admissions Office in order to have these credits recorded on your transcript by the 
Registrar. 

Acceptance Of Credit By Examination: Recognizing that what a person knows is actually 
more important than how a person comes to knowit, Delta College accepts credits students 
earn by their participation in one or more of the “credit by examination” programs. The two 
major categories of credit by examination are: 


1, External Examinations (Advanced Placement Program of the College Entrance Exami- 
nation” Program/the College-Level Examination Program). 


2. Internal Credit by Examination (Challenge examinations developed and evaluated by 
Delta College faculty.) These examinations are arranged through a specific faculty member 
and division. If the student is successful on the examination a “P” Pass grade will be 
recorded for the course credit on his/her transcript upon enrollment at Delta. 

Further information about either of these types of examinations may be obtained from the 
college offices of Counseling, or Assessment Services. 

Articulation Agreement With High Schools And Skill Centers: The Delta College District is 
part of a statewide effort charged with implementing Competency Based Education Articu- 
lation of occupational programs. It is one of nine demonstration sites in Michigan, sup- 
ported by a grant from Michigan Department of Education Vocational-Technical Education 
Services, in which secondary and post-secondary teachers, counselors and administrators 
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administrators jointly develop curriculum agreements. 


Articulation is an agreement between public schools and post-secondary institutions 
which may allow a student to receive credit for instruction received while attending a high 
school vocational/technical program. Presently, through an Articulation Project, Delta 
College may accept public school achievement for advanced placement into vocational/ 
technical programs which are similar to programs completed in high school. Any student, 
from Midland, Bay-Arenac or Saginaw school districts, who attends a secondary program 
which has a signed agreement with Delta College may receive advanced placement, or 
credit, for work completed in a high school or skill center. Eligible students must have 
graduated after spring 1978 from a public school program which has a signed agreement. 


A student moving from a high school or skill center articulated program into a related 
program area at the college may get a course waiver with no credit, or credit for successful 
completion of a competency test by following these steps: 


1. The teacher of the secondary occupational education program shall complete a Student 
Achievement Recording Process (SARP) and make this a part of the student’s permanent 
record. 


2. Upon application for general admission to Delta College, a student shall request from 
the high school a copy of the SARP record be forwarded to the Director of Admissions, 
Delta College. 


3. The Delta Counseling staff will normally review the achievement record of the student 
and make recommendation as to the following: 


. Full course credit to be assigned. 

. Partial course credit to be assigned. (Procedure not yet established) 
. Performance tests to be completed. 

. Course waiver (no credit assigned). 
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. Any combination of the above or none of the above. 


Note: Each student must meet and maintain all of the entrance requirements and 
academic standards of Delta College and prerequisites for the specific program desired. 
The Articulation (high school) Agreement in no way guarantees a student entrance into 
Delta College or early enrollment into “limited enrollment” programs. 

Programs now articulated are: Automotive Mechanics, Data Processing, Drafting, Den- 
tal Assisting, Nursing Assisting, and Office Education. Programs planned for develop- 
ment are: Machine Tool and Building Trades. Further information may be obtained from 
area high schools/skill centers or the Delta College Admissions Office. 


SUGGESTED WORK-STUDY LOAD 


in consultation with counselors, each student should determined what is an appropriate 
college program. Most of the associate degree educational programs at Delta College are 
designed so that the full-time student, taking 12 to 15 credit hours, can complete these 
programs in 4 or 5 semesters. However, the student who works or who has unusual 
off-campus responsibilities may find that 12 to 15 credit hours of academic courses are 
excessive. The following schedule is suggested for students who attend college and also 
work. This schedule is based on the assumption that each lecture hour of a class may 
require at least two hours of study outside of the classroom. 


If You Work And Enroll In It Will Require Total Workload 
Hour Lecture Hours Study Hours Hours 
40 3 6 = 49 
30 6 12 = 48 
20 9 18 = 47 
10 12 24 = 46 
0 VE 30 = 45 


in unusual circumstances, it may also appear warranted fora student to carry more than the 
normal load on a curriculum sheet. Permission to carry such a load may be granted to 
individuals depending upon the excellence of their previous semester's scholarship and 
attendance. 


CLASS/CREDIT LOAD 


A full-time student class load is 12-18 credit hours in a 15 week semester. In Spring or 
Summer sessions, a full-time load is 6-9 credit hours. To assume a class load in excess of 
the above credit hours, special permission must be obtained from a counselor or from the 
Dean of Students Office. Approval of excess credit load is highly dependent on the stu- 
dent's previous academic record. 


CLASSIFICATION OF STUDENTS 


The classification system stated below applies only to academic students pursuing certifi- 
cate or associate degree programs. Community Affairs service credit hours are not 
included. 

Freshman—A student who has earned fewer than 30 semester hours. 

Sophomore—A student who has earned 30 or more semester hours. 


Full-time—A full-time student is one who enrolls for 12 or more semester hours of credit 
during a semester OR 6 or more semester hours of credit during a 7% week session. 
However, in order to earn at least 62 credits in four semesters, 15-16 credits per semester is 
Considered a normal load. 

Part-time—A student who carries fewer than 12 semester hours of credit during a full 
Semester or less than 6 semester hours of credit during a 7% week session. 


REGISTRATION 


THE THREE SEMESTER PLAN/CALENDAR: Adopted by the Delta College Board of 
Trustees as a means of developing year-round operation of the College, the plan makes 
possible fuller utilization of facilities, gives students more flexibility in long-range course 
planning, and enable students to complete their programs ina shorter period of time. The 
Fall, Winter and Spring semesters are each composed of fifteen weeks, Spring semester 
beginnng in May is scheduled as a split-semester divided into two separate parts, each 
seven and one-half weeks in length, in addition to a fifteen-week semester. Freshman 
courses for high school graduates who wish to begin college prior to enrollment in the Fall 
semester are offered in the second half of the Spring semester. Selected courses for various 
curricula will be offered as justified by demand. 


REGISTRATION PROCEDURES: Information about both on and off-campus registration is 
described in class schedule booklets and brochures published prior to each semester. Also, 
instructions related to mail-in registration are published in newspaper advertisements, and 
schedule booklets prior to the beginning of each semester. There is a specific Late Registra- 
tion and Drop-Add period designated in the college calendar each year. The Registrar and 
Registration Center staff coordinate and register all Academic and Community Affairs 
students for on campus and off-campus centers. 


49 


CANCELLED CLASSES: The College reserves the right to cancel any class which does not 
have a sufficient enrollment of students to warrant its continuation. Students should 
attempt to add another class or drop the cancelled class for a refund at registration or the 
Registration Center. Students may also request a refund by letter to the Registration 
Center. 

CLASS SCHEDULE CHANGES: Students are expected to complete the courses in which 
they are registered. Ifa change is necessary, students must file a drop or add at registration 
orat the Registration Center or send a letter to the Registration Center requesting the drop 
or withdrawal. The date this form is processed is the official drop/add date for the course. 
1. ADDED COURSES: In general, courses may be added through the first seven (7) 
calendar days of a semester or first four (4) calendar days of a 72 week session. Courses 
added after these days require written permission of the instructor. 

2. STUDENT INITIATED WITHDRAWAL/DROPS: For courses officially dropped within 
the first eleven calendar days of a reqular semester or within the first six calendar days of an 
abbreviated session, no grade will be reported or recorded on the official college transcript. 
If the course(s) is officially dropped from the twelfth calendar day through mid-course, the 
student will receive a grade of W. 

When an official withdrawal/drop is initiated after mid-course, the grade will be a WE 
(withdrawal failing) or WP (passing coursework at date of withdrawal/drop). All official 
withdrawal/drops must be completed prior to the last week of a course. 

If astudent does not officially withdraw/drop after mid-course, the instructor will assign an 
appropriate final letter grade (A thru E) in relation to total course requirements achieved. 
Instructor-Initiated Drops: An instructor has the option of authorizing a grade of W for any 
student who has missed an excessive number of class hours of instruction or who lacks the 
course prerequisites. This authorization may be initiated through mid-course and reported 
to the Registrar. 

Upon receipt of an authorization, the Registrar will notify the student in writing of, and the 
reason for, the drop. 


Ifa student wishes to appeal an instructor-initiated drop, the contact must be with the class 
instructor. If necessary, mediation may be requested of the appropriate division chairper- 
son. All appeals must be in writing and signed by the student requesting the appeal and 
received within one week following notification of the drop. 

3. WITHDRAWAL FROM COLLEGE: To completely and officially withdraw (drop all 
courses) students must complete a withdrawal form at registration or at the Registration 
Center. The day the letter is postmarked will be the official withdrawal date used to 
determine eligibility for tuition refund. 

TUITION AND FEES REFUNDS: 


See—Tuition and Fees Refund Policy is stated under the “College-Cost” section of this 
catalog and on the back of students’ class schedule/receipt form. 
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CLASS ATTENDANCE 


It will be necessary for certain groups of students (i.e. veterans, CETA, etc.) to adhere to 
attendance requirements imposed by external regulatory agency policies beyond the 
following stipulated by Delta College. 

1. Attendance is expected at all classes. There is no system of cuts. Individual instructors 
determine attendance rules. 


2. Courtesy demands that students explain the reasons for their absences to their 
instructors. 

3. It is the responsibility of the student to make definite arrangements for all work before 
going on field trips to other college sponsored events. If proper credentials for such 
activities are presented and arrangements made for the work before the event, then the 
absence should not be reported, but should be recorded in the instructor's records. 


4. Exceptincases involving field trips or school activities which involve group absences no 
instructor will require statements from students concerning absences. 


GRADING SYSTEM 


Students receive one final grade in each course taken. Grades are indicated by letters, to 
each of which is assigned a certain value in grade points per semester credit hour. 


Letter Grade Significance Grade 
Points/Sem. Hr. 
A Excellent 4.0 
A- Excellent 3.7 
B+ Good 3.3 
B Good 3.0 
B- Good 27 
C+ Average 2.3 
Cc Average 2.0 
C- Average 1.7 
D+ Poor 1.3 
D Poor 1.0 
E Fail 0.0 
P Pass (C/2.0 grade or above) 
| Incomplete 
X Audit Not included 
WP. Withdrawal Passing in computing 
WE Withdrawal Failing credits and 
Ww Withdrawal No Evaluation grade points 
NC No Credit 


Notation: The College Community Affairs Division also uses the above letter grades for 
their courses, however, they do not award points or maintain grade point averages for 
Community Affairs Courses. 


GRADE POINTS: The number of grade points earned in a course is the number of course 
gemester hours (credits) multiplied by the number of grade points corresponding to the 
jetter arade received. For example, a grade of B+ in a four semester hour course equals 13.2 
grade points (3.3 x 4 = 13.2). 


GRADE POINT AVERAGE: Grade point average (g.p.a.) is calculated by dividing the total 
number of grade points earned by the total number of semester hours attempted. For 
example, atotal of 32 grade points earned in a semester by a student officially enrolled in 16 
semester hours (credits) of classes gives a grade point average of 2.00 for that semester. 
Cumulative grade point average (c.g.p.a.) is calculated similarly, using sum totals from all 
semesters a student was enrolled, In both calculations, the number of E grade credit hours 
must be included, although no grade points are awarded, 


REPEATED COURSES: The highest grade received by a student for any given course shall 
be the grade used in computing the cumulative grade point average and the number of 
course semester hours of credits shall only be counted once inthe total number of semester 
hours attempted. All grades received by a student in a given course shall, however, remain 
on the student transcript but will be designated by the Registrar's Office as having been 
repeated so it will be known that only the highest grade earned is being counted in 
cumulative totals. 


INCOMPLETE GRADES: An instructor may assign an Incomplete grade if the student has 
not fulfilled all course requirements when final grades are assigned. An Incomplete is a 
temporary grade given only when the student's work has been of acceptable quality near 
the end of the 15-week semester, but the required amount has not been completed because 
of reasons satisfactory to the instructor. 


Requirements of a course are to be completed no !ater than the end of the following 
semester after the |-grade is assigned. In exceptional circumstances, one additional semes- 
ter may be granted for completion of course work if the Registrar is notified in writing. 


AUDITING COURSES: A student may enroll in courses as an auditor with audit credit 
earned for the course. A mark of “X” will be recorded on the permanent record if general 
requirements of auditing are fulfilled. Some appropriate reasons for course auditing are 
professional enrichment, refreshment or enjoyment. Tuition and fees are the same as for 
regular credit courses and a student number is required. Course objectives must be 
fulfilled, other than quizzes and examinations. Instructors should be informed by the 
student of the desire to complete the course on an AUDIT basis at the first meeting of the 
class. Audit credit is not applicable toward fulfillment of associate degree or certificate 
requirements. Once a course is started on an audit basis, a student may, with the approval of 
the instructor, change to credit within eight weeks of the beginning of the semester. 
Questions regarding course auditing should be directed to the Registrar's Office. 


PASS/NO CREDIT GRADE OPTION: The Pass/No-Credit grade option is available for 
numerous courses at Delta College. Students interested in this grading option in place of 
the usual A-E grading system should declare this choice at registration or through the end 
of the 10th week of the semester (5th week of a session) by completing a form at the 
Registration Center. Courses approved for P/NC grade option are listed in each semester's 
schedule booklet. 

GUDIELINES AND PROCEDURES 


a. Grades on the P-NC system are not included in computing the semester or cumulative 
point average. 

b. Enrollment on a P-NC basis is recorded with the Registrar. No indication of P-NC status 
of a student will be communicated to a faculty member by any office of the College. 


c. A letter grade will be on file in the Registrar's Office, but only P or NC will appear on the 
student's transcript. 


d. Students wishing to have a grade(s) converted from P-NC to a letter grade(s) may do so 
by applying to the Registrar's Office. 

e. Course prerequisites and other criteria for enrolling in any course shall be determined by 
the department or division offering the course and apply equally to both the traditional and 
the P-NC grading systems. 

f. No student may apply more than a total of 12 semester hours P-NC coursework toward 
Delta graduation requirements. 


g. Grading symbols used and their significance are: 


“p” (Pass) credit is granted and represents performance at or above the C/2.0 level. “NC” 
(No-credit) no credit is granted and represents performance at or below the C-/1.7 level. 
h, Students planning to transfer should first check with a Delta counselor regarding the 
acceptance of the P/NC grade option for specific courses by the transfer college. 
DISPUTED GRADE POLICY: If a student wishes to appeal a grade given in a course as 
improper, action must be initiated by that student within 25 days of the date the grade is 
mailed from the Registrar’s Office, unless extraordinary circumstances have prohibited the 
student from doing so. The first step in a grade appeal will normally be a conference 
between the student and the Division Chair. Further details of this policy may be obtained 
from the Registrar’s Office, the Academic Affairs Office, Vice President of Student Services 
Office, Learning Resources or the Senate Handbook (pp. 62-66). 
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ACADEMIC ACHIEVEMENT 


ACADEMIC ACHIEVEMENT STANDARDS: 


1.A minimum cumulative grade point average of 2.0 (C) must be achieved to graduate with 
an Associate degree or certificate in a specific career or transfer curricula, 


2. A student making SATISFACTORY PROGRESS shall have: 


A. Successfully completed (grades A, A-, B+, B, B-, C+, C, C-, D+, D, or P) 51% or more of 
credit hours enrolled in during the last two semesters combined and overall, AND 


B. Shall not be on Academic Probation Status or Dismissal Status 
3. A student will be placed on Academic Probation for: 


A. Being below a 2.00 cumulative grade point average as indicated on the Academic 
Status Scale after having attempted 12 or more credits, and having attended Delta 
College for at least 2 semesters, OR 


B. Having 51% or more W (WE, WP) gradesin the last two semesters combined, or overall. 
4. A student shall be DISMISSED from the College and denied re-enroliment for two 
semesters if his/her academic grade point average indicates Dismissal Status on the 
Academic Status Scale. Dismissed students have a right to appeal this dismissal action. A 
dismissed student who is successful inan appeal will be allowed to re-enroll under specific 
conditions, and shall be on Academic Probation. Academic Probation cannot be appealed 
until the conditions of the Dismissal Status appeal are completed. 


PROBATION AND DISMISSAL STATUS 
CONDITIONS AND PROCEDURES 


1. Academic Probation Status—The Registrar will issue a letter to all students whose grade 
point average indicates they are on Probation Status according to the Academic Status 
Scale at the end of Fall, Winter, and Spring-Summer Semester. 

Students on Probation Status who plan to enroll next semester should make an appoint- 
ment with a counselor to have their curricula and course selections reviewed. Students on 
probation may be strongly encouraged to contact the Teaching/Learning Center for diag- 
nostic review and be referred to appropriate tutorial services. 

Students on Probation Status after having attempted 30 or more credit hours shall have 
their academic records reviewed by a counselor. The counselor will recommend proce- 
dures students must undergo in order to improve their academic status. 


2. Dismissal Status—Students must remain out of Delta College for one academic year (two 
semesters). Dismissed students have a right to appeal the dismissal action. A written 
request to appeal must be submitted to the Academic Progress Committee” 30 or more days 
prior to beginning of Fall semester. 

Students who are placed on Dismissal Status at the end of Spring-Summer or Fall semester 
will be issued a Probation Warning letter. This letter will indicate they are in severe 
academic trouble because of their low grade point average. These students will be expected 
to seek counseling assistance and recommendations to change directions in order to 
improve their grade point average. 

“This committee will be composed of the Registrar, a counselor and an Academic Dean or 
designee. 
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Delta 
Credit Hrs. 
Attempted 

12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 


ACADEMC STATUS SCALE 


Satisfactory 
Progress 


1.34 and above 
1.52 and above 
1.53 and above 
1.55 and above 
1.57 and above 
1.59 and above 
1.61 and above 
1.63 and above 
1.64 and above 
1.65 and above 
1.66 and above 
1.67 and above 
1.68 and above 
1.69 and above 
1.70 and above 
1.71 and above 
1.72 and above 
1.73 and above 
1.74 and above 
1.75 and above 
1.76 and above 
1.78 and above 
1.79 and above 
1.81 and above 
1.84 and above 
1.84 and above 
1.85 and above 
1.85 and above 
1.86 and above 
1.86 and above 
1.87 and above 
1.87 and above 
1.90 and above 
1.91 and above 
1.92 and above 


Academic 
Probation 
Status 


.67-1.33 
.16-1.51 
.86-1.52 
.95-1.54 
1.03-1.56 
1.08-1.58 
1.12-1.60 
1.17-1.62 
1.21-1.63 
1.25-1.64 
1.28-1.65 
1,30-1.66 
1.34-1.67 
1.37-1.68 
1.40-1.69 
1.44-1.70 
1.47-1.71 
1.50-1.72 
1.54-1.73 
1.56-1.74 
1.58-1.75 
1.61-1.77 
1.63-1.78 
1.65-1.80 
1.67-1.83 
1.69-1.83 
1.70-1.84 
1.71-1.84 
1.73-1.85 
1.75-1.85 
1.77-1.86 
1.77-1.86 
1.78-1.89 
1.79-1.90 
1.80-1.91 


Academic 
Dismissal 
Status 


.66 or less 

-15 or less 

85 or less 

.94 or less 
1.02 or less 
1.07 or less 
1.11 or less 
1.16 or less 
1.20 or less 
1.24 or less 
1.27 or less 
1.29 or less 
1.33 or less 
1.36 or less 
1.39 or less 
1.43 or less 
1.46 or less 
1.49 or less 
1.53 or less 
1.55 or less 
1.57 or less 
1.60 or less 
1.62 or less 
1.64 or less 
1.66 or less 
1.68 or less 
1.69 or less 
1.70 or less 
1.72 or less 
1.74 or less 
1.76 or less 
1.76 or less 
1.77 or fess 
1.78 or less 
1.79 or less 


A 


47 1.93 and above 1.81-1.92 1.80 or less 
48 1.93 and above 1.82-1.92 1.81 or less 
49 1.94 and above 1.84-1.93 1,83 or less 
50 1.94 and above 1.85-1.93 1.84 or less 
Sil 1.95 and above 1.85-1.94 1.84 or less 
52 1.96 and above 1.85-1.95 1.84 or less 
fox6} 1.97 and above 1.86-1,96 1.85 or less 
54 1.97 and above 1.86-1.96 1.85 or less 
BIS) 1.98 and above 1.86-1.97 1.85 or less 
56 1.98 and above 1.87-1.97 1.86 or less 
57 1.99 and above 1.87-1.98 1.86 or less 
58 2.00 and above 1.87-1.99 1.86 or less 
59 2.00 and above 1.87-1.99 1.86 or less 
60 2.00 and above 1.88-1.99 1.87 or less 
61 2.00 and above 1.88-1.99 1.87 or less 
62 2.00 and above 1.88-1.99 1.87 or less 
63 2.00 and above 1.88-1.99 1.87 or less 
64 2.00 and above 1.88-1.99 1.87 or less 


GRADE REPORTS AND TRANSCRIPTS 


FINAL GRADES: A final grade report is mailed to students usually within one week of the 
official ending date of each semester. Final grades are listed on the student's official 
transcript which is maintained by the Registrar's Office. The final evaluation/grade of the 
student is the responsibility of individual faculty members. Instructors may exercise their 
own prerogatives with respect to student evaluation as long as these prerogatives do not 
conflict with other institutional policies. 

STUDENT TRANSCRIPTS: The transcript is the college’s official academic record of a 
student’s work. it lists all academic courses attempted (course titles, credit hours, final 
grades and semesters enrolled) as well as all transfer credit accepted and any credit 
awarded by examination or advanced placement. Grade records of all Community Educa- 
tion coursework are also maintained by the Registrar's Office. A $1.50 charge is made for 
each transcript copy requested by the student. Copies will be sent, upon request of the 
Student, to any college, prospective employer, etc. designated by the student. Transcript 
Copies will not be furnished for students who have delinquent accounts at the college. 
CHANGE OF ADDRESS OR NAME: Change in address or name must be reported to the 
Registrar’s Office or Counseling Center immediately. Communications and Grade Reports 
will be sent to the latest address on file. Legal name changes (other than marriage) require 
Court action and documentation. 


GRADE POINT AVERAGE RECOMPUTATION POLICY 


A former student who wishes to re-enroll after an absence from Delta for three or more 
years and having left on Probation or Dismissal Status, may petition the Academic 
Achievement Committee to recompute his/her cumulative grade point average. If the 
Petition is approved, all courses previously taken will remain on the permanent record. 
Those courses with grades of A, A-, B+, B, B-, C+, C will be converted to P (pass grades) and 
Credits counted. All other courses will be converted to NC (no credit). 

Ifthe petition is approved, the student may resume his/her academic program at Delta with 
NO cumulative grade point average, and thereafter is subject to the conditions of Satisfac- 
tory Progress, Probation or Dismissal as indicated on the Academic Status Scale. 


SEMESTER HONOR LIST: 


Each semester a Dean’s List is issued listing the names of all students who receive a grade 
point avearge of 3.50 or higher for that semester. To be eligibile, astudent must complete at 
least 12 credit hours in a Fall or Winter Semester or 6 or more credit hours in a Spring or 
Summer session. Courses taken on the Pass/No-Credit option do not apply. 
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ACADEMIC ASSOCIATE DEGREE & CERTIFICATE 
GRADUATION REQUIREMENTS 


A student in continuous attendance in regular semesters and continuing in the same 
program may, for purpose of graduation or completing program requirements, elect to 
meet the graduation or program requirements in effect at the time of his/her entering the 
college or at the time of his/her attendance, he/she will have to satisfy the catalog require- 
ments in effect at the time of his/her readmission. Continuous attendance is defined as no 
interruption in regular semesters, since the student's first registration at Delta College. 
Associate Degree requirements: Students must complete all basic degree requirements 
plus specific requirements in one of the associate degrees listed. All financial obligations to 
Delta College must be fulfilled before a student may graduate. 

BASIC DEGREE REQUIREMENTS 


1. Earn a 2.0 minimum cumulative grade point average in an Associate Degree curriculum. 
Students in the occupational curricula must earn a minimum of C (2.0) in specified courses. 


2. Earn a minimum of 62 semester hours. 

3. Successfully complete six semester hours in “content-area writing courses”.* 
4. Earn a minimum of two semester hours in Physical Education activity courses. 
5. Successfully complete an approved course in American Government. 


6. Earn a minimum of 24 semester hours of credit by instruction while in attendance at Delta 
College. The student must earn the final credits at Deita to complete a degree. EXCEPTION: 
If 52 or more credits have been completed on a degree program at Delta, the final credits 
(maximum 12), if approved, can be earned through the “Guest” credit option at other 
institutions. 


7, File an application for an Associate Degree with the Registrar's Office by mid-Semester of 
the final semester of course work. 


“These courses will be designated with a “W" in the catalog code number (ex. ENG 270W). 
This information will appear in the Schedule of Academic Classes each semester. College 
composition courses may not be used to fulfill the college writing requirement. This 
requirement will be in effect for new students Fall semester 1988. 


OR Ok kk 
All papers submitted for course credit shall become the prop- 
erty of the College unless ownership is specifically reserved in 
writing and such students pick up their documents not later 
than ten days after the final grade is issued in such course. 
KKK KKK KKK Ka 
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GROUP REQUIREMENTS FOR ASSOCIATE 
IN ARTS AND SCIENCE DEGREES 


Students must complete courses from at least two subject areas listed in each of Groups |, 
Il, and II. 
GROUP I: HUMANITIES 


ART (only 151, 152, 153, 155) Music (only MUS 100, 111, 112, 115) 


CD 107 Philosophy (PHL) 
Education (only ED 107) Photography (PHO) 
French (FR) Russian (RUS) 
German (GE) Spanish (SPA) 


*History (only HIS 111 or 112) 
Inter. Humanities (IHU) 
Literature (ENG) 
GROUP II: SOCIAL SCIENCE 
Child Development (only CD 116) 
Economics (ECN) 
*History (HIS) 
*Geography (GEO) 
GROUP III: NATURAL SCIENCE 
At least one jab science must be taken. 


Speech (SPH) (Except SPH 122) 


Political Science (POL) 
Psychology (PSY) 
Sociology (SOC 200-level courses) 


Allied Health (AH) 

Biology (BIO) 

Chemistry (CHM) 
Computer Science (CPS) 
“Geography (only GEO 111) 


Geology (GLG) 

Mathematics (MTH 110 and above) 
Physical Science (PSC) 

Physics (PHY) 

Sociology (only SOC 230) 


“History (HIS) 111 or 112 may be included in either Group tor tl but may not be counted in 
both groups; Geography (GEO) II! may be included in either Group Il or Ill but not both 
groups; Sociology (SOC) 230 may be included in either Group II or III but may not be 
counted in both groups. (CD 116 approved for Social Science group credit) 

Specific major program requirements and acceptable courses within the group require- 
ment areas differ among senior colleges and universities. It is recommended that transfer 
students consult with a counselor to insure that their planned course work meets the 
requirements for graduation from Delta College as well as specific requirements at other 
colleges where a student may wish to transfer. 


ASSOCIATE IN APPLIED SCIENCE DEGREE REQUIREMENTS 
4, Fulfill all Basic Degree Requirements listed. 

9. Satisfactory completion of six semester hours in English Composition or approved 
equivalent. 

3, Satisfactory completion of all courses listed in one of the Delta College Occupational 
Curricula. 


ASSOCIATE IN ARTS DEGREE REQUIREMENTS 
4, Fulfill all Basic Degree Requirements listed. 


2. Satisfactory completion of six semester hours in English Composition or approved 
equivalent. 


3, Satisfactory completion of eight semester hours minimum in each of Groups |, Il and tI 
according to the Definition of Group Requirements listed. 


ASSOCIATE IN BUSINESS STUDIES DEGREE REQUIREMENTS 
4, Fulfill all Basic Degree Requirements listed. 


2. Satisfactory completion of six semester hours in English Composition or Business 
Communications. 


3, Satisfactory completion of all courses listed in one of the Delta College Business 
Occupational Curricula. 


ASSOCIATE IN SCIENCE DEGREE REQUIREMENTS 
1. Fulfill all Basic Degree Requirements listed. 


2. Satisfactory completion of six semester hours in English Composition or approved 
equivalent. 

3. Satisfactory completion of eight semester hours minimum in each of Group | and II plus 
20 semester hours minimum in Group SII according to the Definition of Group Require- 
ments listed above. 


ASSOCIATE IN GENERAL STUDIES DEGREE REQUIREMENTS 


This degree is designed primarily for those students whose goal is self-enrichment and who 
are not following a specific occupational or transfer program/curriculum. Because of the 
limited transferability or in some case non-transferability of this degree, it is strongly 
suggested that a student discuss this degree option with a counselor and consider fulfilling 
the Group Requirements. 

1. Earn a minimum of 62 semester hours. 

2. Earn a 2.0 minimum cumulative grade point average. 


3. Fulfill Basic Degree Requirements listed as numbers 4, 5, 6. 


SUBSEQUENT ASSOCIATE DEGREE(S) 


Associate Degree(s) can be earned from Delta College following other earned degree(s). 
However, when the student completes two or more curricula in the same Division with a 
difference of less than 24 semester hours of credit, the student shall receive only one 
associate degree and the transcript shall indicate that the student has completed require- 
ments in two or more curricula. Candidates for a subsequent degree must meet the 
following requirements: 


1. Already have earned an associate, baccalaureate, or higher degree. Previously earned 
credits will be evaluated for transfer to this degree. 

2. After issuance of previous degree(s), earn a minimum of 24 credit hours at Delta College. 
3. Satisfactorily complete a planned curriculum in one of the following degrees: Associate 
in Arts, Science, Business Studies, or Applied Science. 

4. Establish a new grade point average on the subsequent associate degree course work 
with no carry-over from any previously earned degree(s). 

5. Fulfil! all Basic Degree Requirements. 


CERTIFICATE REQUIREMENTS 


Complete specific courses in an occupational curriculum with a minimum of 30credit hours 
required and a2.0 or above G.P.A. Of the 30 semester hours required, aminimum of 15 must 
be completed at Delta. Students in the occupational curricula must earn a minimum grade 
of C(2.0) in specified courses. Students are expected to be enrolled at Delta the semester in 
which certificate requirements are completed. Any exception to this expectation must be 
approved by the Vice-President of Instruction and Learning Services. Students must file an 
application for a certificate at the Registrar's Office during registration for the final semes- 
ter of course work. 


FINAL DATES FOR COMPLETION OF APPLICATION FOR 
ASSOCIATE DEGREE/CERTIFICATE 
DEGREE COMPLETION DATE DEADLINE DATE FOR APPLICATION 


Aoi acs Sas ee ee One Reon e MeO RE ODO boncadcusoeraart 3rd Week of February 
UCU Se po oe ee ADO MeO Orie Bone yoo CHON DoD On Dob dao CnomEodE Dams 2nd Week of June 
December’. 2.02) 2208S ay Serke See ee eee eee erie hetees tent clone 4th Week of October 
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CURRICULUM CHANGE: 


Astudent considering a change of curriculum should discuss such action with a Counselor. 
If a change is warranted, an official “Curriculum Change Request” form must be completed 
and signed by the student and the Counselor. The change will then be recorded on all 
student records and the college transcript. Graduation Requirements are audited for the 
final recorded curriculum choice by the Registrar's Office. 


GRADUATION 


It is the student’s responsibility to monitor progress in meeting graduation requirements. 
When completing the final semester of course work, students must file an application fora 
Certificate or Associate Degree. Applications for graduation are available at the Registrar's 
Office and should be filed during registration for the final semester of course work. 


Although a student may complete graduation requirements at the end of Fall, Winter or 
Spring semesters, Commencement ceremonies are only held once a year, usually in late 
April and all graduates are encouraged to attend. Diplomas are mailed to students by the 
Registrar's Office after each semester ends. Students whose cumulative grade point aver- 
ages are 3.50 or above will be recognized with the following graduation honors: 

1. HONORS graduates: 3.50-3.69 cumulative grade point averages 

2. HIGH HONORS graduates: 3.70-3.89 cumulative grade point averages 

3. HIGHEST HONORS Graduates: 3.90-4.00 cumulative grade point averages 


Honors and Awards: Each year the College recognizes those members of the graduating 
class who, by their high academic performance, superior service or citizenship and poten- 
tial for leaderhsip, are deserving of special attention and honor.* The following awards have 
been established by generous donors and are presented at a Special Awards Luncheon 
prior to graduation. 

“The students are presented an individual award and their names are engraved ona 
permanent plaque at the College. 
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Oscar M. Anderson Award: This special honor and gift given by the Northern Supply 
Company recognizes that student in Automotive Service Technology who graduates with 
an outstanding academic record. 


Board of Trustees Honor Award: A plaque presented to the student(s) who has earned the 
highest academic average. The recipient’s name is inscribed on the Trustees Honor Award 
plaque. 

William R. Collings Award of Excellence: The graduate whose high personal goals, superior 
citizenship and potential for leadership qualify him/her for this highest award is presented 
with a plaque and honorarium sponsored by the Dow Corning Corporation. 


Davids Music House Award: This annual award honors the graduate who has achieved 
outstanding scholastic success in Music. 


Dow Chemical U.S.A. Award: A plaque and honorarium are given by the Dow Chemicai 
Company to the graduate who has earned the highest academic record in Science. 


Fred Dulmage Award: The top ranking graduate in the area of Engineering Technology 
receives an award and honorarium. 


Dr. and Mrs. Donald C. Durman Cup: An outstanding student who has demonstrated 
service and leadership to Delta College and the community receives a plaque and 
honorarium. 

Eaton Corporation Award: The graduate who has achieveda superior scholastic record in 
the mathematics curriculum receives an award and honorarium and has his/her name 
engraved on the Eaton Corporation plaque. 


midland County Bar Association Award: A special plaque recognizes the graduate who best 
characterizes high personal standards and academic achievement in the field of Law 
Enforcement. 

frances Goll Mills Achievement Award: The outstanding graduate in Nursing receives a 
special plaque and honorarium in recognition of promise, performance and dedication to 
the field of Nursing. 

interior Design Society Award Eastern Michigan Chapter: An award is presented to the 
outstanding graduate based on achievement and commitment in the field of Interior 
Design. 

pr. Daniel Kinsey Award: The graduate who best characterizes athletic achievement, 
superior scholarship and consideration for others is given a replica of the Kinsey plaque in 
honor of the first Athletic Director of Delta College. 

Morley Brothers Foundation Award: The annual award and honorarium is presented by 
Morley Brothers Foundation to recognize exceptional potential for leadership in the field of 
Business Management. 

First of America Bank Award: A plaque and honorarium is presented to a graduate ina field 
related to banking for demonstrated high scholastic standing and leadership qualities. 


Saginaw Art Museum Award: A replica of the Saginaw Art Museum plaque is given to an 
outstanding graduate in Art who has demonstrated excellence of artistic expression in any 
field of visual arts and shown creative potential and promise together with personal com- 
mitment to pursue a career in art. 

Saginaw Division Award: The top ranking graduate in the field of Office Systems Education 
receives an award. 

Lola Bishop Whitney Award: An outstanding graduate in Foreign Language is given a 
replica of the Lola Bishop Whitney plaque as well as an honorarium. 

English Division Award: An award is presented to the outstanding graduate in English 
studies. 

Smith & Brooker: Established by the Smith & Brooker law firm to recognize academic 
achievement in the field of Pre-Law. A plaque and honorarium is presented to the outstand- 
ing graduate planning to pursue a study in the legal profession. 
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STUDENT’S RIGHTS, 


RESPONSIBILITIES AND CONDUCT 


In joining the academic community, the student enjoys the right of freedom to learn and 
shares the responsibility in exercising that freedom. The student is expected to conduct 


The college has developed procedures and channels by which students my have a fair and 
objective hearing for their grievances in regard to academic evaluation, students’ rights and 
privacy and disciplinary action. Students have the right of protection against prejudice or 


established for each class in which they are enrolled and for following the rules of conduct 
established by the college. 


STUDENT RIGHTS OF ASSOCIATION AND EXPRESSION 


“Academic institutions exist for the transmission of knowledge, the pursuit of truth, the 
development of students, and the general well-being of society. Free inquiry and free 
expression are indispensable to the attainment of these goals. As members of the academic 
community, students should be encouraged to develop the Capacity for critical judgment 
and to engage in a sustained and independent research for truth.’ 

A. Students are free to Organize and join associations to promote their common interests. 
In order io use College facilities and resources and to request College Programming 
financial assistance, student groups are required to register at the College Programming 
Office, submitting a statement of purpose and a current list of officers or designated 


representative(s). Groups are also encouraged to choose a faculty or staff advisor to assist 
them. 
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B. Students and student Organizations are free to examine and discuss all questions of 
interest to them and to express opinions publicly and Privately including their views on 
issues of College Policy. 

C. As anormal College activity, students or student organizations may distribute written 
material without prior approval. Hand-to-hand distribution shall be permitted in areas of 
public passage (commons, hallways, sidewalks, etc.) providing distribution does not inter- 
fere with normal College activity or routine. Posting and other types of distribution Shall be 
limited to those places established by written College regulations. 

D. Students and student Organizations are free to invite Speakers, to hear any person, and 
to plan programs of their own choosing subject only to those written requirements estab- 
lished by the college to ensure Proper scheduling and use of facilities. 

E. No policy, procedure, or guideline of Delta College shall discriminate on the basis of the 
political, social, or other opinions of students individually or collectively. 

F. No record shall be kept by Delta College which reflects the lawful political activities or 
beliefs of student i 


compulsion. 


G. Nothing in this policy shall be construed to imply approval or endorsement by Delta 
College of the views expressed by students or student organizations. 


H. Nothing in this policy shall be construed to relieve any person of obligations under 
Regulations and Rules of Conduct. 


“Preamble, “Joint Statement on Rights and Freedoms of Students,” AAUP, 1967. 


REGULATIONS AND RULES OF CONDUCT 


j, Introduction 

A. General Responsibility: Delta College has the responsibility to adopt and enforce rules 
which are consistent with Delta College goals and operations and to establish due process 
procedures in disciplinary cases. 


p. Authority to Establish Standards of Conduct: Standards of conduct are established by 
rules of (1) the College, as adopted by the Board of Trustees and made known through 
College publications or by notices distributed or prominently posted on College Bulletin 
Boards, and (2) by laws of the United States, State of Michigan and County of Bay (Public 
Laws). 

Exceptin the case of interim or emergency type rules as granted by Michigan Public Act No. 
26 of 1970, such regulations shall be established and amended with the advice of the 
College Senate. Final authority is through either the Delta College Board of Trustees or the 
laws of the United States, State of Michigan, or County of Bay. 


C. Individual Responsibility: An individual having an institutional relationship to Delta 
College (members of College Community) is automatically placed under the rules of the 
College. “Institutional relationship to the College” means any connection of employment, 
enrollment or service existing between any person and Delta College. As used herein, this 
phraseology is intended to prevent the application of these rules to purely personal or 
social relationships between or among students, faculty members, administration or staff 
members, outside the College proper. Therefore, it is important for all members of the 
College Community to familiarize themselves with the rules and regulations affecting them. 


D. Effect of Violating Rules: Amember of the College Community violating any of the rules 
of the College or a public law, on campus or off campus at a Delta College sponsored 
activitiy, is subject to disciplinary action by Delta College that is appropriate to the nature of 
the offense. Such disciplinary action will be taken in accordance with the procedures 
governing cases of violations as outlined in the Delta College Judicial Process. 


E. Reports of Violations: Reporting of violations shall be within the province of all members 
of the College community, because they have a common responsibility in maintaining an 
orderly and efficient community for their mutual benefit. Violations may fall in one of 
Several categories: (1) minor offenses which are dealt with by reprimand, (2) violations by 
Students which are to be reported to the Office of the Vice President of Student Services, (3) 
Violations by faculty or staff members which are to be reported to the Office of the 
President, (4) civil or criminal violations which are to be reported to the Campus Police 
Department. 

F. Severance Provision: If any of the foregoing rules or any part of any such rule shall be 
adjudged invalid by a court of competent jurisdiction, then such adjudication shall not 
affect the validity of these rules as a whole or any provision or part of any such rules not so 
adjudged invalid. 


ll. Rules and Regulations 

A. Physical Force: No member of the College Community shall use physical force, threaten 
Physical force or use intimidation against any person engaged in an activity properly 
Undertaken as part of an institutional relationship of the College except as permitted under 
Normal law enforcement procedures, 


B. Disruption: Nomember of the College Community shall interfere with a college function 
by depriving any person of needed safety, quiet or other physical conditions of work or 
study. 


C. Interference: No member of the College Community shall interfere with the free move- 
ment of any person engaged in an activity properly undertaken as part of an institutional 
relationship to the College. 


D. Compliance: In keeping with the system of voluntary compliance that underlies the 
College regulation of conduct, no member of the College Community shall fail to follow the 
reasonable instructions given by an appropriate College official to cease specified conduct, 
if such conduct threatens disruption or interference with: (a) the rights of others (b) College 
discipline (c) College functions (d) order in the College Community. 


E. Identification: No member of the College Community shall refuse to provide identifica- 
tion when requested to do so by an identified employee of the College. 


F. Forbidden Occupation: No member of the College Community shall, subsequent to 
reasonable notice to leave given by the College President or the authorized designee, 
continue occupation of any college facility or property which is under the direct control or 
responsibility of the college, especially if such occupation interferes witha college function 
or is a risk of injury to a person or property. 


G. Facility Entry and Usage: No member of the College Community shall gain or attempt to 
gain unauthorized entry to or make unauthorized use of the College facilities or property. 


H. Property: Nomember of the College Community shall damage, deface, destroy, steal, or 
misappropriate the property of (a) the College or (b) any member of the College Commun- 
ity or (c) any visitor to the College Campus. 


|. Unauthorized use of College Credit, Property, Etc.: No unauthorized member of the 
College Community shall use the College telephones, postal machines and meters, dupli- 
cating machines, computers, or other equipment where the unauthorized use of any such 
instrumentalities results in the incurring of charges by the College. This provision shall be 
deemed to also include College billing, charging, and credit card numbers utilized for 
communications or transportation purposes. Further it shall be a violation of this section for 
any member of the College Community who has not been issued a key by the College to 
possess or use college keys for any purpose whatsoever. 


J. Counterfeiting, Altering and Copying: No member of the College Community, with 
intent to injure or defraud, shall falsely make, forge, manufacture, print, reproduce, copy, 
tamper with, or alter any writing document record or identification used or maintained by 
the College or by members of the College Community. 


No member of the College Community shall knowingly possess, display, or cause or permit 
to be displayed any writing, record, document, or identification form used or maintained by 
the College or by members of the College Community, knowing the same to be fictitious, 
altered, forged, counterfeited, or made without authority. 


K. Confidentiality of College Records: No person shall inspect, investigate, or use college 
files (i.e., Counseling, Financial Aid, Placement, Registrar) without proper college 
authorization. 


L. Firearms and other Dangerous Materials: The possession or use of firearms, fire- 
crackers, explosives, toxic or dangerous chemicals, or other lethal weapons, equipment, or 
material is not permitted on College property (including College Housing) at any time 
except: (1) when specifically authorized by the College for educational purposes, or (2) when 
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firearms used for recreational Purposes and transported through the campus meet the 
regulations of the Campus Police Department. 


M. Alcoholic Beverages: No member of the College Community shal! possess or consume 
beer, wine, or other alcoholic beverages on College property, or any property which is 
under the direct control or responsibility of the College, excluding Residence Halls, in 
which case regulations of such shall be the responsibility of the Director of Housing. This 
regulation shall not apply to the President's home and the Higgins Lake Cottage. This rule 
may be suspended from time to time by authorization of the President. 
N. Designated Smoking Areas: 

a. The College Commons, (except where non-smoking signs are posted) including the 

concrete patio area 

b. Main hallway Surrounding courtyard and library 

c. Three flights of stairwell in southeast Allied Health Building 

d. Ground floor lobby of the Fine Arts Building 

e. Faculty and staff offices 

f. Residence Halls (main lobby and individual rooms with occupant’s permission) 

g. Conference Rooms 
Non-Smoking Areas: 

a. The courtyard 

b. Television studios and classroom laboratories 

c. Gymnasium and Lecture Theater 

d. Classrooms 

e. All areas not specifically listed as smoking areas 


O. Drugs. No member of the College Community shall possess, distribute or use any 
prohibitied drug in either the refined or crude form, except: (1) control substances for 
personal usage and these must be under the current prescription of a ticensed physician, 
(2) those specifically authorized to Delta College by Federal or State authorizing agencies 
for educational purposes. Nor shall any member of the College Community possess 
property which is used, or intended for use, as a container for any controlled substance. 


P. Selling, Soliciting, and Distributing: Any person who wishes to distribute, solicit, or sell 
information, materials, goods, or services not within the normal College activities and 
routine, must have the written permission of the Vice President of Student Services or Vice 
President of Business Affairs or their designee. 


Q. Housing: Amember of the College Community is also subject to disciplinary action for 
misconduct, where said conduct violates the additional rules governing residence in Col- 
lege Housing. Such additional rules herein referred to are contained in the Housing 
Handbook. All persons who live in or make use of said housing are expected to be aware of 
said rules. 


R. Animals: People may not bring animals on campus or into college buildings. Leader 
dogs and animals used for educational Purposes are exceptions; however, all animals must 
remain under the control of their owners and be properly licensed and medically treated as 
required by law. 


S. Federal, State, and Local Laws: Violations of Federal, State, or Local Laws on campus, or 
off campus in connection with College sponsored activities, shall constitute violations of 
College rules. 


Questions regarding the rights and responsibilities of Delta College students and quests 
should be addressed to the Office of the Vice President of Student Services. 
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DELTA COLLEGE COMPUTER TIME-SHARING SYSTEMS (DTs) 
CODE OF ETHICS 
1. Each person who uses the DTS has an obligation to respect the Privacy rights of each 
user; therefore, there will be: 
A. No files of personal data, the existence of which is secret. 
B. A way for the individual to find out what information about him/her isinafile record ang 
how it is used. 
C. A way for an individual to prevent information provided for one purpose from bei 
used for another purpose without the consent of the individual. 
2. Each person has an obligation to ensure that information about students, staff, and 
applicants shall be shared Only with those persons who will use the information for profes. 
sional purposes. 
3. Each person should avoid the use, appropriation, reproduction, or modification of 
Programs and/or files without the specific permission and adequate recognition of the 
autnor. 
4. Each person's primary Obligation is to respect the need for a consistent, dependable 
computer operating system that serves all authorized users. 
5. Each person should respect the guidelines and procedures established by Delta College 
to ensure that these computer resources best serve the educational applications that justify 
the existence of the DTS. 
PURPOSE 
So that the DTS can best serve the students, faculty, and staff of Delta College, “Code of 
Ethics” has been established, and wiil be maintained, to ensure that: 
(a) The rights of all users are respected. 
(b) The integrity of the DTS is continued without unauthorized changes. 
(c) Programs, their use, and/or files are the property of their authors and Delta College. 


Questions or problems concerning the Code of Ethics should be referred to the Director of 
Computer Services. 
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moTOR VEHICLE REGULATIONS 

pARKING REGULATIONS 

sec. 1 — PARKING 

The College has provided adequate parking space for all students, faculty, staff, and 
visitors. Your cooperation in complying with these regulations is appreciated. They have 
been established in the interest of good driving practice, public safety, and in accordance 
with State Laws. 

All vehicles which enter the property of Delta College are expected to comply with the 
College Regulations pertaining to parking and traffic. Failure to comply with these regula- 
tions will result in Violation Notices being issued by an officer of the Campus Police 
Department. 

Sec. 2— TOWING 

The College maintains its right to tow any vehicle illegally parked on Campus without 
warning, at the expense of the owner. 

Sec. 3 — OBSTRUCTING TRAFFIC 

Any vehicle parked on Campus, in such manner as to obstruct the free flow of traffic, or 
endanger the safety of the public, shall be in violation of this Regulation. FINE: Vehicle will 
be towed at owner’s expense. 

Sec. 4 — ABANDONED VEHICLE 

Any motor vehicle left on campus for more than five (5) consecutive days without being 
moved and the owner/driver has not notified the Campus Police Department that the 
vehicle will not be moved shal! be deemed abandoned. Any vehicle parked on campus 
without current license plates attached, shall also be deemed abandoned. Violaters will be 
towed at owner's expense. 

In an effort to control long term parking the owner/driver of any vehicle which will be left 
parked for an extended period of time, more than five (5) consecutive days without being 
moved shall report the necessary information to the Campus Police Department im- 
mediately. 

Sec. 5 — PARKING OF MOTOR VEHICLES ON DELTA COLLEGE PROPERTY 

No person shall park, except when necessary to avoid conflict with other traffic, or in 
compliance with law or directions of a police officer or traffic control device, in any of the 
following places: 

5.01: At any place or location where official! signs prohibit parking or stopping, including, 
but not limited to posted Fire and Emergency Lanes, Bus Stop Zones, Loading and Unload- 
Ing Zones. 

5.02: At any place or location where official signs designate such parking for specific use of 
handicapped persons or for motor drive cycles, or bicycles. 

5.03: On any sidewalk located on the Delta College Campus. 

5.04: Within 15 feet of any fire hydrant. 

5.05: Upon the curb, grass, land island, traffic islands, or median strips. 

5.06: In reserved parking lots without proper authorization. 

5.07: On the highway side of any vehicle stopped or parked at the edge or curb of a street. 
5.08: Within any intersection, or parked so as to block any public or private driveway. 


p08: Parking on any street or roadway, or shoulder of any street or roadway on the Delta 


~ollege Campus, is prohibited. 


5.10: Parked in such manner as to prevent other vehicles from using legitimate parking 
spaces, i.e., straddling parking lanes, parked in two spaces, parked parallel to curb, or 
backed into parking space. 

Sec. 6 — CAR POOL PARKING 

in an effort to assist the students with fighting the current gas prices a special Car Pooling 
Area, located in the East Parking Lot, has been established. Permits for car pooling are 
obtained from the Campus Police Department. To obtain a permit, there must be three (3) or 
more ridersinacarat least three (3) days a week. This special areais strictly enforced every 
day. A violation will result in a $5.00 ticket, asecond violation will result in the vehicle being 
towed at the owner's expense. 

Sec. 8 — FINES AND PENALTIES 

All fines will double if not paid or an appeal filed with the Campus Police Department within 
21 days after receipt of a ticket. Once a ticket is put on “hold,” after 21 days, aservice charge 
of $2.00 will then be added. This would increase an original $2.00 parking ticket to $6.00 
after 21 days. 

Sec. 9 — APPEALS 

All requests for appeal of Parking and Traffic Tickets should be directed to the Campus 
Police Department. An appeal form shall be completed by the appeallant and forwarded to 
the Traffic Appeal Board, which shall be composed of three members (1 student; 1 faculty; 1 
staff) and shall meet at regular intervals to review appeals and complaints. The Board may 
either uphold the fine or dismiss the case, and order to release grades and transcripts in 
accordance with these Regulations. The Board shall also send written notices to individuals 
with fines outstanding advising them of the penalties. The Board will also review and 
recommend any changes in these Regulations. The College reserves the right to make any 
necessary revisions to these Regulations at any time, providing two week notice in the 
Student and Staff Bulletins prior to becoming in effect. 

TRAFFIC REGULATIONS 


Sec. 1 — COLLEGE REGULATION 

As acondition of the use of College roads and parking facilities, all vehicles upon Delta 
College property shall be operated in a safe and courteous manner in obedience to all 
applicable state laws, all posted traffic signs, and directions of Campus Police Officers. 
All persons operating a vehicle on this campus must show proper operator's license, 
registration, and proof of insurance when requested by Campus Police Officers of Delta 
College, or other Law Enforcement Officers. 

Sec. 2— STATE LAW 

Delta College Campus Police Officers, as Bay County Deputy Sheriffs, as well as other 
State Law Enforcement officials have authority to enforce those provisions of State Law 
applicable to the Campus. Operators in violation of such provisions will be issued a traffic 
citation, which will require the violator to appear in the 74th District Court in Bay City. 
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Applicable provisions include: 
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Sec. 3 — PENALTIES 

Members of the Delta College community, in violation of the above Sections 1 and 2, 
whether or not cited under State Laws, shall be subject to disciplinary action under the 
College Judicial Process Article. 

HANDICAPPED PARKING 

The Campus has limited Spaces reserved for handicapped drivers. Spaces are assigned on 
a semester basis. Persons may apply at the Handicap Services (B-116). A doctor's letter 
describing the severity of handicapped is required. 

PROPERTY PROTECTION 

Since all parking lots are vulnerable to theft, it is recommended strongly that you do not 
bring orleave any valuables in your car. The College is not responsible for theft of personal 
property. 

If you must bring valuables, lock them in your trunk, record serial numbers of radios, tapes, 
etc. Turn off your lights, take your keys, lock your car. 

ACCIDENTS 

Report all accidents to the Campus Police Department. Exchange information with the 
other operator. Most accidents occurin parking lots while attempting to park your car. Use 
Care in parking and obeying traffic rules. 

CAMPUS POLICE 

Contact the Campus Police Department, B-101 East Main Entrance, if you are in an 
accident, or your vehicle has been entered, or if you need assistance, or want information, 
The Campus Police Department operates 24 hoursa day, 7 days per week. Its officers are 
Deputy Sheriffs of Bay County and are at Delta for your protection and safety, EXT. 9111. 
IMPORTANT NOTICE 

Any vehicle parked ina Handicapped Parking Zone; or parked upon the islands, medians, 
sidewalks, or lane islands, or parked in such manner as to obstruct pedestrain or vehicle 
movement will be immediately towed away at owner's expense. 
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DELTA COLLEGE STUDENT COMPLAINT 
AND HEARING PROCESS 


Every effort will be made to first resolve conflicts through informal discussion with the 
involved parties. If this fails, a written complaint may be filed as outlined below. 

A. Complaint 

1. Acomplaint alleging violations ofa college rule and/or regulation may be filed in writ 
against any student through the Office of the Campus Police on a State of Michigan 
Standard Incident Report form, UD-107. Complaints must be filed within a reasonable 
length of time. This report shall then be forwarded to the Office of the Vice President of 
Student Services for action. 

2. The Office of the Vice President of Student Services or his or her designee shall take one 
of the following actions after consultation with the student(s) involved and undertaking 
other investigations that may be appropriate under the circumstances. The action taken by 
the Office of the Vice President of Student Services will be communicated to Student(s) in 
writing. 

(a) Dismiss the complaint: 

(b) Conduct an informal hearing and invoke a sanction if the alleged violation is 
admitted; 

(c) Refer to a Case Review Officer selected from a list prepared by September 1 each 
year by the Office of the President. The Case Review will be named within three (3) 
working days of the receipt of the complaint, barring unforeseen circumstances. 

B. Case Review 

1. Purpose: to consider complaints referred by the Office of the Vice President of Student 
Services and to recommend appropriate action to be taken by the Office of the Vice 
President of Student Services. 

2. The Case Review Officer will conduct a case review, normally including discussion with 
all parties involved, Prepare a written report, and will recommend one of the following 
actions be taken by the Office of the Vice President of Student Services: 

(a) Dismissal of the complaint; 

(b) Invocation of a specific sanction; 

(c) Activate the Formal Hearing Panel. 

3. The Case Review Officer will make a recommendation within five (5) working days of 
receiving the complaint, barring extenuating circumstances. 

4. Action by the Office of the Vice President of Student Services shall be communicated to 
the student(s) in writing. 

C. Formal Hearing Panel 

1. Members of the Formal Hearing Panel shall serve for one year (September 1 through 
August 31 of the following year) and include: 

(a) Anon-voting chairperson designated by the Office of the Vice President of Student 
Services who has not previously ruled on the case; 


(b). Three students — selected by the Student Senate Committee; 
(c) One faculty member — selected by the Faculty Execu tive Committee: 
(d) One staff member — selected by the Senate President: 


(e) A sufficient number of alternates shall be designated to assure full panel representa- 
tion when hearings are scheduled. 


The Formal Hearing may be requested: 


a) by the student(s) filing a written request with the Office of the Vice President of 
Student Services within five (5) working days following notification of the action taken. 
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or 

(b) by the Office of the Vice President of Student Services. 

3, Within ten (10) working days of the receipt of a written request for a formal hearing, the 
Office of the Vice President of Student Services shall convene the Hearing Panel. 

4, The Formal Hearing Panel will review all previous actions and conduct a formal hearing. 
within eight (8) working days, barring extenuating circumstances, the panel shall make a 
ruling specifying its findings. Such ruling may result in: 

(a) Confirmation of the action of the Office of the Vice President of Student Services; 

(b) Dismissal of all or a portion of the complaint; 

(c) Instructions to the Office of the Vice President of Student Services to invoke a specific 
sanction or initiate other disposition as the Panel shall deem appropriate under the 
circumstances. 

5. Such decision of the Hearing Panel shall be final except that action involving suspension 


or dismissal from the College must be ratified by the Office of the President before 
implementation. 
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STUDENT RECORDS 


In compliance with the Federal law, The Family Educational Rights and Privacy Act of 1974, 
Delta College maintains procedures pertaining to the confidentiality of student educational 
records. No one outside the institution shall have access to nor will the institution disclose 
any information (other than Directory Information) from students’ education records with- 
out the written consent of students except to qualified personnel within the institution, to 
officals of other institutions in which students seek to enroll, to persons or organizations 
providing students financial aid, to accrediting agencies carrying out their accreditation 
function, to persons in compliance with a judicial order, and to personsin an emergency in 
order to protect the health or safety of students or other persons. All these exceptions are 
permitted under the Act. 


Written consent of the student is not required for Delta College staff or faculty members to 
utilize educational records for legitimate educational purposes. These members include 
faculty, counselors, administrators, clerical staff, and other professional! level employees. 
At its discretion the institution may provide Directory Information in accordance with the 
provisions of the Act to include: student name, address, telephone number, curriculum and 
major field of study, dates of attendance, degrees and awards received, the most recent 
previous educational agency or institution attended by the student, participation in offi- 
cially recognized activities and sports, and weight and height of members of athletic teams. 
Students wanting directory information kept confidential must notify the Counseling Cen- 
ter in writing within the official drop-add period of each semester or session. 


The College wil permit a person who is or has been in attendance at the College to inspect 
and review his or her educational records. Students may not inspect and review the 
following as outlined by the Act: financial information submitted by their parents; confiden- 
tial letters and recommendations associated with admissions, employment or job place- 
ment, or honors to which they have waived the rights of inspection and review; or education 
records containing information about more than one student, in which case the institution 
will permit access only to that part of the record which pertains to the inquiring student. The 
institution is not required to permit students to inspect and review confidential letters and 
recommendations placed in their files prior to January 1, 1975, provided those letters were 
coliected under established policies of confidentiality and were used only for the purpose 
for which they were collected. 


Students who believe that their education records contain information that is inaccurate or 
misleading, or is otherwise in violation of their privacy or other right may discuss their 
problems informally with the person in charge of the records involved. If the decisions are in 
agreement with the students’ requests, the appropriate records will be amended. If not, the 
students will be notified within a reasonable period of time that the records will not be 
amended and will also be informed of their right to a formal hearing by the Vice President of 
Student Services. 


Legal name changes (other than marriage) require Court action and documentation. Name 
change requests should be submitted to the Registrar. 
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TRANSFER PROGRAMS 
& PROCEDURES 


If you wish to pursue a baccalaureate degree, Delta College offers the first two years of 
study needed to fulfill the basic freshman and sophomore requirements of most programs 
offered by baccalaureate graduate institutions. Delta College offers you: The advantages of 
lower costs; smaller classes; individual attention; excellent instruction: and the opportunity 
to improve reading, composition, mathematics, and study skills. 


TRANSFER CURRICULA 


The transfer programs/curricula at Delta College are a cooperative effort between the 
community college and the senior institutions. It is important for you as a community 
college transfer student to seriously consider and investigate the four year institutions 
since they do differ in size; location; programs of study including majors and minors 
offered; cost; academic atmosphere; etc. The closer you can match abilities, interests and 
personal needs to a particular university, the better your chances are for success. It should 
be recognized that even though programs/curricula titles may be the same, the course 
requirements from one university to another may be different. Professional counselors are 
available at Delta College to assist you in choosing your university and in planning your 
transfer programs. 


Detailed curricula guidesheets listing suggested Delta courses and providing career infor- 
mation and admission specifics are available from the Counseling Center for the following 
transfer programs. (Other transfer programs not listed can be individually developed with a 
counselor.) 


Code Program Title Code Program Title 

01 Agriculture 61 Journalism/English Majors 

04 Architecture, Pre 62 Law, Pre 

44 Art Education/Art Majors 90 Liberal Arts 

69 Biology Majors ee; Medicine/Osteopathy, Pre 

15 Business Administration 74 Medical Technology, Pre 

45 Business Education 76 Mortuary Science, Pre 

68 Chemistry Majors 52 Music Education/Music Majors 
53 Computer Science (en Nursing, pre (BSN) 

19 Data Processing 80 Occupational Therapy, Pre 

70 Dentistry, Pre 81 Optometry, Pre 

A3 Dietetics 82 Pharmacy, Pre 

42 Drama/Theater/Speech Majors 83 Physical Therapy, Pre 

46 Elementary/Pre-School Education 84 Psychology Majors 

55 Engineering, Pre 48 Secondary Education 

41 Foreign Language Majors 88 Social Work/Sociology Majors 
58 Forestry/Natural Resources/Conservation 49 Special Education 

57 Geology/Geography Majors 95 Undecided 

38 Home Economics 86 Veterinary Medicine, Pre 


50 Industrial Arts Education 
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TRANSFER DEGREE REQUIREMENTS 


Virtually all baccalaureate degrees require a variety of courses in English, Humanities, 
Natural Sciences and the Social Sciences. These courses serve to broaden your intellectua| 
background regardless of the specific career area in which you may be interested. This 
grouping of courses is generally referred to as “general education or basic studies.” 
Specific acceptable courses in each category may vary somewhat from one university to 
another, therefore, you should plan your transfer program with the assistance of a 
counselor. 


Delta College maintains up-to-date information and continuous liaison with the universities 
in Michigan regarding their requirements for transfer. These curricula and university 
guidesheets are available in Delta’s Counseling Center. Itis your responsibility to be aware 
of transfer requirements. You should work closely with a Delta College counselor and 
consult the transfer institution catalog to insure that planned course work is appropriate for 
your program. 


TRANSFERABILITY OF DELTA COURSES 


Based upon information provided to Delta College from the major Michigan public four- 
year universities, Delta’s Counseling staff has developed a listing that provides specific 
information about how Delta courses will transfer. Transferability of Delta courses depends 
basically upon: (1) the school to which the student transfers; (2) the program or major of the 
student; (3) the grade received in the course. 


You can request from the Counseling Center a printed copy of how their Delta courses 
should be accepted at the colleges to which you are transferring. There is no charge for this 
service. Michigan universities for which transfer course information is available are: Central 
Michigan; Eastern Michigan; Ferris State; Grand Valley State University; Lake Superior 
State University; Michigan State; Michigan Technological; Northern Michigan; Oakland; 
Saginaw Valley State University; University of Michigan-Ann Arbor; University of Michigan- 
Flint; and Western Michigan. 


There is a limit to the number of credits you may transfer to a university. This is generally 
sixty-two (62) semester hours of transferable credit or half the total number of credits 
required for the baccalaureate degree. Transferability of Delta College courses is depen- 
dent upon applicability to the specific transfer program and the grade earned. Courses that 
parallel those offered by the transfer institution are generally accepted if a C (2.0) grade 
minimum is earned. You are advised to check with a counselor for a credit evaluation of 
specific courses. 


TRANSFER PROCEDURES 


It is important that you select as early as possible the institution to which you plan to 
transfer because schools differ markedly as to curricula offered and their corresponding 
requirements. If you plan to attend another college after the completion of your sophomore 
year at Delta College, you should: 

1, Investigate carefully both the entrance and degree requirements of the institution to 
which you plan to transfer. Basic guidesheets and catalogs for most Michigan universities 
are available in the Counseling Center. 

9 Discuss transfer programs with a Delta College counselor responsible for your curricula. 
3. Confer with transfer institution admission office personnel who visit Delta College. 
Times, dates and places will be posted outside the Counseling Center and announcements 
made in the weekly college Bulletin relative to scheduled visits. 


4, Apply for transfer admission well in advance of the anticipated date of transfer. Many 
Michigan university admission applications are available in Delta’s Counseling Center. 


5, Request Delta's Registrar's Office to send an official copy of your Delta College transcript 
to the transfer institution. 
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STATEWIDE COLLEGE 
AND UNIVERSITY ARTICULATION AGREEMENT 


The Michigan Association of Collegiate Registrars and Admissions Officers (MACRAO) 
Articulation Agreement was established to improve transfer student articulation between 
two year and four year universities in Michigan. Delta College is a participant in this 
agreement with the following four year institutions: 


*Adrian College Lake Superior State University 
Albion College “Lawrence Institute of Technology 
“Alma College “Madonna College 
Aquinas College “Michigan State University 
Calvin College *Michigan Technological University 
Central Michigan University Nazareth College 
*Cleary College Northern Michigan University 
Detroit College of Business Northwood Institute 
Eastern Michigan University “Oakland University 
Ferris State University Olivet College 
*General Motors Institute Saginaw Valley State University 
Grand Valley State University *Siena Heights College 
*Hope College Spring Arbor College 
*Kalamazoo College “Western Michigan University 


*Four year colleges and universities which have attached provisos to their agreement are 
indicated by an asterisk (~). Usually these can be satisfied after transferring. These provisos 
can be obtained from the Delta College Registrar or from the senior institution. 


This agreement provides that if you complete the Associate in Arts or Science Degree or all 
the following requirements at Delta College and are accepted as a transfer student by one of 
the above schools, you will have satisfied the basic general education requirements of that 
four year school. The specific requirements of the MACRAO agreement are: 

English Composition 

Humanities (in at least 2 subject areas) 
Social Sciences (in at least 2 subject areas) 
Natural Sciences (in at least 2 subject areas) 
(must include at least 1 lab course) 

5, Physical Education Activity Courses 


6 Semester Hours 
8 Semester Hours 
8 Semester Hours 
8 Semester Hours 


Ss = 


2 Semester Hours 
Acceptable courses are specified under the “Associate Degree Requirements” section in 
this catalog. 

Transcripts of Associate in Arts or Science Degree graduates will automatically indicate 
MACRAO AGREEMENT requirements were fulfilled. Non-graduates must request the 
Registrar's Office to have the MACRAO AGREEMENT put on their official transcript if 
requirements were fulfilled. 
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ACADEMIC OCCUPATIONAL PROGRAMS 


Many educational programs offered at Delta College are designed to prepare you for 
immediate employment in the job market. These occupational curricula provide you with 
the necessary skills and knowiedge required for entry ievel positions in a particular career 
field. In addition, most programs are diversified sufficiently to create some social and 
economic awareness. Attending full time, you can complete most certificate programs in 
one year and the majority of associate degree programs in two years. 

Individual curriculum guidesheets, providing career information and outlining required 
and recommended courses, for all of Delta’s occupational academic programs are available 
in the Counseling Center. 


OCCUPATIONAL CERTIFICATE PROGRAMS 
(curricula code numbers and program titles) 
OCCUPATIONAL CERTIFICATES 


Code Curricula Titles 

99 Automotive Services Technology 

64 Child Development 

34 Clerk Typist 

T4 CNC Machine Programmer/Operator 

HD/B6 Dental Assisting 

C-9 Electronic Service Technology 

HE/75 Emergency Medical Technician, 
Advanced/Paramedic 

56 Industrial Supervision 

Al Machine Too! Operations 

T2 Mechanical Drafting 

60 Residential Construction 

26 Stenographic 

HO/A4 Surgical Technology 

C6 Welding Specialist 

C1 Word Processing 


DELTA COLLEGE RESERVES THE RIGHT TO ALTER, ADD OR DELETE BEFORE 
EXPIRATION OF THIS CATALOG, OCCUPATIONAL CERTIFICATE AND ASSO- 
CIATE DEGREE PROGRAMS AS WELL AS PROGRAM REQUIREMENTS. 


HONORS PROGRAM: An academic Honors Program for eligible, interested students is 
available. Detailed information is printed in Section 1 of this catalog. 
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Occupational curricula are divided into two categories: (1) Certificate programs and (2) 
Associate Degree programs. Certificate programs are designed to meet job requirements i" 
the shortest period of time and may include only technical courses. Associate Degree 
programs are broader in scope and include varying numbers of General Education and 
support courses. When these programs are successfully completed, a certificate Ordiploma 
is awarded. 


Most occupational programs are not specifically designed for transfer Purposes to bacca- 
laureate degree-granting institutions. Transfer of all credits earned should not be expected. 


OCCUPATIONAL ASSOCIATE DEGREE PROGRAMS 
(curricula code numbers and program titles) 


Occupational Associate Degrees Occupational Associate Degrees (cont.) 


Code Curricula Titles Code Curricula Titles 

11 Accounting 37 Interior Design 

03 Architectural Technology B9 Machine Tool Operations 

10 Automated Systems & Robotics 20 Management, General 
Technology 98 Manufacturing Technology 

97 Automotive Service Technology 35 Marketing Management 

25 Banking Management AO Mechancial Design Technology 

43 Broadcasting T1 Mechancial Drafting Technology 

33 Broadcasting Technician 93 Mechanical Engineering Technology 

63 Child Development 32 Medical Assisting 

36 Fashion Merchandising HN/78 Nursing, R.N. 

22 Clothing Specialist 14 Office Assistant, General 

T3 CNC Machine Programmer/ 12 Office Management 
Operator HP/05 Physical Tehrapist Assistant 

16 Computer Information Systems HX/79 Radiography (X-ray) 
Accounting 59 Residential Construction 

17 Computer Information Systems/ HR/40 Respiratory Therapy 
Small Computer Systems 27 Retail Mid-Management 

18 Computer Information Systems/ C8 Savings & Loan Management 
Programming B8 Secretarial, Computer Information 

23 Criminal Justice Systems 

HD/72 Dental Assisting 29 Secretarial, General 

HH/39 Dental Hygiene 31 Secretarial, Legal 

92 Electronic Engineering Technology B7 Secretarial, Medical 

HE/65 Emergency Medical Technician, ST Skilled Trades-Apprenticeship 
Advanced/Paramedic 21 Small Business Management 

FE EMT HO/71 Surgical Technology 

FT Fire Fighter Technician 95 Undecided 

FP Fire !nvestigation/Prevention C2 Welding Trades 

F4 Industrial Security/Fire Safety C3 Welding Technology 

54 Industrial Supervision 13 Word Processing 


HORT TERM OCCUPATIONAL 
TRAINING PROGRAMS (NON-ACADEMIC) 


community Health Programs (686-9418) 
Ward Clerk/Medical Data Specialist 
Nursing Assistant/Home Health Aide 
Phlebotomist Training 


Home & Family Living (686-9417) 
Bakery Design Training ! 
Bakery Design Training II 
Basic Modeling Course—Female 
Cash in on Your Sewing Skills 
Catering 
CDA-—Training 
Companion Training Program 
Cook’s Training 
Elder Care—Companion Program 
Establishing a Catering Business 
Exploring Careers in the Travel Industry 
Family Day Care for Nannies 
Floral Design Training | 
Floral Design Training II 
Furniture Refinishing Skills 
Internship | 
Internship !I 
Nanny Program 
Restaurant Management 
Training for Bartending 
Travel Agent Training Program 
Upholstery | 
Upholstery II 


Vocational Technical Division (686-9419) 
Fundamentals of Refrigeration/Air Conditioning 
Refrigeration/Air Conditioning || Domestic 
Refrigeration/Air Conditioning Il Commercial 
Basic Electricity 
Fundamentals of Heating | 
Heating II 
Plumbing Theory | 
Plumbing II 
Plumbing V BOCA Code 
Electricity |—Basic 
Small Engine Repair 

(For Additional Information See Section IV, Community Affairs) 
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ACADEMIC COURSES 


COURSE DESCRIPTIONS 


1. BRIEF COURSE DESCRIPTIONS ARE PROVIDEDINA PUBLICATION SEPAR- 
ATE FROM THIS CATALOG. THAT PUBLICATION IS UPDATED AND PRINTED 
ANNUALLY (EACH SPRING). Students should read this material carefully to be sure 
they are qualified to take the course and that the course content meets their needs 
and interests. Students wanting additional information may contact the chairperson 
of the division which offers the course or the course instructor. 


2. Teachers often give supplemental course information (i.e. class outline, syllabus, 
tasks and competencies, etc.), during the first week of classes so students will know 
specific course procedures, grading criteria and course objectives. Circumstances 
such as illness, inclement weather, class composition and size or the introduction of 
timely material may necessitate some adjustments. The college recognizes the right 
of the faculty member to exercise professional judgmentin making such adjustments. 


COURSE ACCEPTANCE/APPROPRIATENESS 


1. Numbers and titles of all required courses for each of the Delta College occupational 
certificate and associate degree programs are listed in this catalog. Individual curricula 
guidesheets are also available in the Counseling Center. 


2. Courses acceptable within the Humanities, Social Science, Science Group Require- 
ments for the Associate in Arts or Science Degrees are listed in Section II of this catalog. 


3. Transferability of courses to other colleges is dependent upon applicability to a specific 
transfer program and the grade earned. Courses that parallel those offered by another 
college are generally accepted ifaC (2.0) grade minimum is earned. Students are advised to 
consult with a Delta College counselor about transfer college acceptance of specific 
courses as well as check the individual transfer curricula guidesheets available in the 
Counseling Center. 


HOME STUDY COURSES 


The “Home Study Course” option is an alternative to the structural classroom approach. 
Under this program the student and the instructor make arrangements for the work to be 
covered and procedures to be followed. Most of the instructional activity is carried on 
through mail-in and return materials. There may also be frequent telephone contacts 
between students and instructor along with some individual or small group discussion 
meetings within the semester. Similar course topics are covered as fn the regular classroom 
setting. 

At the present time “Home Study Courses” are offered in Accounting, English, Sociology, 
Political Science, and Industrial Drafting. Such courses can be enrolled in throughout the 


year, and there is a one-year completion time limit. Information about these courses is 
available at the Registration Center. 
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DELTA COLLEGE RESERVES THE RIGHT TO ALTER, ADD OR DELETE BEFORE 
EXPIRATION OF THIS CATALOG, COURSE NUMBERS, TITLES, CREDIT HOURS, 
LECTURE AND/OR LAB HOURS, AND DESCRIPTIONS, AS WELL AS CHANGE 
WHEN COURSES ARE OFFERED. 


NON-ACADEMIC CREDIT (continuing education) COURSES OFFERED BY THE 
COMMUNITY AFFAIRS DIVISION ARE DESCRIBED IN THEIR “CLASS SCHE. 
DULE BOOKLET” WHICH IS PUBLISHED PRIOR TO THE BEGINNING OF EACH 
SEMESTER. 


INDEPENDENT STUDY COURSE INFORMATION 

1. “Independent Study” refers to enrollmentinan appropriately designated, variable-credit 
course for a specific plan of study, authorized and supervised by a consenting faculty 
member. Independent Study is not a substitute for regular courses, but an enrichment 
opportunity. Normally, it is a project designed to allow students to investigate an area of 
interest not within the scope of a regular course, to probe morein depth than is possibleina 
regular course, or to obtain an educational experience outside than normally offered bya 
regular course. 

2. Guidelines for an Independent Study Course are: 

a. Proposals for Independent Study: The independent Study project is normally 
student-initiatéd. Early interaction with faculty is essential in the development of a 
mutually-acceptable project description. Ata minimum, such a description should 
contain an outline of the study topic, Specification of the work to be done and the 
materials to be read, the credit tobe given, the type and frequency of faculty-student 
contacts, and a statement of the evaluative criteria to be used by the faculty member. 


b. Approval Process: The faculty member must accept and approve the project, and 
then submit the agreed-upon proposal on the appropriate form to the department 
chairperson for approval. The granting of approval by the department chairperson 
may involve considerations, such as faculty workload, which go beyond the merits of 
the project. If the chairperson approves, he/she then submits information copies of 
the form to the associate dean and the Registrar. The Registrar will accept registra- 
tions for the project when the authorization form is received, 

c. Faculty Responsibility: Independent Study is basically a tutorial process, necessarily 
involving substantial faculty participation. 

d. Student Responsibility: A student is on his/her own when pursuing an Independent 
Study in that it involves no class meetings or formal lectures, but the faculty member 
is the responsible custodian of the project, obliged to provide guidance, assistance, 
criticism, suggestion, and evaluation. 


e. Variable Credit: With faculty approval, credit may vary from one to six credits. 


COURSE SUBJECT AREAS 


abbreviation: Subject area abbreviation that appears on your grade report and official transcript. 


ABBREVIATION SUBJECT AREA 

Nol Cn Accounting 

eon Allied Health 

AIB crcrtstete reer eens American Institute Banking 

ARC vetsteercteeereee Architectural Technology 
7p EPO ae oe ae ee Art 

it aeslteniNotaie sohoushis/ieh)is cots Automotive Service 

iV] ee puanegeoea Aviation 

BIO ccc reer cece ne eeees Biology 

CHM ose este reece veee Chemistry 

CD wcrc csecesrecarees Child Development 

CIS cee eee cere eee eee Computer Information Systems 

CPS VERB Ree Sere Computer Science 

CED RSE RDowtkae.o bade Cooperative Education 

TOA foaysie <4 sae 6.0 0 eponete eet Criminal Justice 

I iebsct © tue Olsue os. s ehaias one Dental Assisting 

CL] ey Ghote ia aS eas Dental Hygiene 

MIS Racks erepshedclene. + 0.s) 5% Developmental Disabilities 

DT eI alickios ace Relies elo eus oka les “eile Drafting 

GIN] “page eS renee ens Economics 

BAB eee e eS skal o lense exo aa Education 

CIE 9.8 le dip Sateen Electronic Engineering Technology 

OIMUP 06 9 te c:c-Gro. goo omen © aie Emergency Medical Technician 

EIFS od ora cB baoaeoac a ieneicnS Energy 

EINIGTIR URI hd Ae Saud English 

vies. Jiee APG es erly. Oe Fashion Merchandising 

farmers: et PLO tga Las French 

es Fe Ae testasa Con General Business 

GEOs 112 Meghencal 00,6 Geography 

CEG Smet for Buy idiQas, Geology 

ees soe Satunating/ Soe! German 

Bete. ail Sree. an, Dog Gerontology 

Cw Mee La CON, Dey Health Science 

Tal Sts Rie Are lege! 2183 History 

LSet AROS, (2), She ue Industrial Supervision 


ABBREVIATION 
[SUeecopomodcas Ab ono 


SUBJECT AREA 
Interdisciplinary Humanities 
Interior Design 

Labor Relations 

Library Science 

Machine Tool Operations 
Mathematics 

Mechanical Technology 
Medical Assistant 

Music 

Nursing 

Office Systems Education 
Philosophy 

Photography 

Physical Eduction Activity 
Physical Education & Health Education Theory 
Physical Science 

Physical Therapist Assistant 
Physics 

Political Science 
Psychology 
Radio-Television 
Radiography 

Refrigeration, Heating & Air Conditioning 
Residential Construction 
Respiratory Therapy 
Russian 

Sociology 

Spanish 

Speech/Oral Communications 
Substance Abuse 

Surgical Technology 
Welding/Technical 
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ACCOUNTING 


ACCOUNTING/Associate in Business Studies Degree 
(Code 11) 


Asa graduate of Delta’s Accounting associate degree program, you will have the skills to be 
a junior accountant. Complexity of the work will vary with the size and volume of the 
employees activities and the firms procedures. Most starting jobs will involve tasks such as: 
keeping records of day to day business transactions; making entries in account ledgers; 
monitoring cash receipts and disbursements; processing appropriate budgetary costing 
procedures; preparation of balance sheets and materials needed for financial reports. As 
you gain experience, you could assume more accounting type work which involves analyz- 
ing financial reports and advising management. 


General Education Courses Sem Hrs 
PESEIGCLIVEPACTIVITY™ ster on ere ee eet eth ce oe eee, Sere ey Pee Es, 1 
PESEIGCtIVEPACTIVITY ers at te nites ene tee ce tees Mee ae et ee AS Es, 1 


POL 103 Introduction to American Government OR 

HIS 103 A History of American Government ........... 0c cece cece e eet eens e teenies 3 
PSY 101 Applied Psychology OR 

SPH 112 Fundamentals of Oral Communications OR 


SPH 114 Interpersonal Communications ............00cc cece ces e cee eeceeeeeetens 3 
SSS Gee fal CUM Sas apace tsa cusje.yseiagsys Me Meee Mate E. in Ato Sem ea 
13 

Business Courses Sem Hrs 
*ACC 211 Principles of Accounting | ............ ccc cee cece eee cece e eee cnet eean eens 4 
*ACC 212 Principles of Accounting IIo... .. 0... cece cece cece nce nent e nee e cents 4 
*ACC 215 Federal Cost Accounting .......... 0000s cece eter eee eect eeeeteeeeeeeenens 3 
*ACC 214 Microcomputer Accounting Applications .............. ccc cece eee eee eee ee 4 
PAC C222 AccommbimGiPracticeSt.. «a... fests ain =~ <tskpeseEturerty os oso cette see eee ee 4 
“ACC 224 Intermediate Accounting/Equities ............. cece eee cent ence e nates 4 
DANG CrZoQi@OSteNCCOUMMMMG) 4): > syrcieteras st acamcmoscttp bere ebieiicuusihe <0 bs dae ce reese secess 3 
*CIS 133 Introduction to Computer Information Systems ........... 0. cece eee cere eee 4 
CTS LCs EVANSIMG LEAS RE AnT TAT AAS) eR Se RR ae ae ica rd 1 
YECN 221 Principles of Economics | ...... sce c ees ctscsenec ccc sccsessee tse erees 4 
GLANS Sh llimaroce WeSniKeryAiSn (SLUT EAA a en 3 
GI FZe ME US Me Som banal Mert nce teks ciecsksus ok oie satis, wegen iorscscs> ee seu sisuaueye ahs eye.nie 6.age, 4 aunngle 3 
*OSE 151 Business Communications | ............. cee cece cc eee e teen ete e nee rennes 3 
“OSE 152 BUSINESSKEOMMUNMICATIONS Il siete cscs csc cc cee sca c se ceeyeavesssrsceaaece 3 
OSPR OlKeyboardingulaKey.bOanGh..mmeter nies o2: cress cls clengae sees ae ween nae 
49 


You should discuss with a counselor the best order in which to schedule these courses 
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NOTATIONS: 


1. Placement in typing depends upon your ability when beginning this program. Upon 
demonstration of equivalent typing skills, OSE 170 may be waived and an elective course 
substituted. Waiver applications and/or credit by examination information may be obtained 
from a counselor. 


2. Should you want to transfer to another college to receive a baccalaureate degree, you are 
advised to consult with a counselor about transfer college requirements and follow the 
Delta College Business Administration curriculum guidesheet. 


3. Courses with an * must be completed with a C (2.0) minimum grade. 


tO Ok kk 

All papers submitted for course credit shall become the prop- 

erty of the College unless ownership is specifically reserved in 

writing and such students pick up their documents not later 

than ten days after the final grade is issued in such course. 
kkk kkk kkk kkk kkk 


ARCHITECTURAL TECHNOLOGY 


ARCHITECTURAL TECHNOLOGY/Associate 
in Applied Science Degree (Code 03) 


Architectural Technicians may assist licensed architects, construction engineers, urban 
planners and other design personnel in mostall phases of the development of a building or 
gite projects. This program has an emphasis on job entry skill development for employment 
in occupations such as: draftsperson for installation and shop drawings; building appraiser 
for financial institutions or real estate firms; estimators or supervisor for contractors; 
inspectors for government agencies. 


General Education Courses Sem Hrs 
PMU PaIMIR I ALWYN Ia wetereyescrepaurvcy occu shauna aveteyeyay ch ssslenesepexeleishae uever tears ARERR DOR CAE SE I 3 
Air coll LISIOLy OWATCHITECTUNENNS Sh YADA NM Aaie nds code hoonts AM Nee aeee 2 
Ever Gollege'Composition|l*esssaanncant neeesasscere scare) eee eee | 3 
ENG 112 College Composition Il OR 

PEN GMIRSMICCIIMICclaVVNINIM Gm aa. sarin. uss csctsc. sss + ces 0c cummbuceuaraetems cliente car 3 
MTH 111 Applied Algebra OR 

MTH 113 Applied Trigonometry | OR 

MTH 119 Intermediate Algebra 1.0... . 0... ccc ccc e cece eee ev eneuaseaeeeeees 3,4 
BetElectiverACtivily star se. (fannie tinh irreeir irs. Sa Sedona & 1 
Bes COUCH ACUMINV MMMM cium tiiiiutct niche eels .ssss cree Stet ate ee 1 
POL 103 Introduction to American Government OR 

HIS 103 A History of American Government ...........0ccc cece eceeeveveeaeueaees 3 
—————— Elective Courses (see list below) ...........0... 0c eee OF 

’ 
26 

Technology Courses Sem Hrs 
ARC 101 Materials & Methods of Construction .......... 0000 cece eee ence eee eee eeeee 3 
SR CMOATCITECt UAW Atti MGS Me ooo. cee cs cnce scics «0 AQSROE akon: kee aan 4 
PReMOGATCHIitecturabDrattingullle Ath =< asc 02552 avesees since sO. ee eee 3 
ARC 107 Architectural Computer and CAD Applications ............. ccc. ccc eeeeeeee © 
Se aiVviechamicalamaselectniCaly . 17.21. TTT atleast kate me ) 

Equipment for Buildings 
ARC 204 Estimating/Specifications/Contracts ............ceccecuccuceucectucsvences 2 
Sere ObeonctiictiOmMOOCUMentSule cu... 4 sccisscs.++00n. +--+ aeahtgnieens: ocercim te 3) 
ere Oe nctnuctOnsDOcumentsill sa... +... > oe aRMta teenberestah aatearese ey EE 6 3 
ARC 207 Architectural Presentation Drawings ............c..cscceeveeeessuneeeeeees eC 
ARC 211 Elements of Structural Design: svi nese. oes .s ovsieeeevaneeddlge cunswme ens ces 3 
mere 2ibSitetRreparations 2.0! Qs: heabaaestiae. tal! hewersaia®. gusto? aectewie® Agen 3 
ARC 110 CAD/System Orientation OR 
SAMOA DCAM System Orientation cer, ya cus tusg tet... <q. eee wep 

35 


TOTAL CREDITS REQUIRED FOR ASSOCIATE DEGREE 62 


Electives may be chosen from the following, or as approved by a Counselor or Architectural 
Technology Faculty: 


ARC 140 Introduction to Landscape 
Architecture 

ARC 200 Spatial Analysis and 
Presentation 

ARC 212 Theory and Practice of Structural 

ARC 212 Theory and Practice of Structural 

ARC 231 Concrete Fundamentals 

ARC 254 Earth Sheltered Housing Design 

ART 112 Drawing II 


ENG 112 College Composition 11 

ENG 113 Technical Writing 

GB 131 Small Business Management | 
GB 145 Principles of Sales 

GB 153 Introduction to Business 

GB 251 Business Law | 

MTH 111 Applied Algebra 

MTH 113 Applied Trigonometry 

MTH 119 Intermediate Algebra 

ART 115 Basic Design-Two Dimensional MTH--- Any Math course 119 or higher 
ART 116 Basic Design-Three Dimensional PHO--- Any Course in Photography 
CED 125 Cooperative Education | RC --- Any Residential Construction 
CED 126 Cooperative Education II Course 


CIS --- Any Computer Information System 
Course 

CPS --- Any Computer Science Course 

NOTATIONS: 


1. The Architectural Technology program is designed for starting in the Fail semester as 
course ARC 105 is only offered each Fall. Courses ARC 105, 106, 205 and 206 must be taken 
in sequential order. For information about day and/or evening availability of courses 
contact a technical careers counselor. 

2. This program prepares you for a technical level career but is also transferable to 
baccalaureate degree programs in Architecture. If you want to become an architect you are 
advised to consult with a counselor about transfer requirements. 

3. ART 251 is offered only in the winter semester. 

DELTA COLLEGE RESERVES THE RIGHT TO MODIFY CURRICULUM REQUIRE- 
MENTS. See guidesheet (copy available from Counseling Genter which is Current) 


You should discuss with a counselor the best order in which to schedule these courses 


ee ee ee a ee ee 2 ee 
All papers submitted tor course credit shall become the prop- 
erty of the College unless ownership is specifically reserved in 
writing and such students pick up their documents not later 
than ten days after the final grade is issued in such course. 
ee a ae ae a 
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AUTOMATED MANUFACTURING TECHNOLOGY 


AUTOMATED MANUFACTURING TECHNOLOGY 
Associate in Applied Science Degree 


Manufacturing nationwide is experiencing massive changes to remain competitive in world 
markets. Companies are automating their assembly, machining and manufacturing pro- 
cesses at an ever increasing rate. This requires higher skills and technical knowledge of the 
technicians and supervisors working in this automated environment. 


Manufacturing technicians work equally with men, machines, and processes, typically in 
departments such as Production Planning and Control, Materials Handling, or Quality 
Control. Supervisors are responsible for the output of other workers at the department 
level. They supervise the day-to-day operation, train new workers, make out work sche- 
dules, and keep records. Robotics technicians service, program, and monitor the auto- 
mated machinery, robots, and automated guided vehicles throughout the plant. This 
requires a strong background in electronics, hydraulics, pneumatics, mechanics, and 
numerical control. 


Core Courses Sem. Hrs. 
MIRREN RROCESSOS ease cas: eto sckpoataal SuinllagDb Mies iss ciesdlalSsialvle + » esas maga via Su es tere 3 
MIGRATES IxgO Ol SEO Te Cea a capa as stad conchae in cuaticw npilslsiase caustic guise, off age rtbigate # toate 1 
ENG LCGIIEGEICOMPOSIUON pica... estat as suntionscea rane sem odie wtareee ewes ethene 3 
ENG BIS RIE CIMIC AVM Gl ee csiks ig cces cele ncgs cess oa de uhipal sche se ns elite seed ein cue uiseM ws cua 3 


POEMOsAmericam Government 02.2: scence ce cele he tae iece ence dhs decent te 3 
PE Elective 
PE Elective 


Total Credits 15 


Manufacturing Technician Option 


Technical Courses Sem. Hrs. 
MSMBI4IMachinemMmOOlStmtcnnt. ccs ie tet ccs. ee nen” nana Ome ee eee o 
CNG IG0UICN@ Programming’... 2. eee Selec ee ee SN pein Speers ae) eS, Fa 3 
DRF 105 Beginning Industrial Drafting .......... 0... ccc cece ee ene neues 3" 
MT 110 Machine Tool Calculations 2.0.00... 0... ccc cece cece ence eet e eee e ve vees 5 
MiIs22daMatenralseSe Metall eg ye ooo ss tuo nea ensuing vesdaas elses sas vccs Sea he sites ewe 3 
MT 250 Statics/Strengthen Materials ...... 00... ccc ec cece cee teen nents tee enee 3 
ROBsiOniintromRoboticsiemern 0.5 M5.F ERAS FIR. cee eee cc est ures 3 
MFG 211 Manufacturing Cost Analysis ........ 00... c cece cette teen net tent tennanes 3 
MEGIZIGIRACtOmMMmAUIOMANOW er a vette ues cae Me ees tore tens iasaenes 3 
MEGIZ30) Blast CSmCG IG OG Vauie: ce tpacacest alracticstans UhinErolde uiskshi wratuisraastteagsegi ils ome sv ona ea ahs 2 
MFG 244 Statistical Process Control ....... 0... cece ee eee cette ene nent een eteeeas 3 
ISy240! RnOAUCti Om, Pl aMAS Optio ewer artsy carmen emma oars aso ne so sus sstogay oboytn oo bonsskapanspakabons 4 
ComputemElective, ..... gerbe etaarn sat eR RnR ocs oicgttir-s Sagi eco tale Seats cans 1s 3 
General Education Elective). ...% Aree hee tor cera: a oatht rd. <> ways cscs. 3 
Electives. ............ Sept, . eM MET Ir Bocccs « < sys ctitsce: schaeeere ements eae 3 
Core’ Courses) 2.0. | SR Serre Scere stn eiae, 2A 'e |) Nae 5 


Total Credits 62 
Industrial Supervision Option 
Technical Courses 
MT 110 Machine Tool Calculation OR 
MTH 100 Pre-Algebra Math AND 
MTH 107 Algebra | . . Soe w een ameater aja ume ect hick. RN ma «ss 5 


Sem. Hrs. 


MFG 211 Manufacturing Cost Analysis ......... 2.0... cece ence ee eee teen nsereneees 3 
MFG 216 Factory Automatloniiemertats-deecy. -eec laki Sena. adieu acre sakes 3 
MFG 244 Statistical PaoceSsst@ Omron frye cee ccc os ae es dP lee ett e eh ele 3 
IS. 110 Industrial SUPCRVISTONMS On IMW HN rrcckl crcc rn ccc cscs. MM a 6 ee wiebeye oe 3 
[SHIGA Sthia RSATCLY grees. 2, tc cco cre teenie oe wins coe atianry cane ahe eave epee are. cutie are iahe armies eas 2 
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IS 120 Supervisor/Employee Relations ........... 0... ec i ce eee cee eect e eee eas, 3 
IS'240)Production Plan/Control os tates cscs ats a; omens te ine ee eee ee 4 
GBresikindustnal Relations <.:>.. fe -0).4.Re?” carpet) ease cles oe. See 8 
Orly Ao) ENnOrefouinielnt-eetol lake Poe aioe ero ne eee ae ae el eee UNM EOe nam E a. 2 
SPCH 114 Oral Communications .......... 00. e eee cee cnet cee ence e teen eetenteeyy 3 
COMPUTEMEIECTIVE MT Mre rt re ttl, Lomein ee tts Fite Set LE EMT enn ee, aera pe 3 
ELSCtiVes Ar Ie PIR HR ee OD NE itech tial oh 8 Hd Srey Saeko 1033 


NOH rote nee tee mpiatiaios sol mteeafiashaatoeemnatnee 15 


Total Credits ~ 62 
Robotics Technician Option 


Technical Courses Sem. Hrs, 
MTH 113 Applied Trigonometry ........ 0... cece cece eects eter eves eereeseneenney 4 
CPS 140 Basic Programming ......... ccc cee nec n eee tent ene e en eeesennenereeeness 2 
PRY slilitGemaral RHYSICS Io... asec sicieiners concise cnes oe ane Mitta nels, Say kegel eae 4 
PRIN UZRG ene raliPMVSiGs cis usce we cae est 2» cay eps.aeus oco'ns sh Tymersl SRamamSPe CIN NS EERE ae 4 
MSHUIN4IMaCh Me OO |Site ec ik sae cae oe ye fel 
DRF 105 Beginning Industrial Drafting .......... ccc cec cree cere nese nc tenevaeeneecs 3: 
CNG IGQICNG PROGMAIMITIING o, css-scsccusurncne gojeier case sasisheys caruartisbactticns ware sete te tee <a ae 3 
MiT2201RIUIG POW ig. cia stosiyogaioteanys Gihine aisumis suousuths, sus) Sucye.catas lens au eed rer ey. eee ae 3 
MT 222 Pneumatics Power/Control ...........cc cece cee ence esse eee eeeetntneteeees 3 
ROB 101 Introduction to Robotics ....... 00... ccc ccc cece eevee ene ee see eveuetneees 3 
ROBNOS RoboticComponemts |. .0...-0...-.--2sc sense tne cs vice enna er é 
ROB 223 Fluid Control for MachineS ............cc cece cece cece e tence tenes eenseteees 2 
ROBz60IDCTAC CinCulis ii. toes ont sagan een eee ene ee en eee 4 
ROB 261 Digital Logic: o... 2c cece Meee ee ee ee ee ee POT lane eo 4 
ROB 262 Industrial Automation ........ 0... ccc cece ec eet c eee eeeeteventeenes 4 
RPB 263 Automated Systems Lab 1.0.0.0... ccc ccc ccc cence eee een eeeeneeenes 3 
(COPICOUIT So et a ARF eR 15 
GeneralieducationiElectives’ (MF) vt 2. eR 2 eee 3 


General Education Elective Approved List 


SPCH 112 Oral Communications .......... 0. cece cece ect e eee ene e ene eecnteeeees 3 
BCNidiisEss. of,ECOMOmMCIS, ......... 52005-00520 25cic 50d eet betes A eee 3 
ECN 221) Principles Of ECOMOMICS x wexseyscs cece SAH Heuer ncecdcarepreee ll boees r-wateycac e 4 
GB 45S alCSMnt cm rrr eit talea ca bet hi ba0 4 sagan einen an i Se 8 
GB Soil nition BUSINESS @uactccs ss cee eta ta tatters tet atens tees ttt 3 
PSY 1101 Applied Psychology. .......0c2ssceccc cece s coe eae ete tee Tee See 3 
Computer Elective Approved List 

CPS 125'Computertitenacy “A528. scan cece eh eh seme etek APOE eed Rtn meetin ad c) 
CIS 133 Computer Information SysteMS ........... cece cece eres ene veennneeenenes 4 
GIS W34 LOTUS 1228). ciecsetsee suis tees os asec. o AOR etnies ar9 Maudgatsionk Cee 3 3 


* May be waived with appropriate work experience. Refer to Testing/Assessment Office. 
*“General Education Elective Approved List. Suggested up to 6 credits may be granted to 
individuals with on-the-job experience in industrial supervision. Refer to Testing/Assess- 
ment Office. ae ne 

Industrial Supervision Certificate 

The following courses complete the requirements of a certificate in Industrial Supervision. 
MT 110 Machine Tool Calculation OR 

MTH 100 Pre-Algebra Math and 


Mila! TONS oes coc ue epee etes Een ei ee et DAO EAE acco. 5 
MEGH2ONES IMC OISIOMS Pe Garva.  ac.cte8 fe stele a ties asst easeereren tes he vielen see ee 1 
LS} 110) [iniclvsticiell Suysel) Gueaseassuepe po snoe ee non sa ehnaGnenenennsbonauccnaov00e 3 
[SMatGilinGsthiallSatety) aya. cate: © oa daacd ees even sans vine eye cure + 0's 0 ors overs ee 2 
IS 120 Supervisor/Employee Relations .......... 0... cece cece cece e sen eneveeaeaenees 3 
GB 2cindstrialiRelations 2.0.5.6 6 cece cae ee eee enna seams es venes ose Senne 3 
ENGHitGollegelComposition 6.0.0.6... 0 cece enone eres essences oe ee.) weenie 3 
ENGmMGmmSchiCalhWinitima! wees. a. ctte tke easesecoe wiecche a qeceie em seererses oye ve 9 eo ele ee 3 
GOMPUTCTHEIECHVG «ow slew lc ncca ees cee ee ont oa nad ententwne 066s. cn 3 
PASINGS Gos sconce ee ere net a On oy ogo one 4 


Total Credits 30 


AUTOMOTIVE SERVICE 


AUTOMOTIVE SERVICES SPECIALIST/Certificate 
(Code 99) 


An expedient preparation for entry into the automotive service field is the main objective of 
this program as it is possible for you to complete the certificate program within aten month 
period. You must complete the course AUTO 100, “Introduction to Automotive Service,” 
with a minimum grade of “C” (2.0), plus any two of the remaining Automotive Service 
clusters and one Service Skill Course. 


Automotive Service Courses Sem Hrs 
AUTO 102, MiNOF SEMMVICE oe. .e.. opsce se vee enje some tie emlew Wiehe s 2 Cluster 
AUT 104 Engine Service ........... cece cence ence eee eaene deals 6 One 
AUT 106 Electrical Circuits Service |... ..... cee eee 6 
AUT 130 Electronic Systems Service ........... 0.0.0. eeeeeaee 2 Cluster 
AUT 132 Fuel System Service ............ cc ccc cece cette eens 6 Two 
AUT 134 Engine Performance Service ..............00ecee eee 6 
AUT 200 Driveline Service 0.0.0.0... .. ccc cece eect e eee es 6 Cluster 
AUT 202 Automatic Transmission Service ..................... 8 Three 
AUT 230 Suspension System Service ......................00- 8 Cluster 
AUT 232 Brake System Service ..............0.0ccceeueeeeeeee 7 Four 
AUT 260 Automotive Service Skills | ........... 00.0.0 eee e ee eee 3 
AUT 262 Automotive Service Skills I] .......0000..00e cece eee ae 3 Service 
AUT 264 Automotive Service Skills Io... 2.0.00 eee 7 Skills 
AUT 266 Automotive Service Skills IV ........... 0.0... cece eves 1 Courses 
AUT 268 Automotive Service Skills V ................c0cc cess 2 
Certificate Requirements 

Introduction to Automotive Service ..............ecceee cues 3 

“Two Automotive Clusters ..........ccccees scence eeuee 28-29 

“Automotive Service SkillS ........... ce cece eee ceceaee 1-7 

TOTAL CREDITS FOR CERTIFICATE ............ 32-39 


NOTE: DELTA COLLEGE RESERVES THE RIGHT TO MODIFY CURRICULUM 
REQUIREMENTS. 


You should discuss with a counselor the best order in which to schedule these courses 


AUTOMOTIVE SERVICE TECHNOLOGY/Associate 
in Applied Science Degree (Code 97) 


In addition to being trained to enter the automotive services field as a service technician, 
parts room specialist or service writer in a specialty area, by completing the associate 
degree you will have a broader based education which will also prepare you to continue 
toward a higher career goal such as a baccalaureate degree. 

In addition to the Certificate requirements you must complete Automotive Services clusters 
plus the following courses in order to receive the associate degree. 


To earn an Associate Degree you must complete all Certificate requirements listed pre- 
viously plus at least one additional automotive cluster, the general education courses and 
one automotive elective. 


General Education Courses Sem Hrs 

GB 110 Business Mathematics OR 

Mil == AIGebralOmmGMnetimece cs sie cts s.r me Ter aIThRS Ra Mie frit) 3 

ENG 101 Applied English Skills OR 

ENGST oes recicishstecs matt ctacs tats se elcle ciao cite Meee OMEN SO ETRE ae 5, 6 

PE --- Physical Activity Elective’ 0.0. 0.00). 2.00. SSO A I aes 1 

PE --- Physical Activity Elective 01.0. ...02. 00.0 abies c sede esas 1 

POL 103 Introduction to American Government OR 

HIS 103 A History of American Government ............. 0. cccccececceeeceaevseeeuce 3 

PSY 101 Applied Psychology OR 

Roe Zi Generales ycCiOloGVvarannet st se. cc. cot ces. to - hg eames anne 3,4 

16-18 

Associate Degree Requirements Sem Hrs 
Introduction to Automotive Service .............. 00. c cece eee e eee ceeeaeeas 3 


PThreeyAuitomotive Clusters: 0... cece cee caves ance es Monee) alley 42-43 


PAUTOMOLIVE SERVI CeRSKi!| Sea ctweh aie A. ea. ne ee 1-7 
General Education Courses ........... 0.0.00 ccc cece eevee eee eeueeceeues 16-18 
AUTOMOLIVENELECtIVE eee 1a nO Onna) hie Men hy Sentset att eebeemereh ty, AES: 
64-73 
Automotive Electives - select one of the following: 
“AUT 136 Air Conditioning Service ........... 00 ccc cece cece ence een eseseutaetnrens 2 
“AUT 204 Electrical Circuits Service Ho... 0... cee ec cece ce se ee sventeseeenes 2 
“AUT 234 Customer Service Advising ...........0.cccecce cece veecaecetsutevearenees 2 


“Check prerequisites with an automotive faculty or a technical counselor. 


The minimum Associate Degree requirements include completion of three clusters: 1,283; 
1,.2&4:0r1,3&4. 

You are encouraged to complete all four automotive clusters. 

NOTATIONS: 

1. AUT 100 course must be completed with a C (2.0) minimum grade. The Automotive 
Cluster Two has a prerequisite of Automotive Cluster One. 

2. The selection of an Automotive Service Skills course is done after consulting with the 
Automotive faculty. 

3. Classes are offered only during day hours. 


4. In addition to tuition and textbooks costs, you must purchase uniforms and your own 
tools. 


5. If you desire a baccalaureate degree, you are advised to consult with a counselor about 
degree options and transfer college requirements. In most instances, when planning to 
transfer you should substitute ENG 111, and 112 for ENG 101, and a Mathematics course for 
AUT 128 and MTH 104. 
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BROADCASTING 


BROADCASTING /Associate in Applied Science Degree 
(Code 43) 


Occupations and job duties within the broadcast, cable and corporate television and radio 
communication industries are generally within four major areas: programming; engineer- 
ing and studio operations; sales: and general administration. Delta College owns and 
operates WUCM-TV Channel 19 and WUCX-TV Channel! 35, public television stations, 
affiliated with national and regional educational networks. Delta Broadcasting also oper- 
ates teleconferencing, narrowcast ITFS and production studios. These facilities provide 
students with practical laboratory experience under real-time operating conditions. Stu- 
dents learn to operate and maintain sound, recording, and transmitting equipment: become 
involved in production elements; are exposed to Program producing, directing and perfor- 
mance; and learn the principles and techniques of many specialty areas such as staging, 
lighting, graphics, camera Operations, etc. The Broadcasting program prepares students 
with the fundamental information and experience necessary for entry-level positionsinthe 
communication/information industries. 


Delta College offers a transfer program plus four career broadcasting specialization 
options: Performance; Radio; Television Production; and Sales. 


Broadcasting students must complete all “Basic Core Program” courses plus select 
courses in one or more of the concentration areas. 


Basic Core Program Requirements Sem Hrs 
See eollege Composition .:..:.47...7217214232.242, MRONONeN IntntOn) RES) 3 
Bee Coleg Composition) vs...) ...ceiesiesee sac. a ee 3 
eat oo... -anence flO ilieGE oped a 3 
ey ed eran Optom... s55572 pint eaabioniheny Aaeeukane 3 
Ee Clee Perations wo een ss» SeMMMOy REL gebenunteciiemeene 3 
RTV 156 Radio PRaa das Mabe ad Sec iohewius dele ones ent Rlaltneh aidan renmah4 3 
SP RPPT CSIC RIIMRARAUCHON oo... oun ce... s Siew ass selma panna 3 
RTV 220 Communication History, Law, and Responsibilities ................0.0....., 4 
SPH 112 Fundamentals of Oral SOMUMUMICALIO Maren seieleiseeusiaiee baevees-ercaaess csi. 3 
SU MONUNEIN pe ee nas vas vat % cies vac cs....,., 3 
RE Wee Meee MONS MAMIBIN Te issecis5 cs trattae ore ee 1 
ee irre hte kat eh ahs tah lactase Ma mm wet. TL 1 
BON 2c) Principles OnecOnOmics I ?, Wii... ety eS eons On Tt 4 
POL 103 Introduction to American Government ..........0.0e.00-000-...000 oom} 

40 


You should discuss with a counselor the best order in which to schedule these courses. 
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— 


If you are planning to transfer toa baccalaureate degree program, consult witha COUNSeloy 
before choosing electives so that the Associate in Arts Degree and specific transfer College 
requirements can be completed. 


Performance Option Sem Hrs 
Bea ge Tee tae CS cha srevonnes bane eayeaes sananeeennandinas pln 3 
RTV 251 TV Producing and PMECING: s- aca aieneben sak hae ehahens ieaeahe oe nan 3 
legac vancediadiosProductlony nem situianbas ota veda nex eiestenmeeiet heal call 3 
IDCRISCUME SM wéneloara etamikrey eitmiarnocat sere veh atehiwommet ei oceone 9-13 
_—— General Electives DIMI” HE CITES 6 oaeigesio matt led memnm Snceaves ves 0-4 

22 

Radio Option Sem Hrs 
SEN NCA oN a anne eee eeaeemeniaer eerht. eek eeny yes 3 
RTV 256 Advanced Radio BrOadCAStINg po nnniennererannnnnnne aR iMG ACUI COE ON 3 

RT SIUM EIR UTGANCIS ANG 1SSUCS on nnnanesisnnnictiranunnna ASR alone NAIE 2 
ECCS. IB. ecsnncnrr- nee rancrerecennt OOMTDR BMAIOR LS AISI A 9-14 
Res Wa Cee poo decaer EIECIVOMICS. ...2,4582;4;302 \asannuecayaneaseseeaee Mee 3 
---—— General Electives TATAETE AS Tn Gnean0s 4+ agahineil wiiadit ehyeategis Sie Gil 

22 

Sales Option Sem Hrs 
See Peete) Fe Ue ieGs 504. ..aea2avnawesne aisle SLTRG eae 3 
GB 243 Principles of MANKCtNg. :...scenssertssesiecansvennne SOGGUE Beuiten sen 3 
UME AA AINISAIES) Boos or orosnerr enna POSS HaleaineET.leeOA Re 3 
RTV 251 TV Producing and WIRE CIN G.t.'ssldudwhvbnieaseetcabeduneatacauee an 3 

ae eee ae een HYS MI MATAIES Wes 044.444 144 088 ei eHaN eRe saalleualeee 2 
File!) ORR. opr re rere ROME eitrinpeiee ee! 

23 

Television Production Option Sem Hrs 
RTV 251 TV Producing and DIFECting. .as¢s4ess0.0d) UNE Sola euktomanss Meee 3 
Bee te cVanced War icici Production... ..1s+.seats elbs wolneauavtomeien ann 3 
RTV 260 Assistant Director Program. 25.5054. te. Wt Stee Ooh eee akaeee ae 2 

CB veg 40 Current Trends andiissues ~. 1. ...)4',.. 32 SSR Shia? Saiiiekc a Aen 2 
Eat Panel ice cir: teen ne vesess¥seon coe fase eee ee 9-13 
————— General Electives sha’ * +++ ++ RRO ORE stiesPibydy ©. ses ous ban. ee 

22 


“277 may be substituted for 270 
NOTATIONS: 


1. When choosing one of the above four career options, you must complete a minimum of 9 
elective credits in RTV courses. 


2. This program is presently considered a “limited” enrollment curriculum because of 
available facilities and the need for relatively smail classes to provide comprehensive 
instruction. You are encouraged to see the Broadcasting counselor prior to initial 
registration. 


CHILD DEVELOPMENT 
CHILD DEVELOPMENT/Certificate (Code 64) 


This program is designed to train qualified personnel to work in private and public pre- 
school child care facilities. By completing this program, you will gain: An understanding of 
physical, cognitive, social, and emotional early childhood growth and development; basic 
skills to interact with children ina positive manner; techniques for supporting a lead teacher 
in the day-to-day operation of an early childhood program. Practical experiences will be 
acquired by observing in the Delta College Child Care Center and working in local nursery 
schools and day care centers. 


General Education Courses Sem Hrs 
os Social Science Electives ......................... 3-6 
————— General Elective ecto Ap Do. Wo u's ago BRP eS. ep skee 0) 
6 
Child Development Courses Sem Hrs 
CD 111 Introduction to Early Childhood Education ............ 3 Fall 
CD 112 Early Childhood Program ......... 0c. cee ccceeeeceeee. 3 ony 
CD 113 Interaction with Young Children ...................... 3 
CD 114 Introduction to Growth and 
Development of the Young Child .................00000000. 3 
CD 115 Growth and Development of the Young Child .......... 3 Winter 
CD 116 Families in the American Culture ..................... 3 only 
CD 117 Practicum for Early Childhood Assistant ............ 6 
24 
NOTATIONS: 


1, Amaximum of 25 students will be admitted Fall only ona “first register/first serve/basis.” 
2. Child Development courses must be taken together in the sequence shown and are 
generally only offered during day hours. 

3. You are advised to consult with your counselor about elective courses. 

4. You are required to submit a Health Appraisal signed by a licensed physician declaring 
that you are physically capable of performing the duties that are required for the safe care of 
children. Also, you must submit evidence of freedom from communicable Tuberculosis. 


CHILD DEVELOPMENT/Associate in 
Arts Degree (Code 63) 


As a supplement to the Supportive skills learned from courses completed in the Child 
Development Certificate program, this degree program will also stress leadership skills 
which are needed in a lead teacher position. In addition to the employment opportunities 
offered by the certificate program, graduates of this degree program will also be qualified to 
be lead teachers, child care center directors and should be eligible for ticensuré of their own 
child care agency. 


You must complete all courses listed in the Delta College Child Development Certificate 


program (30 credits) plus the following two groups of courses in order to receive the 
associate degree. 


General Education Courses Sem Hrs 
BIO 111 Principles of C1) i nn ib OR he Se 4 
Bc CocremrostCnilie.m............... Hebaslepuuldey sates helinwoes Nese 3 
EMER a CISC Reem DCSION!|..3........... Saanaceaee] ABM, aeRO eee ke 3 
RIO UG de eh rene mr i: OR Pe 1 
age Re ais... ROI beueraglle’, eo Manet rei ie ae 1 
POS gy WrOUntTIgnto American Government. .......215.02 ails Men ANNE Ga 3 
--— Humanities Electives BOG tin iO nen ION Ai eRe oe ras oa en ye ret} 
—_-——— Science Elective (lab course other than Biology) ....caanie. 0. pe ee eed 
SS Social Science or General Elective Pe tcc es « SRG MOORE cieieieeidGuienteen Se samel ae 
28-29 

Child Development Course Sem Hrs 
pe best oe elpmasgumeacileae ner 12.52. ..32 0.00... aed 
4 


NOTATIONS: 

1. All notations stated after the certificate program also apply to the associate degree 
program. Child Development Course CD 200 should be taken after all other Child Devel- 
opment courses have been completed. CD 200 is offered spring and winter only. 

2. The Associate in Arts Degree requires a minimum of 8 Social Science credits. CD 116 can 
be counted as a Social Science course. 

3. If you want to transfer to another college to receive a baccalaureate degree in pre-school 


or elementary education, you are advised to consult with a counselor prior to enrollmentin 
this curriculum. 
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CLERK TYPIST 
CLERK-TYPIST/Certificate (Code 34) 


Clerk-typist duties are generally a combination of typing, filing, sorting mail and printed 
materials, and other general office responsibilities. Upon completing this certificate pro- 
gram, you are prepared for entry-level positions such as: Data Typist; General Typist, File 
Clerk; Mail Clerk; Office Machine Operator (adding, calculating, duplicating, etc.). 


General Education Courses Sem Hrs 
ENGsOm@GramimalaskillSpomSuCCCSSusswx.. want mga tated tbs ceytun- Leste sie casarnes 2 
SPH 114 Interpersonal Communications OR 
Km LONEA DD OCle SY ClO lOO Veta nis anaes waaiir tile. ccsisissastaruadn Meee cence 3 sid) 
8 
Business Courses Sem Hrs 
RMASORnefessionalalimageiDevelopment .. <ra.shen aot) cena eenenteee dase te eas 1 
(12 10) MeNnEss MEMNIEIENICS” a0 > o dagean ene aaa eneena HAMAD acue Lae oncs con 3 
OSEM 40s MiOaguctOmtosAULOmate CIO ffIC Oh su. ors) compu: herein orn, Me eT 2 
OSS IW Morel Piovetshinve ovo yeeme aman aan snochuccno: ubakoakaniod) naake Aan or i 2 
BOS Es SIS USinessu@ OrmnmlniGAtl OM Sites isu cus sosse cetecgs ue eee AEE ee wey essere 3 
SS Ee OZ URMMIN Ges cca ays ges oy EER ORE. OTE AD SENS NLT MVC, SET PC srrcorsninrencns 2 
CIE AN Sewoxoetreliintep I Fone Garam. siti eon ounoeabpeaandnanccana si amenen Oe 3 
CSEM MANSY DOA GIMOMMeImMtenMeCiate .......a..mae dese sues cacee cee 3 
OBIE 17S MACHINE CalleultOn page euseesRnAseaiae du mtnundn sade oe omancoeeendes aac 1 
© SERIMEOONCACINOMer mtr ttn tert at n8 2.5, AMM An AONE ete ce ee 2 
“OSE 27.3 X@so@euncllinyg) WEVANCN EUR ateavaete iste a giv ae a IGAINIA Wirt Away gulls Wuitiiclaineh, telteln 3 
©) SERIE Gs [slay wititomO Rea tert cect. ce kent ae nee enn ee beens 0s ke nae 3 
OSES OMNVOLOSTAOR: an. .c 7 tet Secret lt pe) ee ee ee 2 
Ose coMultimaterOR:y was @e'h, TR) SPeaMe Oh vethe Devets aoe eh 1A, 2 
OSE*87 Write-N-Spellt@OR ee. —. ple Some ne ea? Sere) Tit. alien at hats 
S273 


NOTATIONS: 
1, Credit by examination available for OSE 157 Filing, OSE 172 Keyboarding III: Interme- 
diate, OSE 175 Machine Calculation. (There is a required testing fee.) 


2. If you are entering with equivalent skills you may waive OSE 171 or 172; however, a 
minimum of 30 semester hours will be required for a certificate. 


3. Typewritten assignments required for OSE 151 Business Communications I. (Credit by 
examination available.) 


4. If weak in mathematics, you may want to take Pre-Algebra Mathematics (MTH 100) 
before enrolling in Business Mathematics (GB 110). (Pre-test available) 


5. A general knowledge of math is required for OSE 175 Machine Calculation. 
6. Courses wth an asterisk required a minimum grade of “C”, 
Any exception to the above curriculum must be approved by the Division Chairman. 


NOTE: DELTA COLLEGE RESERVES THE RIGHT TO MODIFY CURRICULUM RE- 
QUIREMENTS. 
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CLOTHING SPECIALIST 


CLOTHING SPECIALIST/Associate 
in Business Studies Degree (Code 22) 


The Fashion-Clothing Specialist degree program is designed for you if you have special 
talent and flair for creating and constructing apparel and are interested in and like working 
with fabrics and apparel accessories. Upon completing this curriculum, you will be quali- 
fied to seek positions such as: Buyers or managers of retail fabric departments, tailors 
within department and specialty stores; instructors with community school clothing 
departments; sales personnel, consultants or advisors in the fashion and fabrics industry or 
with manufacturers of fashion accessories. 


General Education Courses Sem Hrs 
SPH 112 Fundamentals of Oral Communication ...... 0... cece eee cent n ee n eee 3 
RE Elective Act pe owmoy tact 0} Sub dedrogaee Gdn ahne Orato +AcoaG ab op oasn bogey to 1 
BEIEICCUVETACTIVINV  cuoded neces t. suse neue nav cato os Ra aeoaO Dine oA o-a.cine o-0 oo aves 1 
POL 103 Introduction to American Government ........ cece cence eee eee nee eens 3 
ESy LOmAPPIICGIRSYCHOLOGY | a... as on. aetepntieLiN dee ithiin arn n GNM... . ccs. 3 
——— Comal IACINGS 4 aoeb damon J jap oe soso ehh vane 4B be on ot Eade ua eemD eee 
22 
Business Courses Sem Hrs 
MOE OmI2oReCOPehAatiIVELEGUGATION | wie .. deere watt cess near cer attnn creyenisacn anes 3 
*FM 110 Apparel Construction and AnalySis ....... 0.0... cece ccc tee een eens 4 
SVMICORNe ane McailONUNOQM meme. tamer Satan cert: cc eka g soe cys ct hMivuomRe nT orem nc ns cle 4 
“TE UME NBS. TSUN Si ac. sage este ath: ii SR RM tr vith ec sce i 
“FM 210 Apparel Pattern Drafting and Design ..................... cece eee eee 4 
Evi 220 Advanced Apparel Tailoring ............... 00) eRene: eee. brlas 4 
FIM 24 FAS Mii: COOUCIMENIOMN eae ees Ate te AAA oP dint bottos on a va fe eon oot 3 
Vm OOnASstOnvaaiCReuvinamlcSeOt maSiMOMundcs: 2... tate eee nase Sede 3 
FM 170 Fundamental Theories of Fashion Design 
ACAI IEC MAM CIS Queue nati tere sare Mereic coc ons sec ole eae en ee ee, Se eT ee 3 


GB 145 Sales OR 


GS 247 Prinses er FETUITG eaaeniete cote as ana oncunbab ad aannatie o oon on okies i 
SOC ERM SIMeSSReOMMUCMICAOMS |. tise aves cencs saeco sess ce EN lees sacs 3 
SS Em SMS Mess COMMUNICATIONS Ih — vcr aiasciearsters iran tanec eyre 00 ees 3 
40 


NOTATIONS: 
1. Electives may be substituted upon demonstration of equivalent skills for course FM 110. 


2. You are advised to consult with your counselor about elective courses. Course OSE 153 
Introduction to Business is highly recommended. 


3. Courses with an * must be completed with a C (2.0) minimum grade. 
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COMPUTER INFORMATION SYSTEMS 


COMPUTER INFORMATION SYSTEMS/Associate 
in Business Studies Degree (Codes 16, 17, 18) 


Computers can process masses of information rapidly and accurately. A programmer 
prepares detailed instruction (a program) using special computer language to direct the 
computer through the steps needed to complete an operation. A computer specialist with 
accounting skills will be able to understand the accounting language and computerize the 
data to produce special accounting reports and functions. 


Delta College offers three Computer Information Systems degree options: Programming; 
Small Computer Systems; Accounting. You must complete all “Basic Core Program” 
courses plus courses listed in one of the three options. 
CORE COURSES (Required for all three options) 

MENU 


“Must be passed with a “C” (2.0) or higher grade. 
“Take CIS 139 before CIS 140, if one does not have a solid knowledge of BASIC. 
() Numbers in parentheses suggest order in which CIS courses could be taken. See 
counselor for alternative suggestions. 
+Proficiency in typing OSE 170 is required for all CIS classes; however it may be 
waived by successfully passing a keyboarding test. See counselor. 


Basic Core Program Requirements (all options) Sem. Hrs. 
“ACE 2iteninciplestomAccounting |... ........... aeueetemtarlaeisisl enrteausie uch | «nena 4 
“AC@ziAierinciplesionacounting Il ....... 2... actuate diene nner hiatal. Ae 4 
“CIS 133 (1) Introduction to Computer Information System ................0.- eee eee 4 
CIS 112 (1) Effective Use of Text Editor (typing assignments required) .............. 1 
CIS 130 (2) Developing Programming Logic .............. cece eee eee teers 2 
CIS 139 (1) BASIC Prog ramming I Required of all students who do NOT have a background in BASIC commands 
* CIS AB0G ey BAS Cigrogramming ll. ....0 seem cette. 0 legit senna 1 
CIS 135 (3) Information Storage & Retrieval ........... 0.0... ee cece eee eee 3 
CIS 235 (3) Systems Analysis & De@SIQN ........ ccc e cece cece crete tenet ten eerees 3 
*ClS 245(3)"GOBOLE Programming, .. amperes mie we to eet re inn, coer eee 3 
CIS 240 (40 BASIC Programming Hl ........ cee eee cece ec eee eee n eens 3 
“OSE 151 Business Communications | (typing assignments required) ............ 3 
“OSE 152 Business Communications ll ...... 2... cee eee ete ee erence gi 
+OSE 170 Keyboardiing I! Keyboards: . 0 aki. 2. neti aeish. als aytera ate teat 2 
RES --SSAEICCHIVeTACIVItVEe.... Biles tac yo ae lnt Sl aden a oR ee eres a et ok 1 
PE --- EIS CRIVERACHIVItVi, sor cian teeMebusrecs. s Meketah care quteaoa Ss. OO ERS Se anne Es, «eyelet 1 
POL 103 Introduction to American Government .............0 cece e eee ene ee 3 


SPH/PSY/SOC Speech or behavioral science elective selected from those below: 
PSY 101 Applied Psychology 
PSY 211 General Psychology 
SOC 211 Principles of Sociology 3 
SOC 221 Marriage and Family 
SPH 112 Fundamentals of Oral Communication 
SPH 114 Interpersonal Communications 
SPH 212 Listening 


TOTAL CORE 44 
You should discuss with a counselor the best order in which to schedule these courses. 


DELTA COLLEGE RESERVES THE RIGHT TO MODIFY CURRICULUM REQUIREMENTS. 
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Many courses have prerequisites: See current course description booklet. 


OPTION -- Accounting (Code 16) Sem Hrs, 
* ACC 223 Accounting Practices/Working Capital ........... 0.2... eee eee eee eee, 4 
* ACC 224 Accounting Practices/Long Term ........... cc sce ceecc cence teeteteny, 4 

+e ME 203%Blementary Statisticstws «2s: 2: oi cde. ule get octas Se vhehhee Dl oem Ue 3 

SS Ses IQUE “Ws Gob poe gadodpmondolno.0o>udrone bupor bu Dam DD Ora sar Uda G joe 5 

ACC 214 Microcomputer Accounting Applications .............cc cece eee eeeeeee 4 
(concurrently with ACC 212) 

GIS; Cone: lene. Abas dad ae ey ei ice ee 8. Be 44 

TOTAL 62 

OPTION -- Small Computer Systems (Code 17) Sem. Hrs, 

* CIS 120 Small Computer Systems ............ ccc cece ccc cece esses ttetveeeniey 3 

CIS 121 Small Computer System Internship ............. cece eee nee eee eva eeee 3 

CIS 134 Lotus 1-2-3 OR 
CIS-260'd' Base Illi \,. Aarne cess = foie ers Condaues ac athe eee ee ee ea 3 


MTH/GB Select electives from below: 
GB 110 Business Computations 
GB 131 Small Business Management | 
GB 132 Small Business Management II 6 
GB 143 Principles of Advertising 
GB 153 Introduction to Business 
MTH --- Elective 


--- --- ELCCtIVG Sie tscctecies, tececttelys <4 + + + «scaled oniaue MORN Iu. onspeni o> lone agegay 
CUSI@GORC: x. Tsai ss 5 Re os RRS, Scotts aoe lila. sin Sag ae 44 
TOTAL 62 


OPTION -- Programming (Code 18) 
+++ClS 253 Advanced RPG OR 


GIS 255 Advanced GCOBOL..:.2-..:....... QISRE* SRB As Vie ee Si 
CIS --- GIS Elective ......+.......d Rat. cote, ie 2eliner(!. etna ee 3 
MTH 208 Elementary Statistics ........ 0.0... ccc c cece ect tees eaneeenaaes 3 

tH) MIT === MathiiBlectives fms tects cise sis et cian eie’e a aos elebvlele ee Belin gle yeeaualtels RNa Annee 3 
a-- === Blectivelss aeiaswe se ace ce eee veers ane RR ei ee ere 
CIS COR a enki tee tak 004 ean ere ails b RO, Pee Soe 44 

TOTAL 62 


A. Students who have completed ENG 111 or its equivalency may substitute ENG 111 
and 112 for OSE 151 and 152. Any other substitutions of English for Business 
Communications must be approved by either a counselor or the Computer Informa- 
tion System discipline. 

B. The above curriculum is intended to prepare the student for a career upon gradua- 
tion from Delta College. If one plans to transfer to a four-year college, he/she should 
use a Data Processing (#19) curriculum sheet. 

++C. Dependent upon student’s background. If student can handle MTH 208 without 
additional algebra prerequisites, then no other math is required. 

+++D. Students in the Programming Option who select CIS 253 must take CIS 243 (Report 
Program Generator) as prerequisite course. 

Transfer Program Requirements 

If you are planning to transfer to a baccalaureate degree program you should consult with 4 

counselor before enrolling in computer, business or general education courses SO that 

specific transfer college requirements can be completed. The above Associate in Business 


Studies degree programs are not designed to transfer into the majority of Data Processing 
baccalaureate degrees. 


CRIMINAL JUSTICE 


CRIMINAL JUSTICE/Associate in Applied Science Degree 
(Code 23) 


The Delta College Criminal Justice curriculum is designed to give specialized knowledge of 
jaw enforcement combined with a board general educational background. The program 
offers theoretical, practical, and technical instruction designed to meet an ever-increasing 
demand and continuous upgrading of personnel by law enforcement agencies. A graduate 
of this program would be prepared to seek employment in many non-officer (civilian) jobs 
such as: Patrol and security guards; investigator for several government affiliated agencies, 
and private investigation. 


General Education Courses Sem. Hrs. 
A Culaeallege@ompositionyl tte, Satoh.” oer neh ee: Aaa ens yerliiet te Serer 3 
Pe em Ae ollegek© ommpositi oxslllapeewet meat aerate Sale Perce tee Wes vereraets 3 
Cen ArUndamentalsiofi@ral(Communicationp yrs 0% Haan. eee eee eee 3 
28 TON RIVOLI TMI 9 ee rcaleteus OO Us rcrtns ce OTE G any Or ERE ere NIC Pmnr nega Re Semele 1 
EL [ENEISLNE /NCLTURDY os AES i aE RENE EE ce a a eee 1 
OP MM MMIC IOSTOMSIOOD Ve crs sc ccsins dese ssn ts cae ce tug ce sabaneess cree tse 4 
a SCMCOMSIOCUVE (WIAD mOtlermthan BIOIOGY) .......- mercer cessssscsreaeererass 4 
11'S) ase, FRUSTLOIAT EI STINE PAS SS Nee ee ete a tr eee eer 3-4 
Pol 103 ImthoguctonmorAmencaniGOVernmMent ......c.0.0.sceresetaceteurecs camera 3 
Seam MeLCIRESY.CHOIOOVs es duansiuidsie ici s sles sek the coc. sis.s ieeleiss o-aueiss uapnciuseag ety 4 
Pe Crliaeninciples Of SOCIOIOGY , Sy reweras woth eee attra sc lates Omen Ree eed 3 
oeaae GeneraBEleCliVveS mernrerrayr tr Sagem. ws ree seme: tl), PERE SMNEE) ne cee O Ho 
38 
Law Enforcement Courses Sem. Hrs 
CJ 110 Introduction to Law Enforcement & Criminal Justice .......................- 3 
Se MMMM ONGCRACITIM Stall ONMAN. srete S500 vast vee center oo hae ee a eee ee) ote ate 3 
Bevmi2 Police penationseare seen: oP, Meat). RIRINOD. VM SERIE Oye 3 
*CJ 210 Introduction to Criminal Investigation .......... 0... cece eee cee eee eects 3 
BSUl250N Uivenile Offenders vee es hw WON. otis Sars .4. CL antl.ot Gaia eaeee 3 
CJ 220 Crime Laboratory Techniques OR 
CJ 255 Introduction to Corrections OR 
PSY 231 Psychology of Personality OR 
PSY 241 Abnormal Psychology .........:0 cece ecee cece eect e een ence eeeneeeenes 3 
*CJ 270 Evidence & Criminal Procedures ...........sseeeeeeees Oe eee Seen 3 
* (Cod ZEAV CHAINED LER eee on te nee ne oe ee Econ: 
24 


You should discuss with a counselor the best order in which to schedule these courses. 


NOTATIONS: 
1. You are advised to consult with a counselor about elective courses. 


2. If planning to transfer to a baccalaureate degree program you should consult with a 
counselor before choosing electives so that the MACRAO requirements (i.e. Humanities 
group) and/or specific transfer college requirements can be completed. 

3. This Criminal Justice program does not certify you for employment as a police enforce- 
ment officer as it does notincorporate the Basic Police Training (BPT) curricujum. Details 
about BPT are printed on the back side of the Criminal Justice Curriculum Guidesheet 
which is available at Delta’s Counseling Center. 


4. Courses with an * must be completed with a C (2.0) minimum grade. 
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DENTAL ASSISTING 


DENTAL ASSISTING/Certificate 
(Code HD/B6) 


Graduates of this program will be trained to assist the dentist with treatment procedures at 
chairside; produce diagnostic aids for interpretation by the dentist; provide oral health 
instructions for patients; perform laboratory procedures that are required for dental treat- 
ment; and perform basic office and record procedures. Upon successfully completing this 
program you are eligible to take the certification exam of the American Dental Assistants 
Association to become a Certified Dental Assistant (CDA) and the Board of Dentistry, 
Michigan Department of Licensing and Regulation exam to become a Registered Dental 
Assistant (RDA). This Delta College program is accredited by the Commission on Dental 
Accreditation, a specialized accrediting body recognized by the Council on Post- 
secondary Accreditation and the U.S. Department of Education. 


General Education Courses Sem. Hrs. 
AH 100 Intro. Anatomy & Physiology ......... cece ccc eee ete nee e nee e beets eeeennene 4 
DA 100 Introduction to Dental Assisting ............c cece cece ee eee rere een e nee 4 
HSC 140 Basic Medical Emergencies ............ ccc ccc cece nee e eet e nee ne ene nenes 2 
PSY 101 Applied Psychology OR 
PSY 2TT GeneralaPSVCMmOlogy S: .\ ReemREwes..... cose ees ee cote ele clethss. « quate’ 3,4 
SPH 114 Interpersonal Communications ....... 0... cece eect eee eee eee ee 
16/17 
Dental Assisting Sequential Courses Sem. Hrs 
DA 110 Clinical Dental Assisting|] .................c ee eee ee eee 4 
DA 113 Oral Anatomy and Physiology ...............00eeeeaee 4 Fall 
DA 115 Dental Office Management .................-00eeee eee 3 only 
DA 116 Dental Health and Nutrition .............. 0c cee e eee 2 
DA 120 Clinical Dental Assisting I] ......................20 eee 5 
DA 123 Dental Radiology ...........- cece ccc cece teen eees 4 Winter 
DA 126 Materials & Laboratory Procedures ..................- 3 only 
DA 128 Expanded Dental Functions ...............0:ceeeeeeee 2 
DA 130 Dental Assisting Internship ..................0..2 0 eee 7 Spring/Summer 
DA 133 Dental Assisting Internship Seminar ................ .. 2 only 
36 


You should discuss with a counselor the best order in which to schedule these courses. 
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DENTAL ASSISTING/Associate in Applied Science Degreg 
(Code HD/72) 


You must complete all courses listed in the Delta College Dental Assisting Certificate 
Program (51 credits) plus the following General Education Courses in order to receive the 
Associate Degree in Applied Science. 


General Education Courses Sem. Hrs. 
ENG 111 & 112 College Composition | and I! OR 
OSE 151 & 152 Business Communications land) ............ ccc eee eee eee ee, 6 
PEBIOCtIVERACIIVtVe, warttnatdaces. oh Meat daar as ser it finer iar: oat Te 1 
RESEIECTIVGPACUIVIGY. trrccctsce storeeMtorarnie siete aie scstetvsn Me na mennscslatetere Me Rit ris tus yer ean 1 
POL 103 Introduction to American Government OR 
POL 111 American Government and Politics OR 
HIS 103 History of American Government .............. ese c scene cence ee ee tenes 3,4 
—L 
11/12 


NOTATIONS: 

1. Due to the limited capacity of the college dental facilities and the specific requirements of 
the Commission on Accreditation of Dental and Dental Auxiliary Educational Programs, 
enrollment is limited. Each Fall semester approximately 28 students will be accepted for 
enrollment in the sequential Dental Assisting courses. Students must complete courses AH 
100, DA 100 and HSC 140 with a minimum C (2.0) grade in each prior to requesting 
enrollment in the Dental Assisting Sequential courses. 


2. The Certificate program requires you to complete a minimum of 51 Semester/Credit 
hours. The Associate in Applied Science Degree program requires you to complete a 
minimum of 62 semester/credit hours. 


3. Dental Assisting courses are offered day hours only and must be taken together in the 
sequence shown. You must achieve a minimum C (2.0) grade in each Dental Assisting 
course plus courses HSC 140 and AH 100. 


4. If you successfully complete (C/2.0 grade in each) both BIO 131 and 132 prior to 
enrollment in D.A. courses you will be able to waive AH 100. 

5. Once admitted to the D.A. course sequence you will be required to have a negative TB test 
during your first semester and then be required to have a physical exam including a 
negative hepatitis carrier B test prior to enrolling in DA 120 (second semester of Dental 
Assisting Sequential courses). 

6. In addition to tuition and textbook costs, you must purchase a laboratory coat, uniforms, 
clinic shoes, safety glasses and provide transportation to dental office internship assign- 
ments and other facilities. 


7. You must have valid CPR Certification throughout the third semester of the Dental 
Assisting Sequential courses. 


DENTAL HYGIENE 


pENTAL HYGIENE/Associate in Applied Sciences Degree 
(Code HH/39) 


Graduates of this program will be trained to provide preventive and therapeutic treatments 
and services prescribed by and under the supervision of the dentist. Specific responsibili- 
ties vary, depending on the law on the state where the hygienist is employed but generally 
include: Oral prophylaxis; application of topical fluoride and medicines for the prevention 
of tooth decay; taking impressions and preparing diagnostic models; expose, process and 
mount dental X-rays; provide instructions for patient self-care, and dietetic and nutritional 
counseling; and perform laboratory procedures. Upon successfully completing this pro- 
gram you will be eligible to take the National, Regional and State Board Examinations for 
Dental Hygiene licensure, since the Delta College program is accredited by the Commis- 
sion on Dental Accreditation, a specialized accrediting body recognized by the Council on 
Postsecondary Accreditation and the U.S. Department of Education. 


General Education Courses Sem. Hrs 
ENG 111 College Composition Pov... ee ccc nee 8 
BNGuIeCONeGe COMPOSITION ee sete eset state news te ness yews vee ees 3 
SPH 114 Interpersonal Communications ............. cece cence tenet ene neee 3 
Bs © TOS IMEC Gall MeO OG Vase asp yn oncwssceoncncsahpen henshchrh shea consi pcbssolnatathonnNth th states yams siete tanas sunita 2 
HSC 140 Basic Medical EmergencieS .......-... ccc cece eee e ee tree ere eect tren nne 2 
Be Elective, Activity See oes: cee gee RG. Meats. Mecca R tree ere ete tue. goles 1 
BE Elective Activityer msrp... cating abate ect a Gs hw, Sortie ie ets Rice is oR acca 1 
BIO 131 + 132 Anatomy and Physiology | & Ilo... 1 eee cee cee ce tee eee 8 
B/©;203 General MichOBIQlogyaiwe wakes. ie tEihgate - ,-:0y. cents eg erty 4. Sheed 4 
POL 103 Introduction to American Government OR 

POL 111 American Government & PoliticS ......... 00... ccc eee cence eee eee neee 3,4 
PSY 101 Applied Psychology OR 

BSY 21 t-GeneralisychiGlogymewmn cies... o. + Ne Reet cs Sides. <i. 6 ten neeneieaate Sie em 3,4 
SOC 211 Principles OMSOCIOlOG Varia a. «Mae ... dame. to Mas ote ee eee ca oe] 

36-38 

Dental Hygiene Courses Sem. Hrs 
D114 Oral Healtiimememni. Ae. ccc cee ce cies ate 3 
DH 115 Clinical Techniques ..............cce cece eee ceeeeeeees 6 Fall 
DH 116 Preventive Nutrition ......... 0... ccc cece cece eee e eee 2 only 
DEiMili7 DemtalVAnatomyneeeh st. oho css vccens cece Mies chek out 3 
DH 118 Anatomy of the Head and Neck ...........-.0.0eeee eee 3 

Bi120\Periodontics ..0-)... .GMMMAMIR ORIN... ccc ccs aescdees 2 

DH 122 Oral Histology and Embryology ...........s0eseeeeues 2 Wi 
DH 123 Dental Radiography .....0...000eeseeeeeeeseeeeeees Coabihl eal 

e graphy | 

DH 124 Pharmacology .....-cdesleeecseseccecceseeeceneecunale gs 

DH 125 Clinical Dental Hygiene | ........-.....eccceeeeeeneees 6 


You Should discuss with a counselor the best order in which to schedule these courses. 


DH 135 Clinical Dental Hygiene I] ..........ececcecesecaeeeees 4 ene 
D2 TMC liMiCgIMS@mi mate Ace 2. teete te ce cer cckeyy. covis s selpahey he ts. fac 1 
D212, Dental:SpecialiticS: Ava comets ies verelcvedopess sen ylvectisas os 1 
DH 213 Oral Pathology ......... cess cencresrevee ev eunectenes 3 Fall 
DH 214 Dental Therapeutics & Devices ................0000 eee 4 only 
DH 215 Clinical Dental Hygiene WI ........ cece eee ee ee 6 
DH 216 Community Dentistry | 0.0.0.0... . ccc cece cee eee 2 
DH 221 Clinic IV Seminar oi. 6... cece eee e eer eeee 2 
DH 225 Clinical Dental Hygiene IV... eee eee eee ee eee 7 
DH 226 Expanded Hygiene Duties ................ ccc eee e ee 2 Winter 
DH 227 Community Dentistry I] ........... 00. cece eee eee eee 1 

68 
NOTATIONS: 


1. A maximum of 18 students will be accepted each Fall semester for Dental Hygiene 
courses from the program waiting list. You will be placed on this waiting list only after 
successfully completing the prerequisite qualifications and submitting the special Dental 
Hygiene application to the College Counseling Center. 


2. Prerequisites qualifications are: (a) High school graduate or GED equivalent; (b) comple- 
tion with a C (2.0) minimum grade in each, courses HSC 105, BIO 131 + 132 plus ENG 111, 
112 and 6 minimum credit hours (with a C minimum grade average) from the remaining 
General Education courses; (c) be admitted to Delta College; (d) provide transcripts from 
high school and all other colleges attended. 

3. You must complete courses BIO 203 and SPH 114 and HSC 140 each with a C (2.0) 
minimum grade prior to the time your waiting list position would make you eligible to be 
offered enrollment in the Dental Hygiene courses. 

4. You must observe 2 Dental Hygienists performing their skills in 2 different dental offices 
for a minimum of 8 hours within 6 months of placement on the program waiting list. In 
addition to this requirement, you must submit — in March of each year — a written letter to 
the Dental Hygiene Counselor confirming your desire to remain on the waiting list. 

5. Dental Hygiene courses are offered day hours only and must be taken together in the 
sequence shown, You must achieve a minimum C (2.0) grade in each Dental Hygiene 
course to be eligible to continue in the program. 

6. After notification received for Fall acceptance, you must have a complete physical 
examination including negative TB and hepatitis carrier tests. 


7. In addition to tuition and textbook costs, you must purchase a laboratory coat, clinic 
shoes, uniforms and cap, safety glasses and the dental hygiene instrument kit (additional 
costs approximate $600). 


8. You must maintain current CPR certification throughout your enrollment in the Dental 
Hygiene courses. 
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ELECTRONIC ENGINEERING TECH 


ELECTRONIC ENGINEERING TECHNOLOGY/Associate 
in Applied Science Degree (Code 92) 


Electronic technicians design, build, test, trouble shoot, repair and modify many types of 
electronic equipment. The technician may be an engineering aid in the laboratory, an 
electronic designer, ora field representative. Rather than emphasizing one or two titles, this 
program stresses the core of knowledge and skills common to this group of technical 
occupations. Also this program provides instruction in drafting, the use and application of 
tool room machines, circuitry, computer programming, English, physics and government. 
This degree curriculum is accredited by the Technology Accreditation Commission of the 
Accreditation Board for Engineering and Technology. 


General Education Courses Sem. Hrs. 
EINE y THA GOllkeree) Coico SAR ae aeacoodeoOo naa bheeob dds binid dn och oc bold Aaleo coi 3 
ENE INIG Teelimicall Witting). Wy BS oeuike Ss RBA O ANN eBbsiewEbbbncoscoouceomoovuse ape 3 
SPH 112 Fundamentals of Oral Communication OR 
SPH 114 Interpersonal Communications .......-. ccc sce eect e eect e ne teen ee 3 
MTH 113 Applied Trigonometry ..... 60... ccc ee eee eee recent nee etn nee 4 
MIA 2 Noyalligel Calloullle ic dob bacens ai at enOdna sooo’ nk bob ums cen os DUMmEO oot cy aponTG 5 
CPS 140 BASIS ProcialmimlinG ior Matis serie aye spontS opens ache meals yt caops babe an apege cp eseye suas 2 
(IPS) WAS FROIN RAINY Fire) ranminalinte) @wawon oot onao nano goS lb od oon Ton SUP momo San mnoues 3 
PAS ElererahenZAOUthWitOwiery Ga 5.04 gle aa be PIS Bett oe pe ioe Ubi ogi ihe cadlolndty 0 il 
PS ACIS VAGUNTIOY —. fe 1 PES OR a eer sa clan eae era, mom w Or moma. 4 il 
Pah WiAMeeinelral elies I Pests 55 Ae Ooo etin ne GT RIORIAE Soo cinta co airs ouiee Mamita ter iicicea 4 
RAN Ane Senerail Pvsties Il) 25 +o. eR eee moned Wace: einen Semen Meera nine cee o 4 
POS TOCMninocsuctiontorAmenCamiGOVenmment oie ces 5 co oe. eeete ms ete ae 2 
36 
Technical Courses Sem. Hrs. 
Ey WO Peeve (Chiru AnglWals Spee gees use Geom Ouennaane 1 ogen . Sclmn > omad dean see = 5 
ET AO IDI CHES 2S Sey See einer casa Jan . oo Ge nape ne waniens 3) 
PEPSI CtnO MICS ASUNGMIC NItSWere tN: carrera ces ols plpelgiein ales leis spe Gos nc tare a oe 2 
Sle, 20 YEMEN CIOS |, SE No oo cee enon nenC iti Oe erp citigtn: Sole tGnciony Sielciplo micpreoin anna rain 5 
Eee me A CHiveuG I nGUltca limit c ciitvat a sicttisomun scl sis foe 6 sisceieacle ys rage cess sa 4 
ESILZloreleciionic Commo NULOMAnON sv ccms. sve cect s nscis ss tee were «crue 4 
FEM culo Advance COnEleCINOMIGStGINCUIStesn : misits ci icesdrctec tase sine hota ys yiccelere ts ve arene cet 4 
SE 222 Coinntownter Eleeiureies ay on o5 onetciies. outhts dsleacisiorncitinadimo vidio. ctmcioiis colin 3 
MSHSIMachiminaghRrGceSSestn, ssa remecntscne sists tity a oiieiemeteteehewemel. tienenneatete stele)» neenets 2 
===-= ADpnOvVed EleCtivess ... Meera mea tte see eta, ein ame eisvantentis eke hreeaietoe i Anetta neni) 
41 
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NOTATIONS: 
1. If you are planning to transfer into a baccalaureate degree program, you may Substitute 
MTH 121, 151 and 161 for MTH 113 and 211. 


2. You are advised to consult with your counselor about elective courses. A listing of 
approved courses is given on the curriculum guidesheet which may be obtained from the 
Counseling Center. 


3. This program is designed to prepare you for a technician level career upon graduation, 
These courses are transferable into a baccalaureate engineering technology degree pro- 
gram. However, these courses do not transfer into a baccalaureate electrical engineering 
degree program. If you want to become an engineer, you are advised to consult with a 
counselor about transfer college requirements and follow the Delta College pre-engineering 
program. 


ek kkk 

All papers submitted for course credit shall become the prop- 
erty of the College unless ownership is specifically reserved in 
writing and such students pick up their documents not later 
than ten days after the final grade is issued in such course. 
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ELECTRONIC SERVICE TECHNOLOGY 


ELECTRONIC SERVICE TECHNOLOGY/Certificate 
(Code C9) 


This program provides the background, knowledge and skills in the operation, service and 
repair of basic electronic systems. Electronic service technicians test, trouble shoot, repair 
and modify many types of electronic equipment. The technician may be a bench service 
specialist, an electronic system repairer, or a field service representative. Rather than 
emphasizing one or two specialities, this program stresses the core of knowledge and skills 
common to this group of technical occupations. The goals of this program are to have the 
graduate be able to, given proper diagrams and information, trouble shoot and repair basic 
electronic systems. This program provides instruction in tool usage, circuitry, computer 
usage, and documentation of work. 


General Education Sem. Hrs. 
Miia] TOO PREHAICEINE Sc coe ou axumeeeers ae oo oss peared SOC Otrd tea someon ame cia cena ere 2 
Technical Courses Sem. Hrs. 
Pie OME CIOM CROCHVICENViAli ee Ac sas fortunes artemis ems cleats Gaiustetetr ian eins (a 
Si ONME SC UROMICESERVICE IMOUStTye mantis ttt f Name ate a fire ane, Ractstnwaha ate lt maleate 6 hae 4 
Bem GIElEGIFONICISERVICC N= 5)... acted terete atte tke AN fice ah ee MEUM Me scucata law ailnie 4 
ESTES SFEISCUMOMICLSORYICE ll PE MaR Reh ay Rees. ARE Sek AE Res oo ueags ei 4 
SSMS MELCCMOMICESERVICEDINM gn riae rate dtariecsiiye,s ausceis cca isa MET MES ec accor aranais 4 
EST WAG. Diisineall) ECU eh us Cae Sete s Pewee eee Sago oes ouoe ed ooo use oodcdacugao 3 
EST 142 [Digital IAESronkes Ill Ga sew Me ee aeeeduoougucovcotnon eer onniporddaeonocdss 3 
ois Basics MIChOPROCESSOISVSICIMSs 6 fg. chaps Goes ogee oe ore + aun eae nccteyeleas 4 tye eraney ahs 3 
ESiOULElECtOMICsDeVICC Silman. Bedi Sisews acre at feritartine Step A ee ce ee 3 
Boil 152,ElECtrOmicdDey(CeSnliiae hema. ci el etree Mater Swe: HEU PNM occ teats « 3 
EST ISS Basic ES @citamiGS VSG mae Boe whtlc mae oeperteie.e we cee sone cee nes 3 
EST MME iOMEe 1WEIESSO CSIC SRG we ee Bes SSS ee eee Goon eeeecn ee aes) 

39-41 
NOTATIONS: 


1. This program is designed to prepare you for a technical level career. If you want to pursue 
an associate’s degree or transfer to another college to receive a baccalaureate degree 
please consult with a counselor. 
2. If you score an 18 or better on the Math portion of the ASSET test you may be able to 
waive MTH 100. You must achieve a minimum of “C” (2.0) grade (or permission of instruc- 
tor), beginning with EST 133 and in each Electronic Service Technology course thereafter 
in the sequence, in order to be eligible to continue in the program. 
3. Due to the limited capacity of the college electronic service technology facilities, enrol- 
Iment is limited. 
4. The EST certificate program started in Winter, 1988 as a full-time, day program. In the 
future, part-time and evening courses may be available. 
As of this printing, an associate’s degree is under consideration for possible future 
implementation. For futher information you should contact the technical counselor 
in the Counseling Center. 
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EMERGENCY MEDICAL TECHNICIAN 
BASIC EMT/ADVANCED EMT 


Before you are admitted to the Basic EMT sequence, the following information must be 
provided: Acurrent physical examination which confirms you are free from communicable 
disease and capable of performing the duties necessary for the safe care of patients. 
(Physical should be turned in to the College Health Office before beginning EMT classes. 
Health form is good for one year.) 

*The minimum requirements to be licensed as a Michigan EMT are the successful comple- 
tion (“C” 2.0) grade or higher in each class of EMT 101, EMT 102 and EMT 108, and the 
passing of the State of Michigan Basic EMT Exam (both written and practical portions). 
Employability with only a Basic EMT license is extremely limited and most EMTs in the 
Saginaw Valley area hold an Advanced EMT/Paramedic Michigan License. 

Many courses have prerequisites: see current course description booklet. 

Emergency Medical Technician Courses Sem. Hrs. 
EIMOP WOH REGIE? aR ois an GIA Gp ORPOREMEO © onc Ie ACI IEEG I Rceene eae genera as ae 6 
EMT 102 Basic Field Experience 
EMT 108 Rescue and Extraction 


ADVANCED EMERGENCY MEDICAL TECHNICIAN/PARAMEDIC 


The Advanced EMT/Paramedic Program is a cooperative program between Delta College 
and Saginaw St. Mary’s Hospital. If you elect to enroll in Delta College EMT/Paramedic 
courses, you must make application directly to St. Mary’s Hospital and meet ail their 
entrance requirements. St. Mary’s Hospital will determine eligibility for admission into the 
Delta College/St. Mary’s Hospital EMT/Paramedic Program. Information regarding admis- 
sions can be obtained by calling the EMT/Paramedic Program Coordinator in the Depart- 
ment of Hospital Education at St. Mary’s Hospital. (Phone 776-8400) 


CERTIFICATE PROGRAM (Code 75) 


Advanced Emergency Medicai Technician/Paramedic Courses Sem. Hrs. 
Fall Semester 


EMT 210 Advanced Emergency Medical Technician 1 (1st 7% WkS.) .............000es 5 
EMT 211 Advanced Clinical Experience 1 (2nd 7% wks.) .........0.ccccceuceucueeess 2 
EMT 220 Advanced Emergency Medical Technician 2 (2nd 7% wks) ............+255 an] 
12 

Winter Semester 
EMT 201 Advanced Field Experience 1 .......... ccc ccc cece e ete ence eveereenevens 2 
EMT 212 Advanced Clinical Experience 2 ......... ccc cece crete e cence nections 2 
EMT 230 Advanced Emergency Medical Technician 3 ..............e cc eee ence e ees . 10 
14 

Spring Semester 
EMT 202 Advanced Field Experience 2.1.2.2... cece cece cece teen eee e teeta teee 1 
EMT 213 Advanced Clinical Experience 3 .......... ccc c cece eee tees ete ere etenees 2 
EMT 240 Advanced Emergency Medical Technician 4 ...........-..0+eeeeeeeeenes coals] 
8 
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ASSOCIATE IN APPLIED SCIENCE DEGREE (Code 65) 


You must complete all requirements in the Advanced EMT/Paramedic Certificate Program 
(34 credits) plus the following: 7 


1. Complete required general education courses (11-12 credits) listed below. 


General Education Courses Sem. Hrs, 

ENG aii Colleges ompositionil arcspte can ots ceehier lomo egitl tana eee ee 3 

EN Glia Colleges C OmPOsttional lai seguir rate sgelrucb-cr> “yoxcuobensyea? a-icuss ciudad 44a ae ee 3 

HIS 103 A History of American Government OR 

POL 101 American Government and Culture OR 

POL 103 Introduction to American Government OR 

POL 111 American Government and Politics ............ccc cece se cecesvevenenece, 3,4 

BE -—PiiVsical ECQUCAtON ACTIN ID ctl. cic thoi t enrol ial 1 

BES BhysiGalleQucatlonmyActiVitYarria amr 1 © at ieis . aeiseteaiecr eth scr ai dae are 1 
11-12 


2. Complete additional 16-17 credit hours to be selected by you in consultation with the 
EMT/Paramedic counselor (may include EMT 101, 102, and 108) 


NOTES: A. CREDIT WILL BE GRANTED FOR BASIC and/or ADVANCED EMT COURSES 
TAKEN AT DELTA COLLEGE ONLY. 


B. DELTA COLLEGE RESERVES THE RIGHT TO MODIFY CURRICULUM 
REQUIREMENTS. 


ee ee oe ae eG 

All papers submitted for course credit shall become the prop- 

erty of the College unless ownership is specifically reserved in 

writing and such students pick up their documents not later 

than ten days after the final grade is issued in such course. 
kK kk kkk kk kk 
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FASHION MERCHANDISING 


FASHION MERCHANDISING/Associate in 
Business Studies Degree (Code 36) 


This program can lead to careers in fashion buying, fashion merchandising, fashion design, 
pridal consultant, fashion show coordinator, and fashion display. The merchandisers of 
fashion perform numerous jobs such as buying, selling, fashion writing, coordinating, 
fashion illustration, bridal consulting, fashion show coordination, display and promotion 
work and serving as fashion and educational representatives for pattern companies, acces- 
sory and fabric manufacturers. 


Many courses have prerequisites: see current course description booklet. 


Semester One Sem. Hrs. 
ART 115 Basic Design - 2 Dimensional ............ ccc ccc ec cee e cee eeeeeneeureeanes 3 
FM 150 History & Dynamics of Fashion ............ cc cece cece cece ee eeeeeneseennes 3 
PO USUSMessMaune Malco ssw nee certs: ste ek ete eee ne 3 
GB 153 Introduction to Business ...........9id... deliv ese ee veneddles ble bles cone 3 

POSE loi susinessiCommunications I) Me ematwan eve innl ce lo sicelee Seneieenn) fae. 3 
BES EICCHIVEEACLIVIRY erat tam wars sca. APRON Ae SDP ae Vea LRURee ME ane). 

16 

Semester Two Sem. Hrs. 

VIS OMMCXLILECS2tetgetrte. Misia. Gates sla Eels Sele, ston halt aioe Anta AES Ms IO Lene 3 

*FM 170 Fundamental Theories of Fashion Design 

and Merchandising (Winter semester only) .............ccc ccc cues ccc cece eevenes 3 
Bala SaeninciplestotSalesixvenns of Hugs {caine ncn, ART ete: 3 
OSE 152 Business Communications I] ........... 0. ce cece cece cece ence ee venenns 3 
eee ELE CUIVERACLIVILY ®.4 te tee tenet, Oey ete OL a HL OU COTTE wo" 1 
o-oo Elective ioe ciiomebie AS wi ates cia ley Sih ite danltl dia cho. clo. dala bie Ret eae mca lore tna) 

16 

Semester Three Sem. Hrs. 

BeED 125 \Cooperativeleducationy . t-sc s eetse nents te Mee Ot ices cerennarn a « 3 

SEMaSi Display (Fall semestemonly) ~~... od..01 2.10 eh ve cewes oetee salves Mogae lies es 3 
GBul4siPninciplesiofAdventising! 2. aoe. ieee Jo. aaah lores OL aaleeeeliee ss on &) 
CBr srvarnimciples Of Retailing 2.2... .0.-.+creeceaseeeeesusecunvevssevsveneusccuans 3 
PSY 101 Applied Psychology OR 
BeNeeMMnGemeral PSYCHOLOGY .........c0secececvcetucucucacucace ca cacegeue diapers 3/4 

15/16 

Semester Four Sem. Hrs. 

CIS 133 Introduction to Computer Information Systems ..............eecceceeeeeeeee 4 

WaMi240 GachiomiGoordimation ......:..0-.-c:csceccvecccscs ccs cesececcvetversccces 3 

"GB 248 Principles of Buying for Resale (Winter Semester only) .........0++seeeeeees 3 
POL 103 Introduction to American Government ...........ccecevecceeeeeeeceeeeres 3 
— LSC ING MME R EIR Coe PPR IE VOPR nxn ssvencesysvcisvousvoysvansniovonevovonaysnntehentntsensveesneeapneeoe LQ 

15/16 

Spring Semester Sem. Hrs. 

M250 Seminarin Clothing Fashion ..............-.ccseececseecsecccecteenseetces 2 


(Market Trip Optional) Includes one week in New York during the Spring break. 
The following courses require a “C” (2.0) or better for graduation from this program. 
The above curriculum is intended to prepare you for a career upon graduation from Delta 


College. If you plan to transfer to a four-year college, you should see a Business Counselor 
'n Delta’s Counseling Center. 


SOTE: DELTA COLLEGE RESERVES THE RIGHT TO MODIFY CURRICULUM 
REQUIREMENTS. 


VIKING 
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FINANCIAL INSTITUTION MANAGEMENT 


Savings & Loan Management (Code C8) 
Banking Management (Code 25) 
Associate in Business Studies Degree 


This program is designed for person who desire to enter the financial/institution field as 
well as for present employees who desire to increase and upgrade their skills and knowl- 
edge of finance. Job opportunities are available in banks, savings and loan associations, 
credit unions and agencies within areas such as: commercial and installment loan depart- 
ment; real estate mortgage departments; check processing; bank operations supervision; 
computer programming; auditing and accounting. These programs are offered in conjunc- 
tion with A.I.B. (American Institute of Banking) and I.F.E. (Institute of Financial Education). 


Financial Institution Management students must complete the required core courses listed 
below plus the courses listed in one of the areas of specialization. 


Many courses have prerequisites: see current course description booklet. 


Core Courses Sem. Hrs. 
CIS 133 Introduction to Computer Information SysteMS .......... ccc eee eee eens 4 
EGNi22 1 Principlesiot ECOMOMICSaIN. tn. we riMemmemitms «ol (eisarticeer rts voles oes ee ele 4 
GBHgOBUsinessiMathematlCSimeeemmncr weep uNenee re etait. otc. cient MMen, 5.5 s+ = coe cic 3 
GBwtSSintroduenomtovBUSiMESS. ecw. ccc sae s+ woke ome ele = = alelniejers a> a cclegeiee +s «lane 3 
(ie) 288) elas Cy WEN Sauliints) Soetdewibie we oonenE OnOho ero coop ouleinbolbn oo ctogod ace 3 
GB 245 Principles of Management ............ 1 cece cece ee eet eee reenter eee 3 
OSE Ten BUSINESSISOMMMUMICANOM. ccc cre ccte + cts iss as ceils vee we circ wis 6 3 
OSE 152 Business Communication Ilo... ce eet erect eens 3 
PEC IPhivsiCamEducatlompAGuVly =. fecal. cones nae oe eecgae ee eee a mms scifi e ssl 1 
Pe === Anya Excllu@z Koln) ANGUMIG A tig atl obo eRe OeEO bbs o4e bona boodosobooedgouebb ds co 1 
POL 103 Introduction to American Government OR 
HIS 103 A History of American Government OR 
POL 111 American Government and Politics .......... 0... c cece cece e eee eee ee _3/4 
31 
Savings & Loan Management Sem. Hrs. 
ACC Zine OlESHOMACCOUNUIMON cr. ccc cise sete nc ca tice ciel valle lense sles ole eele te 4 
EGNMSGIVomeyrccBankiNGl arctic nste sy sc cc cs ss wesc men cen ses dma din vend ovis 3 
GB 170 Introduction to Savings & Loan 
Association Business and Operations ........ cece cece eee tene 3 
GB 172 Residential Mortgage Lending .......... cece tere eter t eee eee ences 2 
GBiZSiBuSinessiltawalikte raeeret As oases nas aetield cate reuloe shone a ales We ceeilcee 3 
RSH NOMAD PIECIRSY.CMOlOG Vasu Gc nccctknds a cnvases cuss css vee Homme omears 3 
Electives (at least one course must be selected from below) .........-.eee erences «13 
Total 31 
Core_ 31 
Total Degree Requirements 62 
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Banking Management Sem. Hrs 

ACC 211 Principles of Accounting | OR 

ALS TOStAIBEAGCOUMUIMG Fcc crete sc ctce ote con vee ctenen it te otcaet tre ae es, en 4,3 

ACC 212 Principles of Accounting Il OR 

AIBMO4VAIBIACCOURITIM GMI Aa eptrrin ats soll sccct+scussty< ean’ bes Tevtner vedere tape seule Oieueions os 44 

AIB 160 Principles of Bank Operations ........ 6... cece cece eect eee t erence ena, 3 

ME Wiel INGVeEllimeENnscicelh cases n sar coo ona ron sve ae roo nD Oo Or era onomon haan a 

AlB bes Elective Gy ee ART ec c.-c -yoqreperstarsfetereg ts onapedd ine yeaipone ye astetomat an Te toned Onc teria 3 

GB 251 Business Law | OR 

AIBUIZ47Al Biba wees Ban Kitt qee tt AON, CANTOR TEES. os 5 cles + ote eas epotonentts pepe ape chee ee 3 

GBr252' Busimesstbawalll> Cremer, Clr emerre TR ce an oon ae oes ween aici oe ee 3 

--- --- Gene raleElectiVSWRt TT, BAND, CASEI ae. ossuscsespsesnemananevwsiewakonshetamensisyeway nya smoMuMsiten age naae 8-10 
Total 31 
Core_ 31 


Total Degree Requirements 62 
Recommended Electives - Savings & Loan 
GB 177 Deposit Account & Services Management ...........:c cee e eee e ener e venues 3 
GB 174 Real Estate for Financial Institutions ............ 2. eee cece nent eee e eee eee 3 
GB 183 Real Estate Law 


The above curriculum is intended to prepare you for a career upon graduation from Delta 
College. If you plan to transfer to a four year college. You should use a Business Administra- 
tion curriculum sheet. 


NOTE: DELTA COLLEGE RESERVES THE RIGHT TO MODIFY CURRICULUM 
REQUIREMENTS. 


KKK KKK KKK KKK 
All papers submitted for course credit shall become the prop- 
erty of the College unless ownership is specifically reserved in 
writing and such students pick up their documents not later 
than ten days after the final grade is issued in such course. 
KKK KKK KKK KEE 


FIRE SCIENCE TECHNOLOGY 


associate in Applied Science Degree 
Fire Fighter Technician (Code FT) 

Fire Investigation/Prevention (Code FP) 
EMT (Code FE) 

industrial Security/Fire Safety (Code Fl) 


This program is designed to provide additional education and training for individuals who 
are employed in Fire Fighters prevention, safety and security related positions. Job place- 
ment for new positions is limited. 


NATURE OF WORK: Fire Science Technology is an applied science that deals with the 
control and prevention of fires and the handling of hazardous materials. This program 
develops technical competency and prepares the student for managerial and leadership 
positions in municipal, industrial, and business areas of fire protection, suppression, and 
prevention. Delta College offers four options within the Fire Science Technology degree: 


Fire Fighter Technician (Code FT) - Fire fighters control and put out fires, protect life and 
property and maintain equipment. They are responsible for the proper use and mainte- 
nance of equipment, responding to alarms and emergencies, assisting in auto accidents 
and educating the public about prevention and safety. 


EMT (Code FE) - Emergency Medical Technicians are needed on the scene of fires to deal 
with basic life support skills such as patient evaluation, respiratory and cardiac care, 
psychological care, auto extrication, and the transportation of patients. 


Fire Investigation/Prevention (Code FP) - Those fire fighters involved in investigation work 
gather facts and analyze evidence of fires to determine causes (especially when arson or 
criminal behavior is suspected). These individuals work in prevention by inspecting public 
buildings for conditions that may cause a fire, checking building plans, condition of fire 
escapes and fire doors, and the storage of flammable materials. Education of the public as 
to fire prevention and safety measures is an important facet of this position. 


Industrial Security/Fire Safety (Code Fl) - These individuals inspect the premises and 
equipment of industrial plants to detect fire hazards and make suggestions for improve- 
ment where fire safety is concerned. Their duties include examining interiors and exteriors 
of existing industrial settings for violators of local ordinances and state laws. The facts 
gathered during these investigations are used to issue permits of safe conditions or to 
report violations. 


Many courses have prerequisites: see current course description booklet. 


Core Courses Sem. Hrs. 
ENG 111 College Composition |... . 6 cece eect cette tenner nee eee erent nes 3 
ENG 113 Technical Writing ........0.. cece ence nee ence ener eee e tenner nen eees 3 
CPS 125 Computer Literacy ...... 062s ccc eee cree ee eee reenter een e net e nnn 3 
POL 103 Introduction to American Government .......-.: sees cence ree eee teens 3 
PE 101 Physical Fitness ........ 0. cece eee cence eee eee etter eee n eet e neat antes 1 

*PE 151 SWIMMING |... cece cece eee ee ee eee eet nnn e enn e sent eee n err ees 1 
PSY 101 Applied Psychology OR 
SPH 114 Interpersonal Communications .........c sere eee e eect eee ee eens nent ses 3 
FST 101 Introduction to Fire SCIENCE 21... ccc cece e teen e een e enna t nents 3 
EST 102 Fireground WacticS..-.-.-.ges esses sec e cscs cette e teen ee tee raaneaggeoeees 3 
FST 103 Building Materials and Construction .....-...eee cess sere eee een nee e eee es 3 
FST 104 Arson AWALreNGSS ...... ccc ccc cee nce e terete ence sce gnaceneneeee 3 
FST 105 Hazardous Materials .........ccce ese c cence eee e eter cnet nee eee een eeeeeed 3 
FST 107 Fire Protection SystemS ........0.. cece eee ete eee ene e center teen eens mud 


Total Core Courses 36 
If you know how to swim, any other PE course can be substituted. 


Fire Fighter Technician (Code FT) 


Technical Courses Sem. Hrs. 
Basic Training (8 credit hours required) 
+FST 111 Fire Fighter I-Level A... ec ete c eee e ence eee eee tee teen eet e teeter tees 4 


+FST 112 Fire Fighter I-Level Boo... . ieee cece eee e tenn cence eect enter rete eens 4 


+FST 211 Fire Fighter II-Level Co... e eee teeter en enn eens 4 
+ FST 212 Fire Fighter Il-Level Do... cece cece cece tere erent e een ence enter eee ee eeee 4 
Leadership Training Courses (6 credit hours required) 
FST 201 Supervision & Leadership ........ eee recente eee ene eee tenn tenes 3 
FST 202 Company Management ......... screen eee ete tee e eee nee e ees FIMO EN 3 
FST 208 Fireground Management ............e cece eects diereratstD ame 3 
ESil 204 ImstnuctorMtalmiNG) a cccesceasssp cess ccs. > ees teeter) ot ee 3 
Total Specialized, 14; Electives, 12; Core, 36; Total Degree Requirements, 62 
Fire Investigation/Prevention (Code FP) 
Technical Courses Sem. Hrs. 
CJ 210 Introduction to Criminal Investigation 2.0.0... eee e eee eee eens 3 
FST 224 Arson InvestigationS .......... cece eee eee eee eee e eens ere e ernst tree eeees 3 
FST 230 Fire Safety Education 1.0.0.0... secre reece ete e renee eee en eee een e creas 3 
Total Specialized, 9; Electives, 17; Core, 36; Total Degree Requirements, 62 
EMT (Code FE) 
Technical Courses Sem. Hrs. 
FEMPMOA Basic EN my Re EVR csc. cnr neat eaten PT PRES NET. ee 6 
* EMT 102 Basic EMT Field Experience ......... cece cece reece eee eee e etree nees 1 
* EMT 108 Rescue and Extrication ........... 0c cece cece eee eee teen ee meee e ene enes 1 
Leadership Training Courses (6 credit hours required) 
FST 201 Supervision & Leadership ......... 20sec eee rere reer e tere ere eee e eee nnnes 3 
FST 202 Company Management ........... ccc e renee cece e erent tte ee teeee 3 
FST 208 Fireground Management ..........:.. sec ce eee eee eee eee teen eee e eens 3 


FST 204 Instructor Training ........ ce cece eee eee eee nett ete e eee eee neenes 3 
Total Specialized, 14; Electives, 12; Core, 36; Total Degree Requirements, 62 
Industrial Security/Fire Safety (Code Fl) 


Technical Courses 
* EMT 101 Basic EMT rt wr. css wecocaatpare> ee erolereieb sinmisin tle aces aver tyul Sey Ge 6 


* EMT 102 Basic EMT Field Experience ....... ce ence eee e treet terete etree tr eteeane 1 
* EMT 108 Rescue and Extrication ...... 0.6... cece eee eee rere eee e nent enter nena 1 
1S 118 Industrial Safety 0.0.0... . ccc cee eee eee eee n eee n tetra n neta tet eneeenes 2 
CJ 184 Industrial Security |... cece cee eee eee ene e etn e eter ett e een eens 3 
CJ 185 Industrial Security ow... ee eee eee eee entre ene n eee tenet ener scene 3 
CJ 210 Introduction to Criminal Investigation .....-... ec cece eee e ee eee ener eee eee 3 
GB 260 Human Relations in Management ..... cece scence eee tere eee e ene e nee 3 


Total Specialized, 22; Electives, 4; Core, 36; Total Degree Requirements, 62 


Suggested electives - Choose from any of the following areas: 

Criminal Justice (CJ), Substance Abuse (SA), Computer Information Systems (CIS), Com- 
puter Science (CPS), Emergency Medical Technician (EMT), Mathematics (MTH), Chemis- 
try (CHM), Fire Science Technology (FST). 

*NOTE FOR EMT: 

Before being admitted to the Delta College Basic EMT sequence, the student must provide 
evidence of completion of a recent physical exam. This exam confirms the student to be free 
of communicable diseases, and capable of performing duties necessary for safe patient 
care. The minimum requirement to be licensed as a Michigan EMT is successful completion 
of the Delta College courses EMT 101, 102, and 108 with “C” minimum grades and the 
passing of the State of Michigan Basic EMT exam. Only students who have successfully 
completed the Delta College courses may receive credit for them. They may be waived, 
however, by an EMT licensee with work experience elsewhere. 


+ Basic training is available directly from Fire Departments. Delta College does not offer these four classes. 
NOTE: DELTA COLLEGE RESERVES THE RIGHT TO MODIFY CURRICULUM REQUIREMENTS. 
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GENERAL OFFICE ASSISTANT 


General Office Assistant/Associate in 
Business Studies Degree (Code 14) 


Office workers perform a wide range of tasks that are needed to keep business and other 
organizations running on a day-to-day basis. Handling and processing information in the 
areas of correspondence and reports, communications, calculating, mailing, typing, filing 
and managing office records are common tasks performed by the Genral Office Assistant. 


Many courses have prerequisites: see current course description booklet. 


Core Courses Sem. Hrs. 
GBP 11 O:Business. Mathematics sae testes sieayst.t ieaginays Se thea ene hereto te aie 3 
OSE 140 Introduction to the Automated Office ............ 0 ccc cece cece eee eeunees 2 
OSE 141 WordiProcessing: EOGic. ... ..c.....« Sk Seated | SUC nn LON eeertt o peanee a 2 

“OSERis# Business Communications | .+..:.............+..+.+- ++ « ASE) dete 3 

* OSE 152 Business Communications Il ............:c ccc ecc cee cece vse eaevaevaeeeees 3 
OSES ri lint gee meee tere eee ete ee ee Se A IR oe, BOS 3 2 
OSE 172 Keyboarding III: Intermediate .......... 0.00. cece ccc ee cece terete enueees 3 
OSE 184 Displaywrite 3 OR 
OSE 185 **Wordstar OR 
OSE 186 Multimate OR 
OSESSAWiGitCMINtS DeIMARMRRE occas cagsscaaera ress dige ines SRS cee Oe es 2,3 

“OSE 273 Keyboarding tVeAdvanced ...........0csuheem bees Dd eeeeds fa: 3 
PE --- 2 Elective Activity Courses ..............ccccuueeecdeneeenecsdvedbsseveseus 2 
POL 103 Introduction to American Government ...........0.cceeseeeceeeeceeueeees 3 
PSY 101 Applied Psychology OR 
SPH 114 Interpersonal Communications .......... 6... cece cence cence eee e seen 3 

31/32 


You must complete all these required CORE COURSES plus all courses listed below. 


Business Courses Sem. Hrs. 
ACC 111 Introductory Accounting OR 
AG Gr eiierinciples ofACCOUMUMG | <2. 5622. c<ssaeevaess cs eves on re 4 
CIS 133 Intro. to Computer Info. SysteMS ......... 0c cece cece e ence cece cee n wanes 4 
FM 130 Professional Image Development ..............00 cece e tence eee eeateaees 1 
GBuSolntrcdictiontomsusinesstent st ct h cts ttt tet ote ett, ee 3 
WSEMVSiMachinewealCulauGnt motte sc cstrike: ttt wt ts tuna cscus tag case ute cloueare a] 
& OSE ZOSIGEMeKANO©MNCEMNACTICES Th ct ets it teces ccs cesdscumatt sindenccasemcuma vee 3 
POSE? /44Machiine MWranscniption’. . #. .....qjabborb-cachceh Acloncupaty cad<wusc ston obegarvtae Cyber 2 
oes =o FSCINES cape oa cre OMA OOHANOR, 10 och oe ineo chop or ch ancudebacto pp. alle 
29/30 


You should discuss with a counselor the best order in which to schedule these courses 
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NOTATIONS: 
1. Placement in typing depends upon your ability. You may need to take a prerequisite 


course for OSE 172 or an elective may be substituted upon demonstration of equivalent 
skills for OSE 172. 


2. You are advised to consult with a business counselor about elective courses and COOper- 
ative education opportunities. 


3. Courses with an * must be completed with a C (2.0) minimum grade. 
4. Credit by examination available; see your counselor for qualified courses. 


we ee ee ee ee ee a eo 
All papers submitted for course credit shall become the prop- 
erty of the College unless ownership is specifically reserved in 
writing and such students pick up their documents not later 
than ten days after the final grade is issued in such course. 


wae Kaha ka 


INDUSTRIAL SUPERVISION 
INDUSTRIAL SUPERVISION/Certificate (Code 56) 


supervisors are basically responsible for the output of other workers and for maintaining 
work schedules, production, safety and employee records pertaining to their industrial 
plant department. Employers generally will choose people for supervisory positions who 
have experience in their industry, job related skills and leadership qualities. Therefore, 
most supervisors rise through the ranks and completion of this program alone will not 
ensure employment as a supervisor in an industrial plant. The main emphasis of this 
program is to provide the currently employed supervisor or aspiring supervisor with knowl- 
edge of supervisory responsibilities pertaining to management skills. 


Many courses have prerequisites: see current course description booklet. 


Course Title Sem. Hrs 
ENG 111 College Composition | 2.0.0... ccc cece eect eee cece ete e een eens 3 
1S 110 Imdustria] SUPErVISION ... 2... ee ee tee cece e eter ener tet e nee teres reece 3 
(S48 lassie GAIEIY co otc od caebnoe vuop80 00 000 b000b6 boo u5 een oe Eeonee ta sn 2 
1S 120 Supervisor-Employee Relations ............. 0. eee e eee etter eee ence nee e eens 3 
Mi 111 Manufacturing Processes 0.0.1... eet eee ete te etter tect e neta 3 
POL 103 Introduction to American Government ........... cece cece eee e cere eens 3 
PSY 101 Applied Psychology ..... 0... i icc e ect e etre tence ee ere tent ene tee eens 3 
[aifctel (V2.2) NO Un nn ORIG CECISIOO Omen nny OFn OF OOCIOrioro i (imninninninin in ninnicisi nici rir ininion 10 


(See additional requirement or electives for 
the Associate Degree program below.) 


INDUSTRIAL SUPERVISION/Associate in 
Applied Science Degree (Code 54) 


Some industrial plants may require or prefer individuals to have an associate degree. 
Therefore, this program is designed to provide you with a broader base of related general 
education and technical courses in addition to emphasizing an analysis of cost data, 
production controls and production and worker operations. Depending on the electives 
selected, graduates of this program may also seek employment in a satisfying non- 
supervisory position in such plant areas as industrial engineering, quality control, or tool 
engineering. 


Total Credits for Certificate 30 


You must complete all courses listed in the Delta College Industrial Supervision Certificate 
program (30 credits) plus the following two groups of courses in order to receive the 
associate degree. 


DRF 110 Machine Tool Calculation OR 


Mi taVAppliedVAlgebra .. 1... oem te cee ne os Bee ie olnte vivtery oan @ HMO oases ele 4,5 
ECN 111/ECN 221 Essentials/Principles of ECONOMICS ........... cece eee eect eens 3,4 
ENG) iiginechmicali Writing pees nancies tae. ole cir. otro cif sivalss «CMe Te = apspehoroiere 3 
GB 231 iinduistrial Relationse eer mememn me tee ele cei > oie acre ole o  s ca Mee « oe cinle > 3 
ISTO OIGOStPAMAlYSIS «.20e ot see PRR ee MAURER TMRE oc le le lelusis clomisc + + eile eres 3 
IS QUE Wier A AnEINEIS Sogo REO geReeB GBS... daoousesd: be tde’ o.co0p Abn pono taeere aries 3 
IS 240 Production Planning & Control 6... 2... eee eee recente eee nee eens 4 
Bet--- Elective AGtiViticS a... <.<. co <GPen ee RM MEDI Meee c stchaysistte ete 2 
oot =o Ce itin  ae eR EAI S04) On, 6 Hho Cov TRG on poo dno ceo ob a domme aide _5-7 
32 

Total Credits for Certificate _ 30 


Total Credits for Associate Degree 62 


Suggested Electives Technical: 

EET 101 Industrial Electricity & Electronics 

EET 235 Electrical Circuits 

IS 216 Plant Layout & Material Handling 

MT 220 Introduction to Fluid Power 

MT 221 Materials & Metallurgy 

MT 281 Quality Control 

MT 282 Theory of Foundry Practices 

MS 114 Machine Tools 

MS 214 Advanced Machine Tools 

MS 260 Numerica! Control | 

Business: 

CIS 133 Introduction to Computer 
Information Systems 

GB 245 Principles of Management 

Communications: 

SPH 112 Fundamentals of Oral 
Communications 

SPH 114 Discussion Techniques 

Human Relations: 

HIS 244 History of Urban America Society 

POL 220 Minority Group Politics 

SOC 211 Principles of Sociology 

SOC 212 Social Problems 

SOC 215 Sociology of Minority Groups 

Work Experience: 

Up to six credit hours may be granted to individuals with on-the-job experience in industrial 

supervision. See a counselor for more information. 


OO kk kk kkk kk 

All papers submitted for course credit shall become the prop- 

erty of the College unless ownership is specifically reserved in 

writing and such students pick up their documents not later 

than ten days after the final grade is issued in such course. 
tO kk 
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INTERIOR DESIGN 


INTERIOR DESIGN/Associate 
in Business Studies Degree (Code 37) 


Interior designers help make our living, working and playing areas more attractive and 
useful. They may help clients select furniture, draperies, other fabrics, floor coverings and 
accessories as well as estimate what services or furnishings will cost. The main purpose of 
designers in retail stores is to help sell the store’s merchandise. People starting in interior 
designing usually serve a training period, either with design firms, in department stores, or 
in furniture stores. They may act as receptionists, as shoppers with the task of matching 
materials or finding accessories, or as stockroom assistants, assistant decorators, orjunior 
designers. 


General Education Courses Sem. Hrs. 
ARI Aio Basic Design—2 Dimensional) . sv. a0). MaeSeeeeae Se eet ne 3 
ME LCC RA CIM INV amr eee ctr betcha tevereWeccaeysie ars us tvcagiv tres ae anelaciue. snr oe aeeeae nate etncc dee 1 
[AE TENTIAL CLINA EOS ee em meer ci aren ps eR ae rhs 1 
POL 103 Introduction to American Government ..........cceccceeececucucececeeses 3 


PSY 101 Applied Psychology OR 


IPSN Zi (CEERI EE VOIR? cob owe oo 06 08 HON A on ane nneen Sanu eae 3, 4 
eeSsee General Electives Bb o00 > SPO EG neg EO COON On a An tniy sane B Enon oo Mme dnDts Smamee lS 
ng 
Business Courses Sem. Hrs. 
AGEDR2aGeoperativelEditic ati omilll Sere Pye HIM «co. cccyeosss< onan ev eee Cae ES 3 
ABTS SPITE Xt SERENE Sook es os so Sean ese fen cetera ee See a 3 
IDETOOM MO AWS HOMO Ite MODS STO MAG -00coue.0.-ges0 ans cyororeyasans er tversue_o.ec0us-aunseusnosctopecesouteercgssess 3 
* 1D 160 Windows, Floors, Walls, and Ceilings ...........0. 00. ce cecccceceuceuteceues 5 
* ID 200 Space Analysis and Presentation .............0.cceucececceccccucvseseucuse ) 
ADEN) PURTITLITE 5 SORES Oe 5 Sas REL, SR Rolain ia atthe teeta nan herent dsr nd 3 
AD 2AS0. Avs eh MEMIOP DESI aocess canateebes on oe oda eee men De ate mementos sles grec 3 
ilDi2401C amimencialintenomMeshmer go. 4 ey) case cecectsc cect uscces 2 
GB IO SUSNcSSeOmpUtalloncMin Watt cei tice ak... de, 3 
GBi 143) PritciiplestoreAdventisingier ocr m ie Ree mae aoe Sagieh........ 000... 3 
GB AAS Sales: te eee meee ee ae Monee Annee ene pelle ee, 3 
GBaS SI ieduetontOsUSMESSan, Bt er Le et toners 3 
Ele 247 PGlalesor Reeling) Fash ob esoke moon een eeameinneaenen on enenee tans. 3 
ORE 151) EUSIHESS CaommuUnilOaioneul okaemer asap oh on Webbe aan nbn ehaenanaeona a 3 
OSE 162 Business: CommUmieatiOns IIT conten suposed ves oonoeannboesbe ceeaeboe oc Fas) 
46 

NOTATIONS: 


1. You are advised to consult with your counselor about elective courses. Course ID 250 
Seminar in Interior Design, which includes three full days in the furniture market during the 
Spring semester, is highly recommended. 


2. Courses with an * must be completed with a C (2.0) minimum grade. 


You should discuss with a counselor the best order in which to schedule these courses. 
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MACHINE TOOL OPERATIONS 
MACHINE TOOL OPERATIONS/Certificate (Code A1) 


Machine tool operators use machine tools such as lathes, drill presses, milling machines, 
grinding machines and punch presses to shape metal to precise dimensions. Although 
some operators can work with a wide variety of machine tools, most specialize in one or two 
types. Specific duties may include: studying blueprints, sketches; assembling parts to make 
jathes, milling machines, shapers, grinders or other machines; verifying dimensions, 
alignment, and conformity of workpieces; testing machines; manufacturing repair parts 
from blank castings or bar stock and using machine and hand tools to set up, repair, and 
adjust metal working machines. 


General Education Courses Sem. Hrs 
ENGwlHEeollegeCompositionilis stir trial eiy atte fannie sil tyebh lanvontaet a nkients 3 
(lial at al Ayers) fe Lea felclalitzh iain oc capers «emcee aeG Re toc cicrok nein ent eaem COR nmOeAcs Ma cae 4 
MTH 103 Applied Geometry & Trigonometry ............. cc cece eee eee eee eee ee 14 

il 
Technical Courses Sem. Hrs. 
Ber l2QiBeginning IncustialtslwepnintiReaciingi semen. .uimue ce. .ciielcsseiseky veneers 2 
DRF 124 Blueprint Reading for Machine Tool Operators ............. 2.0.0. cece ee eee 2 
OST TAS MEK Ie Xe] TINMUISUENIOMN uo bbs Seep n anon deine ooolu edhe ase sWewanuen aod. Z 
MESSE Ee nits ghee [Iho ou sh oa § thao Fob SEDO CG SECM oe Ae, Ainge POMC IS eda 4 
CS Om Machine ShOp am merrcnn tr eter ant Cott, nc .wyatgee ae es eat teee cartes 4 
PS wO4aM aching; ShOPsIINewarntancgs. taht hs Seay... as ocut. ee th. Meee 4 
PiSwOS .Machimne,SiO tally mame cr tae oneview ct as, cna Mee fs v2 ne ee 4 
MeoeO’4Machine Shopmereremere:. ceeme era: so eth .). 2 Meancnnle cee nee 4 
MISFRO SM METelnipatepsiatess! Wl 8), doce come Shad aale.c! Me pc) nee ny ne GM alain Mee 4 
MSsLO6 Machine Sho pmvilliueminerarc rie deus caer ocee eval aieas fe, cee 4 
NM SalO7aMachine SHOP AI hen EM cr cn Ot. vw ene... Sn icin eee 4 
MSs OsiMachine.Shogilxceweerrny fete ames on ete od... cceeyge ae en MMe eee 4 
MSti2irGhnou sil Cataline atau nmi ert: ie. is. de. tee Pees, . onccen. cheesy nee 2 
ism 20/Machinists' Handbookeaeierreperen te RMN meee te 2. 
MS 140 Problems in Employer/Employee Relations ........0..ce.cececeeeccsuccaees 2 
MS 260 Numerical Control Programming | ............cceeeceeeeseeeeteeeseeseees is uwas) 

51 


Y A A Y 
©U should discuss with a counselor the best order in which to schedule these courses. 


NOTATIONS: 

1. Machine Shop courses are not necessarily taken in numerical order. Machine Shop | 
must be taken first and then the faculty assigns students based on their progress and 
availability of machines to their next Machine Shop class. Normally three 5 week Machine 
Shop classes are taken per semester. 


2. Students must receive a minimum C (2.0) grade in each course. This special requirement 
is to prepare students for the high standards of performance expected by industry. Stu- 
dents not successful in maintaining these standards will be required to meet with the 
program Academic Standards Review Committee to determine their program status and 
eligibility to continue enrollment in this program. 

3. Due to the limited capacity of the college facilities, enrollment in this programis limited. A 
waiting list is maintained for Machine Shop courses; however, other courses may be taken 
prior to entering Machine Shop classes. For program details and to be put on the waiting 
list, students should contact a technical counselor at Delta College. 
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MACHINE TOOL OPERATIONS/INDUSTRIAL SUPERVISION 


MACHINE TOOL OPERATIONS—INDUSTRIAL 
SUPERVISION/Associate in Applied Science Degree 
(Code BQ) 


In addition to the skills gained from courses completed in the Machine Tool Operations 
Certificate program, students completing this Associate degree program will be provided 
knowledge of supervisory responsibility pertaining to job safety, management skills, pro- 
duction and worker operations. Dependent upon industrial needs and employment out- 
look, Delta College may in the near future also develop additional Machine Tool Operations 
Associate degrees. 


Students must complete all courses listed in the Delta College Machine Tool Operations 
Certificate program (62 credits) plus the following two groups of courses in order to receive 
the Associate degree: 


General Education Courses 


ENG 112 College Composition I] OR 


ENG 113 Technical Writing ...... 


Technical Courses 


IS 110 Industrial Supervision .... 
IS 118 Industrial Safety ......... 


(Se240: Production lammingGn&sC omic li ..« 1h spewrwinbieleleiea ye ain eninarnntniaTy oasetart tear es 
MT 111 Manufacturing Processes 
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MANAGEMENT 


MANAGEMENT/Associate in Business Studies Degree 
RETAIL MID-MANAGEMENT (Code 27) 

OFFICE SERVICES MANAGEMENT (Code 12) 
GENERAL MANAGEMENT (Code 20) 

SMALL BUSINESS MANAGEMENT (Code 21) 
MARKETING MANAGEMENT (Code 35) 


Delta College offers the following five specialized management degree options. 
GENERAL MANAGEMENT: This program is designed to provide a basic foundation in the 
major functional areas of business management and allows students to structure an indi- 
vidual program that will meet their own needs. 

MARKETING MANAGEMENT: This program is designed to prepare individuals for careers 
in the field of sales. Graduates will have studied the basics of: advertising from the market- 
ing usage point of view; consumer behavior relating to buying; merchandising policies, 
budgets and planning; sales management; retail organizational structure; product promo- 
tion and distribution. 

OFFICE MANAGEMENT: This program is designed to provide office operations manage- 
ment skills such as: developing and managing systems for office procedures; report and 
data compilation; filing and record keeping; information gathering techniques; personnel 
administration. 

RETAIL MID-MANAGEMENT: This program is designed to provide skills related to the 
distribution of merchandise and services within a retail store through buying procedures, 
inventory control and pricing; marketing processes and functions; advertising strategies. 
SMALL BUSINESS MANAGEMENT: This program is designed specifically for individuals 
who plan to own and manage their own business and those who currently own a business 
and want to become more proficient with their skills. 

Management students must complete all “Basic Core Program” courses plus courses listed 
in one of the five specialized management options. 


Many courses have prerequisites: see current course description booklet. 


Basic Core Program Requirements (all five options) Sem. Hrs. 
CIS 133 Introduction to Computer Information Systems ................c eee e eee 4 
Be NIZCHMERIMCIDICSIOIMECOMOMMUCS Ys cccc cc ccc ces teens Sia cane cease vee eule anand as 4 

MCE RIMONBUSINESS: MaAtOMAUICS ccs. fs ccc swt ce cess ce ede es slecvceevte need evubvceeenee 3 
SEMIS GIMOGUCHOMUOGSUSIMESS .o.cc.scceresssvseccrsasrereneteueerercrtbeeenes 3 

"GB 245 Principles of Management .......... cece ence ene cece tence tent nee tenes 3 
SERCO IMB USIMESS Wines COE, A008. tololatsl alate lelsloletslale'elsluleletelele sly elelelvlellavdldlilslleesaes 3 

“OSE 151 Business Communications | 2.2.0.0... 0.0. c cece cece cece cence teen teenies 3 

“OSE 152 Business Communications Ih... .. ccc ccc cece e eet n ce ee ene enens 3 
Pe oMEe) VCR NCI) erate etc sas ce coast eens ea ge ants a! aero deae ual mogarel® igits ts 1 
BEC MEIOCIIVEMAGUMIGY) tecite ten ccatres cee ae reas avi sans s Megas. an cinlegre ones jeces + 1 


HIS 103 A History of American Government OR 
POL 103 Introduction to American Government OR 
POL 111 American Government & Politics ..........0. ccc cece cece cnc ee eee n eens 3/4 


NOTATIONS: 

1. You are advised to consult with a business counselor about elective courses. 

2. The above programs are intended to prepare you for a career upon graduation from Delta 
College. If wanting to transfer to another college to receive a baccalaureate degree in 
business you are advised to consult with a counselor prior to enrollment in this curriculum. 
3. Courses with an * must be completed with a C (2.0) minimum grade. 


General Management (Code 20) 


Business Courses Sem. Hrs. 
AGC 2a Principles Oly ACC OUND an sve bi ake pe Neaek too. tha die sea Les uid bea 4 
ACC 212 Principles of Accounting Ilo... 6... eee cee cece ee teen teen eee 4 
GB 243 Principles of Marketing ........ 0... cece cece ee cee treet e ee eet eee eeennne 3 

“GB 256 Personnel Management [yo oe tee ee ee tee ce ees ven tce ne ee ers 3 

Total Specialized, 14; Electives, 17; Core, 31, Total Degree Requirements, 62. 

Marketing Management (Code 35) 

Business Courses Sem. Hrs. 
ACC 111 Introductory Accounting OR 
ACCP PRINGIDISS OACCOUNTIMG HS FU . ICAO, RTE Te eee ae 4 
GB 143 Principles of Advertising 0.0.0... cc cee cece cece cet e nee n eee teen eeeeeenes 3 
GEIS Eincialas oF Salo eee aoe nee, Mere a. one 3 
le} es Pull RGEWIONG 2. Uap eenanoOnn Caer oan aero nme mn ones oabe ss 3 

S GB 24S RnimCiBleSrOMMlAnKetlG  .%. . .cveys sec ePRebelthel ngaye sc + so. whe a nushaenaly 4 ainpelagsies ame enene las 3 
GB'247 BiineiplestomRetalling, ........ make asec ges. amet iat. cesaauatogo, de «sees cies 3 

“ GB 248 Principles of Buying for Resale ........... 0c. cece ccc eet eee tee e nee 3 

* GB 253 Applied Marketing Strategies (Winter evening only ........................ 3 
SOGAiTsPrinciplestot Sociology ».:.c.-.r. aac eee eaten ore teen ise Maine ee eee 3 

Total Specialized, 28; Electives, 3; Core, 31; Total Degree Requirements, 62. 

Office Management (Code 12) 

Business Courses Sem. Hrs. 
ACC 111 Introductory Accounting OR 
INGE Ailal Pirliatellallas (hr Neo Minune! sean Merete» bo co oo pa Seem on Forni ma sc 4 

MG ERZOOMZeTSOMMeMVcMAGeMMCNIU MN ans co aitmles cis. « WW ces ste i otergeaas nee 3 
OSE 140 Introduction to the Automated Office ......... 0... cece cece eens 2 
OSEMAIWGCrGNPROCESSINGEROGIC. . « aw@emtan ks Cupar ce ce case ree teu es cus 2 
OSE 15eiRecondsiManagement: seek... .cetina.nte es ee BUOY UWEE SM Oy 2 
OSE 178 Keyboard Skillbuilding | ...... 0... eee ences e eee e eens 2 
OSE 240 Word Processing Management ..........- 0. cece cece ene e eee e even ee veces 2 
OSE 268iGenerali@inice Bracticccwwesyss..........2)..5 mylaet Jon) gyscee. aple. | 5. 3 

Total Specialized, 20; Electives, 11; Core, 31; Total Degree Requirements, 62. 

Retail Mid-Management (Code 27) 

Business Courses Sem. Hrs. 
ACC 111 Introductory Accounting OR 
AGG 211. Principlestof Accounting) «2.0... 00. ne ona ve nn Oe Pome en AS bbb 4 
CED 125 Cooperative Education | ......... 0... cc cece cece ence eee e enn en en eeens 3 

Y GED l26rCooperativerEducation lil 0... 0c occ > s+ + -ihececaadbea en edacessetebeasad acute wees ae 3 

» GB 24 7ePHIGGIDISGSHOTAR Gta GD ws. sjeysusners. svsiaycgeyere $9 susta Sage, eReeencuancesssg oat vestry au caskcnedeases casas 3 
FM 151 Display 
GB 143 Principles of Advertising 
GB 145 Principles of Sales 
GB 243 Principles of Marketing 12 
GB 248 Principles of Buying for Resale 

* GB 256 Personnel Management | 
CJ 182 Business Security 

Total Specialized, 25; Electives, 6; Core, 31; Total Degree Requirements, 62. 

Small Business Management (Code 21) 

Business Courses Sem. Hrs. 

ACC 111 Introductory Accounting OR 

(NCS 20 Fitimet oles Gir /Necrouinttiinie) capapsanacsaUeenenaeenonascganggudeavedeusoouupbor 4 

(e}Ks) 11240) ime || (COMPUIEr SVAGINS Whee os nn ooeeeenoNeon eno sonorscesnesooooseaesesnes 3 

" GB 131 Small Business Management | ........... cece cece eee e teen eee cette eeenes 3 

“ GB 132 Small Business Management Il ........... cece cece cece eee eee n eee enees 3 

 GBil4SterinciplestopoaleSmamrr ti: -aetmiewk. estas ot Nome ar en rc oa rs Gham ass 3 

VRB 243 sPrinciplessotManketimGy aa. Sam sept eee tot wens cae sce esas sees ey tees mes ee 3 
GBS AB USimes sybawalllliip gases vagsas. th suas ti. cqinaPoparegecases’e) se) apeesiy dusts vss 4,4 cvecdyasaede ere Gece oh 3 


Total Specialized, 22; Electives, 9; Core, 31; Total Degree Requirements, 62. 


MANUFACTURING TECHNOLOGY 


MANUFACTURING TECHNOLOGY/Associate 
in Applied Science Degree (Code 98) 


A manufacturing technician is involved in the day to day operation of a plant. This program 
teaches knowledge and skills about methods of manufacturing, establishing the sequence 
and types of operations involved, selecting tools and equipment, estimating cost and 
facilities planning. Nationally, the largest employers of manufacturing technicians are the 
electrical equipment, chemical, machinery, and aerospace industries. A graduate of this 
program is qualified to fill a myriad of positions in local manufacturing plants. 


General Education Courses Sem. Hrs. 
EN GH EColEGEtCoimnpositionmlines. Sees Mt. ee Seeks. Cee, A cn eee eee 3 
ENGMHBRSSH MI SAW FitirTGren), Lae HRM PRR ea. eee ee ee ete eee ata 3 
MileinlOnMachinemo eli Calculations ..:. 2. +> «++ susie seyaty curve enepateus ag hue path ca cangy shar axeponesnees 5 
PE ElectiveyActivity 4.0). cnt petneus att aadeng tenth cori duct! Wenotlay oie soe coe 1 
PEELS CUVGNACTIMI Ye ae ctesigr classy ptrarcnurturaeayeececousxoueiue yrmeete earn A veel, malta eee 1 
POL 103 Introduction to American Government ........... cece cece eee cee eee eenes 3 
Computer Elective. . Sita cscs. bea. doe feta t ote an shi. a pane Ae Beene aon eat, 3 
GenejalgElective. .. . SRN neeS te hers aed ns. onde MERE eo ean ea. a Senet Wars) 
22 
Technical Courses Sem. Hrs. 
CNG 160 CNC 'Progralpiinim Glee) trometer sen a) mene Notes | c .  eS 3 

DRF 104 Basics of Industrial Drafting OR 
DRF 1105 Beginning IndUStialDratting) way 02. ou. cae an ceiele sesaes one eau 4,3 
IS 240 Production Planning & Control ........ 0. cece eee eee eee eens 4 
MEG Add ManufactunigiProcess. .......a...05... eee eee eerie rrr een ens 3 
MFG 211 Manufacturing Cost Analysis ......... 00. c ccc eee e rete ene enn eenes 3 
MFG 246:Factory Alitomationueeeernttsc fis. eee cei. eaten cle eta. ee ol 3 
MFG 230:Plastics TechmOlog\y yrs cn: cette: an shes erie yet pants eye etter le tamu z 
MFGi24i Six Tools of SRG ewer eit cats oad te cccgcce eee «cari: ee 1 
MFG 244 Statistical Process Control ............ ccc ccc ee etre cece ee eet eeeeeeetteeees 3 
MS 114 Machine-ToolSgussay ees cfg ere ih) cae eee Ran on SER wane 2 3 
MT 221 Materials and Metallurgy ........... 2. cece cee cece eee enn b eect eeeenne 3 
MT 250 Statics/Strength of Materials 2.0.00... . ccc eee cece eet eee teen enna 3 
ROB 101 IntroductiontoiRoboticsmasrcemsi viee tes eerie ci. ars ae ie 3 
Elective ........... Sitar age Bo aalenen Saude, ohtecirce ey hia eRe cc ennete heen ePa a ss ee 
40-41 
Total 62-63 

NOTATION: 


1. You are advised to consult with your counselor about elective courses. A listing of 
suggested electives is given on the curriculum guidesheets which may be obtained from the 
Counseling Center. 
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MECHANICAL DESIGN TECH NOTATION: 


. This program is designed to prepare you for a technical level career upon graduation from 
MECHANICAL DESIGN TECHNOLOGY/Associate Delta College and is not transferable into a Mechanical Engineering baccalaureate degree. 
in Applied Science Degree (Code AO) If you want to become a mechanical engineer you are advised to consult with a counselor 
a mechanical design technician assists engineers in design and development work. This about transfer college requirements and follow the Delta College pre-engineering program. 


program is designed to equip you with one of the most sought-after technical skills in this 
area—mechanical drafting. In addition to placing lines on the drawing board, however, the onal 
gesigner requires a broad technical knowledge to be able to select a solution to a problem amen LTE 
from many alternatives. The largest employers are the electrical equipment, chemicals, 
machinery, manufacturing, and aerospace industries. In the non-manufacturing area the 
major employers are communications, engineering and architectural firms. 


General Education Courses Sem. Hrs. 
ENG 111 College Composition | ....... 6. eee c cece eect etter ttre ) 
“ENG 112 Teenie Withington abe ehdeas o vor un Gods beeen Se -4¢.9 SHON ee OpPBAesenaE 2 
MTH 111 Applied Algebra ........ 66. cece ete teen ener eet teen tne eens 4 
~ MTH 103 Applied Geometry and Trigonometry ..........0.00 cece eeee eee Beebe: 1 ae 4 
PE Elective ACtiVity .......... 0 cece eee e eee eee rennet neces cette eee tee re terete | 
o PE ELGCtIVE ACHIVITY ©2200. c ee cette eter e re teeter He eet nese conte dinette ee 1 
— PHY 101 Applied Physics OR 
Hival Ge mena PMY SICSHliytens cre ceil ac lies. c+ alr joleverqminteyetas ocr at ioge + («+ Meera 5-4 
_POL 103 Introduction to American Government .......-: scree eee e eee e eee e eens } 
~ SPH 112 Fundamentals of Oral Communications ...............eeseee cece eee eees ane) 
gq 26-27 
Technical Courses Sem. Hrs. 
_~-CAD 110 CAD/CAM System Orientation ......... 06. c cece cee eee tee eee nes 2 
* DRF 104 Basics of Industrial Drafting OR 
_"DRF 105 Beginning Industrial Drafting ........... sees seen eee e teen teen eee 5,3 
_DRF 107 Computer Aided Industrial Drafting .......... 0. eee eee eee eee ences 3 
~_DRF 256 Descriptive Geometry ......--. 0. eee eect e eet e etn eee tenes 8 
__DRF 257 Advanced Industrial Drafting .......-....6+e sees seen ener eee eens 6 
«felipe feleveliiee) (CCW, nue Gone one eee ooccdocUSuBeee cob bub. door oF mrigo Oda ame 4 
MS 114 Machine Tools ........- cece cece eee e terete etter near en ee eentenens 3 
_-MPG 111 Manufacturing ProcesSeS ........-:. cece eee erence eee rete teens eneennnes 3 
_-MT 205 Kinematics of Mechanisms ......... 0. ccc eee eee e eee eee eee ett t ener enes 3 
MT 220 Introduction to Fluid Power ........ 0.0 cece cece teeter renee een e nee 3 
L MT 221 Materials and Metallurgy ............ cece ener etter teen ete en er eenateee 3 
MT 250 Statics and Strength of Materials ............ csc cece eee eter teen eens vel 
39-41 
peo toward the Associate Degree may be earned in Drafting DRF 104 or DRF 105, not 
oth. 


You should discuss with a counselor the best order in which to schedule these courses. 
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MECHANICAL DRAFTING 
MECHANICAL DRAFTING (Code T1-T2) 


Mechanical Drafters make detailed drawings of products and machinery from sketches and 
specifications conceived by engineers and designers. The finished drawings are used as 
working plans for engineering and manufacturing purposes. Depending on experience and 
level of responsibility, duties may vary from preparing basic drawings to modifying the 
finished design using computer aided design equipment. 

In order to enter this area of work, you should be able to: work within precise limits or 
standards of accuracy, work under pressure, concentrate for longer periods of time, 
visualize 3-dimensional objects from drawings or pictures, see detail in objects or drawings, 
and recognize slight differences in shapes and shadings. 


Many courses have prerequisites: see current course description booklet. 


CERTIFICATE PROGRAM (Code T2) 


Technical Courses Sem. Hrs 

CAD 110 CAD/CAM System Orientation ........ 6. c cece cece eee eee eens 2 

DRF 104 Basics of Industrial Drafting OR 

DRE MOSS SG inimingmMaU Stila RAM = ie. woe es ee ss aad wee ees 5, 3 

WS U4. MEG NGE: WOOIS nals 8.6 9.0 OREO Oe 8.) 0.0.5 o oth Soh to tah eects a ee, 
8-10 


Semester Two 
DRF 107 Computer-Aided Industrial Drafting ......................... ec eee 3 


Miro MachinemooliCalculawenS ieee tries... . mere ter ntr aeet it reenter 5 
MEGS TiManUitactuigin Gi RnOCESSC SIN rr mertn ert trae renee ae nee eee get ror ee 
11 

Semester Three 
DIA asia 7Aehwainracrel Miscineinicall Dati) SSSeee yee 6 
DRA sorDescnimtivecGeom envi... emer t assure emirate Sosa aux «ee oeteiy wert 3 
DR peliZze Geometiic ie Cram iO peace cine sscsua sieves gate taste e sacs cian sainces anne ee 
11 
30-32 


ASSOCIATE IN APPLIED SCIENCE DEGREE (Code T1) 


You must complete all courses listed above in the Certificate plus the following courses: 


General Education Sem. Hrs. 
EN Gian AGolleGex@ om POSH tac cers, actroiica.s,2)s er aretaenantielcseysiaus etc aspercteve cyeveusiscaists eae meant eee 8) 
ENGaSRIEe Winall WinlthinG| Ree a scuevels ctl suave Phar eaten sere asic, ani te orcs gettaenoatt ines 3 


POLM03introductiontto American'Governments U0. 4.9 a dea ee oe ee es) 


RE==sBlectivestarACtivitiast Grit caret iN. AES re aes Pee. TEE 2 
SPHMMIZIEUndamentals of Oral Communications ....cc00.) new ecae a ene aie els eos «| 
14 

Technical Courses Sem. Hrs. 
ime WAS Mevelninks) [ierell INWewieWiOlh goncsognsns so cammooure cqeembndnn a acenseemancgacas 2 
IW 2740) (IinitorelUrenionn Wwe) (FIC) PEE sonnsosoaccumoobanspneagbon Geb vodummodauwougoud 3 
WM 22) MERTEN El Ae! IMIGWENIWIRCIY ponaoadassnecdonsnb ocho conagubneshonsduceEnoobunos 3 
Mere Bee ADPLOVEGIEICCHIVESE wercemncnstevecsiereremerans © etn eRaienoune ans iiseaiiinagenssiocenucecsioreratene amon 8-10 
16-18 


Total Credits for Associate Degree 62 
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“Approved Electives: 
ARC 105 Architectural Drafting | 
ARC 106 Architectural Drafting II 


ARC 204 Estimating/Specifications/Contracts 


ART 111 Drawing | 
ART 112 Drawing II 


ART 115 Basic Design Two Dimensional 
ART 116 Basic Design Three Dimensional 


ART 212 Commercial Art 
CPS 140 BASIC Programming for Math 
EET 235 Electrical Circuits 


MS 115 Machine Tools II 

MS 260 Numerical Control Programming | 
MS 261 Numerical Control Programming || 
MTH 113 Applied Trigonometry 

MTH 121 (or higher) Plane Trigonometry 
ROB 101 Industrial Robotics 

MT 205 Kinematics of Mechanisms 

MT 250 Statics & Strength of Materials 
PHY 101 Applied Physics 
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MECHANICAL ENGINEERING TECH 


MECHANICAL ENGINEERING TECHNOLOGY/Associate 
in Applied Science Degree (Code 93) 


The objective of this program is to produce graduates having a sufficiently broad base in the 
fundamentals of mechnical technology, drafting, manufacturing and design to be success- 
ful as mechnical engineering technicians in a metallurgical or product test laboratory, as a 
field technician, as an engineering aide in manufacturing or product engineering, in quality 
control, or in sales and service. Today, industry places responsibilities on this two-year 
graduate which were unique to four-year graduate engineers only a few years ago. Respon- 
sibilities as a lab technician may include not only setting up a test apparatus and running 
tests on an experimental product, but also writing the report and making recommendations. 
This program is accredited by the Technology Accreditation Commission of the Accredita- 
tion Board for engineering and Technology. Recognition by ABET assures students they 
will have met or surpassed minimum national criteria in job skills and professional attitude, 
and expands their marketability as engineering technicians, 


General Education Courses Sem. Hrs. 
CHM 101 General Chemistry | ........... 0... ccc cece cece nce cceeeeesucrvaceeneenens 5 
ENG 111 College Composition | oo... . cece ccc ccc e cece nee e ee eeeeencenseucenneve 3 
ENGOISmechinical WiitiNG=i22 i551 2ite teers soba narees sae auent os weheeh isles 3 
MTH 113 Applied Trigonometry | ....... 0... ccc cc ccc cece e cence se tecteucncueenens 4 
Miz TPAD PIG CEG AIC UIUSE Agra. .n':. em slang a2... sa sed settle Do palettes ERRIAT Sas ee 5 
CPS 140 BASIC Programming for Math OR 
CPS 165 FORTRAN Programming .............ceccccceee sees euctuaceereeseeneves 2,3 
REE lCCIVCTAGUMItVem cc. cc, wiemee oat... +. cha eee et ee. Sse 1 
RESEIOCUVE ACIIVITVAR cota duc.) SOR ie Ais nh. I, Ht 1 
Fin? vil Crenverell FW OS [5.5 > toca ctdicb co ge ERB E sc onin bd Ja Smanbroc Sines 4 
POL 103 Introduction to American Government ............0... cece cece cee canesce 3 
SPH 112 Fundamentals of Oral Communication ...............0.cesececeseceenes an 8} 
34-35 


You should discuss with a counselor the best order in which to schedule these courses. 


Technical Courses Sem. Hrs 
CAD 110 CAD/CAM System Orientation .......... 0... cece cece cece cc cecuceuctcneens 2 
*DRF 104 Basics of Industrial Drafting OR 

*DRF 105 Beginning Industrial Drafting ........... 00. cc ccc ca cecseccceevutveveseee 5,3 
DRF 107 Computer Aided industrial Drafting .......... 0.0. ccc cee ccc vccecucusesesce 3 
EEieesSElecticaliGircuitSe erm nawrrmni.t evel... .cnecccste tenes settee 4 
EET 236 Introduction to Industrial Controls .......... 0... cee ceccccccececeececeacees 4 
MSspGaM ae NMR OO | Sin tac rcveseaaettnmndege yee cee Pee rartysotbsoaa nt, sasres daramriniel acts tecteaaotee nei tome 3 
MFG 111 Manufacturing Processes .........:..0ccecccccceceecucceseneane In oe: 3 
MT 205 Kinematics of Mechanisms ............cecseceecucecceseccecucucedcnceccuce 3 
MT 220 Introduction to Fluid Power .......... cc csvcececececescesecetceceaveuceces 3 
Mipe2enMatetalsramdiMetallungVscs- 1 s- si ami. acc + ss aceeeeesdeteccoete. cece. 3 


PaMilee SRMC CHG omc ns 8S cei oF Me. Wins Bhs hrccsk Sots. act Att See ones 4 


Mir252 Strength’of Materials .....°--..,....0. one. eee ere anes HDRES 3 
MIT ZOGIMAGCHIMEDOSIQM ees scscscs ect reece tere ee eee ae en PE THORS 3 
41-43 


Total Credits for the Associate Degree 75-78 
NOTATION: 
This program is designed to prepare you for a technical level career upon graduation from 
Delta College and is not transferable into a Mechanical Engineering baccalaureate degree, 
However, this program is transferable into baccalaureate technology degree programs. 
Students wanting to become mechanical engineers are advised to consult with a counselor 
about transfer college requirements and follow the Delta College pre-engineering program. 


“Credit toward the Associate Degree may be earned in Drafting - DRF 104 or DRF 105, not both. 
**MT 251 is offered during Spring semester so that astudent can complete this program ina Fall, Winter, Spring sequence. The MT and EET courses will be offered in the semesters indicated 


during the day and also in the following semester during the evening. 


99 


MEDICAL ASSISTANT 


MEDICAL ASSISTANT/Associate in Applied Science Degree 
(Code 32) 


Medical Assistants help physicians examine and treat patients and take care of the clerical 
work necessary for a smoothly run office. In helping physicians examine patients, medical 
assistants may check weight, height, temperature, blood pressure, and make simple labora- 
tory tests. In helping with treatment, they instruct patients about medication and self- 
treatment at home, give injections, apply bandages, and take electrocardiograms. Clerical 
duties are varied but likely to include: processing insurance forms, typing, patient billing 
and payment records management, scheduling appointments and handling corres- 
pondence. 

The American Association of Medical Assistant (AAMA) sponsors a certification program 
and its certifying board awards certificates to medical assistants who pass a comprehensive 
written examination and have two years of experience in the field. Certification is not a 
license and is not required for AAMA membership; however, physicians usually consider 
Certified Medical Assistants to be highly qualified assistants. 

General Education Courses Sem. Hrs. 


Mil Qilee tbl 2AulMiketeln 9 keyeiy’N WiKeXe] tra \=¥2 6 ar eae eer eae Bet eee irs. Povaetr hort 6 coetiate 2 
PEREGCUN CHA CHIN IU VaNMeRtT romentaccMercised: lc rcheqeitemrentiarcte cecteretenn sit mrvacessee ion erent te rememn cere aaee me aes 1 
PEZEISCTIVEVANGUVILVM Mr ttc. se ceageatrirariaskacstitr strane aia se trsues attpe c ceetere at eee mumn etrae aeakiern cre a 1 
EOEMCSIniOcUCTIONOAInenCam GQOVEMIMONile wr a tentan. ses nc niin re ee ets 3 
SERPs ite rons onlale© ONmMnCn Mule I Stiaruccmssters iste irs arrest caemann actrees lente st ert el rie) 

10 
Business Courses Sem. Hrs. 
OSEalcrmnroagdctiontowmheiMedicall OfticeiMinter): sc enaciusice cic .s sete). - cores tes 2 
OBE 181 Business ComniiiUinieeniene ll sosaueboocsen su000c0gs0ngoauua commu eaconeoueds 3 
OSE 152 Business Gonmmniliniczewionell sooodeqsvcocdeacsanunaccosuoenmedesun oeoccuss 3 
OSESISVAEIIIG Ue ete te ee mre ect et ete CURL LE ee COE Ltn os Ri ee ee 2 
OSEsabype wulllG ulm mnvenmmeclatew errr hie te ttt ttt tet ti -t-t-tste tutets tafe tale thal-mneta 3 
OSECSaMedicalllnsUnamcesmle(tallliMe trea. tt.dtatl.  etisteeste tt tsne clots atolls yol slnty Waletc ortieitals ) 
OIE 25a Micelictll Imeswirances Til (NIE) G3 oc occcococanseaoeecos son ommE noe anh Ane boca. > 2 
@SE 266. MedicalOffice Practices (Wilmten), cps cnc. Set eens Mita eB cateres op opensnrne ogres sees uu 3 
OSE A7GiMedicalMachimeminaMaSCrPUOM tracrk crwatnceleleicle vce stereo nicer sivis @ 6 suslsr the eiyis nr 

23 


You should discuss with a counselor the best order in which to schedule these courses. 
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Medical and Health Courses 
MA 105 Computer Use in the Medical Office (Winter) 
MA 210 Assisting the Physician | (Fall) 
MA 220 Assisting the Physician || (Winter) 
MA 230 Medical Assistant Internship (Spring) 
HSC 110 Orientation to the Health Care Industry 
HSC 140 Basic Medical Emergencies 
HSC 205 Legal Aspects of Health 


AH 115 Integrated Medical Science and Terminology II (Winter) 


wok kk kk kkk kok 


All papers submitted for course credit shall become the prop- 

erty of the College unless ownership is specifically reserved in 

writing and such students pick up their documents not later 

than ten days after the final grade is issued in such course. 
kk KK tk kk kok 


AH 114 Integrated Medical Science and Terminology | (Fall) ............. 


NURSING 


NURSING/Associate in Applied Science Degree 
(Code HN prior to clinical acceptance) 
(Code 78 after clinical acceptance) 


The nursing curriculum prepares you to function effectively as a member of the health care 
team. As a graduate you will be qualified foremploymentasa beginning nurse practicing in 
structured settings; for example, acute care hospitals, extended care facilities, nursing 
homes, clinic. Upon successfully completing this program you are eligible to take the 
Michigan Board of Nursing Examination for licensure as a Registered Nurse. This Delta 
College program is accredited by the National League for Nursing and approved by the 
Michigan Board of Nursing. 


General Education Courses Sem. Hrs. 
BIO 131 & 132 Anatomy and Physiology! & Ilo... 0... ccc e cee ececececeevuceceeeecs 8 
BlOm0sGencraliMighOblOlogy sah. . 0.5... ..0... ++ cupereatime ce ee 4 
ENGL COME ENC CIMOOSITIOM |... sc. vi... cs tApueprcdptaasagh homene atiniaecottea et oes 3 
ENGR 2 GOleges@omposition ll ov. cusses cece ces es.) aunts att aaa eeneae. 4 3) 
NUR 100 Introduction to Health Care: Nursing ............... cc ceseceeceeeeeevcueus 2 
PEE IGCCUVEDAGUVITY.  cr..Me ceapetoxcrerss-rare avis orevcnastoraretstveesa/otolces Sb RRNA, CHEN et ee 1 
[PE LENGICUINNG) NCLINALEY ales, Aste NCSC Oe Aaa aaa nT Tit a SG ee 1 
Pini: ZO ENG SiN Coen, a eaten ie AME Le ne bei. tee 5 tet tee 2 
PHL 231 Bioethics: Application for NurseS ......... 00. ccc ccc eu eee eeeceeeeveuseece 1 
POL 103 Introduction to American Government ...............0ccceeseceececsuceeus 3 
PSN ECHMBGE Mer alle SY CMOIOGY, sec. cscs ucinusiy+ x «1m aa. cl aro) nti e cent) foes in eS 4 
SOC 2 EnIMNGIPles Ol SOCIOIOG Var. Met LAg ree ste ot de seccssiean th daccslakth 4... de. bees uo 
35 

Nursing Courses (Regular Clinical Track) Sem. Hrs. 
Each of the following courses are five week courses. It is required 
that these courses be taken in the semesters indicated. 
NUR 101 Nursing 1 Fundamentals ..............0.0.eceseeee es 4 
NUR 102 Nursing 2 Fundamentals ................0cesesesuees 4 Semester 1 
NUR 103 Nursing 3 Fundamentals ...............c.ccceeeeeeee 4 
NUR 104 Nursing 4 Surgical Nursing ..............e..eeseeeee 4 
NURMMOSINursing’S OB! Alan. 8A, Tpa8 betpeoee ad Joy, ebm 3 Semester 2 
NUR 106 Nursing 6 Peds ..........0 ccc seccceeeeccaeeeecseees 3 
NUR 207 Nursing 7 Adult Medical/Surgical ............0..+.0: 3 
NUR 208 Nursing 8 Adult Medical/Surgical .................-- 4 Semester 3 
NUR 209 Nursing 9 Psychiatric Nursing ...........--seeeeeeees 3 
NUR 221 Nursing 10 Advanced Medical/Surgical .............. 4 
NUR 222 Nursing 11 Critical Gare ...... ccc cc cecseeeeceeeeeees 3 Semester 4 
NUR 223 Nursing 12 Unit Management ...............s0000. an Al 

42 


Nursing Courses (LPN Transition Clinical Track) 

Delta College does not offer a licensed practical nursing (LPN) program. However, cur- 
rently licensed LPN's have the option of taking a special transition clinical track of nursing 
Courses leading to the RN license. If interested in this option, you should make an appoint- 
ment with the nursing counselor and read carefully the curriculum guidesheet (available 
from Counseling Center) outlining LPN Transition options and requirements. 


NOTATIONS: 

1. Due to the limited capacity of nursing training facilities, and the specific requirements of 
the accreditation agencies, this program is considered a “limited enroilment’” curriculum. 
You will be placed in the clinical nursing courses only after successfully completing the 
prerequisite qualifications and submitting an “Application to the Nursing Professional 
Course Sequence” to the college Counseling Center. 

2. Prerequisite qualifications are: (a) be admitted to Delta College (b) provide transcripts 
from high school and all other colleges or training institutions attended (c) completion with 
aC minimum grade in each, courses NUR 100, BIO 131& 132, BIO 203 (d) completion, with 
a C grade average in at least 12 credits from the remaining general education courses listed. 


3. Nursing courses are offered Fall and Winter semesters and usually must be taken 
consecutively in sequence. 


4. You must achieve a minimum C grade in each nursing course to be eligible to continue in 
the program. You must comply with all Nursing Program Progression and Retention 
Policies (copy available from nursing counselor). 


5. You must achieve a GPA of at least 2,000 in the clinical nursing courses to graduate from 
this program. 

6. After notification received for clinical acceptance, you must have a complete physical 
examination including a negative TB test no later than three months prior to enrollment in 
Nursing 3 course. You are required to have the physical examination renewed annually. 
7. In addition to tuition and textbook costs, you must purchase uniforms, clinic shoes, and 
provide your transportation to clinical settings (plus possible hospital parking charges). 
8. Nursing course NUR 100 is waived with credit for you if you have a certificate and enroll 
for Nursing Transition Sequence. 


9. It is strongly recommended that you not begin the clinical nursing course sequence until 
all general education courses are completed. 

10. You are expected to possess good basic mathematics skills prior to enrollment in 
Nursing Course NUR 100 (if regular clinical track) or prior to enrollmentin Nursing Course 
NUR 107 (if LPN Transition clinical track). If math skills are weak, you are advised to take 
Mathematics Course MTH 117 (Math for Allied Health) or NUR 120 (Medication 
Administration). 

11. You must be currently certified in CPR to enter Nursing courses. CPR certification must 
be maintained throughout enrollment in Nursing courses. 


12. As a nursing student you are expected to obtain and read the Nursing Student Hand- 
book which contains additional information and requirements. 


You should discuss with a counselor the best order in which to schedule these courses 
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PHYSICAL THERAPIST ASSISTANT 


PHYSICAL THERAPIST ASSISTANT/Associate 
in Applied Science Degree 

(Code HP prior to clinical acceptance) 

(Code 05 after clinical acceptance) 


Physical Therapist — Delta's program is for the training of Physical Therapist Assistants 
only. If you are planning to become a Physical Therapist, you should follow the Pre- 
Physical Therapy curriculum guidesheet (83) available in Delta's Counseling Center. 


Physical Therapist Assistants work under the direction and supervision of Registered 
Physical Therapists. They may work in any setting in which Registered Physical Therapists 
are present. Such settings include acute care hospitals, rehabilitation centers, special 
education schools, geriatric facilities and private clinics. Graduates of this program are able 
to carry out patient treatment programs designed by the Registered Physical Therapist 
which utilize heat, light, water, sound, massage, therapeutic exercises and rehabilitation/ 
habilitation procedures. This Delta College program is accredited by the American Physi- 
cal Therapy Association. 


General Education Courses* Sem. Hrs. 
ENG PiMCONEQS COMPOSIOM ces. ose cess ss cceececscetecctesscutenocoevnes 3 


ENG 112 College Composition I] ............ cece cece cece cece cn ceeececeteteteraeaes 3 
POL 103 Introduction to American Government OR 
POL 111 American Government and Politics ..........0. 0... cc ccccuceacececuceucs 3, 4 


PSY¥e2iiGenenaliBsy chology guctn.es Seca. dace attver dacs shalt conte neener ouerae aha 4 
PSY 223 Child Psychology 
PSY 231 Psychology of Personality 


PSY 241 Abnormal Psychology Choose ....... 3 

PSY 250 Behavior Management 

SOC 275 Sociology of Stress 

PE --- Physical Education Elective Activity ............ 0.0. cc ese e cece cecceccusecceus 2 
18/19 


"NOTE: To fulfill the Associate Degree, you must have all General Education courses 
satisfactorily completed as well as all prerequisites and all clinical courses. 


Many courses have prerequisites: see current course description booklet. 
The Physical Therapist Assistant program has the folowing academic requirements: 
|. Required courses prior to application phase of PTA: 


a. Required courses for which you need a “C” (2.0) or better in each course prior to 
application to the clinical phase of the PTA program: 


Technical Courses Sem. Hrs. 
+BIO 131 Anatomy and Physiology | ...........c cc cecc ccs ceceeeceeeeeuneuatuntenueas 4 
BIO 132 Anatomy and Physiology I] ..........0. cece ecccceceaeeeeeeuceseucutenvnes 4 
HSC 105 Medical Terminology ............0cccccececccvcccvevecevcvsvcevactenecees 2 
HSC 110 Orientation to Health Care 2.00... cece cece ccc n eee c ec eet eeeteeeeeees nae?) 

12 


+You need a year of both high school Biology and Chemistry with a grade of “C” or better 
(or equivalent college courses) prior to enrolling in BIO 131. Otherwise, you must take BIO 
130 (formerly BIO 100). Math skills through Algebra area a must. 


b. Required, also, are six (6) credit hours from the General Education Courses (listed in IV 
below) witha grade point average of a “C” (2.0) prior to application for the clinical phase of 
the PTA program. 


Il. APPLICATION TO THE CLINICAL PHASE of the PTA program: 


a. You may apply for the clinical phase of the program during the last week of the semester 
in which you are completing the prerequisites. 


Il. PRIOR TO STARTING THE CLINICAL PHASE of your PTA program you must complete 
the following courses with a grade of “C” (2.0) or better in each course: 
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Technical Courses 


VI. Prior to beginning clinical you must have CPR certification (Two Rescuer Techniques), 
CPR certification must be renewed annually. 


V. Required PTA Sequential Courses** 
(Be aware that clinical hospital assignments may be outside the Tri-county area.) 


Technical Courses Sem. Hr. 
PTA 101 Clinical Anatomy | .......... 0. ccc cece eee ceeeeecuees 2 
PRASIOSIMOGSI (lessened ate sht. toss sche etch nee as 6 Semester 1 
PTA 110 Therapeutic Exercise | .............cccccceaceceeeees 2 Fall 
PTA 115 Evaluation Techniques | ............c.ceceuceeeevaees 1 
PTA 102 Clinical Anatomy Il .............0 cc ccc e eens eaeeeees 1 
PTA 120 Therapeutic Exercise I] .......... cc cc ccc eeceeceeeees 2 
PTA 121 Normal Growth and Development ..................0 2 Semester 2 
PTA 123 Clinical Medicine | ..............ccc sce e ene en ceases 2 Winter 
PLA 24° Pal AsGlinicellirs ress: coccetoren, ROM a ae 2 
PTA 125 Evaluation Techniques || ............cc.cecseceeaeeas 3 
PTA 205 Modalities Hl ........ cece e cece eee ees 1 
PTA 210 Therapeutic Exercise Ill ........... 000 ceca cece eee eees 2 Somecter 3 
PTA 213 Clinical Medicine il ............ 0. cc ccc eee eee enees 1 Fall 
PTARTAIP TE AG@IIMICU . . Sccy chew cu vin LO cane ee teh ue 
PTA 215 Rehabilitation Programs ..............c0cceeseeceees 1 
PTA 220 Chest Physical Therapy & Cardiac Rehabilitation ..... 1 Ss 4 
PTA 221 Clinical Semester ..........0ssecseceeseceeeceeese ee, 2 
PTA 2243 DaTHAUGIiniCHII ARERR ora... tt ies ee eee ee 529) 

Total 43 


**You must receive a “C” (2.0) or better in each of the above Clinica! courses in order to 
continue in the program. 


NOTE: ABOVE INFORMATION SUBJECT TO CHANGE. DELTA COLLEGE RESERVES 
THE RIGHT TO MODIFY COURSE AND CURRICULUM REQUIREMENTS. 


NOTATIONS: 

1. A maximum of 14 students will be accepted each Fall semester for Physical Therapist 
Assistant courses from the program waiting list. You will be placed on this waiting list only 
after successfully completing the prerequisite qualifications and submitting the special 
Physical Therapist Assistant application to the college Counseling Center. 


2. Prerequisite qualifications are: High school graduate or GED equivalent; completion, 
with a C (2.0) minimum grade in each, of HSC 105, 110, 140, BIO 131 & 132; completion, with 
a C (2.0) grade average of at least 6 credits from the remaining general education courses 
listed; provide transcripts from high school and all other colleges attended: be admitted to 
Delta College. 


3. Physical Therapist Assistant courses are offered day hours only and must be taken in the 
sequence shown. 


4. You must achieve a minimum C (2.0) grade in each Physical Therapist Assistant course to 
be eligible to continue in the program. 


5. In addition to tuition and textbook costs, you must purchase uniforms, clinic shoes and 
provide your transportation to clinical settings (plus possible hospital parking charges). 


6. After notification received for clinical acceptance, you must have a complete physical 
examination including a negative TB test done annually. 


7. Current CPR certification is required for admission to the clinical sequence. CPR 
certification must be renewed annually. 


You should discuss with a counselor the best order in which to schedule these courses. 


RADIOGRAPHY 


RADIOGRAPHY/Associate in Applied Science Degree 
(Code HX/79) 


Working under the supervision of a physician, Radiographers (also called Radiologic 
Technologists) use X-Ray equipment to take pictures of the internal parts of a patient's 
pody. Radiographers position the patient; determine and set exposure factors; expose and 
process the required number of radiographs of the right density, detail and contrast; 
prepare and help administer chemical mixtures called contrast media: assist in fluroscopic 
examinations; and use radiation protection devices and techniques. Upon successfully 
completing this program, you are eligible to take the registry certification exam adminis- 
tered by the American Registry of Radiologic Technologists as this Delta College program 
is accredited by the Committee on Allied Health Education and Accreditation (CAHEA) in 
Cooperation with the Joint Review Committee on Education in Radiologic Technology. 


General Education Courses Sem. Hrs. 
ENG 111 College Composition | ........ 0. ccc cece ccc e cen ctetevccecveneencccuces 3 
ENG 1 12'College’Composition Il... . 5. ioc s asta s ee tae t sen e sees cececsacssstsee 3 
SPH 114 Interpersonal Communications ......... 0.0... ccc cece ce ceeccveeeveccvece 3 
HSC 105 Medical Terminology ............ 0c cece cece cee ececteessnteuevevucneueens 2 
HSC 110 Orientation to the Health Care Industry ............ cc ccc cece ence eeeueeues 2 
HSC 140 Basic Medical Emergencies ..............ccccccvee cece cect ceuvceveveevens 2 
BEIELOGUIVEFACLIVILY Aten emeene tr err commen SLO One Qoiizialt ema) Ms : 1 
PESEICClIVEYACLIVItYeeee ene eae e oe erty ame ars, SOMWIIM Drs OFIRRM fannet MOS ° 1 
BIO 131 & 132 Anatomy & Physiology |& Ilo... cece ccc eee ueccecene 8 
POL 103 Introduction to American Government ........... 0... ccc ccccceesceeucseees 3 
PSV 2 Conerell le <el io] lele) ee caoaconGncooctsaonadamactocccoustine mare sat 
Radiography Courses 

Fall Only 

RAD 100 X-Radiation Physics ............ ccc sees ccc ncuceuceeeneveenees BE Ne Pete. 4 
RAD 102 Introduction to Radiography .............cceccecceeccececcecestnceceseens 2 
RAD 105 Fundamentals of Radiography ..........0..0ccecccsesecceceveteuceccucees 2 
RAD 110 Principles of Radiographic Exposure ..............cccsevcuceeceveesueeues 1 
RAO iarGlinicartOrientationne ett eee eeee. cee. os. ++. den qua eae Mes sec res caee 3 
Winter Only 

RAD 130 Radiographic Procedures | ........ 00.0. ccsecaecuesuccecaceeseveuveueneens 2 
RAD icorGlinicaNEducation | ths. Miami R oer hele aN ae, aslo. 5 
RAD MAOelinicalSeminan l= c:>..a0.cea i Sot i A eo 1 
BIO 222 Radiation Biology and Protection ............eccsscceeeeccseceeceeseneees 3 


You should discuss with a counselor the best order in which to schedule these courses. 


Spring/Summer Only 
RAD 150 Radiographic Procedures 2.1.0.0... ... ccc cece cece cece cecvceeususucecuces 2 


RAD 155 Radiographic Quality Assurance ........... 0. e ccc cece ccc ceecccucecevceeee 1 
RAD sIGORCIIMGAECIMG At ON ecg cscs: « ajssnus #0 tele wvaetacdh Mom ee lc een eee. 6 
RAD 165 Clinical Seminar 2 ........... 0... l cece ccc e ve becnsecevedtenceseulleveence 1 
Fall Only 
RAD 210 Pathology in Radiology ............. ccc cece ccc cc eee ecceeueeutueusncecus 2 
RAD 215 Radiographic Procedures 3 1.1.0.0... . cc cece ccc cececceceecveueveeueenes 2 
RAD 220 Clinical Education 3 .......... ccc ccc c eee e eee e cece lene ecncecvesleeee. 6 
RAD 225 Clinical Seminar 3 oo... ee EL ey 1 
Winter Only 
RAD 235 Radiographic Procedures 4 ........... 0. ccc c eee cccececveneues » Dat nde 2 
RAD 240 Special Procedures ...............cccceceeevevacesvesuceeeucucenensveebes 3 
RAD 245 Clinical Education 4 ............. ccc cece cece cu eceecuseeneutevuetevneaves 6 
RAD 25006 lin Galt Sempim ated en cnc 21 set eee =a, os NE NO ER 1 
Spring/Summer Only 
RAD 260!Clinical/Education5)............5..5.2....! Munlanehnd oeetiee: at 10 
66 


NOTATIONS: 

1. Approximately 16 students will be accepted each Fall semester for Radiography courses 
from the program waiting list. You will be placed on this waiting list, only after successfully 
completing the prerequisite qualifications and submitting the special Radiography Appli- 
cation to the college Counseling Center. 

2. Prerequisite qualifications are: (a) High school graduate or GED equivalent; (b) Comple- 
tion with a C (2.0) minimum grade in each, courses HSC 105, 110, BIO 131 & 132: (c) 
Completion, with a C (2.0) grade average, at least 9 credits from the remaining general 
education courses listed; (d) be admitted to Delta College; and (e) provide transcripts from 
high school and all other colleges attended. 


3. Courses HSC 140 and SPH 114 must each be completed with a minimum C (2.0) grade 
prior to enrollment into the first semester of Radiography courses. CPR certification must 
be maintained throughout enrollment in the Radiography courses sequence. 

4. You must observe Radiographers performing their skills in 2 hospitals fora minimum of 8 
hours within 6 months of being placed on the program waiting list. Details and procedures 
will be provided by the Radiography Counselor. 

5. Radiography courses are offered day hours only and must be taken together in the 
sequence shown. 


6. You must achieve a minimum C (2.0) grade in each Radiography, and Biology courses to 
be eligible to continue in the program. You must comply with all Radiography Program 
Progression and Retention policies (copy available from the Radiography counselor). 

7. After notification received for Fall acceptance, you must have a complete physical 
examination including a negative TB test. 

8. In addition to tuition and textbook costs, you must purchase uniforms, clinic shoes, and 
provide your transportation to clinical settings (plus possible hospital parking charges). 
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RESIDENTIAL CONSTRUCTION 
RESIDENTIAL CONSTRUCTION/Certificate (Code 60) 


This program is designed to prepare students for jobs in rough carpentry and house 
farming with the skills they will have learned in such areas as: job specifications and 
drawings; building materials; use of woodworking and surveying tools; cost estimations; 
concrete work; exterior finishing. Completion of this program preempts years of appren- 
ticeship in the construction field and the graduate may become self-employed, or find 
employment with a contractor or in a building supply center. 


Residential Construction Courses Sem. Hrs. 
Semester One 
RC 101 Construction Print Interpretation ........ 0. ccc cece eee cece teen eens 3 
RG MOF BuildimapM ate nial Sueterh wepsercrcwsysvonsy renenarenepodoueh-foporWcpugs. fo ato dtbetaeeenalet ley eters tts cetyl ast: 3 
RGmiicmCarpenthyMathpeeier: seein qoereaayaqaren Atacama ie aye ce ieee eee ee Patna 3 
REwMNAIEramingsSquarethis. ete Coterge orogens: is.mens ae tes by) WOE Seer eis 2 
RGMOARC ONISTHUCTIOMMEAD ONATOMY Wie ceie ce cies cree cxers erence oreverore ba OMA DMentd ttn SRDCO SIO Miele hale 3 
B@mOORGSIGOMtHGMDRAMHIG) ...--. 2. cence ee cen eens eect e teen nates aes os eee 4 
15, 18 
Semester Two 
RGAOSIBUIGing SitelSUnVEVINGHW. GEAR ce rai Tee, IY TET) So EN ke MO) re 3 
RC 106 Concrete and Foundations ....... 0... ccc cece ccc ence eee nnn enee 4 
RE 0s Comstylictiongsafety ...2.... 2.6.6... AURIS DAO. CMa n ae Ae ose 2 
RC 211 Elements of Structural DeSiQn ....... 6. cece ccc eee eee eens Rone! 
12 
Semester Three 
RC 200 Construction Contracting Rules and Regulations ................. sees eee 3 
RC 201 Rough Framing and Outside Finishing ............ ccc eee cece eet teens 4 
RC 202 Building Materials Estimation 1.0.0.0... 0... ccc cece ete eee nee eee nee 3 
XG OK Goins Lelaaetoray Ill sbi tyedle Sibg aed No RES So OAS RA OT oo cided haat are, 
12 


Total Credits for Certificate 42 


*RC 113 is for students who receive a scored 18 or below on the numerical skills part of the 
assessment. It is required to prepare for RC 114. Students who receive a score of 19 or 
above take only RC 114. 


NOTE: DELTA COLLEGE RESERVES THE RIGHT TO MODIFY CURRICULUM 
REQUIREMENTS. 


You should discuss with a counselor the best order in which to schedule these courses. 
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RESIDENTIAL CONSTRUCTION/Associate in 
Applied Science Degree (Code 59) 


In addition to skills gained from courses completed in the Residential Construction Certifi- 
cate program, students completing this associate degree program will have learned con- 
struction techniques in: interior trim; cabinet making and installation; equipment installa- 
tion; interior finishing. The program also offers the breadth of education necessary fora 
successful self-employed business or lumberyard management and has the support of the 
home builders association. 


A student must complete all courses listed in the Delta College Residential Construction 


Certificate program (39 credits) plus the following two groups of courses in order to receive 
the associate degree. 


General Education Courses Sem. Hrs. 
ENG il aC Oleg eComBOSitlOmlicusasysteutyesepsy aacprds crngspet™s sapcesbencais Deusen sage <ealtsseyte Usage 3 
ENG ell Smlee MMIC AGVVINUUI Opscyraga s<ayesecs scar scerececats 4 o-nselery viele bale. 0 shor ceosaiftloguves cualt ies Mn Meets 3 
PS ELM NouUNIge . ae cooper nes BOt hl: ERE Rn eon OnGenAy Ac oooh CWO RG Minkodes 1 
RIEGESCHIVSRACIIVIlVeemerdmnt © ~..-0-,-.0a-s-secsgsnsaracanatatacn+s>pearcineayestpuiearcegapsnecehe, © AGRI cu urolanstsel aps vas 1 
POL 103 Introduction to American Government .......... 0. cece reece teeter teens 3 
BSY WOMFAD PIIGGERSYCITOTOGWAIE D.. scorcwnrcsncesncrommcnoe navstenanreenaniveben nese Ge Wels qulelie ule cumin Hees 

14 
Residential Construction Courses Sem. Hrs. 
RC 204 Inside Finishing and Hardware .............. cee cece eee e eee ee nen eee ee 3 


RC 205 Cabinet Making and Millwork ......... 0... cee cee ce cee een eane 5 
RC 206 Plumbing, Heating and Electrical Equipment 


RESPIRATORY THERAPY 
RESPIRATORY THERAPY 


The Respiratory Therapist is qualified to assume primary clinical responsibility for all 
respiratory care modalities, including responsibilities involved in the supervision of respira- 
tory technician functions. The therapist is also capable of serving as a resource person to 
the physician with regard to current practices in respiratory care and to the hospital staff as 
to effective and safe methods for administering respiratory therapy. Respiratory therapists 
who have a Certificate of completion from an AMA-approved therapist training program, 62 
minimum semester hours of college credit, and 1 year of experience following completion 
of the program are eligible to apply for registration by the National Board for Respiratory 
Therapy (NBRT). The registry examination consists of written and oral tests. Applicants 
must pass both to be awarded the Registered Respiratory Therapist (RRT) credential. 


General Education Courses Sem. Hrs. 
BIO 131 Anatomy & Physiology | ...... 0... cece eee ce cece ccceeceeeeeeeeueeuubenerce. 4 
BIO 132 Anatomy & Physiology oo... .... eee eecceccssseeeccsesdauaueeeseccecc. 4 
BIO 203 General Microbiology ...............ccccccceucueeueeeseceeseceeceeecsece. 4 
ENGRIMGRS USC EC OMGOS OM pliner s+ dds Limits ...0s+sse0sedleecet dcceeces) iy 3 
ENG 112 College Composition Ilo... 2... ccc ccc ec cece cece cc cue ccc teneececunncces 3 
HSC 105 Medical Terminology ........... 000. ccc ccc cecccccccseuuecsuuceeuvecunece. 2 
PERE CONGR S CU VILV Ameren ts cnkitait coh MBO Se ck eo 1 
PEBEICCUUCEACTINIL VAR. aRaMet: ERAS... URRY, Me ter 2) | Wk Bh he ameter ine 1 
POL 103 Introduction to American Government OR 

POL 111 American Government and Politics ......... 00. ce ccc cccccceccevcsecsece. 3-4 


RT 100 Physics for Respiratory Therapy ............. ccc scccecccecceveucceuececcens 2 
PHL 215 Health Care Ethics OR 

PEH 245 Death Education OR 

PSY 101 Applied Psychology OR 

PSY 211 General Psychology OR 

SOC 211 Principles of Sociology OR 

SOC 245 Death Education OR 


SPH 112 Fundamentals of Oral Communication .........-....ccccccceceecceceee.. _3-4 
30-32 
Respiratory Therapy Course Sequence 
Technical Courses Sem. Hrs. 
1st Year — FALL ONLY — 15 Credit Hours 
RT 111 Oxygen, Aerosol, and Humidity Wiherapy OSee «Ma eee... eee. 2 
RT 112 Medical Gas Production, Use and Regulation teen gn. See ee 1 
RT 113 Evaluation of the Chest and Breathing: Cough and Sputum; 
CeSstPhysicalMiinerapy MeviscceaeRe emis t. <.. alse eRe, Mamet NnMc teers ae 1 
RT 114 Sterilization and Asepis and Basic RT Pharmacology .............ecseeceeees 1 
RT 115 Hyperinflation Therapy and Pressure-cycled Ventilators ....................- 2 
RT 116 Chest X-ray, Blood Gas Interpretation & Bronchoscopy ..............c0s eee ae 1 
RT 121 Orientation to RT.as a Profession ..........0:eseeeseeee- 000000... 1 
BUM -OPRasic@are.Medalities ... <0). oyhmia.. AWARE... ... tect ccs, 5 
Bee Nnicd Somer alk... ee oe. Ok. mee 1 
1st Year — WINTER ONLY — 16 Credit Hours 
RT 131 Artificial Airway Care and Manual Ventilation ..........ceseeee060- 00.002... 2 
Ree eeniventiatoryedemebauul, OF... AMM oe se 3 
RT 133 Pulmonary Function and Stress MeSting |e. sagt yA REE OM My, ol: 2 
RT 134 Arterial Blood Gases & Chest Tube Diaimage” 2... 7... . epics MAN co sees ¢ 1 
RT 141 Pulmonary Function and Stress SICSUMOR Meck intent cnet ace stert eet 2 
RT 145 Basic Critical Care VOONMIGUIS: skies bey aera eee eee 5 
MOM Welimical Sorina W f.0.6..66--06c0cccecec.csccseeee sce uaeeen 1 


2nd Year — SPRING ONLY 
HID es Set MN aI RERCUCO et iF cn nctaa ds deed ving <tr: o¥aw ous cuandeenmnaanl®: eoematela 4 


2nd Year — FALL ONLY — 17 Credit Hours 
BIO 141 Physiology of Trauma and Stress 


BUNA rievste Mebchanets |. etter, Sor, ape eT 4 
RT 211 Advanced Respiratory RAY SIClO GAM PARR OTe ameich erode ire rn orm ae ae ne 3 
RT 212 Advanced Critical Care Mechpiques? © HONROIn Gnibnnore sf) seen | 2 
RASS ehiind pba rma ACMMETEY elu, Aantgele eovoitagin sbrsingwyiy.o 1 
RT 216 Rehabilitation and Home Care! oo... 0... cc ccc eceeececnecedecce., 1 
RT 221 Patient Evaluation and Management| ..........0..0 00. cecccececeeeclece ee. 4 
RAK 29;Climical/ Semaine raal mel Aaah RARE e TON, LOM MPIOLIR, MUA TOU E! 1 
fae 4onbishabilitationandome Care Il ........... +1... +++ aeoumendorpedluiauie teres 1 
2nd Year — WINTER ONLY — 16 Credit Hours 
RT 205 Respiratory Therapy PHAnMaCology:an-.ta400n0 | AERGIOD SEQ Prone 3 
RT 231 Maternal and Neonatal Respiratory Care 2.0.0... cece cee cece ccucceuceee 2 
RT 232 Pathophysiology Conference .............cccceccceeeeeeeeceececeececccce. 2 
Bee SFiS MINA sgip rica see sop porary meter csryesmmannivarns AML OT. OUR. a kGAR UBL 1 
RT 235 Cardiovascular Evaluation and MOMITORII Gp. evox erevavoreecrsearce esoome MOEA GY el, es 
RT 241 Critical Patient Evaluation & Managementalllh -.cc.siyscsercinn a. MARY ied. 2 
RT 242 Maternal and Neonatal RESPINAtOnY Cake ss .rcsrcccvornsta ve. | SEL HOD UED LLL 3 
RT 244 Optional Rotation/Special Project .............00.ccccseceeseeceeeceeccu. Aah, 
Sub Total 68 


NOTE: ABOVE INFORMATION SUBJECT TO CHANGE. DELTA COLLEGE RESERVES 
THE RIGHT TO MODIFY COURSE AND CURRICULUM REQUIREMENTS. 


RESPIRATORY THERAPY/Associate in 
Applied Science Degree (Code 40) 


NOTATIONS: 

1. Amaximum of 15 students will be accepted each Fall semester for Respiratory Therapy 
courses from the program waiting list. You will be placed on this list only after successfully 
completing the prerequisite qualifications and submitting the special Respiratory Therapy 
application to the college Counseling Center. 


2. Prerequisite qualifications are: (a) high school graduate or GED equivalent (b) comple- 
tion with a C (2.0) minimum grade in each: RT 100, HSC 105, BIO 131 & 132 (c) be admitted 
to Delta College and provide transcripts from high school and all other colleges attended. 
3. Prior to enrollment in course RT 100, you must have good basic algebra skills. You are 
advised to take MTH 107 (Algebra |) if your algebra skills are weak. 


4. After notification received for Fall acceptance, you must havea complete physical exami- 
nation including a negative TB test. 


5. RT courses are offered day hours only and generally must be taken together in the 
sequence shown. You must achieve a minimum C (2.0) grade in each RT course to be 
eligible to continue in the program. 


6. In addition to tuition and textbook costs, you must purchase a laboratory coat and 
provide your own transportation to clinical settings (plus possible hospital parking 
charges). 

7. Admission to and continuance in the program is contingent upon your compliance with 
all policies contained in the student Clinical Policy Manual. 


8. If you have prior respiratory therapy work experience you may be eligible to waive or 
receive equivalent credit for some RT courses. 


9. Current certification in Cardiopulmonary Resuscitation (American Red Cross) or Basic 
Cardiac Life Support (American Heart Association) is required, BCLS certifications if 
preferred. Certification can be received in HSC 140, PEH 168, PEH 169, through the 
American Red Cross, or through the American Heart Association. 105 


ROBOTICS TECHNOLOGY/Associate in Applied 
Science Degree 


The complexity of automated flexible manufacturing has increased during the past few 
years as many manufacturers have automated their assembly, machining and manufactur- 
ing processes. This expanding automation is creating a need for a new type of technician 
who understands electronics, electrical circuits, hydraulics, pneumatics and mechanical 
systems and can trouble shoot, diagnose and repair the systems. A graduate of this 
program will be prepared for a variety of jobs in automated manufacturing such as 
installers, repairers, programmers, design technicians and mechanics. 


General Education Courses Sem. Hrs. 
GB 145 Principle of Sales .............:0 seve ersten deena ewan ea een ee nee eae 3 
ENG 111 College Composition |... . 6... ccc eee center tn nee tte e ene ens 3 
ENG 113 Technical Writing ............00a 0s cede t eee eee enemas oe ae el res 3 
MTH 113 Applied Trigonometry 1.0.0... cece cece e renee teen e ns 4 
CPS 140 BASIC Programming for Math ........... ese eee e eee tte n eter nee eee ees 2 
RE BIGCHIVGZACTIVIEV es sansa susssisasosrsncss:socaue petoteMrar ions sleieks olriaeistarechote Ifo saskatoon feats fata 1 
PE Elective Activity 0.0.00... .c cece ee beeen t een een tener tee edn ues en eens eee nas 1 
PHY 111 General PhysicS | ........ 0. cece nee ere eee eee ce meet en eenae 4 
PHY 11'2'Geneéral Physics WM... fe ce cece RENN Oe clue Baal re GN Wee ela ah 4 
POL 103 Introduction to American GOvernMent 2.0... cece een teens 3 
General Education Electives 2... cick eee ee te te eee eee te meee ee ee tenes en as 

31 
Technical Courses Sem. Hrs. 
CNC 160 Numerical Control Programming | ......... cece eee ee ee eee tenes 3 
DRF 105 Beginning Industrial Drafting ......... 6. eee een tenet eee eens 3 
MEGHMaiManlifacturingiProcesses 225.0060: wns ok ctn ene ence ence ee eet nee cain 3 
MISE BEG She Oolks. or SHG Loo uccudie boos age Gee eo eos an poUueEeemommanera sors il 
[Misra aes (Mievelniiine Woxelk 56 hoo on baton ene OononERD Sites eIcne RC e nC cone eicieery oie. Per Evreanr piers oreo cree 3 
Mile 2 Saline GU Gt OmtONIUNGNIPOW CL sue scnnuses <inccere+souepe. sasectacup shit ces enelrarmathegeanas sta Giri site 3 
Mile am melUnmatlce BOWE GG ONO cre ccc cera casuccih est ea ata mass oN caine a caer tas 8 
RO BMOMMIMGUStHAIROBOUCS ecijccnr ines earGiure te pin Rie eMac eke ik a acl 2 
ROB MOSIMEChamMiGalMnIVES TOMRODOUICS) fic ceie ccs wlete ote rele sole bacely sce eee oe ores aries 3 
ROB eee FUG GOMtrolhiOhMACHINGS «Ss ccryas cts: nse cede ce rest oe eee wes winnie cs 2 
[SVGEy ANG) DICH/ NG CCU eatoeeaeee Wyk ogi Bes Sn Otis Si eto enor 4 
ROEABi) Dicyitesll MOTT Ox 26 cco siempeletas cede tin dey oie or eooin elie oa MND ina. wocastn tenon 4 
ROB 262 Industrial Automation and Controls... or. ce ee ee ne 3 
ROB 263 Automated Systems Lab ......... cece cece cece ett enter eee ennes bikes) 

40 


You should discuss with a counselor the best order in which to schedule these courses 
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NOTATIONS: 
1. Prior to enrollment in MTH 113 you must have successfully completed MTH 111 or 119 07 
two years of high school algebra. 


2. Some technical courses may be waived based on prior work/education experience. 


SECRETARIAL 


SECRETARIAL, COMPUTER INFORMATION SYSTEMS 
(Code B8) 

SECRETARIAL, GENERAL (Code 29) 

SECRETARIAL, LEGAL (Code 31) 

SECRETARIAL, MEDICAL (Code B7) 

WORD PROCESSING (Code 13) 

Associate in Business Studies Degree 


The efficiency of any organization depends in large part upon secretaries, as they are at the 
center of communications within a firm. Specific job duties differ among organizations and 
vary between their departments, with prime responsibility to record and transmit written 
and oral information to people both inside and outside the organization. Opportunities for 
secretarial employment may be found in banking, government, education, entertainment, 
insurance, retailing and wholesaling, manufacturing, real estate, travel, transportation, etc., 
businesses and agencies. 


Delta College offers the following four specialized secretarial options in addition to the 
General Office Assistant degree program. 

COMPUTER INFORMATION SYSTEMS/SECRETARIAL: This program is designed to pro- 
vide basic clerical skills in addition to the technical knowledge and skills needed to work 
with computer personnel and equipment. 

GENERAL SECRETARIAL: Upon completing this degree Program you will be trained to 
handle most basic secretarial duties such as: typing and transcription; office dictation using 
shorthand, or from a mechanical recorder; filing and records management; operate busi- 
ness machines. 

LEGAL SECRETARIAL: This program provides basic secretarial skills in addition to spe- 
cialized training in legal vocabulary, business laws and legal machine transcription. 
MEDICAL SECRETARIAL: By completing this degree program you will be trained to know 
medical terminology and laboratory procedures to be able to process medical forms and 
insurances, handle correspondence and compile and record medical records, charts and 
files. 

Secretarial students must complete all “Basic Core Program” courses plus courses listed in 
One of the four specialized secretarial options. 


Basic Core Program Requirements (all four options) Sem. Hrs. 
GB 110 Business Mathematics ...................ccceecueceeceuceeseeeeccceceseues 3 
OSE 140 Introduction to the Automated Office ........cececcccccccccccccccsceeecees 2 
oS EmIATWordiProcessing: LOGIC) a0.0..051..:.+2.0.08 ssc dso se Dev eeccccsees. 2 
“OSE 151 Business Communications | .........0.ccccccccccccccccecvuceesececceees 3 
Be Eso USimeSSOOMMUMICAOMS I) 6c. i.e ence veeesseesckevsevsviscsvcccess 3 
I erry cares steps URGES Ao fh e's Od vc cea os o% oi Zeus caedsees 2 
ieealcieeyboarding Ml: IMtermedidte ..ca.cscccsss-0c-ceccsenssetccneccverecececcs 3 
OSE 184 Displaywrite ill OR 

OSE 185 Word Star OR 

OSE 186 Multi Mate OR 

ODN. poy ea cote cess ctw ces etveceuensteresbegewneuneleusecs 2-3 
Se 2ecikeyboarding Wl; Advanced! ........ 6... c0.cecsscseeesslecsaveuetetencerce. 3 
SPH 114 Interpersonal Communications OR 

Be Mappiec Psychology Te Tene MTND fe Nenecwte Wiemectwnime 3 


REIElective ACtiVitys ctr -:sc coh tttnnciwntins ayuloahae deeded PM amaeeReE tc ge Ge ad 1 
PISISIECING Acute dooce RMN certs CURE LH oe ron! bcc see nee eee Me A 1 
POL 103 Introduction to American Government ..............ccccccccsceueccccee 519 
31-32 
Computer Information Systems/Secretarial Requirements (Code B8) Sem. Hrs 
ACC 111 Introductory Accounting |! OR 
ACC 211 Principles of Accounting | .............. ccc cccceceecceetceueeevecceceeees 4 
CIS 120 Small Computer Systems ........... 0.0. cc eee ec sec ceeccececcees Petes) sere: 3 
CIS 130 Developing Programming Logic ............cseeecceccccceceeee, | Abscaate Ai coo 6 2 
CIS 133 introduction to Computer Information SyStemS#e. sas... ee 4 
GB 153 Introduction to BUSINESS 20.0.6... cece cece eee e ec cceeneucneeecececee. 3 
"OSE 268 General Office PracticeS 2.0.00... 0... e cece ccc c cscs scceeceeeeueeecenees 3 
SS Electives’ ..:.9%.°. ngage ncn tran om yay ime oe» le Wty Lbs oee 11-12 
30-31 
General Secretarial Requirements (Code 29) Sem. Hrs. 
CIS 133 Introduction to Computer Information Systems .....................-.---0- 4 
FM 130 Professional image Development ..............0cccceeccccecceuvecceccccees 1 
GB 153 Introduction to Business . 1.0.0... . ccc cece cece ec cece eee cccccuucneeecees 3 
OSE 161 Shorthand I: Beginning ............. cece ees cec cee eceeeecceeccccevcccseee 4 
OSE 162 Shorthand Il: Intermediate 2.1.0.0... 0... cece ccc eee ccc eecccunccceuncssees 3 
“OSE 263 Shorthand III: Advanced ....... 2. cece cee ccc e eee ceecceveccecuneceuncecses 3 
“OSE 268 General Office Practices .....00... 00... ccc cece cc cece eccsuncccenneccees 3 
"OSE 274 Machine Transcription ........ 20.00... ccc cceccccececccsccceeuccencccceee 2 
SS Electives SR Adon 0d Gob de Dob ARB OnnUnaHnG oo Adee i eda die oon o cur )\uCemee vin) 
30-31 


Additional courses required for the Legal Secretarial and Medical Secretarial programs are 
listed on the next page. 


KKK KKK KKK 
All papers submitted for course credit shall become the prop- 
erty of the College unless ownership is specifically reserved in 
writing and such students pick up their documents not later 
than ten days after the final grade is issued in such course. 
KKK KKK KKK 


You should discuss with a counselor the best order in which to schedule these courses. 
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SECRETARIAL 


NOTE: See previous page for additional courses required (listed under Basic Core Program 
Requirements section) for the following two secretarial programs. 


Legal Secretary Requirements (Code 31) Sem. Hrs. 
GB 251 Business Law| .... 0. cu cee e eee reer eee rene nee teen een rene rere snes 3 
GBi252 Business ileawilll etn, eer eH ©) CTS AG Gh, Pe hs ag, Selene open dotycp bpd aie a 3 
OSE 161 Shorthand: Beginning ......... escent teen eens 4 
OSE 162 Shorthand II; Intermediate 2.0... cece ee renee es 3 
“OSE 263 Shorthand INI; Advanced ....... ec cece eter erent tenants 3 
*OSE 267 Legal Office Practices ........ cece cece tere eet tet teen eects 4 
“OSE 275 Legal Machine Transcription ......... 00s eee e teen e eee cet e teens 2 
= SOS Se ee Ae, ere cee mace S) 

30-31 
Medical Secretarial Requirements (Code B7) Sem. Hrs. 
“AH 114 Integrated Medical Science & Terminology | ...... ++. sees ener esse eee tees 6 
*AH 115 Integrated Medical Science & Terminology Pane steer eh Ont ar res nec cnt cmne a4 6 
CIS 133 Introduction to Computer Information SysteMs ....... 6... eee e ee tee teens 4 
OSE 116 Introduction to the Medical Office 2.0.0.0... eee c eee eee te eens 2 
OSE 175 Machime Calculation oct creer so oe piapehteg trate creyal eRe Paps ceotiag heen -rahatey 1 
“OSE 254 Insurance Forms lo... cc ee weet matin ole elaine eterno tale esate ae 3 
*OSE 255 Insurance Forms II... 2... eee ene ete enn ene e es 2 
“OSE 266 Medical Office Practices ©... 0... cece eee ee eet eee teen nn ees 3 
“OSE 276 Medical Machine Transcription .......... 0. cee eee eee eee ett eter ees 2) 
ae eaves TPP eee oe ee ane toncate maaan ano counpunsesape 2c. 

30-31 


NOTATIONS: 

4. Placement in typing depends upon your ability. You may need to take prerequisite course 
for OSE 172 or an elective may be substituted upon demonstration of equivalent skills for 
CSEsi2: 


2. Electives may be substituted upon demonstration of equivalent shorthand skills for OSE 
161 and/or 162. 


3. You are advised to consult with your counselor about typing and shorthand course 
alternatives, any elective courses and cooperative ed ucation opportunities. Waiver applica- 
tions and/or credit by examination information may also be obtained from a counselor. 


4. Courses with a * must be completed with a C (2.0) minimum grade. 


You should discuss with a counselor the best order in which to schedule these courses. 
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WORD PROCESSING (Code 13) 


CIS 133 Introduction to Computer Information Systems ..........-.. 5c ee eee eee eee 4 
FM 130 Professional Image Development ......... 2. cece cere tenner 1 
GB 153 Introduction to BuSINESS 2.1... eect ete tenet eens 3 
OSE 175 Machine Calculation ....... 00... cece cece ete eee ete ners 1 
OIE Wi (eieroneVClle| GaccananaduccHesode so opb00 Juoe 4° SUMbBIND GEonioe coundinS Spine so 5 2 
OSE 184 Displaywrite 3 2.0.0.0... eee cece ee ee ene tte e tet teenies 3 
*OSE 240 Word Processing Management ......-- 62. cere eee eee eee eee eee ees 2 
*OSE 268 General Office PracticeS .........-.. cece eee teen e tee ete nnn e eens 3 
*OSE 27 4INaAchimemliranSChiOtlOmimeb lee sept viet cdeknctels opteke eerdet ester cteW>vor-leletepeder<y-letatenese trn-r 2 
*OSE 284 Advanced Displaywrite 3 ......... 0 cece eee eet teeter teen eens 3 
-=20-- FSISREES ou ro BRB evo hee Re core Ae MNS ce Min MS 2 So 

30-31 


STENOGRAPHIC 
STENOGRAPHIC/Certificate (Code 26) 


Stenographers take dictation and then transcribe their notes on a typewriter. Most general 
stenographers will also do other office tasks such as filing, answering telephones and 
operating some office machines. Among the job opportunities to be found are entry-level 
positions such as: Receptionist; Transcribing Machine Operator; Stenographer; Secretarial 
Assistant; Correspondence Clerk. 


General Education Courses Sem. Hrs. 
SPH 114 Interpersonal Communications OR 
ROMmIOMMADDMOCNSYChOLOGY mat mta ac a0 000s nents SAE FE Fe tic) 
6) 
Business Courses Sem. Hrs. 
GEMM MOCUCTOMMOPBUSIMESS Saye cs, .-<. +. cpecapayancrovineverstys auseensuensgenbts tno cegsusniensatanceessiern.alemcee ote 3 
OSE 140 Introduction to the Automated Office .......0 0... c cece cece eee ccceeeveces 2 
OS aIAIBVVONG UP TOCOSSINGALOGIC 0.5.0... dc valen cutee ina scu ative veins cavdneecec., 2 
“OSE 151 Business Communications | .............. ccc cece ecu cca eeeeesveeucerenens 3 
OSEM Sam Cert teas esse ra eee rhe te es CF to enentiaam A 2 
OSE 160 Refresher Shorthand OR 
OSENOPSHOntHancdl BEGG: cucsanesetee ee te eee ee 3,4 
OSE 162 Shorthand II: Intermediate ..........00 00. c cece cect e veces evseenees 3 
O SEs ralbey Doar cinmapl la Ronmatementinian mek Sich LL te APTN li ehh ieee 3 
OSE 172 Keyboarding III: Intermediate OR 
OSE 273 Keyboarding IV: Advanced ........... ccc ccc cece cece ene e nee teeenteeenees 3 
eS EaiaoMachinesGalculation ..c.--...4...0.0+. 4+. 4s5s... 1. eee te 1 
BOSE 63ishonthanaulllls Advancedute 5. tents dn. ias. we betanes-o acne less ace. 4 
BOSE aMaciineMiramscniptiom ......: +... <daee a. See epee enn en we oat 
31-32 
NOTATIONS: 


1. Students entering with equivalent skills in typewriting and/or shorthand may waive 
courses OSE 171, 161, 162. However, aminimum a 30 credits will be required to complete 
the certificate. Waiver applications and credit by examination information may be obtained 
from a counselor. 


2. Credit by examination is available for OSE 151, 157, 161, 162,171,172 and 175. Thereisa 
testing fee. 


3. A general knowledge of math is required for OSE 175. 
4. Courses with an * must be completed with a C (2.0) minimum grade. 


You Should discuss with a counselor the best order in which to schedule these courses. 
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SURGICAL TECHNOLOGY 
SURGICAL TECHNOLOGY/Certificate (Code HO/A4) 


The primary function of a Surgical Technologist is to provide a safe therapeutically- 
effective environment for the surgical patient by assisting the surgeon and performing 
related services in the operating room. Graduates of this certificate program will be trained 
to: assist the surgeon during the operation and help apply dressings. Students successfully 
completing this program will be eligible to apply for the National Certifying examination 
administered by the Association of Surgical Technologists as the Delta College program 
exceeds the minimum requirements for accreditation established by the AMA Joint Review 
Committee-Surgical Technology. 


General Education Courses Sem. Hrs 
HSC 105 Medical Terminology .......::eecee erent erect tee rte eet e nee n nee n nes 2 
HSC 110 Orientation to the Health Care Industry .......... cece eee eee renee erence nes 2 
HSC 140 Basic Medical EmergencieS ...........e reer cere tne e renee n eee n eect nenee 2 
BIO 131 & 132 Anatomy & Physiology | & Ul 11... eee e eee et een et ene 8 
BIO 203 General Microbiology ........ eect eee ee tee eeeeen eee eee n net een enes 4 
PSY 101 Applied Psychology OR 
PSY 211 General Psychology OR 
SOC 211 Principles of Sociology OR 
SOC 275 Sociology of Stress 0.22... cece eee een nee enn teen t cence 3,4 
21-22 
Surgical Technology Courses Sem. Hrs 
Fall Only 
ST 107 Pharmacology in the Operating ROOM ...........eeee eee eee eee teens 2 
ST 110 The Surgical Patient ............ 0c cece eee eee cence teen ene tenes 2 
ST 120 Fundamentals of Surgical Technology ......--..- ee eee crete ete ener cece 6 
ST 130 Surgical Anatomy ........ 2.0 cece cece e eee e teeter tne tenn en ee ennes 4 
ST 140 Operative Procedures ......... cc cece e reece erent terete teen eens 4 
Winter Only 
ST 200 Clinical Externship 2.0.0.0... cece cece cece cee ence enter enn e ees 12 
ST 201 Operating Room Seminar ........- ec cece eee cence tenet eee eens awe 
33 


You should discuss with a counselor the best order in which to schedule these courses. 
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SURGICAL TECHNOLOGY/Associate in 
Applied Science Degree (Code HO/71) 


Providing students the option of earning an Associate Degree in Surgical Technology 
recognizes the increased responsibility, advancement opportunities and rising status of 
professional practitioners in this rapidly expanding field. 

Students must complete all courses listed in the Delta College Surgical Technology Certifi- 


cate Program (54-55 credits) plus the following additional courses in order to receive the 
associate degree. 


General Education Courses Sem. Hrs 
ENG 111 College Composition | ...... ccc cece ee ete teen tet eee eee teen t ee eas 3 
ENG 112 College Composition Woo... cece ec cece nent eee t ete n ett n eee ens 3 
PE Elective Activity ......... cece cece cence tec e nee nee ene n eter teen aetna nes 1 
PE Elective Activity 0.2.0.0... ccs cece cece cern tenner entree teen n eee teenies 1 
POL 103 Introduction to American Government ......-.-.--ssece sere eset ence es auth 

1 


NOTATIONS: 

1, Amaximum of 15 students will be accepted each Fall semester for Surgical Technology 
courses from the program waiting list. A student will be placed on this waiting list only after 
successfully completing the prerequisite qualifications and submitting the special Surgical 
Technology application to the college Counseling Center. 


2. Prerequisite qualifications are: (a) high school graduate or GED equivalent (b) comple- 
tion with a C (2.0) minimum grade in each, courses HSC 105, 110, 140, BIO 131 & 132, and 
BIO 203 (c) be admitted to Delta College and provide transcripts from high school and all 
other colleges attended. 


3. After notification received for Fall acceptance, a student must have complete physical 
examination including a negative TB test. 


4. Surgical Technology courses are offered day hours only and must be together in the 
sequence shown. 


5. Astudent must achieve a minimum C (2.0) grade in each Surgical Technology course to 
be eligibile to continue in the program. 


6. Inaddition to tuition and textbook costs, students must purchase uniforms, clinic shoes, 
and provide own transportation to clinical settings (plus possible hospital parking 
charges). 


kak KKK KKK Ke kkk 
All papers submitted for course credit shall become the prop- 
erty of the College unless ownership is specifically reserved in 
writing and such students pick up their documents not later 
than ten days after the final grade is issued in such course. 
KKK KKK KKK KK 


WELDING 


WELDING/Associate in Applied 
Science Degree (Code C2/C3) 


A skilled welder knows the characteristics and properties of steel, aluminum, and other 
commonly used metals. The three primary types of welders are manufacturing, mainte- 
nance, and construction. Delta's program focuses on maintenance and construction weld- 
ing training. Maintenance welders must be able to do all types of repair welding under 
varying conditions such as repairing, pipes, catwalks, machines and equipment. The 
construction welders build buildings, ships, pipelines, power plants, bridges, and other 
large steel structures. 

Welding student pursuing the Associate in Applied Science degree must complete all 
“Basic Core Program” courses plus all of the courses listed in the Welding Specialist 
Certificate Program (33 credits) plus the courses listed in either the Welding Trades option 
or the Welding Technology option. 
Basic Core Program Requirements 
EMGRNFGollegeCampositionsbuatess.. in 9.) PME oe EE Ohl oan 3 


ENG 113 Technical Writing OR 


OSE 151 Business Communications | ....... 00... .cccccecccescaceeeveceececcececce. 3 
SPH 112 Fundamentals of Oral Communication ............0..0ceeeeeeceececee..... 3 
Ma BDA gab pa pit. me. conneeies ‘etek SA Wye va OIL LB 4 
rae cee Pblied Mtigonometny ie “prc.i0.s0) ei ewonrn eee aes Moe ee 4 
GUY wrapastait senda tlatde «sty «050s Rpeaianes vaca areants MOO UNL 1 
Ded gl UMN g tS. hd. rag. “peat stl A. lune teelwretepiute ME UE Bek Sh 1 
PD RPICORRYSICSs nitcn $2 tate coinigcn tian satnnoani veal heenen eeaak 5 
POL 103 Introduction to American Government ..............0.000-00-0,-0000, 3 


MT 111 Maunfacturing Processes 
MT 221 Materials and Metallurgy 
Ww 114 Welding Power Sources ..................... ss: ,ssevaceenese,, SMOQUEAT! ‘2 


WELDING/CERTIFICATE PROGRAM (Code C6) 


Delta College offers welding courses for individuals seeking the necessary training to enter 
the job market as a welder or for welders who want to upgrade their welding skills. All 
welding instruction is given at the Delta College Industry Education Center, 2208 James 
Savage Road, Midland, MI. Additional questions concerning the welding program may be 
directed to the Industry Education Center (517) 496-3368 (Midland) or the Skilled Trades 
Department (517) 686-9437 or the Counseling Center (517) 686-9330 on Delta’s main 
campus. In addition to tuition for each welding course, a program fee is charged for each 
course. 


Welding Specialist Certificate Program 


This program is designed to equip the student with the skills to perform all the manual 
welding processes. Along with the theory associated with welding, the individual should 
gain proficiency in all the gas, shielded metal arc, gas metal arc, and gas tungsten arc 
welding processes. In order to receive the Welding Specialist certificate, a student is 
required to satisfactorily complete all of the following welding courses. The welding 
courses are offered both day and evening. 


Welding Courses Sem. Hrs. 
WELD 300 Introduction to Shielded Metal Arc Welding tint! ual Sunanuntts sat 3 
WELD 302 Shielded Metal Arc Structural and Tank .........0.0ccececceee cece 6 
WELD 303 Shielded Metal Arc TDG. saiataloraioiitserersyeieieaeresnte ste es man cutee RON LLL oo 6 
WELD 324 Shielded Metal Arc Qualifying) Plate <11:.2 megane eereel ins ARIA Lak we 2 
WELD 325 Shielded Metal Arc QUaTITIVING| RIDE. dieriresscnnisiivasseataacinni eee Tn a 2 
WELD 306 Gas Tungsten Arc YELL Ope. e-iis-n -.. MRIs oa eee ape ie © aka ul 5 
WELD 307 Fuel Gas Welding and CUMIN Ge talee rere cnicas Sale Sen eRe 3 
WEI) 2 CONS SSINIS AAP aig arta oO nakh HU teal cecmreoacds see mae, A 2 
WEEB 2 1-Gas Meta erste gato. wn eee e mh, Mi oOin ie alae, Semi 2 


na 


a 
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WORD PROCESSING 
WORD PROCESSING/Certificate (Code C1) 


Word processors operate magnetic-tape, card, or disc typewriters and consoles to enter, 
store, and reproduce business documents and to help facilitate the flow of related office 
work. Information may be submitted as typed copy, handwritten copy, or dictaphone 
recording. Word processors are employed by many industries and businesses. Manufactur- 
ing companies employ word processorsin such departments as shipping and receiving and 
engineering as well as in offices and clerical pools. They are also employed in courts, 
probation departments, police departments, colleges, law offices, insurance companies, 
hospitals, utility companies, and banks. 


General Education Courses Sem. Hrs. 
ENG 107 Grammar: Skills for SUCCESS ©... eect nen ee ene ee n ees 2 
PSY 101 Applied Psychology OR 
SPH 114 Interpersonal Communications ........6:. erence erence teen eer en ees wee) 
5 
Business Courses Sem. Hrs. 
FM 180 Professional Image Development ........... cece eee eee tenet eee eens 1 
OSE 140 Introduction to the Automated Office ........ 6. cece e eee cee ence eter nee 2 
OSE 141 Word Processing: LOgiC ......... 0 cece cence ete eee eee eee ene ences 2 
*OSE 151 Business Communications | 1... 2... 1 cee eee eee eee renee nes 3 
OSE 157 Filing, 2.0.0. eee eee ed eee etl cela e Dele alee eee keene eee ee els 2 
OSE 172 Keyboarding II: Intermediate ............ sees e eee eee ene eee e nee n ees 3 
OSE 177 Proofreading ......... cece ccc ene eee een e eee n ene en ees 2 


OSE 184 Displaywrite 3 2.0.6... cee ee een en tenn een een e en ens 3 


*OSE 273 Keyboarding IV: Advanced .......... 6 cece eet e eter eee e etree eens 3 
“OSE 274 Machine Transcription ....... 00... cee cee een nee cect eene 2 
OSE 284 Advanced Displaywrite 3 0.0.0.0... cece cece ete ee tte ee tence eee eee e neers 3 

26 


You should discuss with a counselor the best order in which to schedule these courses. 
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WORD PROCESSING /Associate in Business Studies Degree 
(Code 13) 


General Education Courses Sem. Hrs. 
SPH 114 Interpersonal Communications OR 

PSY 101 Applied PsyChology ....... cece cece cece nee e ence tence eee nett e eee nes 3 
PEs Elective, ACtiVity, teas wraxteeayspsnshcg uaners cysts altensetonnralnonnconepsay efi atcaioeQel afopeyete eh anol oto leech Gt Max 1 


REsElectives AGtiMitymrnduspcteonsqsuts tc cputan-qiubides bot manner d)auctatayogoxetittalo as oh aaNet teh akc Beton ae ‘| 
POL 103 Introduction to American Government 


a: eae DOr Aaeee eeve lies wee 3 
—_—— General or Business Electives. i. . cease ore coli ce tle Os ueretty note cele ele es od OH7 
14-15 
Business Courses Sem. Hrs 
CIS 133 Introduction to Computer Information Systems .............. 0s eee reece 4 
FM 130 Professional Image Development ....... 0. cece nent e etree e een e eens 1 
GBi110:Busimess MathematicSieas. tae: sonia . ... . . nelle. ERO T RE Gk 3 
GBul53. Introduction to BUSINESS ... 6.6.1... ooo oo + ctalananepatmeph anions stepagayayelogele aieyetaty «el 3 
OSE 140 Introduction to the Automated Office 0.0... .. cece eee eee ence eee eens 2 
OSE 141 Word Processing: Logic .......-. ee sec eee e eee ete ee e een teense eee 2 
*OSE 151 Business Communications |... 01.6.6. nan eo = tlape wale opalile fa shale seen ls wel e ee &) 
“OSE 152 BUSIMESS COMMUMICATIONS IIo. oc... c a. « J ceors ven abonsrel oi sotepainyl shen, oletetat Lees =B>s fais ) 
@SE 157 FIMO) a) ee ao Cen mu) dae) te phaceeamtL sy eee 2 
OSE 172 Keyboarding III: Intermediate .......... 1. eee cee eee e teen et een teens 3 
@SE175iMachine Calctllation 6. ee. attamme near nay saastetictere o> te 1 
OSE 177 Proofreading ..... 2. cece cece cece tere enn e ene eneeeens 2 
OSE 184 Displaywrite Hl... 0.0 eee cent eet eee n tence teste ees 3) 
OSE 185 WordStar OR 
OSE 186 MultiMate OR 
OSE 187 Write ’N Spell .... 0... cee ce eee ee teeter eee ne ene eaes 3,2 
*OSE 240 Word Processing Management ........... cece sere eee rete eet e net een eres 2 
*OSE 268 General Office Practices ........ 2... cece cece cere cece neste ne esanenees 3 
*OSE 273 Keyboarding IV: Advanced ........ 0. cece eee cert ete rete e tere e ee ee rn ees 3 
“OSE 274 Machine Transcription .......... cece cere eee e terete tenet eens ee ennes 2 
OSE 284 Advanced Displaywrite II] ..... 0. eee cece ree rere etter ett e eter ee tees Beds) 
47-48 
NOTATIONS: 


1. Placement in typing depends upon student's ability. Students may need to take prerequi- 
site courses for OSE 172. 


2. Students are advised to consult with their counselor about typing placement, any elective 
courses and cooperative education opportunities. 


3. A general knowledge of math is required for OSE 175. 
4. Courses with an * must be completed with a C (2.0) minimum grade. 


SKILLED TRADES 
SKILLED TRADES DEPARTMENT 


Location: Main Building, lower level 
A52-55 


Office Hours: Fall/Winter Semesters: Monday—Friday 8:00 A.M.—4:30 P.M. 
Spring/Summer Semesters: 
Monday— Thursday 7:45 A.M.—4:00 P.M. 
Friday 7:45 A.M.—3:30 P.M. 


Apprenticeship Related Training Programs: Delta College offers required Related Training 
Programs for apprentices and up-graders in the industrial trades, building trades and 
maintenance trades from the Tri-County area. Related Training Programs are designed 
with the cooperation of industry and provide the instruction to strengthen the theoretical 
knowledge in each trade area. The combination of related instruction and on-the-job 
experience is essential in order to provide acomplete program to train the skilled personnel 
for the trades. Courses are offered both in the day and evening schedule to accommodate 
shift assignments. The scheduling and registration for classes is the responsibility of the 
Skilled Trades Department. Therefore, any inquiry about a particular class should be made 
directly to the Skilled Trades Department. 


Since many company’s Related Training Programs are registered with the U.S. Department 
of Labor, Bureau of Apprenticeship and Training, it is imperative that the registration for 
these classes be coordinated by the local plant apprenticeship coordinator and the college 
Skilled Trades Department. All Related Training Programs are subject to change per 
agreement with the participating employer and Delta College. 

Associate Degree Option: Apprentices who so desire may apply their Related Training 
towards an Associate Degree in Applied Science. In addition to the “Basic Degree 
Requirements” listed in Section II of this catalog, the following requirements must also be 
met: 


Phone: 686-9437 


1. Successful completion of all courses listedina specific Related Training Program (39-45 
semester hours). 

2. Successful completion of appropriate Supportive Study Elective courses. Supportive 
Electives are courses taken to fit individual student needs. Prior academic course work may 
be acceptable. Assistance in selecting electives is available from a Delta College counselor 
familiar with technical career programs. 


3. Receipt of journeyman card or equivalent trade experience. 


Pre-Apprenticeship Training: The Delta College academic Mathematics and Technical 
Divisions both provide courses to prepare students for apprenticeship examinations that 
are administered by several area industries. The courses may also be appropriate for 
individuals who desire a survey of the topics listed, but they do not satisfy the requirements 
of any other mathematics or technical courses. Students should be aware that Delta hasno 
control or authority with regards to when apprenticeship examinations are given, the 
content of the examinations, or the selection process used by area industries. Descriptions 
for the following two pre-apprenticeship courses are as follows: 

MTH 124 Pre-Apprenticeship Math 3 Sem. Hrs. 
This is the first of a two-course sequence (Other course MT 125) covering concepts 
commonly found on pre-apprentice examinations. Topics covered include: arithmetic 
computations, signed numbers, algebraic substitution, order of operations, algebraic frac- 
tions, linear equations, world problems, geometric essentials including a strong emphasis 
on nomenclature, and the solution of right triangles. 

NOTE: This course may also be appropriate for individuals who are not preparing for a 
pre-apprenticeship examination, but desire a survey of the topics listed. The course does 
not satisy the requirements of any other mathematics course. (45-0) 

MTH 125 Pre-Apprenticeship Mechanics 3 Sem. Hrs. 
Study of physical principles as they relate to everyday work experiences. Space visualiza- 
tion, simple machine elements, forces on structures and bodies in motion, fluids at rest and 
in motion, heat and electricity. Designed as a course in pre-apprenticeship training pro- 
gram, but open to anyone desiring a basic understanding of mechanical principles. (45-0) 
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SKILLED TRADES 
PROGRAM REQUIREMENTS* 


CARPENTER (BUILDING TRADES) 
RELATED TRAINING PROGRAM 


Course No. 
SKCT111 
SKCT102 
SKCT103 
SKCT105 
SKCT106 
SKWL101 
SKCT107 
SKCT201 
SKCT204 
SKCT205 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Blueprint Reading) ...6.......000 0 eee c reece re seen nein ebene nes 3 
BuildingiMaterialst a th Pe NR, ARBs Se aan mance 4 
FNamni MRSC U Are Memes tiers Uk la lniat tats inte ule setae nats seta fa etnhtens. sonmeatetpolene 6 
Building Site Surveying ........... ccc eee c cece eee cence eee 6 
Concrete Slabtwork® ha). 22. AID, Teas 4 
FusliGas Weldingyee et). sodsh  dttakrrt. Glu, not ost cietce cit cit 2 
Footing & FOUNATIONS ...... 6. cece ccc een tence nee nena 4 
Rough Framing & Outside Finishing .............. sce e eee eee eee 6 
Inside Finishing and Hardware ............ 00. c eee cece e een een ee 6 
Gabinet Making voc... 0: +. ghost welt Eee te eT ee Oe 6 


ELECTRICIAN (INDUSTRIAL) 
RELATED TRAINING PROGRAM 


Course No. 
SKMA111 
SKMA112 
SKMA113 
SKEL111 
SKEL101 
SKEL102 
SKEL131 
SKEL121 
SKEL122 
SKEL141 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Applied Electrical Mathematics | ...........--- 2s eee eee eee ee eee 3 
Applied Electrical Mathematics I] ............ cece eee eee eee eee 5 
Applied Electrical Mathematics II] ......... 0.02 ee eee eee eee eee eee & 
ConventioOMmaee mmol Spe naw. \.. - 2 tM EMR «iss. eo we eed cine 3 
BEC SUOINICS 65. cdo bacdbolkoah: > boon ua Imad comp Hmmn oe oe o6 6 
limaUsthialPElecthomiCSwer. .cetiaiys: Mk. ctheets oe se umes giete cM < o.- -p9 gaan 4 
ING VDIGINECININEIY..0.0 cae « CODAREERIO EN 5 6 CPEB ICR So. % «Sealers 3 
AAVAaNCECRE ONO Sul qeeeMcier + Fei. coi take eile os 0. aye oe eee 5 
/ Noel ntersxel (CVONOIS Ml vaaBao penser dosage oony endOb oberon aDOOR pee oc5 4 


Electrical Shop 


JOBBING MOLDER 
RELATED TRAINING PROGRAM 


Course No. 
SKMA101 
SKDR101 
SKMA102 
SKTR181 
SKMA103 
SKPH101 
SKDR111 
SKTR182 
SKMT111 
SKMT231 
SKMT232 
SKDR130 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Matheniati CSam ts ai ORS sect iusycaitignoncai Slo caatenemuee Tol umebek eens 2 
Combined Sketching and Blueprint Reading ..................... 4 
Mathematics ll pra grccsn on cae tocar ss haere ot ep yeen 2 4 
Machine ool Labiles ence. suger norerat sar agit pe hema 2 
MathematicSalllll Veet oes 5 oie spas ans, atari peta aek Syoue  ueare 4 
APBILEGIENVSICSe Inti as fF one na to nn tts as shai aes or verre om 4 
PYRO Il eae eee eer ome BY Gc Toads 0 0s 3 
Mache moo a NN apis, ccccenetiledokel oie bse a igo eA sav tnloio lak 3 
[MGI orton yey eteey fe: eet re ease mot pee odo b odo ou 3 
Fundamentals of Foundry Technology ............+seeeeeereeeeee 3 
[FSU AY SIAN vitae Rate eee ena eat ei er SPMD MN aC oiro's 6 ack Hn 3 
ACA DIG OAC eerie eis omen eminent segues aaeh sheer aa 4 


MACHINE REPAIR 
RELATED TRAINING PROGRAM 


Course No. 
SKMA101 
SKDR101 
SKMA102 
SKTR181 
SKMA103 
SKPH101 
SKDR111 
SKTR182 
SKMT111 
SKTR183 
SKMT101 
SKMT102 
SKMT161 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathematics IKANm ‘nawiaah bateioe A. ded atl Saner Bees 2 
Combined Sketching and Blueprint Reading ............-..eeeeee 4 
Matheniaticsell naiaeh: d. oee- sda ott A pid OD. ons eed ae 4 
Machinemoollabslyaatses: Sates. oo Bett? «place Ag See 2, 
Mathematicselilllstec® @ision oitt bo i vhottoa® a! ede. epreeeemtages 4 


Ayo jolie] PIN SIOS Wet beocosadboondcetoansongendedonoooaposmonac. | 4 


[Ey aviing) II, yen sree eee cares Wo Seow es Magoo n Sabra ey do ode eon 3 
Machinestoo Mma ls. 28222 2 Sah 2 ri ee Free eee ee eee 3 
[VICES ia ged egoroec Ee eee nee eRe, Gmreretr nn ine crittn Sin'n oo aaS.a0%4 3 
MEMES A EUIC OO the bee e tS Rte heh DUES brid Bah vb onbn a oHks 3 
Hydraulics and Pneumatics | ....... 6... cee eee eee ee ee eres 3 
Hydraulics and Pneumatics Ilo... ... cic eee ee eects 3 
RIG GIN Gi scetngere ie anseree’ Gaieres sete sea eunns oan eel ete 2 


*The following programs are representatives of typical apprenticeship Related Instruction Program Delta College offers in conjunction with area employers. However, employers are not 


restricted to just these programs, and many elect to modify our programs to meet their specific needs. Employers desiring more information on Delta’s Related Instruction Programs should 
call the Skilled Trades Program Manager at (517) 686-9438. 
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MILLWRIGHT 


RELATED TRAINING PROGRAM 


Course No. 
SKMA101 
SKDR101 
SKMA102 
SKMA103 
SKPH101 
SKMT151 
SKWL101 
SKWL111 
SKMT161 
SKMT101 
SKMT171 
SKMT172 
SKMT102 
SKCT101 


PATTERN MAKER 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathematics Iiscccrt cores ieetee. | SR. 2 
Combined Sketching and Blueprint Reading ..................... 4 
Mathematicsalil 2.0 i aie Re ee ee i LA 4 
Mathematics Wie. tears ae. 2 SO. Ae 4 
FAPPIEGMMMYSICS “aie the coats cate ts SR es EES occ ee domes 4 
Power Transmission .........0 20. ccc cece tere r cence eee eeneeees 3 
FUCIG ASV EICintg) wits «2 acc. LINEN, SO PT, 2 
IntioutO; STICKAWEIGINGWiy occ ac cen n eee BIR, ow ce ee cele 3 
RIQGGINGh asses a> ee oo. NE Mee Or. SAR, 2 
Hydraulics and Pneumatics | ....... 0... ccc eee ete tence eens 3 
Sheetmetal)laeen.. Ie. : Gee ae ets oo. I. PLA 2 
Sheetmetal I! OR 

Hydraulics and Pneumatics I]... 0. cece cece cece ee eee ees 3 
Industrial Millwright Procedures ............ cece eee cece nee eee 3 


RELATED TRAINING PROGRAM 


Required Courses 
Course No. 
SKDR101 
SKMA102 
SKMA103 
SKDR111 
SKTR183 
SKDR131 
SKCA110 
SKTR260 
SKTR261 
SKMT231 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Combined Sketching and Blueprint Reading ..................... 4 
Mathe matic calli prrware tt): Pet OE cite nist ae oe tees 4 
Matine rate Sill mere earn em N a o eye 4 
Dra Wil Gill brrmere Pt RM a oo cig crane 3 
Machiime tsa aml OO Krpr ites 6 oss cee oe ie etree tye ee ene cue 3 
Pattern DesiGinnlibwree wrt a -clc mpc espe cee oes epee eens 3 
CAD/CAM System Orientation 2.0.0.0... ccc cece eee eee eee ees 2 
NUmenriGali@amigo Siler ais aR oe ee ce oe oe 3 
NumeriGaii@emtno sulle tet ies oe et ee ee te 3 
Fund. of Foundry Technology ............- cece eect e eee t eens 3 


Elective Courses (Select 10 Credit Hours) 


SKMT111 
SKDR121 
SKTR181 
SKTR182 
SKPH101 
SKWL113 


Metal Satter er ce erie tosis kee ec cho tg a a a arate Ne 3 
DescriptivelGeomethy, 8.0 .0c.25 Rae kee cms pects oh oa oh leat esses 3 
Ma GhTiMe MOO MBA A i. cei coca «senso cvso nicuabecaceniiece wieny tie ace em ecageigiarie cies 2 
Wachime TOO WEA Nie. us. aks: oc: suaue cauheamt ae ettetre tous oie bie eee 3 
AD PliCcHRhYySiCS@ AS ae Shas’ shee fe hs Sh May ets cacscdcueretecettes 4 
MUGGING testes crete ss cee. eee eters tien te trcces x nucLeotan een 2 


PIPEFITTER (INDUSTRIAL MAINTENANCE) 
RELATED TRAINING PROGRAM 


Course No. 
SKMA101 
SKDR101 
SKMA102 
SKMA103 
SKPH101 
SKPT101 
SKWL101 
SKPT106 
SKPT121 
SKMT101 
SKMT102 
SKDR141 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathematicsi Maas te orcc.. BU Sots OOM |... PIA 2 
Combined Sketching and Blueprint Reading ...............00000 4 
Mathematics Issacs. AMICI INO. YS Se PURO... ARE EO 4 
Mathematicsiliilpyy: it See ee arT PIR BONUS... SA 4 
/NSfalSe) PNY SIS ash pale eee ieee: eee pee ee ee meme er 4 
IndustrialiRipinge? se. 2. .. MURR AMID HS BANOS. YR MTS, 4 
Fuel Gas Welding .......0........ sna een eee gre sae 2 
Pipefittersipandbooke s.2 my. . 5.0 actos gee ow aa 3 
Heating and Air Conditioning .......... 0... cee cece eee eee eee 3 
Hydraulics and Pneumatics | ........ ccc ce cence nee eee 3 
Hydraulics and Pneumatics Il ......... 0. cece eee ee eee 3 
PipekamcipN be ISOMENICSE aie 5 oi. oe op eessepuatsepsanicnths © + + + + + + chettecgesge 3 
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PLUMBER-PIPEFITTER 
RELATED TRAINING PROGRAM 


Course No. 
SKMA101 
SKDR101 
SKMA102 
SKMT171 
SKMA103 
SKPH101 
SKWL101 
SKPT101 
SKWL1114 
SKPT106 
SKPT121 
SKMT101 


(15 Week Semester) 


Course Title Weekly Clock Hours 


IMATITEMANCS |. ssc said a edhe «ele paptimnatGagdbaasy Gi se sel es peeing 2 
Combined Sketching and Blueprint Reading ..................+5- 4 
Mathenmaticsallll ame ais. bo cs ve sca a ace cuales sade ooo appa Pate cee 4 
Shieetmetalklll « vac ss) gupta eupeeeuie oe Sp eae Weed Bias 2 
MAUS AC SullNMiaees:cesi.ys: sec-a: ona za ones svegs v ucstazelucarane igueitetemsyalstetetsn uel eertarsusieusariot> 4 
(AD ONLCOM EMIS CSie..c.5-08 1 Nexsaisiesinuaitice sett comets tet ren rere eee eae eee 4 
Fria Gas Walle) pose ddonaeeubegueocoua oe GOoocUdcDdbodNDnoONoDE 2 
[intone elias re a cee 8 bck eo ec SO cere ee 4 
Intro SticksWeldING, ce cnn. ce oye d aalpeenrtteiies as. ss opie te 3 
Pipetitterssrlamd DOOkig tt dere cerioteratht taeetionrni)- +. a. deepen 3 
Heating and Air Conditioning .......... 0. cece cece eee eee eens 3 
Hydraulics and Pneumatics |... 1... ccc eect eee cee ee eee ee 3 


STATIONARY BOILER ENGINEERING 
RELATED TRAINING PROGRAM 


Course No. 
SKMA101 
SKDR101 
SKMA102 
SKPT111 
SKMA103 
SKPT112 
SKMT161 
SKPT113 
SKPT114 
SKWL101 
SKWL111 
SKPT121 
SKDR141 
SKPT106 
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(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathematics Moin ca ces = che gute s atnegs or orecn SORA RN cai MD ea ae 2 
Combined Sketching and Blueprint Reading ...................5- 4 
IERIE TALC Sulll ech pep thcrmcponraieaedss sheep. «ssn ars > seusnecn cate WMbia (aba lol tebe ol soatecert« 4 
Stationary Boiler Engineering | .............. cee cece eee eens 2 
iuleninvetanetitess NP ocos cob a ech OOo d ante ener Mera mnrnin aren 4 
Stationary Boiler Engineering Il ......... 0... eee eee eee ees 3 
[RMyolinvey S. o's 6 2 oo Sas an owe a bb SORE mee Sette ener eters oie MemrerCne crete 2 
Stationary Boiler Engineering Hl ........ ccc cc eee eee 3 
Stationary Boiler Engineering iV ......... cece ce ec cece eee eee 2 
Fie (NG ASAVVCICH IGG crsntersgeie vst scectes cge-scepecercieres coo ahs v ne 6s sone aoa elsge beds « 2 
WtOMORSECKRVV CLIN Geet e< scs chests omvsse eons citue stoke once %sisin ws a/@e oue one 3 
Heating and Air Conditioning ............. cece cece eee e eee 3 
PiperamenMUbeMSOMethiCS Airs cece cet ee lees ete nee ree ene 3 
Pipesnitwers Rieimelserols sone. debaoue no paGnaoou on das an .cbeetumon coo. 3 


TINSMITH 


RELATED TRAINING PROGRAM (Option 2) 


(15 Week Semester) 


Course No. Course Title Weekly Clock Hours 
SKMA101 METH EIMATICS | o..c.0 5c ce oso cjece ayepo oe. op0 9 GRAS eee ne 2 
SKDR101 Combined Sketching and Blueprint Reading ..................... 4 
SKMA102 Mathematicsiie 06. 200. Sees O1.. eE r eette eke ee 4 
SKMA103 Mathenratics Ul. «ce.nanncoute n. oldeeeriiaiit os. oe 4 
SKPH101 AppliediPhysicS®. . .:cc.tenee cet ogee at theta lee. oe 4 
SKMT171 SHEStMOtAIMNS oir prs, wets co eda ag oct 2 
SKWL101 Fuel"Gas Welding, o.c.pocc2-ns. eee eg does ot ee 2 
SKMT172 Sheetinetal lyre .p.pep.p.pereep eres ecsgaens ee Yrs Ohh gl aie 0. t..808 ae ee 3 
SKWL111 Intro"to"Stick Welding. .p.:.:...n ioe te eee. te 3 
SKPT126 Air Movement & Duct ........ ccc cece eee cece eee e eee e eect ees 3 
SKMT161 RiGgingte ait i Rae. SEU DORON, 4. eperapamteemtet 12.0002 ee 2 
SKDR121 Descriptive Geometry ........ eee e eee eens cece teen eee nes 3 
SKMT173 Sheetmetals He o.04) cetteemeen® fea eine eth te 3 


TOOL AND DIE 


RELATED TRAINING PROGRAM (Option 1) 


(15 Week Semester) 


Course No. Course Title Weekly Clock Hours 
SKMA101 (MEW OTS ane) (lof Es an he SA ren he Onin re bmp Sen Oe ol 2 
SKDR101 Combined Sketching and Blueprint Reading ..................... 4 
SKMA102 Wkndneielikce) || en a ie on es eee meme RAR ann 3 <6%0 4c 4 
SKTR181 Machine mo Ola bill) cct.0.0.5.10 neec Neg hah Be ckrgot tS 2 
SKMA103 Matinenraticsalllitl encacewepcrceunctsc.t ett eis Papclag oth Gitano BSA 0.8 Ue Re 4 
SKPH101 AD DIICCRPMYSICS nono. 8 ep i NEA Oe hee Res Ake Ode 4 
SKDR111 AVI Aseectcan.tancrcectens) ctatemanethensh totiabetobet Malahat hhc lsgivet hts t a Wea 3 
SKTR182 WAS MIMS MOO THEA naga ios tan tapes opt koa fo ois aS dl opal eolage popes” ohio Poteet 3 
SKMT111 IMG tallS ease roves eaten cea niseb ih tte ef SRS Solsfeh BTR RRO tio. Ot ea 3 
SKTR183 Machinerys Handbook .......-.....c cece eee eter eet e teen eeeeee 3 
SKMT101 Hydraulics and Pneumatics | ...... 1 cece cee eee 3 
SKDR130 TOOMGMDICIDESSI Ie He tte st oras ats: aunlelenetotetutetetateteraareSeksZete%s tala teteteleteny ekerereeers 4 


TOOL HARDENER 


RELATED TRAINING PROGRAM 


Course No. 
SKMA101 
SKDR101 
SKMA102 
SKTR181 
SKMT111 
SKMA103 
SKTR182 
SKPH101 
SKWL101 
SKWL111 
SKDR111 
SKDR130 
SKMT112 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathematics lar. otis. cmieweer tee Nantes ao cs. sus ecreayeeviraa ooeeretnneeren 2 
Combined Sketching and Blueprint Reading .................00es 4 
Mathematicsy lip irime.b wer Mr mrest cats Coitea fis o.snuge geanieees 4 
Mac hime alice IPAM atte cee care ctoxesouthsctas ic: des saps a-s, x epexeusyogelthermetneesvery= ais 2 
METEN Sie soc hoc aire” aoa ee oe ee Me cs aio 3 
Mate matte silllipgtere cc seyeersvaysle.ccaatow seakeptssworacine cvensatetee eres Ae arene 4 
MEG Weeltels) aera aeeeanee Anon anenoreanngdas Gocg0t° 3 
[Njorellii=te) [PINE occu aerate Semon oumoss ode ocn0cGs 4 
Fee GASAW.Sl CIM Gb ae scaccrnt vices: caste sea: steue cuss essiale cures sone evra nee siecle eee’ 2 
Ineo to Stitels \Wellelinte)) Ba oeeereseadeopeeseabodvocotdussncoaanscoe 3 
Drawiingullltetecctenaetteniaanaeehieine os seller, ao eee 3 
MOOIFSADIGIDESIQN cic wesdlecmasavaes sore een gens 90.0 eee 4 
FErrOUStHeAteMneat nies ss cog sreaenebert-o ev s.scosne ties.» ae eee 2 


SECTION IV 


COMMUNITY 
AFFAIRS 
PROGRAMS and 
COURSES 


Detatled schedule is published prior to the beginning of each semester 
and available in the Office of Community Affairs. 


General Information 


Community Affairs Areas 


Business Relations 

Community Health Programs 

Conference Development 

Contract Programs 

Elderhostel Program 

Home & Family Living 

Human Development Center 

Law Enforcement/Criminal Justice 
Training Center 

Liberal Arts & Recreation 

Older Population Program 

Vocational/Technical 

Telecourses 

Travel 

Home Video Cassette (Instructional) 
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GENERAL INFORMATION 


Community Affairs: Main Building, E-Bay 
Between D & E Wings 
Phone: 686-9423 
Hours: Monday-Thursday 8:00 AM - 8:00 PM 
Friday 8:00 AM - 4:30 PM 
Office of Community Affairs: West Concourse 
Phone: 686-9414 


Community Affairs serves the needs of our Community, primarily through programs 
designed for adults. Individuals seeking skill refreshing, job upgrading, new skills training, 
or wanting to improve their life or pursue some creative or avocation interest may partici- 
pate in the variety of occupational training and/or personal enrichment courses, programs, 
and activities. 

CREDIT 


Credits earned in courses, including those which may be part of a series, are not intended to 
be applicable toward a Delta College Academic Certificate or Associate Degree nor 
designed to transfer to another college. Some courses are double-listed with Academic 
numbers and may be used for a degree program. An accumulative record of courses 
completed will be maintained as a matter of service for each individual and will be available 
($1.00 per copy) upon request from the Delta College Registrar's Office. 

EXPLANATION OF TUITION AND FEES 


Most courses are subject to the standard registration fee and tuition rates annually estab- 
lished by the Board of Trustees. However, there may be special situations in which a fee is 
added to the student costs; lab fees, consumable supplies, and special course fees. The 
State of Michigan has directed that some “avocational leisure-time, or hobby” courses are 
not eligible for state reimbursement. In those cases, a special $5 per credit hour fee will be 
assessed to insure that student payments are sufficient to pay for all of the direct costs ofa 
class. Course schedules and brochures published throughout the year contain information 
about costs for each specific course. Information about registration, college policies and 
the college tuition refund policy is contained in Section II of this catalog. 


INSTRUCTIONAL SUPPORT SERVICES (I.S.S.) 


The |.S.S. is the implementation and operational area of Community Affairs. Questions 
about schedules, rooms, or general information about programs may be obtained in |.S.S., 
located in E-130. 

PROGRAM AREAS 

1. Business Programs: responsible for providing business oriented courses and programs 


to give persons the opportunity to acquire or improve skills and knowledge in many 
business fields. 
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2. Community Health Programs: responsible for the development, implementation and 
coordination of courses and programs in the allied health field. Emphasis is placed on new 
and emerging health occupations and on providing in-service and up-grading programs for 
health related personnel as well as continuing education. 


3. Conference Development and Contract Programs: through consultation and planning, 
very specific programs may be developed to meet requirements and needs of community 
organizations. Groups included specifically in business, health care, industry, the profes- 
sional services, government, church and community organizations are invited to contact us 
regarding educational opportunities to meet special needs. 


Contract programs offer the individual company or business an opportunity to structure a 
program to meet their specific training needs, such as specialized training programs for 
employees, for improving performance, for those whose jobs have become obsolete, or for 
employment of potential new employees. Among these are included programs for training 
of minorities, the disadvantaged, and handicapped individuals. 


4. Elderhostel Program: A liberal arts experience for people in their 60s or older, whereby 
providing an opportunity to live on a college campus for a week and take up to three (3) 
non-credit courses on a wide variety of liberal arts and sciences taught by college faculty. 
Tests are not given. 


5. Home and Family Living: responsible for the development, implementation and coordi- 
nation of courses designed for personal, home and family life roles and management as well! 
as occupational preparation. 


6. Human Development Center: responsible for providing courses and programs that 
assist people as they move through adult life stages of establishing careers, initiating, 
maintaining and changing interpersonal relationships; and reexamining life and work 
goals. 


7. Law Enforcement: regional training center for State of Michigan, responsible for the 
development, implementation, and coordination of both pre-service and in-service police 
training. Includes basic training, advanced and specialized training. 

8. Liberal Arts: responsible for non-credit hour courses for children and adults in the areas 
of Art, Dance, Fitness, Dog Obedience, Languages, History, English and other General 
Interests. This office is dedicated to the enhancement of the creative and performing arts 
and the development of individuals use of recreational and leisure time. 


9. Older Population Program: this Office of Aging and Retirement is dedicated to develop- 
ing and providing educational programs and services for the older population. 
10. Planetarium: provides educational experiences in the science of astronomy forall ages; 
provides individuals and groups with requested information concerning specific and gen- 
eral astronomical occurrences, and designs shows upon request to meet the needs of 
educational special interest groups. 
11. Vocational/Technical: responsible for providing courses or programs for individuals 
and industry in the community service area having specific technical/vocational/industrial 
training needs. 
12. Telecourses: the Office of Telelearning provides for the development, promotion, 
management and evaluation of Telecourses and Telelearning activities at the college. 


COMMUNITY AFFAIRS PROGRAM AREAS 


SHORT-TERM OCCUPATIONAL TRAINING 


BUSINESS PROGRAMS 


Accounting and Financing 
Applied Accounting | 

Applied Accounting II 

Business Arithmetic 

Stock Market Investment Strategy 


Strategies of Personal Financial Management—An Introduction 


Assessment Administration 
Assessment Administration Level | 
Assessment Administration Level I! 


Computers 

Applied Software Training 
Microcomputer Operating Systems 
Microcomputers & the Small Business 
Selecting a Small Business Computer 


COMMUNITY HEALTH PROGRAMS 


Continuing Education 

Dental Auxiliary 

Medical Assistants 

Nursing Home Administrators 
Pharmacists 

Mental Health Counselors 


Substance Abuse Counselors 

EEG Applied Techniques 

Advanced EEG (EEG Technician) 

EEG Assistant-Basic Electroencephalogram 


EKG Technician Assistant 
EKG Assistant-Basic Electrocardiogram 


Medical Assistant 

Examination Room Techniques 

Laboratory Tests, Orientation & Procedures 
Medical Insurances | 

Medical Insurances I 

Medical Office Procedures, Basic 

Medical Transcription Skills 


You and Your Laboratory Tests—Learn the Why & How of Lab Tests 


Nursing Assistant/Home Health Aid 
Nursing Assistant Training 


Toxicology & Toxic Episodes 
Phlebotomy Program 


Physical Disabilities—Deaf Assistance 
Manual Communication—Basic 


R.N. and L.P.N. Continuing Education 

L.P.N. Basic Pharmacology 

Nursing Care of the High Risk Newborn 
Nursing Care of the Substance Abuser 
Nursing Leadership Advanced Management II 
Nursing Leadership & Training 

Gerontology 


Ward Clerk/Medical Data Specialist 
Ward Clerk Training 

Basic Athletic Training 

Advanced Athletic Training 


BANKING AND FINANCE 


Through the Office of Community Affairs, a relationship is in place which concurrently 
provides for selected professional designations and the means to achieve an Associate 
Degree in Financial Institution Management at Delta College. 

American Institute of Banking (AIB) 

Institute for Financial Education (IFE) 


General 

Accounting for Non-Accountants 

Income Tax Preparation (H & R Block Program) 
Effective Speaking 

Advanced Effective Speaking 

Communication Principtes 

The Business of Writing 

Speed Reading 

Assessment Administration Level | 

Assessment Administration Level II 
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FINANCIAL PLANNING AND INSURANCE 


Through affiliations with national, state and local organizations, the following professional 
designation programs are available: 
Financial Planning 

Certified Financial Planner (CFP) 

Chartered Financial Consultant (ChFC) 
Insurance 

Accredited Advisor in Insurance (AIC) 

Associate in Claims (AIC) 

Chartered Life Underwriter (CLU) 

Chartered Property Casualty Underwriter (CPCU) 

Program in General Insurance (INS) 


Investment 

Stock Market Investment Strategy 

Advanced Stock Market Trends 

Strategies of Personal Financial Management 


Management 

Initiating Your Business 

Evaluating Your Business 

Office and Personal Management | 
Office and Personal Management II 
Effective Business Management 
Effective Business Management I! 
Management Seminar 

Retail Management 

Supervisory Management 

Basic Communications 

Business Communictions 

Marketing: A Framework for Analysis 
Office Management 

Conducting Business Meetings 
Fundamentals of Sales 

Psychology for the Supervisor 
Advanced Psychology for the Supervisor 
Financial Analysis and Forecasting 
Bookkeeping and Taxation for the Small Business 
Legal Considerations for Small Business 


Real Estate 

Fundamentals of Real Estate 
Real Estate Investment 
Salesperson Review Seminar 
Brokers Review Seminar 
Real Estate Investments 
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SECRETARIAL & OFFICE SKILLS 


Certified Professional Review Program 
Prepares candidates to sit for CPS examination. Successful completion of all exam compo- 
nents and achievement of designation status provides for advanced standing in Delta 
College Associate Degree Curricula. 
CPS Review Program consists of: 

Behavioral Science in Business 

Business Law 

Economics & Management 

Accounting 

Secretarial Skills and Decision-Making 

Office Technology & Administration 


Other Secretarial & Office 
ABC Stenoscript Shorthand & Speedbuilding 
Basic Arithmetic 
Business Letters 
Customer Management 
Filing & Information Retrieval 
Goal Setting & Time Management 
Typing Refresher 
Office Procedures 
Listening Skills 
Self Management 
Speed Reading 
Spelling 
Mailing Lists 


HOME AND FAMILY LIVING 


Adult Foster Care (AFC) 

AFC in Michigan 

The Aging Process 

Mental Retardation 

Mental !IIness 

Programming for Mentally Retarded Residents 
Programming for Aging Residents 
Activity Programming 

Health Care—Growth and Development 
Health Care—Nutrition 

Health Care—Incidents and Accidents 
Legal Issues for the Caregiver 

Dealing with Death and Dying 


Floral Design 

Floral Design Training | 
Floral Design Training II 
Floral Design: Silk Flowers 
Floral Design: Strawflowers 


Food Service Programs 
Advertising-Marketing 

Baker’s Program 

Business and Legal Issues 

Cake Decorating | & II 

Catering Program 

Cook's Training Program 
Employer-Employee-Customer Relationships 
Food Preparation Fundamentals 
Food Service Equipment 

Food Service Sanitation 

Menu Planning-Pricing 

Setting Up and Serving 


Upholstery and Furniture 
Upholstery | and II 
Furniture Refinishing Skills 
Seven Step Chair Caning 


Family Services Studies 
CDA-Training 

Elder Care Companion Training 
Family Day Care for Nannies 
Nanny Training 

Family Day Care Providers 


Other Short-Term Occupational Training Programs 


Cash In On Your Sewing Skills 
Companion Training Program 
Estate Manager 

Internship | and I 
Modeling—Female & Male 
Training for Bartending | 


PACE (Program for Acquiring Competence in Entrepreneurship) 


Professional Housekeeper 
Travel Agent Training Program 
Women in Sales 


Etiquette classes for children, teenagers & executives 


LAW ENFORCEMENT/CRIMINAL 
JUSTICE TRAINING 


Advanced Criminal Investigation School* 


Aircraft Disaster 


Basic Police Training” 


Basic Training for Reserve and Auxiliary Police* 
Basic Police Training Reserves Part | 

Basic Police Training Reserves Part II 

Basic Police Training Reserves Part III 

Basic Police Training Reserves Part IV 

Basic Police Training Reserves Part V 


Criminalistics* 
Lamb Method of Baton Training* 


Michigan Traffic Radar Operator Training* 


National Polygraph Workshop 
Survival Training* 

Defensive Driving 

Workshop & Seminars 


“Approved by Michigan Law Enforcement Training Council, Region VII. 


LEGAL ASSISTANT STUDIES 


Core Classes 
Electives 
Workshops 


121 


VOCATIONAL/TECHNICAL 


Air Conditioning Refrigeration, Heating, and Plumbing 

Air Conditioning/Refrigeration |—Fundamentals 

Air Conditioning/Refrigeration II—Domestic & Commercial 
Air Conditioning/Refrigeration !!I—Domestic & Commercial 
Air Movement—Ventilation 

Air Movement—Ind. Hygiene 

Basic Home Plumbing Service 

Plumbing Theory | 

Plumbing Theory Ii 

Plumbing Theory III 

Plumbing Theory |V 

Plumber's BOAC Code 

Basic Heating |, Ui, Ill 

Oil Burner Workshop 

Oil Burner Seminar 

Boiler Operations—Basic 

Stationary Boiler Firemen | (Boiler Design and Construction) 
Stationary Boiler Firemen }| (Boiler Operation) 

Stationary Boiler Firemen III (Boiler Auxiliaries) 

Stationary Boiler Firemen |V (Power Plant Engineering) 


Auto Tech/Power Mechanics 
Mechanical Power Transmissions 
Introductory Pneumatics 

Small Engine Assembly 

Operation and Maintenance of Four Wheel Drive Vehicles 
Recreation Vehicles Selection and Use 
Bicycle Repair 

Diesel Mechanics 

Auto Service Skills—Basic 

Auto Tuneup—Basic 

Automobile Electricity 

Small Engine 2 Cycle 

Small Engine Repair 
Oscilloscope—Automobile 

Small Engines—Outboard Motors 
Motorcycle Tuneup Workshop 
Automobile Engine Tuneup 

Brake System Repair 

Fundamentals of Carburetor 

Cooling System—Automobile 

Basic Automatic Transmission 
Automatic Transmission, Turbo 
Automobile Mechanic In-Service Training 
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Under the guidelines of National Institute for Automotive Service Excellence: 
Snowmobile Engine Workshop 
Advanced Snowmobile Engine Repair 
Michigan Pretest National Institute of Auto Service Excellence 
Michigan NIASE Front End 
Michigan NIASE Brakes 
Michigan NIASE Engine Repair 
Michigan NiASE Engine Tuneup 
Michigan NIASE Automatic Transmission 
Michigan NIASE Manual! Transmission 
Michigan NIASE Electrical Systems 
Michigan NIASE Heating and Air Conditioning 


Building Trades—Wood Technology 
Residential Construction—Planning and Building 
Building | 

Building II 

Building Il 

Building IV 

Mathematics for Carpenters 

Remodeling Your Home 

Construction Safety—OSHA 

Builder’s Law 

Basic Mathematics 

Blueprint Reading | 

Blueprint Reading II 

Construction Blueprint Reading HI 

Wood Burning Stoves 

Construction Electricity | Apprenticeship 
Construction Electricity || Apprenticeship 
Building Cost Estimate 

Basic Architectural Design 

Architectural Design Refresher 
Construction Mathematics and Blueprint Reading 
Basic Woodworking 

Cabinet Making | & If 

Basic Machine Woodworking 
Woodworking—Hand Tools 
Woodcarving—Basic 

Basic Furniture Making 

Custom Furniture Making 

Wood Technology—Toy Making 


Electricity/Electronics 

Electric Wiring 

Applied Electronics Math 

Electricity |—Applied 

Electricity |_—Advanced Applied 
National Electric Code—Residential 
National Electric Code—Commercial 
National Electric Code—Industrial 
Electrical Blueprints—Schematics 
Small Appliance Repair 

Major Electrical Appliance Service 
Electronics | 

Electronics II 

Electrical Controls—Refrigeration 
Electronic Test Equipment 
introduction to Electronics 
Electronic Service Training Program 
Amateur Radio | & II 

Stereo Workshop 

Fundamentals of Transistors 

First Class Radio Telephone 

Audio for Audio People 

F.C.C. Commercial Radio-Telephone License 
Check your TV 


Landscaping—Horticulture 

Ornamental Plant Identification 

Landscape Design (Residential) 

Advanced Landscape Design 

Landscape Maintenance 

Turf and Lawn Management 

Home Landscaping 

Plant Diseases, Insects and Their Control 
Common Pests of Michigan Home and Garden 


Industrial 

Basic Millworking Entry Level Skills 
Maintenance of Public and Private Buildings 
Engineering Refresher “A” & “B” 

Basic Machine Tool Operations 

Machine Shop Operations — | & {I 

Machine Tool Operations — | & I! 

Materials and Metallurgy 

Advanced Machine Tool 

Metric System 


Pre-Apprentice Training 

Industrial Pre-Apprentice Training 
General Industrial Drafting 
Introduction to Technical Illustration 
Blueprint Reading | (Mechanical) 
Blueprint Reading II (Mechanical) 
Blueprint Reading—Industrial 
Product Assembler Blueprint Reading 
Machine Shop Mathematics 
Industrial Quality Control 
Industrial Pre-Supervision 
Industrial Safety 

Technical Communication 
Silicone Technology 
Pre-Employment Training Program 
Industrial Welding 

Mechanical Repair | 

Mechanical Repair II 

Mechanical Repair !I| 

Industrial Electrician 

Energy Conservation—!ndustrial 
Hydraulics 


Pet Science 
Pet Science, Introduction—Dog & Cat 
Pet Science, Level II—Dog & Cat 
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PERSONAL DEVELOPMENT 
COMMUNITY HEALTH PROGRAMS 


Dental and Dental Auxiliary Continuing Education 
Clinical Expanded Functions for Dental Auxiliary 

Dental Office Procedures 

Dental Radiology 

Drug Use and Abuse in Dentistry 

Emergency Training in the Dental Office 

First Aide in Dentistry C.P.R. 

Patient Management & Motivation Dental 

Periodontics for Dental Hygienists 

Taxation and Financial Security for Dental Professionals 


Nursing Continuing Education 


Substance Abuse Counseling Continuing Education 
Substance Abuse in Industry 
Substance Abuse—A Learned Behavior 


HOME AND FAMILY LIVING 


Crafts 

Amish Doll Workshop 
Bazaar Bonanza 

Bermuda Bag 

Botanical Wreath 

Braided Rugs 

Calico Jointed Rocking Horse 
Canning Jar Lamp 
Child’s Sling Chair 
Christmas Candles 
Cinnamon Wreaths 
Cornhusk Scarecrow 
Cotton Rug Weaving 
Creative Bow Making 
Cuddly Easter Bunny 

Cut & Pierce Lampshades 
Doll Bed-Carrier 

Easter Bunny Basket 
Fabric Duck Decoy 
Fabric Photo Albums 
Fashion Baby Bonnet from Hankie 
Floor Cloths 

Getaway Quilted Bags 
Glass Etching 
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Hand Dipped Taper Candles 
Handmade Cards & Envelopes 
Hilda, the Witch 
Jumbo Hammock 
Kids’ Christmas Crafts 
Little People Pals™ 
Make Your Tree Country 
Making Money From Crafts 
Buying Wholesale 
Displaying & Selling 
Preparing Photos & Slides for a Juried Craft Show 
Selling on Consignment 
Where to Sell Your Crafts 
Mr. T - Soft Sculptured Doll 
Old Fashion Teddy Bear 
Padded Gift Boxes 
Patchwork Christmas Tree Skirt 
Patchwork Farm Animals 
Porcelain Art 
Roses and Scrolls 
Birds and Pen Work 
Portraits 
Animals and Scenes 
Roses and Violets 
Mums 
Holidays 
Throwing on the Wheel 
Penguin Pals 
Rainbow Sleeping Bag 
Reverse Glass Painting 
Ribbon Flowers 
Rosebud Wreath 
Scrimshaw 
Soap Making 
Stained Glass Art 
Stenciling & Candlewicking 
Stenciled Checkerboard 
Stenciled Mirror 
Stenciled Cheesebox 
Stitch a Scottie 
Tin Punch 
Tole & Decorative Painting 
Victorian Wreath 
Wreath and Garland Workshop 


Foods Programs 

Art of Chinese Cooking 

Better Eating for Better Health 
Bread in a Bag 

Cheesecake & Mousses 

Chinese Stir-Fry 

Christmas Candy Making 

Clay Roaster—How to Make it Work for You 
Cooking for Men Only 

Cooking with Herbs 

Eggrolls and Wontons 

Elegant Entertaining 

Fancy Desserts—Pies & Tortes 
Food Processor ABCs 
Filo—Greek Pastry Dough 

French Cooking 

Garnishes 

German Cooking 

Greek Cooking 

Healthier Eating 

Herbs: Planning, Planting, Harvesting 
Holiday Breads and Pastries 
Homemade Ice Cream & Cookies 
Italian Cooking 

Last Minute Entertaining 

Living With Exchanges 

Meals in Minutes 

Mexican Cooking 

Microwaving for Family Meals 
Nutrition and the Everyday Athlete 
Nutrition for the Growing Years 
Party Buffets 

Soups 

Sublime Chocolate 

Tailgate Picnics 

Weight Control Through Food Habit Management 
Wine Tasting Seminar 

Wok Cookery 


Sewing 

Baby Clothes Construction 
Blazer Construction 

Design a Tie 

Lined Skirt Construction 

Sew Children’s Fashions 
Sewing Workshops 

Women's Slacks Construction 


General Interest 

Beauty Tips for Women Over 30 
College Bound 

Color Me Successful—Men 

Color Me Successful—Women 

Color My Wardrobe Successful 
Community Resources 

Do Your Own Energy Audit 

Exploring Careers in the Travel Industry 
New Ways to Make Money 

Rummage Sale—A Profitable Experience 


Interior Design 

Antiques as an Investment 
Bedspreads 

Color My Home Me 
Curtains—The Country Look 
Decks and Patios 

Decorating for the Holidays—Williamsburg Style 
Draperies, Lined and Unlined 
Interior Design 

Placemats and More 

Using Your Antiques 
Wallpapering Clinic 

Window Coverings—Warm 


Needlearts 

Beginning Crochet 
Chicken Scratch 

Child’s Strip Quiled Jacket 
Counted Cross Stitch 
Create Your Own Knitting Patterns 
Elegant Stitch Needlepoint 
Jiffy Bell Pull 

Jiffy Socks 

Knit to Fit 

Knitting a Vest 

Lace Net Darning 

Machine Applique 
Machine Embroidery & Monogramming 
Needlepoint 

Punch Embroidery 

Quilted Panel Purse 
Sampler Lap Quilt 

Strip Quilted Jacket 
Swedish Weaving 

Tatting | and Il 
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Computers 

Computers for Home Use 

Computers for the Home: Clearing Up the Mysteries 

Computers: Utilizing Your Apple 

Computers: Utilizing Your Commodore | & II 

Computers for the Home: Operations & Programming for Understanding 


HUMAN DEVELOPMENT CENTER 


Human Development 


Assertion Training—Basic 

Assertion Training—Advanced 

Behavior Change | 

Behavior Change II 

Change! Do You Cringe or Embrace it? 
Blending Families: Yours & Mine 

Tips on Teens: Living with Your Teenager 
The Male Myth & Changing Lifestyles 
Issues on Single Parenting: For Fathers Only 
Super Tots/Super Kids 

Creative Writing for Children 


Effective Communication 

Non-Verbal Communication—Body Language 

Relationship—Initiating, Negotiating, Continuing, & Terminating Them 
Stress Management 


Managing Changing Lifestlyes—For Women 
Creative Career Change 
Femininity & Eating 

GED Preparation 

Living Single in the 80's 
Empathy Training 

Value Clarification 

World Religion and Cults 
Improved Concentration 
Self-Discovery Through Writing 
Time Management 

Dealing with Difficult People 
Personal Image Development 
Single Series 
Pathways/Women’s Series 
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LIBERAL ARTS 


Art—Crafts 

Hand Lettering 

Calligraphy 

Lapidary— Gemstone Polishing 
Silversmithing (Jewelry Making—Fabrication) 


Art—Photography 
Photography—Introduction 
Photography Field Trip 


Art—Studio 

The Basics of Drawing & Painting 
Cartooning 

Ceramics—Porcelain Handbuilding 
Drawing—Basic 

Painting—Oils & Acrylics 

Pottery | & Il 

Printmaking 

Sign & Show Card Painting 
Watercolor 


Dance 

Ballet—Beginning 
Ballet—Advanced 
Clogging 

Dance Club 

Popular Dancing 

Dining & Dancing 

Swing Dancing 

Middle Eastern Dancing | 
Polka Dancing—Beginning 
Round Dancing 

Square Dancing 


Dog Training 


Dog Grooming, Health & Care—Ail Breeds 
Dog Grooming, Health & Care—All Breeds, Advanced 


Dog Handling—Show Ring 
Dog Training—Advanced Novice 


Dog Training—Koehler Method of Dog Training 
Dog Training—Koehler Method of Open Training for Home, Ring or Field 


Dog Training—The Pointing Dog 


Dog Training—Puppy Training & Development 


General 

History 

English 

First Aid 

Cultural Differences 
Sailing 

Celestial Navigation 
Creative WRiting 
Learn & Dine Classes 
Global Education 


Leisure Time Gardening Series 
Fall Lawn Care 
Landscape Plant \dentification 


Fall Planting of Spring Flowering Bulbs 


Fall Color In the Landscape 
Fall Garden Clean-Up 
Winter Protection for Plants 
Indoor Plant Clinic 


North America Photography Workshop 


Delta Outdoors Club 


Languages 

French |—Conversational 
French !I—Conversational 
French I!I—Conversational 
French—Advanced Conversational 
German |—Conversational 
German I|I—Conversational 
German |!|—Conversational 
Greek I—Conversational 
Spanish |—Conversational 
Arabic 
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Physical Education and Exercise 
Aerobic Dance Slimnastics 
Racquetball—Beginning 
Racquetball—Advanced 

Scuba Diving—An Introduction 
Self Defense 

Swimming for Children and Adults 
Tai Chi Chaun 

Tai Chi Chaun—Advanced 
Tennis 
Golf/Beginning/Intermediate 
Cross Country Skiing 

Biking 

Soccer 

Volleyball 

Yoga 

Yoga for Stress Management 
Yoga |—Introduction 

Yoga |II—Beginning 

Yoga I!l—Intermediate 
Bowling—Beginning 

Wind Surfing—Beginning 
Horseback Riding— Beginning 
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OLDER POPULATION PROGRAM 


Creative Writing for Senior Citizens 
Getting to Know You | 

Getting to Know You II 

Oil Painting |\—Senior Citizen 
Pre-Retirement Planning 

Square Dancing for Senior Citizens 
Watercolor 

Yoga for Daily Living—Beginning 
Yoga of Awareness |—Beginning 
Cake Decorating 

Chairobics 

Elegant Bow Making 

55/Alive Program 

Flower Arranging 

Holiday Napkin Folding 

Our U.S. Constitution 

Relaxation for Seniors 

Safe At Home 

World Geography 

Rhythmic Movement 

Senior Men Shape Up 

Swim Theraphy 

Therapeutic Stretch 


VOCATIONAL/TECHNICAL 


Automotive-Power Mechanics 
Snowmobile Safety & Maintenance 
Sparkplugs, Filters, & Me 


Wood Burning Stoves 


Motorcycle Safety 
Cycle Safety School 


Building Trade/Wood Technology 


¥ f , 
. 


SECTION V 


PERSONNEL 
DIRECTORY 


Full-time Faculty, 
Administrators, and 
Professional Staff 


Names 

Titles 

Earned Degrees 
Office Location 


129 


FULL-TIME FACULTY, ADMINISTRATORS, 
AND PROFESSIONAL STAFF 


Name 
ACKERMAN, Frank 
ADAMS, Richard J. 
ALBRETSEN, Ray 

A.A. Delta College 
ALEXANDER, LeVon 

A.S. Wayne State University 

B.A. University of Michigan 
ALLEN, Barbara 

B.S.; M.S. Michigan State University 
ALTENHOF, Carl 

B.S. California State College 

M.S. University of Michigan 
APPOLD, Tim 

Certified Welding Specialist 

Delta College 
ARGYLE, Roselyn 

A.S. Flint Junior College 

B.A. Saginaw Valley State University 
ARMAN, Harold (Dr.) 

B.S.; M.A. Western Michigan University 

Ph.D. Michigan State University 
ARNDT, Robert G. 

M.A. Bradley University 
AUGUSTINE, John 

B.A. University of Michigan 

M.A. New York University 
AULT, Robert J. 

Journeyman Pipe Fitter 

Level 11 Radiographer 

Sperry School - Ohio 
BAILEY, Patricia A. 

B.S.; M.P.A. Central Michigan 

University 
BATZER, David 

B.S. Saginaw Valley State University 
BEGEMAN, Theodore 

B.S. Michigan State University 

M.S. University of Wisconsin - Stout 
BENTON, Ralph 

A.A. Delta College 
BERKAN, Esther 

B.S.; M.A. Central Michigan University 
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Title Oftice 
Electrical Supervisor N-045 
Programmer/Analyst A-114 
Corporate Services Saginaw 
Quality Education Instructor Division 
Assistant Director Career A-030 
Development and Placement 
Services 


Associate Professor of Mathematics J-126 
and Computer Science 


Associate Professor of Biology D-132 


Laboratory Instructional Industry 


Technician Educ. Center 
Nursing Assistant Specialist A-063 
Assistant to the President A-191 


Assistant Professor Developmental S-206 
Disabilities 
Associate Professor of English $-007 


Corporate Services Industry 
Manager Welding Services Educ. Center 


Development Associate A-193 


Learning Resources Technician/ C-106 
Chemistry 


Assistant Professor Machine Tools L-110 


Auto Service Manager Auto 
Service Center 
Librarian A-131 


Name 
BERRY, Darrell R. 

Journeyman Toolmaker 

A.S. Flint Junior College 

B.S. Ferris State University 

M.A. Central Michigan University 
BIERI, Donald G. 

B.A. Aquinas College 

B.S. Troy State University 
BLACKLEDGE, Linda 

A.8. State Fair Community College 

B.S. Central Michigan University 
BLEDSOE, David 

B.S. Central Michigan University 
BLONDIN, Christine 

A.A. Ferris State University 

B.S. Saginaw Valley State University 
BLUE, Beverly A. 

R.N. Saginaw General Hospital 

School of Nursing 

B.S. Siena Heights College 

M.S.A. Central Michigan University 
BOEKE, Robert M. 

B.A. University of Michigan 

J.D. University of Wisconsin 
BORCHARD, Genevieve 

A.A. Delta College 
BORGMAN, Clayton 

B.A. Hope College 

M.A. Western Michigan University 
BOWSKY, Robert 

A.S. Delta College 


BREED, Charles A. 
B.S. Western Michigan University 
M.S. University of Wisconsin 
BRIESCHKE, Keith 
Certificate Auto Service 
Ferris State University 
BRINES, Mary Ellen 
A.A. St. Clair Community College 
B.S. Central Michigan University 
M.S. Pontificia Universidade Catolica 
de Sao Paulo, Brasil 
BRITTO, Neville 
B.A. University of Nagpur, Inida 
B.A. University of Rome, Italy 
M.A. University of Michigan 


Title Office 
Dean of Academic Affairs/ A-117 
Occupational Programs 


Counselor K-133 
Instructor of Office Systems J-108 
Education 


Instructor Residential Construction F-050 


Corporate Services Saginaw 
Quality Education Instructor Division 

Acting Director Allied Health/ A-064 
Ward Clerk Specialist 

Professor of Business F-045 


Student Advisor CAPS/Panama C-133 


Associate Professor of Biology A-047 
Broadcasting Engineer A-023 
Professor of Art S-245 
Corporate Services $-246 


Service Instructor 


Assistant to the Registar A-108 


Associate Professor of English S-019 


Name 
BROW, Judith 

A.B.; A.M.L.S. University of Michigan 
BROWN, Roger 
BROWNELL, Joan 

B.A.; M.A, University of Michigan 
BURKE, Nadine A. 

B.A. Michigan State University 

M.A.T. Saginaw Valley State University 
BURKE, Kathleen A. 

B.A. Clarke College 

M.S. lowa State University 
BUTCHER, Larry 

B.S.; M.A. Central Michigan University 
BYAS, William 

B.S. Tennessee State University 

M.S. Fort Valley State College 

Ed. D. University of Tennessee 
CABOT, Ralph E. 

A.S.; C.S. Mott Community College 
CAMERON, David A. 

Certified Public Accountant 

B.S.; M.S. Central Michigan University 
CAMPBELL, Barry D. (Dr.) 

B.S. Eastern Michigan University 

M.A.; Ph.D. Indiana University 
CARLSON, Barry A. (Dr.) 

B.A.; M.A. University of Wisconsin 

Ph.D. Michigan State University 
CARLSON, Richard 

A.A.S. Delta College 

Radio Engineering, Tallahassee, FL 
CARLYON, Donald J. 

B.S. University of Nebraska 

Doctoral Program, University of Michigan 
CARMONA-ESTRADA, Christine 


CARR, Francis 
B.A. University of Leeds, England 
M.A. University of Essex, England 


Title Office 
Librarian A-131 
Purchasing Specialist A-196 
Associate Professor of English G-214 
Instructor of English $-004 
Instructor of Chemistry D-127 
Associate Professor of Art $-244 
Special Needs Vocational H-140 
Counselor 
Law Enforcement Programs/ G-131 


Director 
Associate Professor of Accounting F-044 


Professor of Health, Physical N-143 
Education & Recreation/Division Chair 


Certificate in Education, University of London, England 
Diploma in Management Studies - Sheffield Plytecnic 


CATACOSINOS, Paul A. (Dr.) 
B.A.; M.S. University of New Mexico 
Ph.D. Michigan State University 
CHRISTENSEN, James 
A.A.S.; B.S. Ferris State University 
M.A. Michigan State University 


Associate Professor of Geology G-123 
Broadcasting Engineer A-023 
President A-200 
Staff Assistant Chicano/ Leave 
Latino Affairs 
Instructor of Political Science G-223 
Professor of Geology D-125 
Associate Professor of Business G-212 


Name 
CLINE, Terry A. (Dr.) 

B.A. Trenton State College 

Ed.S. University of Missouri 

M.A. Ohio University 

Ed.D, University of Colorado 
COLE, John D. 

A.B.S. Delta College 

B.A. Grand Valley State College 

M.A. Central Michigan University 
COLE, DIANA 

B.S. Western Michigan University 

M.A. Central Michigan University 
COLUCCI, Teresa 

B.S. Massachusetts Institute 

of Technology 
COLUCCIO, Marie F. 

B.A. Nazareth College of Rochester 

M.B.A. University of Michigan 
CONLEY, Harold 

Certificate Devry Technical Institute 
CONWAY, Lynn 

B.S.; M.S. Michigan State University 
COOK, Julianne 

A.A. Delta College 
COOPER, Mary Jane 

A.B. Olivet College 

M.A.T. Saginaw Valley State University 
CORLISS, Bruce C. 

B.S.; M.S. University of Michigan 
CRANE, Janet Ann E. 

B.A. Olivet College 

M.A. Central Michigan University 
CREED, Charles D. 

B.A.; M.A. Eastern Michigan University 
CREED, Susan 

B.S. Eastern Michigan University 
CROVELLA, Michael L. 

B.A. Michigan State University 
CROWELL, Jack L. 

B.S.; M.S. Michigan State University 

M.S. University of Illinois 
DAMN, Richard A. 

A.B. Delta College 
DALZELL, Allan R. 

B.A. Michigan State University 
DANCS, Nancy L. 

B.S. Marquette University 


Title Office 

Vice President of Instruction and A-121 
Learning Services 

Associate Dean/Director of A-134 
Learning Resources 

Assistant Director of Leave 
Assessment Services 

Corporate Services Saginaw 
Quality Education Instructor Division 


Instructor of Computer Information J-118 
Systems 


Broadcasting Chief Engineer A-097 

Associate Professor/Director of N-140 
Athletics 

Instructional Artist A-004 

Assistant Director/Teaching/ A-030 


Learning Center 


Professor of Geology and Science/ F-213 
Division Chair 


Director of Child Care Center Child Care 
Center 
Director of Human Resources H-123 


Instructor of Computer Information J-119 
Systems 


Vice President of Business Affairs A-188 


Professor of Mathematics and 
Computer Science/Division Chair 


J-130 


Computer Shift Supervisor & A-124 
Operator 

Director of Auxiliary Services A-198 

Instructor of Physical Therapist F-056 


Assisting i3i 
6) 


Name 
DAVIS, David L. 

B.S.; M.A. Central Michigan University 
DeLONG, Keith 
DENNEY, Dana J. 

B.A.; M.A. Michigan State University 
DeVINNEY, Robert 

B.S. Albion College 

M.A. University of Colorado 

M.A. University of Kansas 
DOLSON, Jessie R. 

R.N. St. Joseph's Mercy Hospital 

B.S.N.; M.S. Central Michigan University 
DOWIS, Dan R. 

B.S. Northern Arizona University 
DRUMMOND, Nancy L. 

A.A. Delta College 

B.S.; M.B.E. Central Michigan University 
DRURY, PATRICIA 

B.A. Occidental College 

M.A. Claremont College 
DuBOIS, Karl F. 

B.S. Ferris State University 

M.A. Western Michigan University 
DUCKWORTH, Gene R. 

B.S.; M.A. Northwestern University 
DUGUID, Lee 

A.A. Delta College 

B.A. Saginaw Valley State University 
DUNGY, Wilbur L. (Dr.) 

A.S. Jackson Junior College 

B.S.; M.S. University of Michigan 

Ph.D. Michigan State University 
DUNN, John A. 

B.A. Grambling University 

M.A. University of Toledo 
EBACH, Faye E. 

B.S.N. University of Michigan 

M.S.N. Wayne State University 
ECKERLE, Karl 

A.S. Lansing Community College 
EDMONDSON, Georgia N. 

B.A.; M.A. University of Michigan 
EGGLESTON, Patricia G. 

B.A.; M.A. University of Michigan 
ELASHHAB, Julie 

B.S.N.; M.A. Michigan State University 
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Title Oftice 

Counselor H-145 

Programmer/Analyst A-114 

Assistant Professor of Reading $-008 
and English 

Professor of Mathematics and G-225 
Computer Science 

Associate Professor of Nursing F-217 

Director of Campus Police B-101 

Associate Professor of Secretarial G-209 
Science/Division Chair 

Associate Professor of History D-120 

Director of Business Relations A-068 

Professor of Speech and S-214 


Humanities/Division Chair 


Admissions Specialist/Coordinator C-132 
High School Services 


Associate Professor of Biology D-119 
Associate Professor of Economics  J-129 
Associate Professor of Nursing F-225 
Corporate Services Saginaw 
Quality Education Instructor Division 
Associate Professor of Political $-043 
Science 
Associate Professor of Speech A-049 
Assistant Professor of Nursing F-232 


Name 
ELLISON, Gerald V. 

A.S. Amarillo College 

B.A.; M.A. Texas A&M University 
ELTING, Timothy 

A.S.; B.S. Ferris State University 
ENGER, Eldon D. 

A.S. Alpena Community College 

B.S.; M.S. University of Michigan 
ERICKSON, Glen E. 

A.S. Delta College 

B.S. University of Michigan 

M.S. University of Idaho 
ESMOND, Patricia A. 

B.A. Michigan State University 

M.A. Eastern Michigan University 

M.A. University of Michigan 
EVERSON, Dana F. 

A.A. Delta College 

B.M.E.; M.M. Michigan State University 
FACCIO, Bruce 

A.A.S.; B.S. Ferris State University 
FETTIG, Burton S. (Dr.) 

A.A. Bay City Junior College 

B.S. George Williams College 

M.A. Central Michigan University 

Ed.D. Indiana University 
FEUSSE, Floyd A. 

B.S. Central Michigan University 

M.A. University of Northern Colorado 
FINNEY, Gina 

B.S. Ferris State University 
FISHER, John M. 
FLATTERY, John M. 

B.S. Western Michigan University 

M.A. University of Michigan 

Registered Radiologic Technologist 
FLEMING, Robert 

B.A.; M.A. Western Michigan University 
FOGARTY, Julie 

A.A. Ferris State University 

B.A.; M.A. University of Oregon 
FRAZIER, Kevin 

B.A. Michigan State University 
FRIEWALD, Thomas B. 

B.S.; M.S. Stout State University 


Title Office 

Assistant Professor of English 8-014 

Corporate Services M.T.C. 
Service Instructor 

Professor of Biology F-239 

Associate Professor of Biology F-205 

Associate Professor of Health/ N-133 


Physical Education & Recreation 


Assistant Professor of Instrumental S-111 
Music 


Corporate Services 
Service Instructor 


Industry 
Educ. Center 


Associate Dean of Student Services A-115 


Professor of Business N-146 

Assistant Director Human H-121 
Resources 

Assistant Director/Food Services B-035 


Assoicate Professor of Radiography F-216 
& Allied Health/Division Chair 


Instructional Media Specialist A-006 
Instructor of English S-026 
College Relations Associate A-196 
Associate Professor of §-239 


Architectural Technology 


Name 
FRIESORGER, Rose M. 

R.N. St. Mary’s Hospital 

B.S. Central Michigan University 
FULLER, John A. (Dr.) 

B.S.; M.S.; Ed.S. Michigan State University 

Ed.D. Duke University 
GATZA, Judith 

A.A. Delta College 

B.A. Michigan State University 
GARNETT, Tom 

A.A.S.; B.S, Ferris State University 
GAVALAS, Kathleen M. 

B.S. Ferris State University 

M.Ed. University of Arizona 

Registered Radiological Technologist 
GILBERT, Janet R. (Dr.) 

B.A. DePauw University 

M.A. University of Minnesota 

Ph.D. University of Michigan 
GLODEN, Daniel 

B.S. Eastern Michigan University 

M.S. Western Michigan University 
GLYNN, Lawrence E. 

B.A. Marquette University 

M.A. Wayne State University 
GOETZINGER-PENA, Diane 

B.S. Central Michigan University 

M.Ed. Texas A&l University 
GOODBURNE, Bruce N. 

B.A. Michigan State University 
GOODBURNE, Louise 

Diploma in Nursing, Albert Einstein 

Medical Center 

B.S.N.; M.S.N. University 
GOODSON, Martin L., Jr. (Dr.) 

B.S. Stillman College 

M.S.; Ed.D. Indiana State University 
GOOKIN, Mary-Therese 

B.A. Wright State University 
GORE, Suzanne M. 

B.S.N.; M.N. Montana State University 
GORNEY, Ronald S. 

B.B.A. Saginaw Valley State University 
GOSSER, Jon W. 

B.S.; M.S. University of Washington 
GRAY, Charles E., Sr. 


Title Office 

Associate Professor of Nursing F-233 

Registrar A-104 

Learning Resources Technician/ $-205 
Humanities 

Broadcasting/Assistant A-095 
Chief Engineer 

Assistant Professor/Coordinator F-047 
Radiologic Technology 

Assistant Professor of English S-005 

Corporate Services Saginaw 
Service Instructor Division 

Associate Professor of History G-216 

Instructor of Office Systems J-109 
Education 

Associate Director of Financial Aid J-101 

Associate Professor of Nursing/ F-224 
Division Chair 

Associate Professor of Physics D-130 


Broadcasting Volunteer Coordinator A-010 
Assistant Professor of Nursing F-220 


Programmer/Analyst $-024 
Associate Professor of Psychology G-105 


Head Custodian N-040 


Name 
GREENE, G. Neison 

B.A. Alma College 

M.A. University of Michigan 
GREENLEAF, Ann J. 

A.S. Delta College 

B.S. Michigan State University 
GREGORY, Earl B. 

B.S. Saginaw Valley State University 
GUNKLER, Todd (Dr.) 

A.B. University of California-Berkeley 


Title 
Associate Professor of Science 


Counseling Services Specialist 


Instructor Respiratory Therapist 


Assistant Professor of Physics 


M.S.; Ph.D. University of California-San Diego 


GURULE, Jose 
B.A. New Mexico State University 
M.A. Eastern Michigan University 


GUITERREZ, Diana 


HACKBARTH, Clarence 

B.A. Elmhurst College 

M.S. University of Wisconsin 
HAINES, Robert L. 

B.S. Ferris State University 
HALL, Gerald L. 

B.A.; M.A. Michigan State University 
HALOG, Donald B. 

B.S. University of San Francisco 

M.A. University of Ilinois 


HANNA, Gayle 
B.S.N. University of Michigan 


HANSEN, Sara 
B.S.; M.M. Michigan State University 
HARMAN, William C. 
B.A. Findlay College 
B.B. Chicago Theological Seminary 
M.A. Bowling Green University 


HARRIS, Dianne M. 


HARROLD, Valerie J. 
B.A.; M.A. Wayne State University 
M.A.T. Saginaw Valley State University 
HARVEY, Cynthia H. 
B.S. Hillsdale College 
Registered Dental Hygienist 
Certificate, University of Michigan 


HASKELL, Thomas E. 
B.A. Pennsylvania State University 
M.S. Syracuse University 


Coordinator Chicano/Latino 
Services 


Information Specialist/Staff 
Assistant 


Professor & Social Science/ 
Division Chair 


Assistant Professor of Auto Service 


Associate Professor of English 


Associate Professor of English/ 
Division Chair 


Assistant Professor of Nursing 


Associate Professor of Music 


Associate Professor of English 


Assistant Director Instructional 
Support Services 


Associate Professor of Speech 


Assistant Professor/Coordinator 
Dental Auxiliaries 


Broadcasting Program Director 


Oftice 
F-208 


K-138 


F-049 


J-113 


H-133 


A-030 


G-107 


F-039 


$-003 


S-011 


F-223 


S-124 


$-219 


E-134 


S-045 


F-033 


A-012 
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Name 
HATCHEW, Don W. 

B.S. Michigan State University 

M.A. University of Detroit 
HEAPS, Philip W. 

A.A.S. Sinclair Community College 

B.S. University of Dayton 

M.A.T. Saginaw Valley State University 
HEINERT, Sumitra J. 

B.A. Isabella Thoburn College 

M.A. Allahabad University 
HERT, Larry E. 

B.A. University of Nebraska 

M.A. University of Arizona 
HIATT, Mary Kate (Dr.) 

B.A.; M.A.; Ph.D. University of 

Southern Mississippi 
HIEBER, William R. (Dr.) 

B.S. University of Dayton 

M.B.A. Xavier University 

M.B.E.M.A. Central Michigan University 

Ph.D. University of Michigan 
HILL, Alan (Dr.) 

Certificate Yale University 

B.A. Furman University 

M.A.; M. Phil.; Ph.D. Columbia University 
HOERNEMAN, Calvin A. 

B.A. Bethany College 

M.A. Michigan State University 
HOFFMAN, John T. 

B.S.; M.S. Stout State University 
HOLMES, Presley (Dr.) 

B.A.; M.A. University of Michigan 

Ph.D. Wayne State University 
HOLT, Gerald C. 

B.S.; M.A. University of Michigan 
HOLZHEI, Donald H. 

Registered Professional Engineer 

B.S. Michigan State University 

M.S. Cornell University 
HOMEISTER, Owen E. 

B.A.; M.A. Miami University 
HOMPSTEAD, Lila 
HOWARD, David 

B.S. Ball State University 

M.A. Indiana University 
HOWARD, Patricia 

B.A.; M.A. Ohio State University 
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Title 
Associate Professor of Law 


Enforcement 
Assistant Professor/Coordinator 
of Respiratory Therapy 
Associate Professor of 
Geography 
Associate Professor of English 
Assistant Professor of Political 


Science 


Professor of Business 


Instructor of Sociology 


Professor of Economics 


Associate Professor of 
Mechanical Drafting 

Director Broadcasting Station 
Manager 


Broadcasting Producer/Director 


Professor of Mechanical 
Technology/Division Chair 


Dean of Academic Affairs/ 
Health and Science 
Manager of Fringe Benefits 


Associate Professor of Economics 


Instructor of Office Systems 
Education 


Office 
G-203 


F-055 


D-128 


$-002 


S$-042 


G-102 


S-256 


G-202 


F-038 


A-011 


A-093 


D-126 


A-120 


H-120 
G-217 


G-206 


Name 


HOWDEN, Richard J. 

Certified Public Accountant 

B.S.; M.B.A. Central Michigan University 
IWAMASA, Ruby 

A.A. Hartmill Junior College 

B.A. San Jose State University 
JACOBS, Carol A. 

B.S.; M.S. Indiana University 


JAROSZ, Mitchell H. 

B.A.; M.A. University of Detroit 
JOHNSON, Gail Hoffman 

B.A. University of Michigan 

B.S. Northern Michigan University 
JONES, Betty (Dr.) 

A.M. University of Michigan 

B.S. Hampton Institute 

M.S.W. Catholic University 

Ph.D. University of Michigan 
JONES, Norman E. 

A.S. St. Clair County Community 

College 

B.S.; M.A. Michigan State University 
JONES, Renee R. 

B.A. Fisk University 

M.A. State University of New York 
JONKER, Jack B. 

B.M.; M.M. University of Michigan 
JUHL, Lynn 

A.A. Delta College 

B.S.E.E.T. Western Michigan University 
JUDSON, Roger 

B.S. Ferris State University 
KASPER, David E. 

A.B. Delta College 
KEEFER, lon E. 

B.A. Ferris State University 

M.A. University of Michigan 
KEICHER, Robert F. 

A.A. Jackson Junior College 

B.A. Western Michigan University 

M.A.T. Indiana University 
KEIM, Isaac W.J., Ill 

B.B.A. Cleveland State University 

M.A. Michigan State University 

M.B.A. Central Michigan University 
KELLER, Robert E. 

B.A. St. Mary’s College 

M.S. Wayne State University 


Title Oftice 

Associate Professor of Accounting F-046 

Coordinator of A-092 
Telecommunications 

Associate Professor of Business G-108 

Associate Professor of English $-010 

Associate Professor of Business J-110 

Dean of Academic Affairs/ A-118 
General Education 

Associate Professor of Law G-113 
Enforcement 

Associate Professor of English $-013 

Corporate Services A-190 
Director of Operations 

Assistant Professor of Electronic $-254 
Technology 

Corporate Services M.T.C. 
Service Instructor 

Programmer/Analyst A-114 

Assistant Professor of Automotive  F-032 
Service Technology 

Professor of Mathematics & J-122 
Computer Science 

Associate Professor of Business G-204 

Assistant Professor of Biology S-049 


Name 
KELLY, Sandy Fritz 

A.D.; B.S. North Dakota State University 

M.S. University of Minnesota 
KELLY, Terrance 

A.A.S. Delta College 

B.S. Ferris State University 

M.A. Central Michigan University 
KENNEDY, Crawford E. 

B.S.; M.A. Michigan State University 
KENNEDY, David R. 

B.A. Southern Illinois University 

M.A. lowa State University 
KETCHUM, William E., Jr. 

B.A. Cornell University 

M.A. University of Wisconsin, Madison 


KEYSER, Judith A. 


KILAR, Jeremy W. 
B.A. University of Detroit 
M.A. Central Michigan University 


KOBLAS, Paul E. (Dr.) 
B.S. University of California 
M.S.; Ph.D. University of Oregon 


KOGELMAN, Richard C. 
A.A. Oakland Community College 
B.S. Grand Valley State College 
M.A. Western Michigan University 


KONOWALOW, Stephen (Dr.) 
B.A. State University of New York 
M.A.; Ed.S. Central Michigan University 
M.Ed. Duke University 
Ph.D. Wayne State University 
KORMELINK, Richard J. 
B.A. Indiana University 
M.S. University of Utah 
KOSTOFF, John S. 
B.S.; M.S. Michigan State University 
KRAFFT, John H. 
B.A. Albion College 
KRAUSS, Frederick (Dr.) 
B.S.E. University of Michigan 
M.S. Michigan State University 
Ph.D. Purdue University 
KRAWCZYK, John L. 
B.A. Michigan State University 


Title Office 
Assistant Professor of Nursing F-228 


Instructor Residential Construction N-136 


Professor of Health, Physical N-132 
Education & Recreation 

Assistant Professor of Psychology G-219 

Coordinator of Information A-195 
Services 

Coordinator Traffic & Continuity, A-008a 
Broadcasting 

Professor of History G-103 

Professor of Physics D-122 

Instructor/Co-op Coordinator, F-042 
Business-Technical & Science 

Counselor K-140 

Associate Professor of Biology F-202 

Professor of Mathematics & G-215 
Computer Science 

Director of College Relations A-197 

Instructor of Robotics A-051 

Vice President of Finance and A-109 


Treasurer 


Name 
KUZDZAL, Stanley (Dr.) 

B.S. Wayne State University 

M.A. Eastern Michigan University 

Ed.D. Wayne State University 
LAVERTY, Jeannie 

A.A. Delta College 
LEEK, Everett P. 

B.S.; M.S. Michigan State University 

I.D. University of Detroit 
LEES, Robert N. 

B.A.; M.B.A. Central Michigan University 
LEHRER, Sharon E. 

B.A. Willamette University 

M.A. University of Arizona 

M.A.T. University of Idaho 
LEINBERGER, Arthur M. 

B.S. Ferris State University 

M.S. University of Michigan 
LEPPIEN, Bruce R., Jr. 

B.S. Ferris State University 

M.B.A. Central Michigan University 
LEVY, Lawrence I. 

B.A. Ohio Wesleyan University 

M.A. University of Wyoming 
LIBBY, Norbert 

A.A.S.; B.S. Ferris State University 
LIGHT, Timothy 

A.A.S. Delta College 
LIJEWSKI, James 
LIMBERG, Thomas W. 

B.S.; M.A. Central Michigan University 
LITZNER, Beranrd 

B.S. Siena Heights College 
LOMAN, Mark 

B.S. Northern Michigan University 
LORD, Charles T. 

A.A, Northwestern Michigan College 

B.S.; M.A. Central Michigan University 
LOVAY, Denise L. 

A.A.S.; B.S. Ferris State University 

Registered Dental Hygienist 
LUBKA, Susan 

B.S. Hillsdale College 

M.A. Central Michigan University 
LYON, Linda Lee 

A.B. DePauw University 


Title Office 
Assistant Professor of Business J-127 
Research Specialist A-192 
Professor of Law G-111 
Enforcement 
Professor of Business G-112 
Associate Professor of Sociology G-121 
Professor of Automotive Services G-208 
Professor of Business F-048 
Associate Professor of English S-016 


Corporate Services Jacksonville 
Service Instructor FL 


Broadcast Engineer A-023 


Grounds Maintenance Supervisor BH-100 


Coordinator Industrial Education A-055 
Center/Skilled Trades Program 
Broadcast Engineer A-023 
Corporate Services M.T.C. 
Learning Resource Technician/ N-135 


Helath, Physical Education & Recreation 


Assistant Professor of Dental F-053 
Hygiene 

Director of Assessment Services $-029 

Learning Specialist/Teaching/ A-030 


Learning Center 
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Name 


MacARTHUR, Karen M. 
B.S. Purdue University 
M.A. University of Maryland 


MAHAFFEY, Shawna 
A.B. Lake Michigan College 
B.S. Western Michigan University 
M.A. Penn State University 
MAHAN, Mary 
B.S. Michigan State University 


MALMBERG, James 


MALMBERG, Phyllis A. 
A.A.; B.S. Ferris State University 
Certified Dental Assistant 


MARCINIAK, Mark 
B.A.; M.A.; Ed.S. Central 
Michigan University 


MARTIN, Anne E. 
B.A. Oberlin College 
M.A. University of Louisville 


MAY, Margrethe 


Certified Operating Room Technician 


B.A.; M.A. University of Michigan 


MAZANEC, Joseph D. (Dr.) 
B.S. St. Norbert College 
M.S. University of Wisconsin 
Ph.D. Michigan State University 


McCARTHY, Robert G. 


B.S.; M.A. Central Michigan University 


McCORMICK, John W. 


Title Office 

Executive Director of Fund A-043 
Development 

Instructor/Coordinator Fashion $-238 
Merchandising 

Learning Resources Technician/ —_-F-104/ 
Science Division E-109 


Instructor of Computer Information S-208 
Systems 


Assistant Professor of Dental F-030 
Assisting 
Assistant to Dean of Community E-134 


Affairs/Director of Off Campus 
Center Services 


Associate Professor of Mathematics J-107 
and Computer Science 


B.F.A.; M.A.; M.F.A. Michigan State University 


McDUFFY, Robert 
A.A. Delta College 
B.B.A. University of Michigan 


M.B.A. Saginaw Valley State University 


McGAW, Richard A. 

B.A. Albion College 

M.A. University of Michigan 
McGINTY, James M. 

B.A. University of Michigan 

M.A. Central Michigan University 


McGIVERN, Ralph M. 
B.A. University of Michigan 
M.B.A. Michigan State University 
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Assistant Professor & Coordinator F-207 
of Surgical Technology 

Professor of Mathematics and G-205 
Computer Science 

Associate Professor of English $-023 

Associate Professor of Art $-243 

Accountant A-107 

Associate Professor of Speech S-062 

Associate Professor of English $-218 

Associate Professor of F-236 


Architectural Technology 


Name 


McGRANDY, Detight E. 
A.A.S, Delta College 
B.S.N. Saginaw Valley State University 
M.S.N. Wayne State University 


McGRATH, Peter J. 
A.A.S. Ferris State University 


McKINNON, Murlene E. (Dr.) 
B.A.; M.A.; Ph.D. Michigan State University 


McNEAL, Dennis E. 
B.S. Northern Iilinois University 
M.A. Michigan State University 


McPHEE, Donald A. 
B.S. Central Michigan University 
M.A. University of Michigan 


MEE, Robert M. 
B.S. Kansas State Teacher's College 
M.A. University of Missouri 


MEEH, Mary Louise 
B.A. Mount St. Mary’s College 
M.A. Michigan State University 


MEHLHOSE, Marlene 

M.S.N. Wayne State University 

B.S.N.; M.S.N. Michigan State University 
MELIS, Sybe Jan 

M.A. Academic of Education - The Hague 
MENGER, Linda J. 

B.F.A. Michigan State University 

M.A. Central Michigan University 
MERTZ, Caroline M. 

R.N. Saginaw General Hospital 

B.S. Saginaw Valley State University 

M.A. Central Michigan University 
MILITELLO, Michael 

B.S. Central Michigan University 
MILLER, John N. 

B.A. Miami University-Oxford, OH 

M.A. Anitoch University 

M.A. University of Wales--Bangor, Wales 
MILLER, Judy 

B.S.; M.A. Central Michigan University 
MIOTTO, Donald A. 

B.S. Eastern Michigan University 

M.A. University of Michigan 
MITCHELL, Ronald 

B.S. Central Michigan University 


Title 


Assistant Professor of Nursing 


Learning Resources Technician/ 
Technical Division 
Professor of Speech 


Professor of Business 


Professor of Mathematics and 
Computer Science 


Associate Professor of Spanish 


Associate Professor of Secretarial 
Science 


Assistant Professor of Nursing 


Professor of Physical Education 


Associate Professor of Art and 
Photography 


Professor of Nursing 


Corporate Services 
Service Instructor 


Assistant Professor of English 


Assistant Professor of Mathematics 


Associate Professor of Drafting 


Corporate Services 
Quality Education Instructor 


Office 
F-231 


L-110 


G-118 


G-210 


G-213 


$-048 


F-051 


F-234 


N-145 


$-237 


F-219 


B.V.C. 


S-018 


J-121 


G-106 


A-190 


Name 
MOLTER, Leticia (Dr.) 

B.A. University of the Philippines 

M.A. National Teacher's College 

M.A. University of Missouri 

M.A.; Ph.D. University of Pittsburgh 
MONTESI, Susan J. 

B.S. Ferris State University 

M.A.; M.S. Central Michigan University 
MOODY, Carol 

Registry, St. Mary’s Hospital School of 

Radiologic Technology 
MOORE, Paul D. 

B.A.; M.A. Rutgers University 
MORRIS, Richard 

A.A. Delta College 

B.S. Ferris State University 
MOSQUEDA, Margarita 

B.A.; M.A. Western Michigan University 
MOST, Clark F., Jr. (Dr.) 

B.S. Central Michigan University 

Ph.D. Washington State University 
MUELLER, Rodney L. 

A.A. Delta College 

B.S. Ferris State University 
MULLER, Donald J. 

B.B.A.; M.A. Western Michigan University 
MULLET, Patrick 

A.A.S.; B.S. Ferris State University 
MURLEY, David 

B.S. Eastern Michigan University 

M.Ed. University of Louisville, Kentucky 
NASSIF, Kathleen M. 

B.S.; M.A. Central Michigan University 
NAVARRE, Kathleen (Dr.) 

B.A. Saginaw Valley State University 

M.A.; Ph.D. University of Windsor 
NAVE, Edwin R. 

B.S.E.E.; M.S.E.E. University of 

Cincinnati 
NEMANIC, Edward B. (Dr.) 

B.S. University of Utah 

Ph.D. Northwestern University 
NICHOLS, Barbara 

B.S. Tennessee State University 
NICHOLSON, Betty A. 
NICKERSON, Nancy 

B.A.; M.A. Michigan State University 


Title Office 
Professor of English $-025 
Counselor/Division Chair K-143 
Instructor of Radiography F-057 
Professor of Political Science G-227 
Producer/Director Broadcasting A-094 
Affirmative Action Officer A-002 
Professor of Chemistry D-129 
Assistant Professor Machine D-116 


Tools/Computer Numerical Control 


Associate Professor of Business G-218 
Broadcast Engineer A-023 
Coordinator Handicapped Services B-116 
Instructor of Nursing Leave 
Assistant Professor of Psychology F-054 
Assistant Professor of Electronic F-050 
Technology 
Associate Professor of Physics D-121 
Instructor of Business $-051 
Manager of Computer Operations A-124 
Associate Director Career A-030 


& Placement Services 


Name 
NORTHRUP, Richard H. (Dr.) 
B.A. Alma College 
M.S. Michigan State University 
Ph.D. University of Minnesota 
NORTON, Michael 
B.S. Eastern Michigan University 
NUECHTERLEIN, David J. 


Title 
Professor of Biology 


Assistant Bookstore Manager 


Broadcast Engineer 


Certificate-Ret's Electronic Technical School 


OATES, Louis 


B.S.; M.A. Central Michigan University 


O’DELL, Nida H. 

A.B. University of Michigan 
OETTMEIER, Arthur J. 

B.S. Stout State University 

M.A. University of Michigan 
ORTENBURGER, Thomas R. 

A.A. Riverside City College 

B.A.; M.A. University of California 
O'TOOLE, Patricia 

B.A. University of Detroit 

M.A. University of Michigan 
OUGHTON, Lawrence 

B.F.A. Kansas City Art Institute 

M.F.A. Cranbrook Academy of Art 


PACKWOOD, Glen Eugene (Dr.) 


Assistant to the Vice President of 
Student Services 
Director of Financial Aid 


Executive Director of 
Corporate Services 


Assistant Professor of Sociology 
Associate Professor of Health, 
Physical Education & Recreation 


Assistant Professor of Art 


Director of Research & 


B.S.; M.S. Northeast Missouri State University Development 


Ph.D. University of Missouri 
PASEK, Albert T. 

B.S. Northwestern University 

M.B.A. Michigan State University 

Certified Public Accountant 
PAULSON, Benjamin A. 

B.A.; M.A. Mankato State College 
PENNOCK, Robert Jr. 

A.A. Devrey Technical Institute 

A.A.; B.S. Southern Illinois University 
PEREGRINO, Santiago 

B.S.; M.A. University of Texas, El Paso 

J.D. University of Michigan 
PETERSON, James E. 

B.S. Tri-State College 
PFEIFFER, Raymond S. (Dr.) 

A.B. Denvon College 

A.M.; Ph.D. Washington University 
PFUND, James 
PFUND, Shirley 


Assistant Professor of Accounting 


Director of Computer Services 


Corporate Services 


Assistant Professor of Political 
Science 


Instructor of Mechanical 
Technology 


Professor of Philosophy 


Plant Engineer 
Head Custodian 


Office 
F-238 


B-024 


A-023 


C-141 


J-103 


A-190 


S-052 


N-138 


$-129 


A-125 


A-048 


A-112 


D.T.C. 


$-044 


$-207 


S-240 


N-043 
N-040 
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Name 
PHILLIPS, Velma 

R.N. Saginaw General Hospital 

B.S. Eastern Michigan University 
PLACKOWSKI, Linda C. 

B.A.; M.A. Michigan State University 
PRAST, Lestie L. 

B.A. Michigan State University 

M.A.T. Indiana University 
PRENTICE, Richard W. 

B.S.; M.Ed. Ohio University 
PRETZER, Judy 

B.S. Saginaw Valley State University 

M.A. Central Michigan University 
PRITCHETT, Rick 

A.A. St. Clair County Community 

B.S. Ferris State University 
PRZYGOCKI, Virginia 

B.S. University of Michigan 

Registered Dental Hygienist 
PUGH, John 

B.S. Florida A&M University 

M.A. University of Toledo 
RACE, Patricia 

A.A. Delta College 
RADLINSKI, Paul D. 

B.S.; M.Ed. Bowling Green University 
RAMM, Joan 

B.A. Wayne State University 
RAMSEYER, Larry E. 

A.A. Delta College 

B.S.; M.A. University of Michigan 
RATHKAMP, Anita 

B.A. Indiana University 
REED, David 

B.S. Ferris State University 
RENKER, Fred W. 

B.A. University of Notre Dame 

M.A.T. Duke University 

M.A. California State University 
RICHARDSON, Willie, Jr. 


Title 
Associate Professor of Nursing 


Associate Professor of Philosophy 


Associate Professor of English 


Associate Professor of Health, 
Physical Education & Recreation 


Assistant Professor of Mathematics 


Corporate Services 
Service Instructor 


Assistant Professor of Dental 
Hygiene 


Administrative Assistant/ 
Special Services 


Counseling Services Specialist 


Associate Professor of Health, 
Physical Education & Recreation 


Student Publications Advisor 


Director Physical Plant 


Instructor of Office Systems 
Education 


Corporate Services 
Service Instructor 


Associate Professor of English 


Dean of Community Affairs 


B.S.; M.A.; Sp.E. Central Michigan University 


ROACH, James 
A.A. Midlands Technical College 


ROBERTS, Raymond 
B.A.; M.A. Wayne State University 
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Corporate Services 
Service Instructor 


Associate Professor of Speech 


Office 


F-222 


$-255 


S-017 


N-131 


J-112 


B.V.C. 


F-052 


H-138 


K-139 


N-145 


B-102 


A-199 


J-115 


B.V.C. 


S-015 


A-076 


D.T.C. 


G-117 


Name 
ROBINS, Sylvia G. 

M.A. University of California-Berkeley 
ROCK, Terrence L. 

A.A. Delta College 

B.S. Eastern Michigan University 

M.A. Central Michigan University 
ROETHE, Rebekah 

A.A.S. Southern Hlinois University 
ROGERS, Nancy K. 


ROGERS, Robert C. 
A.A. Delta College 
ROMEO, Jeanne M. 
B.A. College of St. Vincent 
M.A. Syracuse University 
M.A. Illinois State University 
ROSELLE, Robert 


ROSS, Frederick C. 

B.S.; M.A. Wayne State University 
ROZNOWSKI, James 

B.S.; M.A. Central Michigan University 
RUTH, Carl E. 

B.S. Western Michigan University 

M.A. Central Michigan University 
SABOURIN, Joan Marie 

B.S. Aquinas College 

M.S. Purdue University 
SALADINE, Clifford D. 

A.A. Delta College 
SANDFORD, Carolyn L. 

B.A. Lawrence University 

M.A. Saginaw Valley State University 
SCHAFER, Daniel G. 

A.B.S. Delta College 

B.S. Saginaw Valley State University 

M.B.A. Central Michigan University 
SCHAUB, Maureen 

B.A.; M.A. Michigan State University 
SCHMIDT, Dawn 

B.A. Saginaw Valley State University 

M.A. Central Michigan University 
SCHUENEMAN, Constance 

B.S. Ohio State University 
SCHUITMAN, Jerry A. 

A.S. Grand Rapids Junior College 

B.S.; M.A. Western Michigan University 


Title Office 

Instructor of English S-020 

Development Officer & Staff A-044 
Assistant to President’s Office 

Corporate Services B.V.C. 
Service Instructor 

Viewer Services Coordinator/ A-098 
Broadcasting 

Broadcast Engineer A-023 


Assistant Professor of Mathematics J-123 
and Computer Science 


Maintenance Supervisor N-041 


Professor of Biology F-203 


Associate Professor of Mathematics J-117 
and Computer Science 


Administrative Aide First Ward 

Center 

Professor of Chemistry D-123 

Television Senior Broadcast A-023 
Engineer 

Assistant Professor of Biology F-211 


Assistant Professor of Accounting .F-201 
Lead Teacher/Child Care Child Care 
Center 


Assistant Professor of Mathematics J-114 


Instructor of Computer Information J-124 
Systems 


Associate Professor of G-207 


Mathematics 


Name 
SCORSONE, Diane 

B.A.; M.A. University of Michigan 
SEARS, Lois 

B.S. Northwestern University 

M.S. University of Illinois 
SEIDEL, Paul F. 

A.A.S. Delta College 

B.S. Ferris State University 
SHARP, Ronald L. 

B.S.; M.S. Central Michigan University 
SHELTON, Joy S. 

B.S. University of Texas 
SHIELDS, Evelyn (Dr.) 

A.A. Bay City Junior College 


A.B.Ed.; M.A.; Ph.D. University of Michigan 


SHORT, Diane 

B.A. Fisk University 

M.A. University of Detroit 
SMITH, Arthur C. 

B.S. Sioux Falls College 

B.D. Colgate Rochester Divinity 

M.A. University of South Dakota 
SMITH, Bradley F. (Dr.) 

B.A.; M.A. Western Michigan University 

Ph.D. University of Michigan 
SMITH, Rodney J. 

B.S.; M.S. Ohio State University 
SOZA, Daniel G., Jr. 

A.A.S. Delta College 

B.S. Michigan State University 

M.Ed. Antioch College 
SPILLER, Leroy J. 

B.A. LaSalle College 

M.A. University of Toledo 
STEPHENS, Wesley L. 

B.A. Michigan State University 
STEWART, Donald A. 

B.A. Michigan State University 
STILL, James M. 

B.S. St. Joseph’s College 

M.Ed. Bowling Green University 
STITT, Teresa 

B.S.; M.Ed. Alabama State 


STODDARD, George H. 
A.A. Kirtland Community College 


Title 
Assistant Director of Financial Aid 


Associate Professor of Business 


Corporate Services 


Office 
J-102 


G-116 


B.V.C. 


Manager Automotive Training Programs 


Associate Professor of Chemistry D-124 
Director of Home and Family A-074 
Living/Community Affairs 
Professor of Speech S-257 
Outreach Specialist H-132 
Associate Professor of Chemistry D-118 
Associate Professor of Political F-209 
Science 
Professor of Biology F-204 
Bilingula/Bicuitural Education H-141 
Specialist 
Associate Professor of English S-009 
Corporate Services/Coordinator of A-190 
Statistical Process Control 
Director of Food Services B-035 
Associate Professor of Health, N-130 
Physical Education & Recreation 
Student Services Specialist First Ward 
Center 
Learning Resources Technician Auto 
Service 
Center 


Name 
STRAUMANIS, Andrejs G. 

B.A.; M.A. University of Michigan 
STRYKER, Rhosan D. 

B.A.; M.A. Michigan State University 
SUURNA, Harry 

B.A. Lake Superior State College 

M.A. Western Michigan University 
SVERID, Dolores 

A.A. Bay City Junior College 

B.A. Saginaw Valley State University 
TEDROW, Barbara 

B.S. Indiana University 

M.A. Michigan State University 
THAYER, Russell 

B.S.; M.A. University of Michigan 
THOMAS, Max M. (Dr.) 

B.G.S. University of Kansas 


M.A. Brock University-Ontario, Canada 
Ph.D. McMaster University-Ontario Canada 


THOMPSON, Judith 

B.A. Michigan State University 
THOMPSON, Willie E. 

A.A. Bay City Junior College 

B.S. Western Michigan University 

M.A. University of Michigan 
THOMSON, James 

B.A. Michigan State University 
TINGSTAD, Jerry B. 

B.S.; M.S. University of Wisconsin 
TOOMAN, Kathy 

B.S. University of Michigan 
TORNS, Saundra L. 

A.A. Genesee Community College 

B.S.; M.A. Central Michigan University 
TOWN, Edward R. 

B.S. Central Michigan University 
TREADWAY, Jean 

B.S.; M.A. Woman’s College of the 

University of North Carolina 


VADER-McCORMICK, Nancy (Dr.) 
B.S. Western Michigan University 
M.A. Central Michigan University 
Ph.D. University of Florida 


VERHANOVITZ, James A. 
B.S. Saginaw Valley State University 
M.A. University of Michigan 


Title Office 

Associate Professor of German $-050 
and Russian 

Professor of Business F-235 

Counselor K-142 


Broadcasting Auction Coordinator/A-008b 
Program/Underwriter 


Director of Liberal Arts A-058 
Associate Professor of Art $-242 
Instructor of Philosophy $-210 
Director of Telelearning A-062 
Associate Dean of Special H-136 
Services 
Bookstore Manager B-024 
Associate Professor of Political G-223 
Science 
Instructor Physical Therapy F-031 
Assistant 
Counselor K-141 
Controller A-107 
Associate Professor of Health, N-139 
Physical Education & Recreation 
Administrative Assistant to the A-116 
Vice President of Instruction & 
Staff Assistant President's Office 
Professor of Mathematics & G-115 


Computer Science 
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Name 
WACKERLY, Michael 

A.B.S. Delta College 

B.S. Saginaw Valley State University 
WAIVIO, Janis G. 

A.A. Grand Rapids Junior College 

B.A. Michigan State University 

C.P.A. State of Michigan 
WALDBAUER, Richard E. 
WALLACE, Chris 

A.A.S. Delta College 

N.LA.S.E. Certified 

B.S. Central Michigan University 
WALTERS, William M. (Dr.) 

B.A. University of Kentucky 

M.A. University of Tennessee 

Ph.D. Georgia State University 
WAXMAN, Ellen 

B.A. Herbert H. Lehman College 

M.A. Michigan State University 
WEISS, Theodore 
WEISS, Timothy 

B.Ed. Central Michigan University 
WELLS, Audrey 

B.S. Mississippi Valley State 

University 
WESTBROOK, Beverly A. 

B.B.A.; M.A. University of lowa 
WHIPPLE, Mary Lou 

R.N. St. Joseph’s Hospital 

B.S.N.; M.A. Wayne State University 
WHITING, Diane 

Certified Physical Therapist 

B.S. University of Michigan 
WHITTAKER, Joyce 

B.S.N. Ohio State University 

M.A. Central Michigan University 
WIELAND, Rebecca 

B.S.N. University of Wisconsin 

M.A. Central Michigan University 
WIGHT, Sandra L. 

B.S.N. Michigan State University 
WILHELM, John R. 

B.A. Ohio State University 

J.D. University of Michigan Law School 
WILLETT, Martin 

B.M.E. General Motors Institute 
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Title Office 

Assistant Professor of Data $-268 
Processing 

Assistant Professor of J-120 
Accounting 

Reprographics Manager B-037 

Corporate Services D.T.C. 
Service Instructor 

Director, Teaching/Learning East 
Center Concourse 

Director of Housing C-138 

General Services Supervisor N-041 

Corporate Services $-248 
Service Instructor 

Assistant Professor/Coordinator F-043 
Co-op Office Secretarial Science 

Associate Professor of Business J-125 
Assistant Professor of Nursing F-218 

Assistant Professor Physical F-031 
Therapist 

Professor of Nursing F-221 

Assistant to Vice President of A-060 
Instruction and Learning Services 

Health Services Coordinator B-103 

Professor of Political Science G-104 

Assistant Director of Physical N-044 


Plant 


Name 
WILLIAMS, David R. 

B.S. Central Michigan University 

M.A. Western Michigan University 
WILSON, George 

A.A. Delta College 

B.S. University of Michigan 
WILSON, Karen T. 

A.A. Delta College 

B.A. Saginaw Valley State University 

M.A. Central Michigan University 
WIRTZ, Caroline 

B.A. Capital University 

M.S.Ed. University of Dayton 
WIRTZ, Richard L. 

B.A.; M.A. Central Michigan University 
WOIDERSKI, Larry 

B.S.; M.A. Central Michigan University 
WOJCIK, Bonifacia M. 

B.S.N. University of Santo Tomas 

M.A. Central Michgian University 
WOLFF, Harry L. 

A.A. Bay City Junior College 

B.S.; M.A. Central Michigan University 
WOLFGRAM, Evelyn 

B.A.; M.A. Michigan State University 
WOODARD, Nancy W. 


Title 


Associate Professor of Geography 


Coordinator Outreach Program/ 


Admission Specialist 


Associate Professor of 
Economics 


Director of Gifted Students 
Programs 


Director of Admissions 
Counselor 


Associate Professor of Nursing 


Counselor 


Counselor 


Assistant Professor of English 


B.A. Newcomb College of Tulane University 


M.A. University of New Orleans 
YOPS, Carol K. 

R.N. Borgess School of Nursing 

B.S.N. St. Louis University 

M.S.N. Catholic University 
ZAGER, Jean M. 

B.S.; M.A. Western Michigan 

University 
ZIMMERMAN, Guy E. 

B.B.E. University of Michigan 

M.S. Michigan State University 
ZIMMERMANN, Robert (Dr.) 

B.S. Lawrence College 

M.A. Lehigh University 

Ph.D. University of Wisconsin 
ZUBE, Duff 

B.A.; M.B.A. Saginaw Valley 

State University 


Assistant Professor of Nursing 


Assistant Professor of 
Secretarial Science 


Assistant Professor of 
Mathematics and Computer 
Science 

Assistant Director Career 
Assessment Services 


Director of Instructional 
Support Services 


Office 
D-133 


C-139 


G-110 


C-137 


C-130 


K-132 


F-215 


K-131 


K-134 


$-061 


F-214 


G-114 


J-111 


§-033 


E-130 
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Counseling Center Services .... 1.56.00 6 ctcintans- ord 
Credit By Examination ...... ee ee eee ee a 
CregitMbeaeitn Mata cai’ s+ byaie 0 e-F wcersmeare ten meine ta clr 
Crimina! Justice Training Center .......-cceceeeveee 
CUItrAIFACHIVITIGS ee ew tcc we eens ween sees 
Curriculum Change ..eeeereseeene bo coons 


Delta College Student Complaint and Hearing Process .... 
Dental Assisting Program wu cee u crea wn encan o Deduct o 
Dental Hygiene Clinic 6. ee eee cere rere rer v renee 
Dental Hygiene Program .«- 2+. s cree ecccevevnveves 
Drafting and Design Program ...- +e. seer eeeercnens 


Electronic Engineering Technology Programs .......... 
Electronic Service Technology «2. sees ceesrsreccveee 
Emergency Medical Technician Programs ............. 
Enrollment and Registration Information .............. 


Fashion Merchandising Program 
Fashion/Clothing Specialist Program 
Fashion/Interior Design ........ 
Finance and Banking Program 
Financial Aids Information .. 
Financial Aids Office ... 
Fire Science Technology ... 
Food Services ......4. 


General Office Assistant 
Glossary of College Terms 
Grading System 
Graduation Requirements 


Handicapped and Disadvantaged Student Services 
Health and Physical Education & Recreation Facilities 
Health Services 
Honors and Awards 
Honors Program 
Housing Facilities and Services 
Human Development Center 


Industrial Supervision Program 
International Student Admission 
International Student Services 
Interior Design 


Intramural & Intercollegiate Athletics .........0- 
Law Enforcement Program 
Learning Resources Center (Library) 


Machine Tool Operations 
Machine Tool Operations/!Industrial Supervision 
MACRAO Agreement 
Management Program 
Manufacturing Technology Program 
Mechanical Design Technology Program 
Mechanical Drafting ... 
Mechanical Engineering Technology Program .. 
Medical Assistant Program 
Ministry Services 
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Nursing Program ... 


GCUNEATICOSISORICES os +s es + 0 aoe) sien a csllele a eeRle sein, ane 


Parking and Traffic Regulations 
Personnel Directory 
Phi Theta Kappa 
Physical Plant Layout 
Physical Therapist Assistant Program 
Placement Services 


PrOtlGhOteStUCentSiasis chelekaucteleme aitene-sls aetememabehelMepancns sen 115) 


Radiography Program ..-.eeeseeesevccceeercace 103 
AGWNe GY” oo oo bennoobo comp oo ge bodoneameo oe Ce 
Registrar and Registration Center ......eeseeeace . 29 
Registration Procedures ....eeeeere veneer esarees 49 
Residency Qualifications ©... .... es ene erence eearee 42 
Residential Construction Program .....seseeeeaue 104 
Resources and Services for the Community .......++.++. 32 
Resources and Services for the Students .........+.+. 16 
Respiratory Therapy Technician Program ....+...4- 105 
FRODOCSIPTOQRATIO duia i apeeena-e Byars Ao on og 106 
Secretarial, General Program .......e+2eveveeeeee 107 
Secretarial, Dogalterogna inet s. s st ten. exnaie sive, «eee 107 
Skilted, TradeswBp.rvsmens, see cya ccicvousis: ond semalomehs epaite sisi 113 
Special Sorviceginn.. « aetegeus cis wasya telat eS, os 29 
Stenographic Program ....ccscervervscsstcrecs 109 
Student Clubs and Organizations ........eceeee eau 26 
Student Records Access ..... ccc cece cere cu nvene 63 
Student Rights and Responsibilities ..........02205 46,58 
Surgical Technology Program ...-..e.eeeeerervace 110 
Teaching Learning Center ... 2... eee e ever sce cnees 30 
Telelearmingy © < . smewere . . seemeNetet ol smet Meta elet sisi a tel ae 38 
Testing Services <_.. «. etamempusteneielcl + t-test sn kaeneneten ent 31 
Tours and Speakers’ se. .sevorate’ ual clen se 0 fe 0) .01 cl ileus vueteuen ees as 35 
Transcripts... « sais Set caeitckateteiens scatens ake. «che sicec tata 53 
Transfer Credits Acceptance .......cceeeevevvce 48,70 
Transfer Programs and ProcedureS «1... eseeeeeecees 66 
TinleGitysAreasMapmere cite. < . amcMele tls « ellslistens + ame ago dog 8 
Tultionsinfanmation” “Maker: = <<". et. SWeMitelal claycl otmeueiomes ate 43 
Veteran enn Onn dion Oa, a. cuit lis Go ye ee sone 42 
Veteran's ServiceS ...eccererrcnnes Ob..o Oa gon a0 31 
Volunteer Services and Program ...eeueeveveseenuee 19 
WEIGIGIGRSOSCIANGIe . 6 cudigins vi Seis Sees, «Way Meee W4 
Word Processing ...--.-esseeeee aPus Senidnd, ails eo ng 112 
WUCM-WUCX TV 19/385 ..... Sths Lang? ott oceans wao6 


Itis the policy of Delta College not to discriminate on the basis of 

race, color, religion, sex, age, national origin or handicap in its 

educational programs, activities, or employment. 
OPPORTUNITY WITH EXCELLENCE 


Revised January 1988 
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